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«‘ —¬∑—»πå (Vision)
ªµ∑. º. ®–‡ªìπ∫√‘…—∑ ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡
™—Èππ”¢Õß¿Ÿ¡‘¿“§‡Õ‡´’¬ ∑’Ë¡ÿàß¡—Ëπ √â“ß¡Ÿ≈§à“‡æ‘Ë¡      ·≈–
‡µ‘∫‚µÕ¬à“ß¬—Ëß¬◊π ‚¥¬¡’¡“µ√∞“π°“√¥”‡π‘πß“π
∑’Ë‡ªìπ‡≈‘» ≈ß∑ÿπµ“¡·ºπ¬ÿ∑∏»“ µ√å ·≈–§≈àÕßµ—«
„π°“√‡ª≈’Ë¬π·ª≈ß
PTTEP will be a leading Asia exploration and
production company emphasizing value creation
and sustainable growth through operations
excellence, strategic investments, and our agility
to change.

æ—π∏°‘® (Mission)
ªµ∑. º. ¡ÿàß¡—Ëπº≈‘µπÈ”¡—π·≈–°ä“´∏√√¡™“µ‘∑’Ë¡’
§ÿ≥¿“æ·≈–ª≈Õ¥¿—¬ „π√“§“∑’Ë·¢àß¢—π‰¥â §«∫§Ÿà ‰ª°—∫
°“√√—∫º‘¥™Õ∫µàÕ —ß§¡ ·≈–Õπÿ√—°…å ‘Ëß·«¥≈âÕ¡
‚¥¬¬÷¥¡—ËπÀ≈—°°“√°”°—∫¥Ÿ ·≈°‘®°“√∑’Ë¥’ „π°“√
∫√‘À“√∏ÿ√°‘®·≈–°“√‡ß‘π
PTTEP reliably and safely delivers competitively
priced oil and gas with responsibility to society
and the environment, adhering to good
corporate governance and financial discipline.

§à“π‘¬¡ (Corporate Values)
ë Adaptability and Will to Learn

æ√âÕ¡‡ª≈’Ë¬π·ª≈ß‡æ◊ËÕª√—∫ª√ÿß ‡√’¬π√Ÿâ‡æ◊ËÕæ—≤π“
§âπÀ“ ‘Ëß„À¡à ©≈“¥„™â§«“¡√Ÿâ
Adaptable to changes; Will to learn &
re-learn; Applying talent; Self-awareness

ë Boundaryless
‡ªî¥„®√—∫øíß  √â“ß √√§å∑’¡ß“π ª√– “πª√–‚¬™πå
·∫àßªíπ§«“¡√Ÿâ ™à«¬‡À≈◊Õ‡°◊ÈÕ°Ÿ≈
Collaboration; Open-mindedness; Teamwork;
Knowledge sharing; Sharing & Caring

ë Clear Thinking Leads to Clear Communication
§‘¥‡ªìπ√–∫∫ §”π÷ßº≈°√–∑∫∑ÿ°¥â“π  ◊ËÕ “√µ√ß
ª√–‡¥Áπ ‡≈Áß‡ÀÁπ‡ªÑ“À¡“¬
Focused; Result-oriented; Precise; Thorough

ë Determination and Dedication
∑ÿà¡‡∑¥â«¬„®  ”π÷°„πÀπâ“∑’Ë ¿—°¥’µàÕÕß§å°√
‡πâπ∑’Ë§ÿ≥¿“æ
Perseverance; Loyalty; Accountability; Quality
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Because we strongly believe continuous development leads to better things,
PTTEP is dedicated to building on todayûs success to meet tomorrowûs
challenges through effective organizational management. We believe that
improving the potential of an organization in terms of its business operation,
working system, adhering to international standards and creating economic,
social and environmental innovations, while enhancing the knowledge and
capability of the employees, instilling good values and conscience in them as
well as giving importance to internal and external stakeholders, including
government sector, independent entities, trade partners, parties of a contract,
shareholders, individuals in the supply chain operations of the organization,
community and society at large will lead our organization to continue on its
path to sustainable growth, hand in hand with the growth of the community,
society and the global community.

‡æ√“–‡√“‡™◊ËÕ«à“°“√æ—≤π“Õß§å°√Õ¬à“ßµàÕ‡π◊ËÕß¬àÕ¡π”‰ª Ÿà ‘Ëß∑’Ë¥’°«à“ ªµ∑. º.
®÷ß¡ÿàß¡—ËπµàÕ°“√∫√‘À“√®—¥°“√Õß§å°√‡æ◊ËÕµàÕ¬Õ¥§«“¡ ”‡√Á®„π«—ππ’È Ÿà§«“¡∑â“∑“¬
„π«—π¢â“ßÀπâ“ ‡√“‡™◊ËÕ«à“°“√æ—≤π“»—°¬¿“æ¢ÕßÕß§å°√ ∑—Èß„π¥â“π¢Õß°“√¥”‡π‘π∏ÿ√°‘®
√–∫∫°“√∑”ß“π °“√ªØ‘∫—µ‘ß“πµ“¡¡“µ√∞“π “°≈ ·≈–°“√ √√§å √â“ßπ«—µ°√√¡
∑“ß¥â“π‡»√…∞°‘®  —ß§¡ ·≈– ‘Ëß·«¥≈âÕ¡ º “π°—∫°“√æ—≤π“§«“¡√Ÿâ§«“¡ “¡“√∂
µ≈Õ¥®π°“√ª≈Ÿ°Ωíß§à“π‘¬¡·≈–®‘µ ”π÷°„Àâ·°à∫ÿ§≈“°√ ·≈–„Àâ§«“¡ ”§—≠°—∫ºŸâ¡’ à«π
‰¥â à«π‡ ’¬∑—Èß¿“¬„π·≈–¿“¬πÕ° ‰¡à«à“®–‡ªìπÀπà«¬ß“π¿“§√—∞ Õß§å°√Õ‘ √– §Ÿà§â“ §Ÿà —≠≠“
ºŸâ∂◊ÕÀÿâπ ∫ÿ§§≈∑’ËÕ¬Ÿà „π “¬‚ à́Õÿª∑“π°“√¥”‡π‘π∏ÿ√°‘®¢ÕßÕß§å°√ ™ÿ¡™π ·≈– —ß§¡
®–π”æ“Õß§å°√„Àâ°â“«‰ª¢â“ßÀπâ“Õ¬à“ß‰¡àÀ¬ÿ¥π‘Ëß  Ÿà°“√‡ªìπÕß§å°√∑’Ë¬—Ëß¬◊π §«∫§Ÿà ‰ª°—∫
§«“¡‡®√‘≠‡µ‘∫‚µ¢Õß™ÿ¡™π  —ß§¡ ·≈–ª√–™“§¡‚≈°
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Statement of Achievement

PTT Exploration and Production Public Company Limited (PTTEP) has prepared PTTEP Sustainability
Report 2011, providing description and quantitative indicators in terms of economic, social and environmental
performance in the year 2011. The content is prepared based on the Global Reporting Initiatives (GRI) G3.1
and Application Level Check of GRI G3.1 Guidelines. PTTEP declares this report a GRI A application level.
The report is also comparable to other standards as follows:

ë International Petroleum Industry Environmental Conservation Association (IPIECA), a specific petroleum
business standard

ë UN Global Compact (UNGC), a United Nationûs guideline on sustainable development
ë ISO 26000 (7 Core Issues), a social responsibility standard by International Standard Organization

∫√‘…—∑ ªµ∑. ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡ ®”°—¥ (¡À“™π) ‰¥â®—¥∑”√“¬ß“π°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊πª√–®”ªï 2554 ª√–°Õ∫
¥â«¬§”Õ∏‘∫“¬·≈–¢âÕ¡Ÿ≈™’È«—¥‡™‘ßµ—«‡≈¢¢Õßº≈°“√¥”‡π‘πß“π¥â“π‡»√…∞°‘®  —ß§¡ ·≈– ‘Ëß·«¥≈âÕ¡„π√Õ∫ªï 2554 ‚¥¬„™â
·π«∑“ß°“√√“¬ß“π¢Õß Global Reporting Initiatives (GRI) G3.1 ·≈– Application Level Check ¢Õß GRI G3.1
Guidelines ´÷Ëß√“¬ß“π©∫—∫π’È ‰¥â „Àâ¢âÕ¡Ÿ≈°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π‰«â „π√–¥—∫ A level (Self-declared) πÕ°®“°π’È √“¬ß“π
¬—ß “¡“√∂‡∑’¬∫‡§’¬ß‰¥â°—∫¡“µ√∞“πÕ◊ËπÊ ¥—ßπ’È

ë International Petroleum Industry Environmental Conservation Association (IPIECA)  ÷́Ëß‡ªìπ¡“µ√∞“π‡©æ“–
∑“ß∏ÿ√°‘®ªî‚µ√‡≈’¬¡

ë UN Global Compact (UNGC) ª√–‡¥Áπ¥â“π°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊πµ“¡·π«∑“ß¢Õß The United Nation
ë ISO 26000 (7 Core Issues) ÷́Ëß‡ªìπ¡“µ√∞“π¥â“π§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡¢Õß International Standard

Organization
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®“°ª≥‘∏“π„π°“√¥”‡π‘πß“π§«∫§Ÿà°—∫§«“¡√—∫º‘¥™Õ∫
µàÕ —ß§¡ ‡æ◊ËÕ √â“ß§«“¡‡™◊ËÕ¡—Ëπ·°àºŸâ∂◊ÕÀÿâπ ·≈–ºŸâ¡’ à«π
‰¥â‡ ’¬∑ÿ°ΩÉ“¬ π”æ“Õß§å°√„Àâ ç‡µ‘∫‚µ √ÿàß‡√◊Õß ¡—Ëπ§ß
¬—Ëß¬◊π ·≈– ßà“ß“¡é ·≈–°â“«‰ª Ÿà‡ªÑ“À¡“¬°“√‡ªìπ∫√‘…—∑
 ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡™—Èππ”„π¿Ÿ¡‘¿“§‡Õ‡™’¬ ªµ∑. º.
®÷ß‰¡à‡æ’¬ß·µà¬÷¥∂◊ÕªØ‘∫—µ‘µ“¡°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’
·≈–®√√¬“∫√√≥∏ÿ√°‘®‡∑à“π—Èπ ·µà¬—ß„Àâ§«“¡ ”§—≠°—∫
°“√¥Ÿ·≈ ‘Ëß·«¥≈âÕ¡·≈–æ—≤π“»—°¬¿“æ¢ÕßÕß§å°√
√«¡∑—Èß¬°√–¥—∫¡“µ√∞“π°“√ªØ‘∫—µ‘ß“π„ÀâÕ¬Ÿà „π√–¥—∫ “°≈
 àßº≈„Àâ „πªï 2554 ªµ∑. º. ‰¥â√—∫°“√¬Õ¡√—∫®“°
 “∏“√≥™π·≈–Õß§å°√™—Èππ”∑—Èß„π·≈–µà“ßª√–‡∑» ¥—ßπ’È

ë √“ß«—≈√“¬ß“π∫√√…—∑¿‘∫“≈¥’‡¥àπ (Top
Corporate Governance Report Award) ´÷Ëß‡ªìπ√“ß«—≈
∑’Ë¡Õ∫„Àâ·°à∫√‘…—∑®¥∑–‡∫’¬π∑’Ë¡’§«“¡‚¥¥‡¥àπ¥â“π√“¬ß“π
°“√ªØ‘∫—µ‘µ“¡À≈—°°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’ ·≈–√“ß«—≈
ºŸâ∫√‘À“√ Ÿß ÿ¥¥’‡¥àπ (Outstanding CEO Award)
´÷Ëß‡ªìπ√“ß«—≈∑’Ë¡Õ∫„Àâ·°à CEO ∑’Ë¡’§«“¡‡ªìπºŸâπ”¥’‡¥àπ∑’Ë
π”æ“Õß§å°√ Ÿà§«“¡ ”‡√Á® ·≈–‡ªìπºŸâ¬÷¥∂◊ÕÀ≈—°§ÿ≥∏√√¡
„π°“√∫√‘À“√Õß§å°√ √«¡∂÷ß°“√¡’«‘ —¬∑—»πå·≈–§«“¡
 “¡“√∂‡™‘ß°≈¬ÿ∑∏å µ≈Õ¥®π‡ªìπºŸâ∑’Ë „Àâ§«“¡ ”§—≠µàÕ
 —ß§¡·≈–∏ÿ√°‘® ·≈–°“√„Àâ§«“¡„ à „®°—∫°‘®°√√¡π—°≈ß∑ÿπ
 —¡æ—π∏å‡ªìπÕ¬à“ß¥’ ®“°ß“π SET Awards 2011 §√—Èß∑’Ë 8
´÷Ëß®—¥‚¥¬µ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬ (µ≈∑.) ·≈–
«“√ “√°“√‡ß‘π°“√∏π“§“√

Thanks to its resolution of business execution in
parallel with social responsibility to bolster confidence
among all shareholders and stakeholdersfithus
leading the Company toward growth, prosperity,
stability, sustainability, and dignity while striving for
leadership in Asian petroleum exploration and
productionfiPTTEP not only conforms to good
corporate governance and its code of business
conduct, but also values environmental stewardship
and organizational development while constantly
polishing its performance standard. As a result, this
year PTTEP has garnered the following international
acclaim and awards:

ë Top Corporate Governance Report Award
(presented to listed companies) and Outstanding
CEO Award (for CEOs who have led their
organizations toward success, committed to ethics,
marked by visions and strategic competency, values
society and business alike, and paid due attention
to investor relations). These were handed out at the
eighth SET Awards 2011, hosted by the Stock
Exchange of Thailand (SET) and the Money &
Banking Magazine.

Awards and Recognitions
√“ß«—≈·Ààß§«“¡ ”‡√Á®
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ë The Assetûs Platinum Corporate Award,
presented by Hong Kong-based The Assetûs
Magazine to PTTEP for the second year in a row,
based on the magazineûs consideration of financial,
management, corporate governance, social and
environmental responsibility, and investor relations
aspects.

ë S1 Project, operated by PTTEP Siam
Limited named as a Role Model in the compliance
assessment for ISO 26000 Social Responsibility,
in addition to achieving the SA 8000 Social
Accountabili ty certification. Incidentally, the
Company is Thailandûs first petroleum exploration and
production company to have won such certification.

ë The second runner-up award for
management excellence in Thailand in Asiaûs Top
Companies ranking, according to FinanceAsia
Magazine, based on votes casted by Asiaûs top
investors and financial analysts.

ë A patent for the DeepLift innovation
(a gas injection technique designed to raise oil
production while reducing operating expenses),
presented by the Department of Intellectual Property
at the 2011 Intellectual Property Meet, held at the
Queen Sirikit National Convention Center.

ë First Prize, 2010 SPE Thailand E&P
Award, for çWellhead Platform Standardization:
Crucial Path in Unitizing PTTEPûs Specifications and
Facility Designé, presented by SPE Thailand.
The award illustrated PTTEPûs commitment to
designing Thailandûs standard wellhead platforms to
upgrade technical know-how and forge innovations
in domestic exploration and production.

ë √“ß«—≈√–¥—∫·æ≈∑µ‘π—Ë¡∑“ß°“√¥”‡π‘πß“π
(The Assetûs Platinum Corporate Award) ®“°π‘µ¬ “√
The Assetûs ¢ÕßŒàÕß°ß ´÷Ëß ªµ∑. º. ‰¥â√—∫µ‘¥µàÕ°—π
‡ªìπªï∑’Ë 2 ‚¥¬æ‘®“√≥“®“°°“√¥”‡π‘πß“π„π∑ÿ°Ê ¥â“π
∑—Èß¥â“π°“√‡ß‘π °“√®—¥°“√ °“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’
§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡ §«“¡√—∫º‘¥™Õ∫µàÕ ‘Ëß·«¥≈âÕ¡
·≈–π—°≈ß∑ÿπ —¡æ—π∏å

ë ‚§√ß°“√‡Õ  1 ÷́Ëß¥”‡π‘π°“√‚¥¬∫√‘…—∑
ªµ∑. º.  ¬“¡ ®”°—¥ ºà“π°“√µ√«®ª√–‡¡‘π§«“¡
 Õ¥§≈âÕß°“√ªØ‘∫—µ‘ß“πµ“¡¡“µ√∞“π§«“¡√—∫º‘¥™Õ∫
µàÕ —ß§¡ (ISO 26000 Social Responsibility) „π√–¥—∫
Role Model ·≈–‰¥â√—∫°“√√—∫√Õß¡“µ√∞“π·√ßß“π
«à“¥â«¬§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡ (SA 8000 Social
Accountability) π—∫‡ªìπ∫√‘…—∑ ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡
√“¬·√°„πª√–‡∑»‰∑¬∑’Ëºà“π°“√√—∫√Õß¡“µ√∞“ππ’È

ë √“ß«—≈°“√∫√‘À“√®—¥°“√¥’∑’Ë ÿ¥Õ—π¥—∫∑’Ë 3
„πª√–‡∑»‰∑¬ ®“°°“√®—¥Õ—π¥—∫ Asiaûs Top Companies
¢Õßπ‘µ¬ “√ FinanceAsia ‚¥¬‰¥â√—∫°“√§—¥‡≈◊Õ°®“°
π—°≈ß∑ÿπ·≈–π—°«‘‡§√“–Àå°“√‡ß‘π™—Èππ”„π¿Ÿ¡‘¿“§‡Õ‡™’¬

ë  ‘∑∏‘∫—µ√π«—µ°√√¡ DeepLift ÷́Ëß‡ªìπ‡§√◊ËÕß
 àßºà“π°ä“´œ ∑’Ë™à«¬‡æ‘Ë¡√–¥—∫°“√º≈‘µπÈ”¡—π¥‘∫„Àâ ‰¥â Ÿß¢÷Èπ
°«à“‡¥‘¡ ·≈–≈¥§à“„™â®à“¬„π°“√¥”‡π‘π°“√®“°°√¡∑√—æ¬å ‘π
∑“ßªí≠≠“„πß“πµ≈“¥π—¥∑√—æ¬å ‘π∑“ßªí≠≠“ ªï 2554
≥ »Ÿπ¬å°“√ª√–™ÿ¡·Ààß™“µ‘ ‘√‘°‘µ‘Ï

ë √“ß«—≈™π–‡≈‘» 2010 SPE Thailand E&P
Award ®“°º≈ß“π‡√◊ËÕß çWellhead Platform
Standardization, Crucial Path in Unitizing PTTEPûs
Specification and Facility Designé ®“° ¡“§¡«‘»«°√
ªî‚µ√‡≈’¬¡  “¢“ª√–‡∑»‰∑¬ (SPE Thailand) ´÷Ëß√“ß«—≈π’È
· ¥ß∂÷ß§«“¡¡ÿàß¡—Ëπ¢Õß ªµ∑. º. „π°“√ÕÕ°·∫∫
·∑àπÀ≈ÿ¡º≈‘µªî‚µ√‡≈’¬¡·∫∫¡“µ√∞“π¢Õß‰∑¬ ‡æ◊ËÕæ—≤π“
§«“¡√Ÿâ¥â“π‡∑§π‘§·≈– √â“ßπ«—µ°√√¡„À¡à „π°“√ ”√«®·≈–
º≈‘µªî‚µ√‡≈’¬¡¢Õßª√–‡∑»‰∑¬
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Report Introduction
·π–π”√“¬ß“π

∫√‘…—∑ ªµ∑. ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡ ®”°—¥ (¡À“™π)
À√◊Õ ªµ∑. º. µ√–Àπ—°∂÷ß°“√¥”‡π‘π∏ÿ√°‘®Õ¬à“ß¡’§«“¡
√—∫º‘¥™Õ∫ ‡æ◊ËÕ°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π ªµ∑. º. ‰¥â‡√‘Ë¡
®—¥∑”√“¬ß“π°“√¥”‡π‘πß“π¿“§ —ß§¡·≈– ‘Ëß·«¥≈âÕ¡√“¬ªï
µ—Èß·µàªï 2549 ÷́Ëß¿“¬À≈—ß‰¥âæ—≤π“¡“‡ªìπ√“¬ß“π°“√
æ—≤π“Õ¬à“ß¬—Ëß¬◊π ‚¥¬µ≈Õ¥√–¬–‡«≈“¢Õß°“√®—¥∑”√“¬ß“π
ªµ∑. º. ‰¥âæ¬“¬“¡ª√—∫ª√ÿß·π«∑“ß°“√®—¥∑”√“¬ß“π„Àâ
¡’§«“¡™—¥‡®π ∑—π ¡—¬ ·≈–‡∑’¬∫‡§’¬ß°—∫¡“µ√∞“π “°≈
‡æ◊ËÕ°àÕ„Àâ‡°‘¥ª√–‚¬™πå Ÿß ÿ¥·°àºŸâ¡’ à«π‰¥â à«π‡ ’¬∑ÿ°°≈ÿà¡
µ“¡·π«∑“ß°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈¿“¬„µâπ‚¬∫“¬°“√°”°—∫¥Ÿ·≈
°‘®°“√∑’Ë¥’¢Õß∫√‘…—∑œ

ªïπ’È π—∫‡ªìπªï ”§—≠„π°“√æ—≤π“Õ’°°â“«Àπ÷Ëß ‚¥¬
ªµ∑. º. ‰¥âπ”·π«∑“ß°“√√“¬ß“π°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π
¢Õß Global Reporting Initiatives (GRI G3.1) ‡ªìπ
¡“µ√∞“π„π°“√®—¥∑”·≈–ª√–‡¡‘π√“¬ß“π§«∫§Ÿà°—∫¡“µ√∞“π
Õ◊ËπÊ ∑’Ë ”§—≠ ‡™àπ International Petroleum Industry
Environmental Conservation Association (IPIECA),
ISO 26000, United Nations Global Compact ·≈–
CSR 10 Elements ¢Õß°≈ÿà¡ ªµ∑. ‡ªìπµâπ ‡æ◊ËÕ„Àâ
°√–∫«π°“√®—¥‡°Á∫¢âÕ¡Ÿ≈¡’ª√– ‘∑∏‘¿“æ §√Õ∫§≈ÿ¡ ™—¥‡®π
µ√«® Õ∫‰¥â µ≈Õ¥®π‡∑’¬∫‡§’¬ß‰¥â°—∫∑—Èß∫√‘∫∑¿“¬„π
ª√–‡∑»·≈–√–¥—∫ “°≈

PTT Exploration and Production Public
Company Limited or PTTEP realizes the importance
of corporate responsibility to achieve sustainable
development and has compiled social and
environmental responsibility reports since 2006.
The report later became the sustainability report. PTTEP
has constantly improved on the report compiling
process to be in line with modern and international
standards in order to bring about benefits to all
stakeholder groups according to the Companyûs policy
on proper information disclosure under the Companyûs
corporate governance.

This year marks another important step for PTTEP
as the Company has applied the Global Reporting
Initiatives (GRI G3.1) standards to our report
compiling process, which extends to other reports
such as the International Petroleum Industry
Environment Conservation and Association (IPIECA),
ISO 26000, United Nations Global Compact
and CSR 10 Elements for PTT Group in order to
achieve an effective and thorough system on par
with national and international standards.
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√“¬ß“π©∫—∫π’È¡ÿàß√“¬ß“πª√– ‘∑∏‘¿“æ°“√¥”‡π‘π
ß“πÕ¬à“ß¡’§«“¡√—∫º‘¥™Õ∫‡æ◊ËÕ°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π
‚¥¬§√Õ∫§≈ÿ¡°“√¥”‡π‘πß“π„π¥â“π —ß§¡·≈– ‘Ëß·«¥≈âÕ¡
‡ªìπÀ≈—° ‡æ◊ËÕ„™âª√–°Õ∫°—∫√“¬ß“πª√–®”ªï 2554 ´÷Ëß
ªµ∑. º.  ‰¥âª√–‡¡‘π‡π◊ÈÕÀ“°“√√“¬ß“π¥â«¬µπ‡Õß ¬—ß¡‘‰¥â
¡’°“√‡™‘≠Õß§å°“√¿“¬πÕ°‡¢â“¡“ª√–‡¡‘π Õ¬à“ß‰√°Áµ“¡
ªµ∑. º.  ‰¥â«“ß·ºπ®–‡™‘≠Õß§å°√¿“¬πÕ°¡“ª√–‡¡‘π°“√
¥”‡π‘πß“π„πÕπ“§µ

¢Õ∫‡¢µ°“√√“¬ß“π
ªµ∑. º. ®—¥∑”√“¬ß“π°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π  ‡ªìπ

ª√–®”∑ÿ°ªï ‚¥¬¢âÕ¡Ÿ≈°“√√“¬ß“π©∫—∫π’È ‡ªìπ¢âÕ¡Ÿ≈
°“√¥”‡π‘πß“π¥â“π‡»√…∞°‘®  —ß§¡ ·≈– ‘Ëß·«¥≈âÕ¡
√–À«à“ß«—π∑’Ë 1 ¡°√“§¡ ∂÷ß 31 ∏—π«“§¡ 2554 ´÷Ëß‡ªìπ°“√
√“¬ß“πº≈°“√¥”‡π‘πß“πµàÕ‡π◊ËÕß®“°√“¬ß“π°“√æ—≤π“
Õ¬à“ß¬—Ëß¬◊πª√–®”ªï 2553 ∑’ËÕÕ°‰«â‡¡◊ËÕ«—π∑’Ë 28 °ÿ¡¿“æ—π∏å
2554 ‚¥¬„πªïπ’È¡’§«“¡‡ª≈’Ë¬π·ª≈ß∑’Ë ”§—≠„π°“√®—¥∑”
√“¬ß“π§◊Õ ¡’°“√æ—≤π“°√–∫«π°“√®—¥∑”√“¬ß“π„Àâ
 ¡∫Ÿ√≥åµ“¡·π«∑“ß¢Õß GRI G3.1 ‚¥¬„™â°√–∫«π°“√
Materiality ·≈– Stakeholder Engagement „π°“√
°”Àπ¥·≈–®—¥≈”¥—∫ª√–‡¥Áπ∑’ËºŸâ¡’ à«π‰¥â à«π‡ ’¬∑—Èß¿“¬„π
·≈–¿“¬πÕ°Õß§å°√„Àâ§«“¡ π„® ·≈â«®÷ßπ”¡“°”Àπ¥‡ªìπ
À—«¢âÕ„π√“¬ß“π¿“¬„µâÀ¡«¥‡»√…∞°‘®  —ß§¡ ·≈– ‘Ëß·«¥≈âÕ¡
´÷ËßÕ“®¡’ºŸâ¡’ à«π‰¥â à«π‡ ’¬µâÕß°“√∑√“∫¢âÕ¡Ÿ≈„πª√–‡¥Áπ
Õ◊ËπÊ ∑’Ë√“¬ß“π©∫—∫π’È¡‘‰¥â°≈à“«∂÷ß ¥—ßπ—Èπ ªµ∑. º. ®÷ß‰¥â
®—¥™àÕß∑“ß„π°“√„Àâ¢âÕ¡Ÿ≈¢Õß∫√‘…—∑œ À≈“°À≈“¬™àÕß∑“ß
‰¥â·°à ‰ª√…≥’¬å ‡«Á∫‰´µå ‚∑√»—æ∑å ‚∑√ “√ À√◊Õ·∫∫
 Õ∫∂“¡∑’Ë√–∫ÿ‰«â∑â“¬‡≈à¡

°√–∫«π°“√§—¥‡≈◊Õ°·≈–°”Àπ¥‚§√ß √â“ß√“¬ß“π
√“¬ß“π°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π©∫—∫π’È ªµ∑. º.  ¡’

§«“¡µ—È ß „®®—¥∑”√“¬ß“π „Àâ¡’ ‡π◊È ÕÀ“ Õ¥§≈âÕß°—∫
ª√–‡¥Áπ π„®¢ÕßºŸâ¡’ à«π‰¥â à«π‡ ’¬ ®÷ß‰¥â „™â°√–∫«π°“√
Stakeholder Inclusiveness ·≈– Materiality ‡ªìπ·°π
„π°“√®—¥«“ß‚§√ß √â“ß¢Õß√“¬ß“π ‚¥¬§≥–®—¥∑”
√“¬ß“π°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π‰¥â√à«¡¡◊Õ°—∫§≥–∑”ß“π
¥â“π°“√∫√‘À“√®—¥°“√ºŸâ¡’ à«π‰¥â à«π‡ ’¬·≈–ª√–‡¥Áπ∑’Ë ”§—≠
(Issue and Stakeholder Management) ¿“¬„µâ°“√
·π–π”¢Õß§≥–∑’Ëª√÷°…“®“°¿“¬πÕ° ´÷Ëß∂◊Õ«à“‡ªìπ°“√‡ªî¥
√—∫§«“¡√Ÿâ „À¡àÊ ‡æ◊ËÕπ”¡“ª√—∫ª√ÿß·π«∑“ß°“√¥”‡π‘πß“π
¢Õß∫√‘…—∑œ Õ’°¥â«¬

The objective of this report is to outline the
efficient and responsible operation to achieve
sustainable development. The report predominantly
covers social and environmental operations and
makes up part of the 2011 Annual Report. PTTEP has
verified the content of the report and plans to involve
external organizations in the report validation
process in the future.

Scope of the Report
PTTEP compiles its sustainability report

annually. The information in this report is based on
the Companyûs economic, social and environmental
operations from 1 January through 31 December 2011.
The report continues from the sustainable development
report from the year 2010, which was issued on 28
February 2011. This year, an important change in
the report compiling process is the usage of the
materiality and stakeholder engagement processes
under GRI G3.1 which file information under
economic, social and environmental topics. Should
stakeholders like to have access to information that is
not included in the report, PTTEP prepares various
channels in which stakeholders can provide the
Company with additional information, such as
via mail, Company website, phone, fax or
a questionnaire attached at the end of the report.

Selection Process and Report Structure
This sustainability report has been compiled

using the Stakeholder Inclusiveness and Materiality
processes to structure the report in order to include
topics that are relevant and of interest to stakeholders.
The Sustainability Report Working Team has worked
closely with the Issue and Stakeholder Management
Working Team under the guidance of external
advisors in order to broaden the Companyûs
knowledge and improve our operation.
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ª√–‡¥Áπ π„®®“°ºŸâ¡’ à«π‰¥â à«π‡ ’¬‡ªìπª√–‡¥Áπ∑’Ë ‰¥â
®“°°√–∫«π°“√‡™◊ËÕ¡‚¬ßºŸâ¡’ à«π‰¥â à«π‡ ’¬ ‚¥¬À≈—ß®“°‰¥â
ª√–‡¥Áπ π„®®“°ºŸâ¡’ à«π‰¥â à«π‡ ’¬·≈â« §≥–∑”ß“πœ ‰¥â§—¥
°√Õßª√–‡¥Áπ·≈–®—¥‡√’¬ß≈”¥—∫ ”§—≠¥â«¬°√–∫«π°“√
Materiality ºà“π°“√ª√–™ÿ¡‡™‘ßªØ‘∫—µ‘°“√°—∫§≥–∑’Ëª√÷°…“
‡æ◊ËÕ§—¥‡≈◊Õ°ª√–‡¥Áπ¥â“π°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π∑’ËÕ¬Ÿà „π
 “¬‚ à́Õÿª∑“π¢Õß°“√¥”‡π‘π∏ÿ√°‘®  ÿ¥∑â“¬®÷ßπ”¢âÕ¡Ÿ≈
∑—ÈßÀ¡¥∑’Ë ‰¥â¡“®—¥§«“¡ ”§—≠®π‰¥â‡ªìπª√–‡¥Áπ∑’Ë¡’°“√≈”¥—∫
Õ¬à“ß‡À¡“– ¡µ“¡¡ÿ¡¡Õß¢ÕßºŸâ¡’ à«π‰¥â à«π‡ ’¬¿“¬πÕ°
·≈–¡ÿ¡¡Õß¢Õß ªµ∑. º.

¢âÕ®”°—¥„π°“√√“¬ß“π
ªµ∑. º. ª√–°Õ∫∏ÿ√°‘®¥â“π°“√ ”√«®·≈–º≈‘µ

ªî‚µ√‡≈’¬¡´÷Ëß∂◊Õ‡ªìπ°“√º≈‘µµâπ∑“ß °àÕπ∑’Ë®–π”«—µ∂ÿ¥‘∫∑’Ë
®—¥À“‰¥â ‰ªºà“π°√–∫«π°“√º≈‘µ‚¥¬∫√‘…—∑Õ◊Ëπ ¥—ßπ—Èπ  ‘π§â“
¢ÕßÕß§å°√®÷ß¡’≈—°…≥–‡©æ“– °≈à“«§◊Õ ªµ∑. º. ¡‘„™à
Õß§å°√∑’Ëº≈‘µ ‘π§â“ ”‡√Á®√Ÿª‡æ◊ËÕ«“ß®”Àπà“¬„π∑âÕßµ≈“¥
·µà‡ªìπ°“√®—¥À“ªî‚µ√‡≈’¬¡®“°·À≈àßªî‚µ√‡≈’¬¡∑—Èß¿“¬„π·≈–
µà“ßª√–‡∑»„Àâ·°àºŸâ´◊ÈÕ ‚¥¬ºŸâ´◊ÈÕ¿“¬„πª√–‡∑» ‰¥â·°à ∫√‘…—∑
ªµ∑. ®”°—¥ (¡À“™π) ‡æ’¬ß√“¬‡¥’¬«  à«π°“√¥”‡π‘π°“√
„πµà“ßª√–‡∑»®–¡’°“√√–∫ÿ„π —≠≠“∑’ËºŸâ√—∫ —¡ª∑“π®–µâÕß
 àß¢“¬º≈‘µ¿—≥±å „Àâ°—∫µ≈“¥ªî‚µ√‡≈’¬¡„πª√–‡∑»π—ÈπÊ
∑—Èßπ’È º≈‘µ¿—≥±å∑’Ë ‰¥â®–‡ªìπ°ä“´∏√√¡™“µ‘ §Õπ‡¥π‡ ∑ À√◊Õ
πÈ”¡—π¥‘∫ ·≈–¢“¬„Àâ·°àºŸâ´◊ÈÕ‚¥¬µ√ß¿“¬„µâ —≠≠“ ◊́ÈÕ¢“¬
º≈‘µ¿—≥±å∑’Ë¡’°“√√–∫ÿ¢âÕ¡Ÿ≈ ‘π§â“·≈–°”Àπ¥§ÿ≥ ¡∫—µ‘¢Õß
º≈‘µ¿—≥±å∑’Ë‡∑’¬∫‡§’¬ß°ÆÀ¡“¬À√◊Õ¡“µ√∞“π “°≈‰«â „π
¢âÕ —≠≠“Õ¬à“ß™—¥‡®π ‡™àπ ª√‘¡“≥§“√å∫Õπ‰¥ÕÕ°‰´¥å
°”¡–∂—π ‰Œ‚¥√‡®π´—≈‰ø¥å heating value ·≈–Õÿ≥À¿Ÿ¡‘
´÷Ëß®“°°“√¥”‡π‘πß“π„πªï 2554 ‰¡àæ∫°“√°√–∑”º‘¥
 —≠≠“ °“√‰¡àªØ‘∫—µ‘µ“¡°ÆÀ¡“¬ ·≈–°“√√âÕß‡√’¬π„¥Ê ∑—Èß ‘Èπ

Topics of interest of stakeholders are sourced,
processed and ranked in order of importance using
the Materiality process and through workshops
with external advisors to select topics on sustainable
development which are within the Company
operation supply chain.

Lastly, all the information is ranked in order
of importance according to the views of external
stakeholders and PTTEP.

Report Limitations
PTTEP operates a petroleum exploration and

production business. The natural resources discovered
undergo production processes by other companies.
Our organization is unique in that PTTEP does not sell
our products to the public and therefore does not
have customers. The Company provides petroleum
in Thailand to only one client which is PTT Public
Company Limited. In foreign counties, apart from
selling to the buyers it is also required to fulfill its
obligation toward the supply of the domestic market
in the countries where it operates.† Our products are
natural gas, condensate or crude oil and are sold
directly to our buyers under contracts which outline
the product information and qualities on par with
international standards, such as the amount of carbon
dioxide, sulfur, hydrogen sulfide, heating value and
temperature. There was no breach of contract, failure
to comply to the laws or complaint filed against the
Companyûs operation in 2011.
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‡π◊ÈÕÀ“„π√“¬ß“π©∫—∫π’È‡ªìπ¢âÕ¡Ÿ≈¢Õß ªµ∑. º.
‡∑à“π—Èπ ¡‘‰¥â√«¡∂÷ßº≈°“√¥”‡π‘πß“π¢Õß∫√‘…—∑√à«¡∑ÿπ
§Ÿà§â“ ·≈–ºŸâ√—∫‡À¡“ ¥â«¬≈—°…≥–æ‘‡»…¢Õß ‘π§â“·≈–∫√‘°“√
¢ÕßÕß§å°√ ®÷ß∑”„Àâ ‰¡à “¡“√∂µÕ∫¥—™π’™’È«—¥„πÀ¡«¥
§«“¡√—∫º‘¥™Õ∫µàÕº≈‘µ¿—≥±å∫“ß¥—™π’‰¥âÕ¬à“ß ¡∫Ÿ√≥å
Õ¬à“ß‰√°Áµ“¡ ªµ∑. º. „Àâ§«“¡ ”§—≠°—∫°“√¡ÿàß‡πâπ
·π«∑“ßæ—≤π“§ÿ≥¿“æ·≈–°√–∫«π°“√„Àâ ‰¥â¡“´÷Ëßº≈‘µ¿—≥±å
‚¥¬°“√ª√—∫ª√ÿß‡æ‘Ë¡ª√– ‘∑∏‘¿“æ·≈–§‘¥§âππ«—µ°√√¡„À¡àÊ
Õ¬à“ßµàÕ‡π◊ËÕß µ≈Õ¥®π°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈¢à“« “√∑—Èß„π
¥â“π§«“¡∂Ÿ°µâÕß §«“¡‡æ’¬ßæÕ §«“¡√«¥‡√Á« ·≈–§«“¡
‡∑à“‡∑’¬¡°—π ¢Õß°“√„Àâ¢âÕ¡Ÿ≈·°àºŸâ¡’ à«π‰¥â à«π‡ ’¬∑ÿ°°≈ÿà¡
‚¥¬¬÷¥À≈—°®√√¬“∫√√≥∏ÿ√°‘®¢Õß ªµ∑. º. ¢âÕ¡Ÿ≈
µà“ßÊ ¢à“«ª√–™“ —¡æ—π∏å °“√√“¬ß“π¥â“π§«“¡¡—Ëπ§ß
Õ“™’«Õπ“¡—¬ §«“¡ª≈Õ¥¿—¬ ·≈– ‘Ëß·«¥≈âÕ¡¢Õß ªµ∑. º.
∑’Ë ‰¥â‡ªî¥‡º¬·°à “∏“√≥™π·≈â« ®–‡º¬·æ√à ‰«â „π‡«Á∫‰´µå¢Õß
∫√‘…—∑œ ∑—Èß¿“…“‰∑¬·≈–¿“…“Õ—ß°ƒ… ‡æ◊ËÕ„ÀâºŸâ¡’ à«π‰¥â
 à«π‡ ’¬ “¡“√∂√—∫¢âÕ¡Ÿ≈¢à“« “√‰¥â∑—πµàÕ‡Àµÿ°“√≥å
‡¢â“∂÷ß‰¥â ‚¥¬ –¥«°·≈–‰¥â√—∫ª√–‚¬™πå¡“°∑’Ë ÿ¥

ªµ∑. º. °”Àπ¥„Àâªï 2554 ‡ªìπªï∞“πµ“¡·π«∑“ß
°“√√“¬ß“π¢Õß GRI G3.1 ®÷ß‰¥â‡√‘Ë¡„™â«‘∏’∑’Ë „™â „π√“¬ß“π
„Àâ‡ªìπ‰ªµ“¡¢âÕ°”Àπ¥„π°“√√«∫√«¡¢âÕ¡Ÿ≈∑’Ë°”Àπ¥‚¥¬
GRI G3.1 Õ¬à“ß‰√°Áµ“¡ °“√®—¥‡°Á∫ °“√«—¥ °“√§”π«≥
¢âÕ¡Ÿ≈Õ“®¬—ß‰¡à§√∫ ¡∫Ÿ√≥åµ“¡·π«∑“ß∑’Ë GRI ·π–π”
®÷ß∑”„Àâ ªµ∑. º. ¬—ß‰¡à “¡“√∂µÕ∫„π∫“ß¥—™π’‰¥â ∑—Èßπ’È
ªµ∑. º. ®–¬÷¥·π«∑“ß°“√æ—≤π“µ“¡ GRI G3.1 ‡ªìπ
∑‘»∑“ß„π°“√®—¥‡°Á∫¢âÕ¡Ÿ≈·≈–æ—≤π“¥â“π§«“¡√—∫º‘¥™Õ∫
‡æ◊ËÕ°“√æ—≤π“∑’Ë¬—Ëß¬◊π¢ÕßÕß§å°√µàÕ‰ª

The information contained in this report is
specific to PTTEP and does not include the business
performance of the Companyûs venture partners,
trade partners and contractors. The uniqueness of the
products and services the Company offers results in
the Company being unable to fulfill certain indexes
under the product responsibility category. However,
PTTEP holds in high regard the importance of quality
development and the process of acquiring the
product by constantly improving and coming up with
new innovations, as well as through correct, adequate,
swift and equal disclosure of information to all
stakeholder groups. Once all the information and
reports on security, occupational health, safety, and
the environment are disclosed to the public, they are
also available on the Company website both in Thai
and English so that stakeholders benefit from having
a convenient access to the right information.

PTTEP made 2011 the basis year for GRI
G3.1 and began compiling the report under the
guidelines of GRI G3.1. However, the information
gathering process, the measurement and calculation
might not yet be as complete as outlined by GRI.
Therefore, PTTEP is currently unable to fulfill certain
indexes. The Company will continue to implement
GRI G3.1 in its report compiling and improve
corporate responsibility in order to continue to achieve
sustainable development in the long term.
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Message from the President and CEO
 “√®“°ª√–∏“π‡®â“Àπâ“∑’Ë∫√‘À“√·≈–°√√¡°“√ºŸâ®—¥°“√„À≠à

2011 has been a challenging year of change
for PTT Exploration and Production Public Company
Limited or PTTEP. It has been a year that we focused
on reinforcing the organizationûs strength and
continually implementing of corporate initiatives in terms
of investment to increase the countryûs energy security
as well as management of processes and readiness
to accommodate growth of the Company and changes
of surrounding factors in business operations in
tandem with social responsibility for sustainable
development of our organization and the society in
general.

ªï  2554 π—∫ ‡ªìπªï ·Ààß°“√‡ª≈’Ë¬π·ª≈ß∑’Ë
∑â“∑“¬ ”À√—∫ ∫√‘…—∑ ªµ∑. ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡
®”°—¥ (¡À“™π) À√◊Õ ªµ∑. º. ‡π◊ËÕß®“°‡ªìπªï∑’Ë‡√“¡ÿàß
‡ √‘¡§«“¡‡¢â¡·¢Áß„Àâ·°àÕß§å°√ ·≈–‡√àß¥”‡π‘πß“πµ“¡·ºπ
¬ÿ∑∏»“ µ√å (Corporate Initiatives) Õ¬à“ßµàÕ‡π◊ËÕß
∑—Èß„π¥â“π°“√≈ß∑ÿπ ‡æ◊ËÕ‡æ‘Ë¡§«“¡¡—Ëπ§ß¥â“πæ≈—ßß“π¢Õß
ª√–‡∑» °“√∫√‘À“√®—¥°“√·≈–‡µ√’¬¡§«“¡æ√âÕ¡‡æ◊ËÕ√Õß√—∫
°“√‡µ‘∫‚µ¢ÕßÕß§å°√·≈–°“√‡ª≈’Ë¬π·ª≈ß¢Õßªí®®—¬
·«¥≈âÕ¡„π°“√¥”‡π‘π∏ÿ√°‘® §«∫§Ÿà ‰ª°—∫°“√¥”‡π‘πß“π¥â«¬
§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡ ‡æ◊ËÕ„ÀâÕß§å°√·≈– —ß§¡æ—≤π“
§«∫§Ÿà°—π‰ªÕ¬à“ß¬—Ëß¬◊π
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„πªï 2554 π’È ¿“æ√«¡º≈ª√–°Õ∫°“√¢Õß
ªµ∑. º. π—∫«à“ª√– ∫§«“¡ ”‡√Á®Õ¬à“ßπà“æÕ„® ‚¥¬∫√‘…—∑œ
¡’√“¬‰¥â√«¡ 173,375 ≈â“π∫“∑ ·≈–‡æ‘Ë¡Õ—µ√“°“√º≈‘µ
®“° 264,575 ∫“√å‡√≈‡∑’¬∫‡∑à“πÈ”¡—π¥‘∫µàÕ«—π „πªï 2553
‡ªìπ 265,047 ∫“√å‡√≈‡∑’¬∫‡∑à“πÈ”¡—π¥‘∫µàÕ«—π ∑—Èßπ’È
„π°“√√“¬ß“πº≈ª√–°Õ∫°“√∑“ß°“√‡ß‘π·≈–∫—≠™’
ªµ∑. º. ‰¥âπ”¡“µ√∞“π°“√√“¬ß“π∑“ß°“√‡ß‘π
√–À«à“ßª√–‡∑» (International Financial Reporting
Standards À√◊Õ IFRS) ¡“„™â‡æ◊ËÕ„ÀâºŸâ¡’ à«π‰¥â‡ ’¬ “¡“√∂
√—∫∑√“∫¢âÕ¡Ÿ≈¥â“π°“√‡ß‘π™—¥‡®π¬‘Ëß¢÷Èπ„π√Ÿª·∫∫∑’Ë ‡ªìπ
¡“µ√∞“π “°≈

°“√¥”‡π‘πß“π„π√Õ∫ªï∑’Ëºà“π¡“ ‡π◊ËÕß®“°¿“«–
‡»√…∞°‘®‚≈°¡’°“√™–≈Õ°“√‡µ‘∫‚µ·≈–¡’§«“¡º—πº«π
√«¡∑—Èßª√–‡∑»‰∑¬‰¥âª√– ∫¡À“Õÿ∑°¿—¬„πÀ≈“¬®—ßÀ«—¥
ªµ∑. º. ‰¥â∑∫∑«π·ºπ°“√¥”‡π‘πß“π·≈–·ºπ°“√≈ß∑ÿπ
‡æ◊ËÕ√Õß√—∫ ∂“π°“√≥å·≈–„Àâ ‰¥âº≈µ“¡‡ªÑ“À¡“¬ ‚¥¬
º≈—°¥—π‚§√ß°“√µà“ßÊ ∑—Èß„π·≈–µà“ßª√–‡∑»„Àâ¥”‡π‘π°“√
µ“¡·ºπß“π ‡™àπ ‚§√ß°“√∫ß°™ ‚§√ß°“√‡Õ  1
„πª√–‡∑»‰∑¬ ‚§√ß°“√æ¡à“´Õµ‘°â“ ‚§√ß°“√æ¡à“‡ÕÁ¡ 3
‡ÕÁ¡ 7 ·≈–‡ÕÁ¡ 11 ‚§√ß°“√‡«’¬¥π“¡ 16-1 ‚§√ß°“√·Õ≈®’‡√’¬
433 ‡Õ ·≈– 416 ∫’ ‚§√ß°“√·§π“¥“ ÕÕ¬≈å ·´π¥å ‡§‡§¥’
√«¡∑—Èß¡’°“√∫√‘À“√°“√≈ß∑ÿπ‚¥¬≈¥ —¥ à«π°“√≈ß∑ÿπ
„π‚§√ß°“√Õ‘π‚¥π‘‡´’¬ 3 ·ª≈ß §◊Õ ‡´“∑å¡“π¥â“√å ´“¥—ß ·≈–
‡´“∑å ´“°“√’ ´÷Ëß‡ªìπ·ª≈ß ”√«®πÈ”≈÷°πÕ°™“¬Ωíòß
Õ‘π‚¥π‘‡´’¬¥â«¬ ‚¥¬§ß‡À≈◊Õ —¥ à«π°“√≈ß∑ÿπ√âÕ¬≈– 34
30 ·≈– 20 µ“¡≈”¥—∫

°“√¥”‡π‘πß“π∑’Ë ”§—≠Õ’°‚§√ß°“√Àπ÷Ëß §◊Õ
‚§√ß°“√æ’∑’∑’Õ’æ’ ÕÕ µ√“‡≈‡™’¬ ´÷Ëß°“√æ—≤π“
·À≈àß¡Õπ∑“√“¡’§«“¡§◊∫Àπâ“µ“¡≈”¥—∫ ‚¥¬ª√– ∫§«“¡
 ”‡√Á®„π°“√µ‘¥µ—Èß·∑àπº≈‘µ„À¡à ·≈–‰¥â‡√‘Ë¡¥”‡π‘πß“π¢ÿ¥‡®“–
À≈ÿ¡º≈‘µ ‚¥¬§“¥«à“®–‡√‘Ë¡°“√º≈‘µ‰¥â „π™à«ß‰µ√¡“ ∑’Ë 3
¢Õßªï 2555  ”À√—∫°“√¥”‡π‘πß“πµ“¡·ºπ°“√ª√—∫ª√ÿß
·°â ‰¢‡π◊ËÕß®“°‡Àµÿ°“√≥åπÈ”¡—π√—Ë«‰À≈®“°·À≈àß¡Õπ∑“√“
(Action Plan) ªí®®ÿ∫—π∫√‘…—∑œ ‰¥â√—∫Õπÿ≠“µ®“°√—∞∫“≈
ÕÕ ‡µ√‡≈’¬„Àâ¥”‡π‘π°“√µàÕ ‚¥¬∫√‘…—∑œ ‰¥â√“¬ß“π§«“¡
§◊∫Àπâ“¢Õßº≈°“√¥”‡π‘π°“√µàÕ°√–∑√«ß∑√—æ¬“°√·≈–
æ≈—ßß“π¢Õßª√–‡∑»ÕÕ ‡µ√‡≈’¬Õ¬à“ßµàÕ‡π◊ËÕß

The overall operating results of PTTEP in the
year 2011 are considered to be satisfactorily
successful with the total revenue of Baht 173,375
million and the production has been increased
from 264,575 BOED in 2010 to 265,047 BOED.
In reporting on operating results in terms of finance
and accounting, PTTEP has applied international
financial reporting standards in order to clearly
inform its stakeholders of financial information in
a more universal basis.

Due to global economic slowdown and
fluctuation last year coupling with the suffering from
floods in many provinces of Thailand, PTTEP has
reviewed its operating and investment plans to
accommodate the circumstances and to achieve its
goals by pushing all projects in Thailand and other
countires, such as Bongkot Project and S1 Project in
Thailand, Myanmar Zawtika Project, Myanmar M3,
M7 and M11 projects, Vietnam 16-1 Project, Algeria
433A and Algeria 416B projects, Canadian Oil Sands
KKD Project. In addition, PTTEP has managed the
Company portfolio by diluting its shares in three
exploration blocks in Indonesia, namely, South Mandar,
Sadang and South Sagari, which are offshore
deep water exploration by 34%, 30% and 20%
respectively.

Another important project, namely, PTTEP
Australasia Project in which Montara Field has
continually progressed as the new production
platform was installed and the drilling of the
production wells has been under way, of which the
production is expected to begin in the third quarter
of 2012. As regards the implementation in
accordance with the action plan due to the oil spill
of Montara Field, the Company has currently been
granted permission by the Australian government to
continue the operation and report the progress of the
operation on a continual basis to the Department of
Resources and Energy of Australia.
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Furthermore, the Company has analyzed the
corporate lessons learned from the Montara incident
to improve its operation and corporate governance
framework while also extending to cover its
subsidiaries abroad, which is expected to be
completed by 2012. The Company is also still
committed to elevate its operation and administration
so as to prevent similar or serious incident in
the future.

As for the Indonesian governmentûs claim for
the oil spill from the Montara Field, the Company
is in the continual process of negotiation with the
Indonesian government by adhering to proving
principles regarding evidence and impact (if any)
and further applying scienti f ic approaches.
Nevertheless, in proving damage, there has been no
additional evidence, whatsoever.

For the development of efficiency and
operational potential in order to bring about
operational excellence, competitiveness and to
increase the potential of PTTEP to be an international
petroleum exploration and production company with
trustworthiness, safety and sustainable growth, PTTEP
has given priority to the development of its operating
efficiency in order to provide a cost efficient and
streamline operations by focusing on the concept of
work and innovation to increase its efficiency and
flexibility. More importantly, the innovation in
petroleum exploration and production invented by
our employees, namely, the DeepLift technique has
increased the crude oil production level more than
ever and further reduced the operation cost. Such
DeepLift innovative technique has already been granted
patent from Thailand and the United States of America,
and this technique has already been used in S1 Project.

In increasing its strength in terms of safety,
security, occupational health and environment (SSHE),
PTTEP has initiated a Step Change in SSHE Project
which will guide us on our journey to become an LTI
free organization by 2013. In addition, PTTEP has
issued a policy on Asset Reliability and Integrity

πÕ°®“°π’È ∫√‘…—∑œ ‰¥âπ”∫∑‡√’¬π®“°‡Àµÿ°“√≥å
¡Õπ∑“√“¡“«‘‡§√“–Àå‡æ◊ËÕª√—∫ª√ÿß°“√¥”‡π‘πß“π¢Õß∫√‘…—∑œ
(Corporate Lessons Learned) ·≈–√–∫∫°“√∑”ß“π
¢Õß∫√‘…—∑œ (Corporate Governance Framework)
√«¡∂÷ß°“√¢¬“¬º≈‰ª Ÿà∫√‘…—∑¬àÕ¬Õ◊ËπÊ „πµà“ßª√–‡∑»
‚¥¬§“¥«à“®–·≈â«‡ √Á®„πªï 2555 ∑—Èßπ’È ∫√‘…—∑œ ¬—ß§ß
¡ÿàß¡—Ëπ∑’Ë®–∫√‘À“√®—¥°“√„π¥â“πµà“ßÊ ∑’Ë®–ªÑÕß°—π¡‘„Àâ‡°‘¥
‡Àµÿ°“√≥åÀ√◊ÕÕÿ∫—µ‘‡Àµÿ√â“¬·√ß„π≈—°…≥–‡¥’¬«°—ππ’ÈÕ’°
„πÕπ“§µ

 ”À√—∫°“√‡√’¬°√âÕß§à“™¥‡™¬®“°‡Àµÿ°“√≥åπÈ”¡—π
√—Ë«‰À≈®“°·À≈àß¡Õπ∑“√“‚¥¬√—∞∫“≈Õ‘π‚¥π’‡´’¬π—Èπ ∫√‘…—∑œ
¬—ß§ß‡®√®“°—∫√—∞∫“≈Õ‘π‚¥π’‡ ’́¬Õ¬à“ßµàÕ‡π◊ËÕß ‚¥¬¬—ß§ß
¬÷¥À≈—°°“√∑’Ë®–æ‘ Ÿ®πåÀ≈—°∞“π·≈–º≈°√–∑∫ (À“°¡’) ‚¥¬„™â
À≈—°°“√∑“ß«‘∑¬“»“ µ√åµàÕ‰ª Õ¬à“ß‰√°Áµ“¡ ‰¡àª√“°Ø
À≈—°∞“π‡æ‘Ë¡‡µ‘¡„π°“√æ‘ Ÿ®πå „Àâ ‡ÀÁπ∂÷ß§«“¡‡ ’¬À“¬
·µàÕ¬à“ß„¥

¥â“π°“√æ—≤π“ª√– ‘∑∏‘¿“æ ·≈–»—°¬¿“æªØ‘∫—µ‘°“√
(Operational Excellence) ‡æ◊ËÕ¡ÿàß‡πâπ„Àâ ‡°‘¥°“√
ªØ‘∫—µ‘ß“π∑’Ë‡ªìπ‡≈‘»  “¡“√∂·¢àß¢—π‰¥â „π¿“«–°“√·¢àß¢—π
∑’Ë∑«’§«“¡√ÿπ·√ß¢÷Èπ ·≈–‡æ◊ËÕ‡ √‘¡ √â“ß»—°¬¿“æ¢Õß
ªµ∑. º. „Àâ‡ªìπÕß§å°√ ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡√–¥—∫
 “°≈∑’Ëπà“‡™◊ËÕ∂◊Õ ª≈Õ¥¿—¬ ·≈–‡µ‘∫‚µÕ¬à“ß¬—Ëß¬◊π ‡√“‰¥â „Àâ
§«“¡ ”§—≠°—∫°“√æ—≤π“ª√– ‘∑∏‘¿“æ°“√¥”‡π‘πß“π
‡æ◊ËÕ„Àâ°“√„™âµâπ∑ÿπ‡ªìπ‰ªÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ ‚¥¬‡πâπ
°“√π”·π«§‘¥°“√∑”ß“π·≈–π«—µ°√√¡„À¡àÊ ¡“„™â‡æ◊ËÕ
‡æ‘Ë¡ª√– ‘∑∏‘¿“æ·≈–§«“¡§≈àÕßµ—«„π°“√∑”ß“π ∑’Ë ”§—≠
§◊Õ °“√§‘¥§âππ«—µ°√√¡„π°“√ ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡
´÷Ëßæπ—°ß“π¢Õß‡√“‰¥â§‘¥§âπ‡∑§π‘§ DeepLift ™à«¬‡æ‘Ë¡√–¥—∫
°“√º≈‘µπÈ”¡—π¥‘∫„Àâ ‰¥â Ÿß¢÷Èπ°«à“‡¥‘¡·≈–≈¥§à“„™â®à“¬„π°“√
¥”‡π‘π°“√ ‚¥¬π«—µ°√√¡ DeepLift π’È ‰¥â√—∫ ‘∑∏‘∫—µ√
®“°ª√–‡∑»‰∑¬·≈– À√—∞Õ‡¡√‘°“·≈â« ·≈–∫√‘…—∑œ ‰¥âπ”
‡∑§π‘§π’È ‰ª„™â „π‚§√ß°“√‡Õ  1 ·≈â«

„π°“√‡æ‘Ë¡§«“¡‡¢â¡·¢Áß„π¥â“π§«“¡ª≈Õ¥¿—¬ ¡—Ëπ§ß
Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡ (SSHE) ªµ∑. º. ‰¥â‡√‘Ë¡
‚§√ß°“√ªØ‘√Ÿª§«“¡ª≈Õ¥¿—¬·∫∫°â“«°√–‚¥¥ (Step
Change in SSHE) ‡æ◊ËÕ‡ªìπ·π«∑“ß„π°“√°â“« Ÿà°“√‡ªìπ
Õß§å°√ ÷́Ëßª√“»®“°°“√∫“¥‡®Á∫®π∂÷ß¢—ÈπÀ¬ÿ¥ß“π
¿“¬„πªï æ.». 2556 (LTI free organization by 2013)
πÕ°®“°π’È ‰¥â¡’°“√°”Àπ¥π‚¬∫“¬°“√∫√‘À“√§«“¡‡™◊ËÕ¡—Ëπ
√–∫∫·≈–Õÿª°√≥å°“√º≈‘µ§√Õ∫§≈ÿ¡∑ÿ°Àπà«¬°“√º≈‘µ
(Asset Reliability and Integrity Monitoring System -
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Monitoring System (ARIM), and set up a system to
monitor factors having impact on working systems
and production equipments in order to continue its
operation with safety. The Company has also
applied the management system of safety, security,
occupational health and environment (OHSAS) to S1
Project, PTTEP1 Project and PTTEP Petroleum
Development Support Base in Songkhla province,
which has finally been certified with OHSAS 18001
standard.

In order to continue to grow as well as to look
for new energy sources, PTTEP has established its in-
vestment base overseas by urgently conducting
studies on investment opportunities as well as seeking
strategic partners in new projects such as PTTEP
Australasia Project and Canada Oil Sands KKD project,
which will be important evidence of its potential
and trustworthiness in the operation abroad and in
unconventional fields of PTTEP. Besides, it has
managed and screened the investment by reviewing
the focused countries, grouping the countries according
to the investment opportunities and suitability by
analyzing concerned factors such as petroleum reserve
potential, geographical factor, sharing of benefits with
the state sector, political and business risks, competitive
advantage and technological capacity. In addition,
PTTEP has set up Portfolio Management Department
to manage risk and determine the proportion of
investment in various projects for appropriate investment
expansion and increase maximum value for the
organization as well as analyzing the investment in
new projects to be in line with corporate direction
and goals.

As regards the development of the
organizationûs capability, PTTEP has expedited the
human resources development for urgent demand,
such as the petroleum drilling work including
long-term human resources development and
leadership development to prepare for the readiness
in accordance with business expansion into other
countries worldwide. The efficiency of all working

ARIM) ·≈–®—¥„Àâ¡’√–∫∫‡ΩÑ“√–«—ßªí®®—¬∑’Ë¡’º≈°√–∑∫µàÕ
°“√∑”ß“π¢Õß√–∫∫·≈–Õÿª°√≥å°“√º≈‘µ ‡æ◊ËÕ„Àâ “¡“√∂
¥”‡π‘π∏ÿ√°‘®µ“¡‡ªÑ“À¡“¬‰¥âÕ¬à“ßµàÕ‡π◊ËÕß·≈–ª≈Õ¥¿—¬
√«¡∂÷ß‰¥âπ”√–∫∫°“√∫√‘À“√®—¥°“√¥â“π§«“¡ª≈Õ¥¿—¬
§«“¡¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡ (OHSAS)
¡“„™â „π‚§√ß°“√‡Õ  1 ‚§√ß°“√æ’∑’∑’Õ’æ’ 1 ·≈–∞“π
 π—∫ πÿπªØ‘∫—µ‘°“√æ—≤π“ªî‚µ√‡≈’¬¡®—ßÀ«—¥ ß¢≈“ ·≈–
‰¥â√—∫°“√√—∫√Õß¡“µ√∞“π OHSAS 18001

‡æ◊ËÕ„Àâ ªµ∑. º. ‡µ‘∫‚µµàÕ‰ªÕ¬à“ßµàÕ‡π◊ËÕß·≈–
‡æ◊ËÕÀ“·À≈àßæ≈—ßß“π„À¡à ‡√“‰¥â √â“ß∞“π°“√≈ß∑ÿπ
„πµà“ßª√–‡∑» ‚¥¬‡√àß»÷°…“‚Õ°“ °“√≈ß∑ÿπ √«¡∂÷ß
°“√À“ºŸâ√à«¡≈ß∑ÿπ (Strategic Partner) „π‚§√ß°“√„À¡à
Õ¬à“ßµàÕ‡π◊ËÕß ‡™àπ ‚§√ß°“√æ’∑’∑’Õ’æ’ ÕÕ µ√“‡≈‡™’¬ ·≈–
‚§√ß°“√·§π“¥“ ÕÕ¬≈å·´π¥å ‡§‡§¥’ ´÷Ëß®–‡ªìπÀ≈—°∞“π
 ”§—≠∑’Ë®–· ¥ß∂÷ß»—°¬¿“æ·≈–§«“¡πà“‡™◊ËÕ∂◊Õ„π°“√
¥”‡π‘π°“√„πµà“ßª√–‡∑» ·≈–„π·À≈àß Unconventional ¢Õß
ªµ∑. º. ·≈–‰¥â¡’°“√∫√‘À“√·≈–°≈—Ëπ°√Õß°“√≈ß∑ÿπ ‚¥¬‰¥â
∑∫∑«π°≈ÿà¡ª√–‡∑»‡ªÑ“À¡“¬‡æ◊ËÕ¢¬“¬°“√≈ß∑ÿπ (Focused
Countries) ®—¥°≈ÿà¡ª√–‡∑»µ“¡‚Õ°“ ·≈–§«“¡‡À¡“– ¡
„π°“√≈ß∑ÿπ ‚¥¬«‘‡§√“–Àå®“°ªí®®—¬µà“ßÊ ‡™àπ »—°¬¿“æ
∑“ßªî‚µ√‡≈’¬¡ ªí®®—¬∑“ß¿Ÿ¡‘»“ µ√å °“√·∫àßº≈ª√–‚¬™πå
°—∫¿“§√—∞ §«“¡‡ ’Ë¬ß∑—Èß¥â“π°“√‡¡◊Õß·≈–°“√¥”‡π‘π∏ÿ√°‘®
§«“¡‰¥â‡ª√’¬∫„π°“√·¢àß¢—π ·≈–§«“¡ “¡“√∂¥â“π‡∑§‚π‚≈¬’
πÕ°®“°π’È ªµ∑. º. ¬—ß‰¥â®—¥„Àâ¡’Àπà«¬ß“π∑’Ë¥Ÿ·≈‡√◊ËÕß
°“√∫√‘À“√°“√≈ß∑ÿπ (Portfolio Management) ‡æ◊ËÕ
∫√‘À“√§«“¡‡ ’Ë¬ß ·≈–°”Àπ¥ —¥ à«π°“√≈ß∑ÿπ„π‚§√ß°“√
µà“ßÊ ‡æ◊ËÕ„Àâ°“√¢¬“¬°“√≈ß∑ÿπ¡’§«“¡‡À¡“– ¡ ·≈–‡æ‘Ë¡
¡Ÿ≈§à“ Ÿß ÿ¥„Àâ°—∫Õß§å°√ √«¡∑—Èß°“√«‘‡§√“–Àå°“√≈ß∑ÿπ„π
‚§√ß°“√„À¡à„Àâ Õ¥§≈âÕß°—∫∑‘»∑“ß·≈–‡ªÑ“À¡“¬∑’Ë∫√‘…—∑œ
µ—Èß‰«â

¥â“π°“√æ—≤π“¢’¥§«“¡ “¡“√∂¢ÕßÕß§å°√
ªµ∑. º. ‰¥â‡√àßæ—≤π“¢’¥§«“¡ “¡“√∂¢ÕßÕß§å°√ ‚¥¬
°“√æ—≤π“∫ÿ§≈“°√ ”À√—∫ß“π∑’Ë¡’§«“¡µâÕß°“√‡√àß¥à«π
‡™àπ ß“π¢ÿ¥‡®“–ªî‚µ√‡≈’¬¡ √«¡‰ª∂÷ß°“√æ—≤π“∫ÿ§≈“°√
„π√–¬–¬“« ·≈–·ºπ°“√æ—≤π“¿“«–ºŸâπ”¢ÕßÕß§å°√
(Leadership Development) ‡æ◊ËÕ‡µ√’¬¡§«“¡æ√âÕ¡„Àâ
 Õ¥§≈âÕß°—∫∑‘»∑“ß°“√¢¬“¬∏ÿ√°‘®∑’Ë®–µâÕß‡µ‘∫‚µ‰ª
„πµà“ßª√–‡∑»∑—Ë«‚≈° √«¡∑—Èß¡’°“√æ—≤π“ª√– ‘∑∏‘¿“æ
¢Õß√–∫∫ß“πµà“ßÊ ‡™àπ ß“π “√ π‡∑»¡’°“√®—¥‡µ√’¬¡
·ºπß“π«“ß√–∫∫ Enterprise Resource Planning (ERP)
‡æ◊ËÕ®—¥°“√∑√—æ¬“°√µà“ßÊ ¿“¬„πÕß§å°√„Àâ‡°‘¥ª√–‚¬™πå
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systems has also been developed, such as the
preparation of Enterprise Resource Planning (ERP) to
integrate the resources of the organization for
maximum benefits by linking working systems
throughout the organization both locally and abroad
on the same database.

Being well aware that conducting business by
having social responsibility is of utmost importance,
PTTEP, therefore, announced the policy on corporate
social responsibility (CSR policy) to lay out clear
foundation for social responsibility in the integrated
framework for business operation according to
global standards, which will be a factor to press
forward and monitor the operation of the Company
to be able to achieve sustainable growth along
with quality society. PTTEP has also appointed
a Sustainable Development Committee to supervise
and ensure that sustainable development has been
carried out efficiently. In addition, PTTEP has applied
for membership of the United Nations Global
Compact to indicate its commitment to good
corporate governance by being a business
organization responsible for the society and the world
community. Besides, it will also create confidence
that PTTEP has always operated business by
adhering to good corporate governance and code
of business conduct which is in line with the ten
principles of UN Global Compact regarding the
promotion of human rights, employment standards,
environment conservation and counter corruption
according to international standards. In the previous
year, PTTEPûs S1 Project has been successful in the
evaluation of operations in accordance with the
ISO 26000: Social Responsibility at the level of Role
Model, and it was the first petroleum exploration
and production company in Thailand that has been
ecognized according to the labor standard
regarding social responsibility or SA 8000: Social
Accountability. It is another successful step that
indicates PTTEPûs commitment on a continual basis in
building on and development of operation with
social responsibility.

 Ÿß ÿ¥¥â«¬°“√‡™◊ËÕ¡‚¬ß√–∫∫°“√∑”ß“πµà“ßÊ „ÀâÕ¬Ÿà∫π
√–∫∫∞“π¢âÕ¡Ÿ≈‡¥’¬«°—π∑—Ë«∑—ÈßÕß§å°√∑—Èß„π·≈–µà“ßª√–‡∑»

ªµ∑. º. µ√–Àπ—°¥’«à“ °“√¥”‡π‘π∏ÿ√°‘®‚¥¬¡’
§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡‡ªìπ ‘Ëß ”§—≠¬‘Ëß ®÷ß‰¥âª√–°“»„™â
π‚¬∫“¬§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡ (CSR Policy) ‡æ◊ËÕ«“ß
√“°∞“π„π‡√◊ËÕß§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡„Àâ¡’§«“¡™—¥‡®π
„π≈—°…≥–∑’Ë ‡ªìπ∫Ÿ√≥“°“√¢Õß°√Õ∫°“√¥”‡π‘π∏ÿ√°‘®
µ“¡¡“µ√∞“π “°≈ ´÷Ëß®–‡ªìπªí®®—¬º≈—°¥—π·≈–µ‘¥µ“¡
°“√¥”‡π‘π°“√¢Õß∫√‘…—∑œ „Àâ “¡“√∂‡µ‘∫‚µÕ¬à“ß¬—Ëß¬◊π‰ª
æ√âÕ¡°—∫ —ß§¡§ÿ≥¿“æ æ√âÕ¡∑—Èß‰¥â®—¥µ—Èß§≥–°√√¡°“√
°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π (Sustainable Development
Committee) ‡æ◊ËÕ°”°—∫¥Ÿ·≈„Àâ°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π‡ªìπ‰ª
Õ¬à“ß¡’ª√– ‘∑∏‘¿“æ πÕ°®“°π’È ªµ∑. º. ‰¥â‡¢â“√à«¡‡ªìπ
 ¡“™‘°¢Õß United Nations (UN) Global Compact
‡æ◊ËÕ· ¥ß∂÷ß§«“¡¡ÿàß¡—Ëπ„π°“√æ—≤π“°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’
¥â«¬°“√‡ªìπÕß§å°√∏ÿ√°‘®∑’Ë¥”‡π‘π°‘®°“√Õ¬à“ß√—∫º‘¥™Õ∫
µàÕ —ß§¡·≈–ª√–™“§¡‚≈° ·≈– √â“ß§«“¡‡™◊ËÕ¡—Ëπ«à“ ªµ∑. º.
¥”‡π‘π∏ÿ√°‘®‚¥¬¬÷¥∂◊ÕªØ‘∫—µ‘µ“¡°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’
·≈–®√√¬“∫√√≥∏ÿ√°‘®‡ ¡Õ¡“ ́ ÷Ëß Õ¥§≈âÕß°—∫À≈—°°“√ 10
ª√–°“√¢Õß UN Global Compact „π‡√◊ËÕß°“√ àß‡ √‘¡
 ‘∑∏‘¡πÿ…¬™π ¡“µ√∞“π„π°“√®â“ßß“π °“√√—°…“ ‘Ëß·«¥≈âÕ¡
·≈–°“√µàÕµâ“π°“√∑ÿ®√‘µµ“¡¡“µ√∞“π¢Õß√–¥—∫ “°≈ ·≈–
„π√Õ∫ªï∑’Ëºà“π¡“ ‚§√ß°“√‡Õ  1 ‰¥âºà“π°“√µ√«®
ª√–‡¡‘π§«“¡ Õ¥§≈âÕß°“√ªØ‘∫—µ‘ß“πµ“¡¡“µ√∞“π
§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡ (ISO 26000 Social
Responsibility) „π√–¥—∫ Role Model ·≈–‡ªìπ∫√‘…—∑ ”√«®
·≈–º≈‘µªî‚µ√‡≈’¬¡√“¬·√°„πª√–‡∑»‰∑¬∑’Ë ‰¥â√—∫°“√√—∫√Õß
¡“µ√∞“π·√ßß“π«à“¥â«¬§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡
(SA8000 Social Accountability) π—∫‡ªìπ§«“¡ ”‡√Á®
Õ’°°â“«Àπ÷Ëß ÷́Ëß· ¥ß„Àâ‡ÀÁπ∂÷ß§«“¡¡ÿàß¡—Ëπ„π°“√µàÕ¬Õ¥
·≈–æ—≤π“°“√ªØ‘∫—µ‘ß“πÕ¬à“ßµàÕ‡π◊ËÕß¥â«¬ ”π÷°√—∫º‘¥™Õ∫
µàÕ —ß§¡

 „π™à«ß‰µ√¡“ ∑’Ë 4 ¢Õßªï 2554 ‰¥â‡°‘¥‡ÀµÿÕÿ∑°¿—¬
¢÷ÈπÀ≈“¬®—ßÀ«—¥„πª√–‡∑»‰∑¬ √«¡∑—Èß°√ÿß‡∑æ¡À“π§√
πÕ°®“° ªµ∑. º. ®–‰¥â „Àâ§«“¡™à«¬‡À≈◊Õ·°àæπ—°ß“π
∑’Ë‡¥◊Õ¥√âÕπ‡π◊ËÕß®“°‡Àµÿ°“√≥å¥—ß°≈à“«·≈â« ¬—ß‰¥â®—¥ √√
ß∫ª√–¡“≥®”π«πÀπ÷Ëß√«¡°—∫‡ß‘π ¡∑∫®“°æπ—°ß“π ·≈–
‡ªî¥√—∫æπ—°ß“πÕ“ “ ¡—§√√à«¡≈ßæ◊Èπ∑’Ë™à«¬‡À≈◊ÕºŸâ∑’Ë ‰¥â√—∫
º≈°√–∑∫‡æ◊ËÕπ”∂ÿß¬—ß™’æ·≈–πÈ”¥◊Ë¡‰ª·®°®à“¬·°àºŸâ∑’Ë ‰¥â√—∫
§«“¡‡ ’¬À“¬¥â«¬ ÷́Ëß‡√“‰¥â√—∫§«“¡√à«¡¡◊Õ®“°æπ—°ß“π
‡ªìπÕ¬à“ß¥’ √«¡‰ª∂÷ß°‘®°√√¡Õ◊ËπÊ ∑’Ë®—¥¢÷Èπ‡æ◊ËÕ™à«¬‡À≈◊Õ
æ’ËπâÕß∑’ËÕ¬Ÿà „πæ◊Èπ∑’Ëµà“ßÊ ‰¡à«à“®–‡ªìπ„πæ◊Èπ∑’Ë¿“§‡Àπ◊Õ
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In the fourth quarter of 2011, there had been
floods in many provinces of Thailand including
Bangkok Metropolis and PTTEP has allocated its budget
as well as contribution by the employees to help the
flood victims. In addition, it has also allowed
employee volunteers to distribute life-saving bags and
water to the victims of the floods other than providing
assistance to its employees who have suffered from
the floods themselves. In so doing, the Company has
received willing cooperation from the employees
in organizing other activities to help the fellow-
countrymen suffering from the floods at the north, the
northeast and the central region in both the projects
organized in cooperation with PTT Group and by
PTTEP itself. Such activities indicate voluntary and
public spirits and wishes to help surrounding society,
which is something to be very pleased and proud of
since PTTEP is committed to develop itself to grow with
strength along with sustainable growth of the society.

In addition to jointly help with the disaster
relief, PTTEP has focused on communities surrounding
its operation areas and the Thai society in general.
One of the projects carried out since 2007 is çPTTEPûs
Thai Heritage, World Heritageé Project, whereby 2011
has been an auspicious occasion to celebrate His
Majesty the Kingûs 84th birthday anniversary, PTTEP had
organized a campaign showing achievements under
the project in various activities to commemorate His
Majesty the Kingûs birthday anniversary.

Operating business by taking into account
general society is very important, that is, in addition
to the effort to be an çintelligent personé by developing
technical knowledge and capability, we must also
be a çgood personé. PTTEP wishes to build up strength
to the organization by creating changes from today
to the challenging future in tandem with the creation
of sustainable development of Thai society.

¿“§µ–«—πÕÕ°‡©’¬ß‡Àπ◊Õ À√◊Õ¿“§°≈“ß ∑—Èß„π‚§√ß°“√
∑’Ë∑”√à«¡°—∫°≈ÿà¡ ªµ∑. ·≈–‚§√ß°“√∑’Ë ªµ∑. º. ®—¥∑”
¢÷Èπ‡Õß  ‘Ëßπ’È∑”„Àâ‡ÀÁπ∂÷ß®‘µ “∏“√≥–·≈–§«“¡µâÕß°“√
∑’Ë®–™à«¬‡À≈◊Õ —ß§¡√Õ∫Ê µ—« ́ ÷Ëß‡ªìπ‡√◊ËÕß∑’Ëπà“¬‘π¥’Õ¬à“ß¬‘Ëß
‡π◊ËÕß®“° ªµ∑. º. ¡ÿàßÀ«—ß∑’Ë®–æ—≤π“Õß§å°√¢Õß‡√“„Àâ
‡µ‘∫‚µÕ¬à“ß·¢Áß·√ß‰ªæ√âÕ¡Ê °—∫°“√‡µ‘∫‚µ¢Õß —ß§¡
Õ¬à“ß¬—Ëß¬◊π

πÕ°®“°°“√√à«¡∫√√‡∑“¿—¬æ‘∫—µ‘·≈â« ªµ∑. º.
¬—ß„Àâ§«“¡ ”§—≠°—∫°“√¥Ÿ·≈™ÿ¡™π√Õ∫Ê æ◊Èπ∑’ËªØ‘∫—µ‘°“√
·≈– —ß§¡‰∑¬‚¥¬√«¡µ≈Õ¥¡“ Àπ÷Ëß„π‚§√ß°“√∑’Ë∫√‘…—∑œ
‰¥â¥”‡π‘π°“√¡“Õ¬à“ßµàÕ‡π◊ËÕßµ—Èß·µàªï 2550 §◊Õ‚§√ß°“√
çªµ∑. º. √—°…å¡√¥°‰∑¬ ¡√¥°‚≈°é ‚¥¬„πªï 2554 π’È
‡ªìπªï¡À“¡ß§≈∑’Ëæ√–∫“∑ ¡‡¥Á®æ√–‡®â“Õ¬ŸàÀ—«∑√ß‡®√‘≠
æ√–™π¡æ√√…“ 84 æ√√…“ ªµ∑. º. ®÷ß‰¥â®—¥°‘®°√√¡
ç√«¡„®¿—°¥‘Ï  √—°…å¡√¥°‰∑¬ ¡√¥°‚≈°é ‚¥¬π”
°‘®°√√¡¢Õß‚§√ß°“√¡“π”‡ πÕ„π√Ÿª·∫∫µà“ßÊ ‡æ◊ËÕ
‡©≈‘¡æ√–‡°’¬√µ‘æ√–∫“∑ ¡‡¥Á®æ√–‡®â“Õ¬ŸàÀ—«¥â«¬

°“√¥”‡π‘π∏ÿ√°‘®§«∫§Ÿà ‰ª°—∫°“√„ à „® —ß§¡‚¥¬√«¡
π—∫‡ªìπ ‘Ëß ”§—≠¬‘Ëß °≈à“«§◊Õ πÕ°®“°‡√“®–µâÕßæ¬“¬“¡
‡ªìπ ç§π‡°àßé ‚¥¬°“√æ—≤π“§«“¡√Ÿâ§«“¡ “¡“√∂„π‡™‘ß
‡∑§π‘§·≈â« ‡√“¬—ßµâÕß‡ªìπ ç§π¥’é Õ’°¥â«¬ ªµ∑. º.
µâÕß°“√ √â “ß§«“¡ ‡¢â¡ ·¢Áß „Àâ°—∫Õß§å°√¥â«¬°“√
 √â“ß§«“¡‡ª≈’Ë¬π·ª≈ß„π«—ππ’È Ÿà«—π¢â“ßÀπâ“∑’Ë∑â“∑“¬ ‡æ◊ËÕ
 √â“ß √√§å —ß§¡‰∑¬„Àâæ—≤π“‰ªÕ¬à“ß¬—Ëß¬◊πæ√âÕ¡°—π

(π“¬Õππµå  ‘√‘· ß∑—°…‘≥)
ª√–∏“π‡®â“Àπâ“∑’Ë∫√‘À“√·≈–°√√¡°“√ºŸâ®—¥°“√„À≠à

(Mr. Anon Sirisaengtaksin)
President and CEO
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2011 United Nation (UN)
Global Compact Communication
on Progress (COP)
°“√ªØ‘∫—µ‘µ“¡À≈—°°“√ “°≈
«à“¥â«¬§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡ªï 2554

In 2011, PTTEP began active participation
in the United Nations (UN) Global Compact. This
participation demonstrates PTTEPûs dedication towards
advancing its social responsibility at international
standard levels.† PTTEP has objective to operate in
compliance with the international best practices even
though the country where we invest does not stipulate
it as local law. PTTEP constantly conducts its business
in compliance with good corporate governance and
its code of business conduct, which is also in
compliance with the UN Global Compactûs 10
principles.† Furthermore, PTTEP also pays high
regard to adhering to the 10 principles in its
operations as follows

„πªï 2554 ªµ∑. º. ‰¥â‡¢â“√à«¡‡ªìπ ¡“™‘°¢Õß
United Nations (UN) Global Compact Õ—π· ¥ß„Àâ
‡ÀÁπ∂÷ß§«“¡¡ÿàß¡—Ëπ∑’Ë®–°â“«‰ª Ÿà°“√‡ªìπ∫√‘…—∑∑’Ë¡’§«“¡
√—∫º‘¥™Õ∫µàÕ —ß§¡„π√–¥—∫ “°≈ ´÷Ëß‡ªìπ‡®µπ“√¡≥å¢Õß
ªµ∑. º. „π°“√¥”‡π‘πß“π ∑’Ë®–¬÷¥∂◊ÕªØ‘∫—µ‘µ“¡·π«ªØ‘∫—µ‘
∑’Ë¥’¢Õß√–¥—∫ “°≈‡ ¡Õ ·¡â«à“„πª√–‡∑»∑’Ë ªµ∑. º. ‡¢â“‰ª
≈ß∑ÿπ °ÆÀ¡“¬∑âÕß∂‘Ëπ®–‰¡à ‰¥â°”Àπ¥‰«â°Áµ“¡ ªµ∑. º.
¬÷¥¡—Ëπ„π°“√¥”‡π‘π∏ÿ√°‘®Õ¬à“ß¡’°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’·≈–
®√‘¬∏√√¡∑“ß∏ÿ√°‘®‡ ¡Õ¡“ ´÷Ëß¡’§«“¡ Õ¥§≈âÕß°—∫
À≈—°°“√ 10 ª√–°“√¢Õß UN Global Compact ¥â«¬
πÕ°®“°π’È ªµ∑. º. ¬—ß„Àâ§«“¡ ”§—≠°—∫°“√ªØ‘∫—µ‘µ“¡
À≈—°°“√ 10 ª√–°“√ ‚¥¬¡’°“√¥”‡π‘π°“√µà“ßÊ ¥—ßπ’È
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Issues Global Compact Principles Operations

ª√–‡¥Áπ À≈—°°“√¢Õß Global Compact ·π«∑“ß°“√¥”‡π‘πß“π

Human rights 1. Supporting and respecting the protection

 ‘∑∏‘¡πÿ…¬™π of human rights announced internationally

according to available scope of power.

 π—∫ πÿπ·≈–‡§“√æ„π°“√ª°ªÑÕß ‘∑∏‘¡πÿ…¬™π

∑’Ëª√–°“»„π√–¥—∫ “°≈ µ“¡¢Õ∫‡¢µÕ”π“®

∑’Ë‡Õ◊ÈÕÕ”π«¬

2. Diligently monitoring its business to prevent

involvement in the violation of human rights.

À¡—Ëπµ√«®µ√“¥Ÿ·≈¡‘„Àâ∏ÿ√°‘®¢Õßµπ‡¢â“‰ª¡’ à«π

‡°’Ë¬«¢âÕß°—∫°“√≈à«ß≈–‡¡‘¥ ‘∑∏‘¡πÿ…¬™π

Labor 3. Promoting and supporting freedom of

·√ßß“π association of the labor and strongly

recognizing their right to participate in

the negotiation.

 àß‡ √‘¡ π—∫ πÿπ‡ √’¿“æ„π°“√√«¡°≈ÿà¡¢Õß

·√ßß“π ·≈–°“√√—∫√Õß ‘∑∏‘„π°“√√à«¡‡®√®“

µàÕ√ÕßÕ¬à“ß®√‘ß®—ß

4. Eradicating the drafting of labor and all forms

of forced labor.

¢®—¥°“√„™â·√ßß“π‡°≥±å·≈–∑’Ë‡ªìπ°“√∫—ß§—∫

„π∑ÿ°√Ÿª·∫∫

5. Eradicating the use of child labor.

¢®—¥°“√„™â·√ßß“π‡¥Á°Õ¬à“ß®√‘ß®—ß

6. Eradicating discrimination in employment and

operating of occupation.

¢®—¥°“√‡≈◊Õ°ªØ‘∫—µ‘„π‡√◊ËÕß°“√®â“ßß“π

·≈–°“√ª√–°Õ∫Õ“™’æ

ë The Company adheres to the code of business

conduct which specifies the respect and

compliance with the principles on basic human

rights of the employees according to universal

criteria.

¡’®√‘¬∏√√¡∑“ß∏ÿ√°‘®¢Õß∫√‘…—∑œ √–∫ÿ‡√◊ËÕß°“√‡§“√æ

·≈–ªØ‘∫—µ‘µ“¡À≈—° ‘∑∏‘¡πÿ…¬™π¢—Èπæ◊Èπ∞“π¢Õß

æπ—°ß“πµ“¡‡°≥±å “°≈

ë Channels have been set up to contact/receive

complaints if there is violation of human rights.

¡’™àÕß∑“ß„π°“√µ‘¥µàÕ √—∫¢âÕ√âÕß‡√’¬π À“°æ∫«à“

¡’°“√≈–‡¡‘¥ ‘∑∏‘¡πÿ…¬™π

ë Being one of the elements of PTTEP CSR

Framework regarding human rights.

‡ªìπÀπ÷Ëß„πÕß§åª√–°Õ∫¢Õß PTTEP CSR Framework

„π¥â“π ‘∑∏‘¡πÿ…¬™π

ë PTTEP has guidelines for best practices on the

treatment of employees in the code of business

conduct with no discrimination but respect the

employeesû basic rights to work and provide fair

and appropriate return while using no illegal

labor.

¡’·π«ªØ‘∫—µ‘∑’Ë¥’«à“¥â«¬°“√ªØ‘∫—µ‘µàÕæπ—°ß“π‰«â „π

®√‘¬∏√√¡∑“ß∏ÿ√°‘® „π°“√‰¡à‡≈◊Õ°ªØ‘∫—µ‘ °“√‡§“√æ

 ‘∑∏‘¢—Èπæ◊Èπ∞“π„π°“√∑”ß“π¢Õßæπ—°ß“π °“√„Àâ

º≈µÕ∫·∑π∑’Ë‡ªìπ∏√√¡·≈–‡À¡“– ¡ °“√‰¡à„™â·√ßß“π

∑’Ëº‘¥°ÆÀ¡“¬

ë There are channels for opinions and suggestions

including complaints when inappropriate

behavior is found.

¡’™àÕß∑“ß°“√√—∫øíß¢âÕ§‘¥‡ÀÁπ·≈–¢âÕ‡ πÕ·π– √«¡∂÷ß

°“√√—∫¢âÕ√âÕß‡√’¬π ‡¡◊ËÕæ∫æƒµ‘°√√¡∑’Ë‰¡à‡À¡“– ¡

ë Being one of the elements of PTTEP sustainability

strategy regarding practices toward labor.

‡ªìπÀπ÷Ëß„πÕß§åª√–°Õ∫¢Õß PTTEP Sustainability

Strategy „π¥â“π°“√ªØ‘∫—µ‘µàÕ·√ßß“π
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Issues Global Compact Principles Operations

ª√–‡¥Áπ À≈—°°“√¢Õß Global Compact ·π«∑“ß°“√¥”‡π‘πß“π

Environment 7. Supporting guidelines for due care in

 ‘Ëß·«¥≈âÕ¡ operating business which may cause impact

on the environment.

 π—∫ πÿπ·π«∑“ß°“√√–·«¥√–«—ß„π°“√¥”‡π‘πß“π

∑’ËÕ“® àßº≈°√–∑∫µàÕ ‘Ëß·«¥≈âÕ¡

8. Volunteering to carry out activities to enhance

and upgrade the responsibility toward

the environment.

Õ“ “®—¥∑”°‘®°√√¡∑’Ë àß‡ √‘¡°“√¬°√–¥—∫

§«“¡√—∫º‘¥™Õ∫µàÕ ‘Ëß·«¥≈âÕ¡

ë There have been surveys of satisfaction and

commitment of employees.

¡’°“√ ”√«®§«“¡æ÷ßæÕ„®·≈–§«“¡ºŸ°æ—π¢Õß

æπ—°ß“π

ë The standards on risk management regarding

safety, security, occupational health and

environment of PTTEP specify that reports be

made on the evaluation of environment impact

for the drilling of exploration projects and the

production project under the Thai and foreign laws

even though there is no stipulation in the law of

such country.

µ“¡¡“µ√∞“π°“√®—¥°“√§«“¡‡ ’Ë¬ß∑“ß¥â“π§«“¡

ª≈Õ¥¿—¬ §«“¡¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡

¢Õß ªµ∑. º. ‰¥â√–∫ÿ„Àâ¡’°“√®—¥∑”√“¬ß“πª√–‡¡‘π

º≈°√–∑∫ ‘Ëß·«¥≈âÕ¡ ”À√—∫‚§√ß°“√¢ÿ¥‡®“–

‡æ◊ËÕ ”√«®·≈–‚§√ß°“√∑’Ë®–¡’°“√¥”‡π‘π°“√º≈‘µ

µ“¡°ÆÀ¡“¬¢Õßª√–‡∑» ∑—Èß ”À√—∫‚§√ß°“√

¿“¬„πª√–‡∑»·≈–µà“ßª√–‡∑» ∂÷ß·¡â«à“®–‰¡à‰¥â¡’°”Àπ¥

‰«â „π°ÆÀ¡“¬¢Õßª√–‡∑»π—Èπ°Áµ“¡

ë The environmental management system of PTTEP

has been recognized according to the ISO

14001:2004 standard for every production

project in Thailand. Last year, all the projects in

the country have been recognized under the

same standards.

√–∫∫°“√∫√‘À“√®—¥°“√ ‘Ëß·«¥≈âÕ¡¢Õß ªµ∑. º.

‰¥â√—∫°“√°“√√—∫√Õß¿“¬„µâ¡“µ√∞“π ISO

14001:2004  ”À√—∫∑ÿ°‚§√ß°“√∑’Ë¡’°“√¥”‡π‘π°“√

º≈‘µ¿“¬„πª√–‡∑» ·≈–„πªï∑’Ëºà“π¡“ ‰¥â¡’°“√√«¡°“√

√—∫√Õß‡¢â“¿“¬„µâ°“√√—∫√Õß‡¥’¬«°—π ”À√—∫‚§√ß°“√

„πª√–‡∑»∑—ÈßÀ¡¥
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9. Promoting the development and transfer of

environmental friendly technologies.

 àß‡ √‘¡°“√æ—≤π“·≈–°“√‡º¬·æ√à‡∑§‚π‚≈¬’

∑’Ë‡ªìπ¡‘µ√µàÕ ‘Ëß·«¥≈âÕ¡

Counter 10. Countering all forms of dishonest acts

dishonest acts including the threatening and bribery.

°“√µàÕµâ“π µàÕµâ“π°“√∑ÿ®√‘µ √«¡∑—Èß°“√°√√‚™°

°“√∑ÿ®√‘µ ·≈–°“√„Àâ ‘π∫π„π∑ÿ°√Ÿª·∫∫

ë To be in line with the policy on global climate

change of PTTEP, there has been specification

that its operation must use energy efficiently and

PTTEP has conducted studies and promoted the

activities to reduce green house gas emission by

applying the Clean Development Mechanism

(CDM).

µ“¡π‚¬∫“¬‡æ◊ËÕ°“√‡ª≈’Ë¬π·ª≈ß ¿“æ¿Ÿ¡‘Õ“°“»¢Õß

‚≈°¢Õß ªµ∑. º. ‰¥â¡’°“√√–∫ÿ„Àâ¡’°“√¥”‡π‘πß“π‡æ◊ËÕ„™â

æ≈—ßß“πÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ ´÷Ëß ªµ∑. º. ‰¥â¡’°“√

»÷°…“·≈– àß‡ √‘¡°‘®°√√¡¥—ß°≈à“«„Àâ‡°‘¥¢÷Èπ®√‘ß ·≈–¡’

°“√¥”‡π‘π°“√‡æ◊ËÕ≈¥°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°¿“¬„µâ

°≈‰°≈°“√æ—≤π“∑’Ë –Õ“¥Õ’°¥â«¬

ë In the code of business conduct, it is specified in

the requirements on laws compliance, political

neutrality, human resources, use of internal

information, conflict of interest, procurement and

contracts, gifts, receptions and non-corruption

that PTTEP Directors, executives and employees

must avoid having vested interest or unduly

seeking benefits from their duties.

°”Àπ¥„π®√‘¬∏√√¡∑“ß∏ÿ√°‘®‡√◊ËÕß°“√‡§“√æ°ÆÀ¡“¬

·≈–‡ªìπ°≈“ß∑“ß°“√‡¡◊Õß ∑√—æ¬“°√∫ÿ§§≈

°“√„™â¢âÕ¡Ÿ≈¿“¬„π §«“¡¢—¥·¬âß∑“ßº≈ª√–‚¬™πå

°“√®—¥À“·≈– —≠≠“ ¢Õß¢«—≠ °“√‡≈’È¬ß

·≈–°“√‰¡à∑ÿ®√‘µ«à“ °√√¡°“√ ºŸâ∫√‘À“√ ·≈–æπ—°ß“π

ªµ∑. º. µâÕßÀ≈’°‡≈’Ë¬ß°“√¡’ à«π‰¥â‡ ’¬ ·≈–‰¡àÀ“

º≈ª√–‚¬™πå®“°Àπâ“∑’Ë°“√ß“π¢Õßµπ‚¥¬¡‘™Õ∫
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ë Handbook on corporate governance and code
of business conduct (CG) of PTTEP has been
prepared and distributed to all Directors,
executives and employees to be signed as
commitment that they will adhere to as working
principles. Any violation and non-compliance
shall be deemed violation of disciplines and be
penalized accordingly.
®—¥∑”Àπ—ß ◊Õ°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’·≈–®√‘¬∏√√¡
∑“ß∏ÿ√°‘®¢Õß ªµ∑. º. (CG) ·®°„Àâ°—∫°√√¡°“√
ºŸâ∫√‘À“√ ·≈–æπ—°ß“π¢Õß ªµ∑. º. ∑ÿ°§π ´÷Ëß∑ÿ°§π
®–µâÕß≈ßπ“¡‡ªìπæ—π∏ —≠≠“«à“®–π”¡“¬÷¥∂◊Õ‡ªìπÀ≈—°
„π°“√ªØ‘∫—µ‘ß“π °“√ΩÉ“Ωóπ‰¡àªØ‘∫—µ‘µ“¡∂◊Õ‡ªìπ
§«“¡º‘¥∑“ß«‘π—¬ ·≈–®–∂Ÿ°æ‘®“√≥“≈ß‚∑…µ“¡
§«“¡√â“¬·√ß

ë Trainings have been conducted for PTTEP
personnel in order to have better knowledge
and understanding about CG and to abide
accordingly.
®—¥Õ∫√¡„Àâ∫ÿ§≈“°√¢Õß ªµ∑. º. ¡’§«“¡√Ÿâ§«“¡‡¢â“„®
‡°’Ë¬«°—∫ CG ‡æ◊ËÕ„Àâ “¡“√∂¬÷¥∂◊ÕªØ‘∫—µ‘‰¥âÕ¬à“ß
∂Ÿ°µâÕß

ë Policies on CG and related matters in the Annual
Report and Sustainability Report have been
disclosed, and CG of PTTEP Group has been
publicized on the website of the Company in
order to disseminate its intention in operating
business to stake holders.
‡ªî¥‡º¬π‚¬∫“¬ CG ·≈–°“√¥”‡π‘π°“√∑’Ë‡°’Ë¬«¢âÕß
„π√“¬ß“πª√–®”ªï ·≈–√“¬ß“π°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π
√«¡∑—Èß‡º¬·æ√àÀπ—ß ◊Õ CG ¢Õß°≈ÿà¡ ªµ∑. º.
„π‡«Á∫‰´µå¢Õß∫√‘…—∑œ ‡æ◊ËÕ‡º¬·æ√à„Àâ·°àºŸâ¡’ à«π‰¥â‡ ’¬
∑√“∫‡®µπ“√¡≥å„π°“√¥”‡π‘π∏ÿ√°‘®¢Õß ªµ∑. º.

ë Policies have been adopted on receiving
complaints and protection of complainants
including channels for lodging complaints, such
as by fax, e-mail, post and suggestion boxes in
the office building. Such policies are also
publicized on the Companyûs website.
¡’π‚¬∫“¬°“√√—∫‡√◊ËÕß√âÕß‡√’¬π·≈–°“√„Àâ§«“¡§ÿâ¡§√Õß
ºŸâ√âÕß‡√’¬π √«¡∑—Èß™àÕß∑“ß°“√·®âß‡√◊ËÕß√âÕß‡√’¬π
‡™àπ ‚∑√ “√ Õ’‡¡≈å ‰ª√…≥’¬å ·≈–°≈àÕß√—∫‡√◊ËÕß
√âÕß‡√’¬π¿“¬„πÕ“§“√ ”π—°ß“π ‚¥¬‰¥â‡º¬·æ√à
√“¬≈–‡Õ’¬¥„π‡«Á∫‰´µå¢Õß∫√‘…—∑œ ¥â«¬
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ë Warning has been given to Directors, executives
and employees via e-mail (e-mail alert) every
month relating to the use of internal information,
acceptance of property or any other benefits,
policies on accepting complaints and protection
of complainants as well as channels for lodging
complaints. Also, there must be additional
warning every quarter to Directors, high ranking
executives and financial and accounting
executives on prohibition against temporary
trading of PTTEPûs shares in order to be fair to
all shareholders. In addition, in November and
December of every year, there must be e-mails
to trading partners and joint investors regarding
PTTEPûs policy on acceptance of gifts.
¡’°“√·®âß‡µ◊Õπ°√√¡°“√ ºŸâ∫√‘À“√ ·≈–æπ—°ß“π
∑“ßÕ’‡¡≈å‡ªìπª√–®”∑ÿ°‡¥◊Õπ (E-mail Alert) ‡°’Ë¬«°—∫
°“√„™â¢âÕ¡Ÿ≈¿“¬„π °“√√—∫∑√—æ¬å ‘πÀ√◊Õª√–‚¬™πåÕ◊Ëπ„¥
π‚¬∫“¬°“√√—∫‡√◊ËÕß√âÕß‡√’¬π ·≈–°“√„Àâ§«“¡§ÿâ¡§√Õß
ºŸâ√âÕß‡√’¬π √«¡∑—Èß™àÕß∑“ß°“√·®âß‡√◊ËÕß√âÕß‡√’¬π ·≈–
„π∑ÿ°‰µ√¡“ ®–¡’°“√·®âß‡µ◊Õπ‡æ‘Ë¡‡µ‘¡‡°’Ë¬«°—∫°“√Àâ“¡
´◊ÈÕ¢“¬Àÿâπ ªµ∑. º. ™—Ë«§√“«∂÷ß°√√¡°“√ ºŸâ∫√‘À“√
√–¥—∫ Ÿß ·≈–ºŸâ∫√‘À“√∑“ß∫—≠™’·≈–°“√‡ß‘π ‡æ◊ËÕ„Àâ‡°‘¥
§«“¡‡ ¡Õ¿“§·≈–¬ÿµ‘∏√√¡°—∫ºŸâ∂◊ÕÀÿâπ∑ÿ°√“¬ πÕ°®“°π’È
∑ÿ°Ê ªï„π‡¥◊Õπæƒ»®‘°“¬π·≈–∏—π«“§¡ ®–¡’Õ’‡¡≈å∂÷ß§Ÿà§â“
·≈–ºŸâ√à«¡∑ÿπ¢Õß ªµ∑. º. ‡æ◊ËÕ·®âß„Àâ∑√“∫‡°’Ë¬«°—∫
π‚¬∫“¬°“√√—∫¢Õß¢«—≠¢Õß∫√‘…—∑œ ¥â«¬

ë Participating as a member of the Thai Private
Sector Collective Action Coalition Against
Corruption, and complying with the UN Global
Compact.
‡¢â“√à«¡‡ªìπ¿“§’‡§√◊Õ¢à“¬¢Õß·π«√à«¡ªØ‘∫—µ‘¢Õß
¿“§‡Õ°™π‰∑¬„π°“√µàÕµâ“π°“√∑ÿ®√‘µ (Private Sector
Collective Action Coalition Against Corruption)
·≈– UN Global Compact
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Company Profile
¢âÕ¡Ÿ≈Õß§å°√

PTT Exploration and Production Public
Company Limited or PTTEP is a national petroleum
exploration and production company with a mission
to reliably and safely delivers competitively priced
oil and gas responsibility to society and the
environment, adhering to good corporate governance
and financial discipline.

PTT Exploration and Production Company
Limited was established on 20 June 1985 in line with
the Cabinet resolution to create a highly flexible
E&P entity for Thailandûs maximum benefit. By 1992,
to lower the burden of the government sector and
prepare for the Companyûs business expansion,
PTTEP has mobilized the public funds by becoming
a listed company on the Stock Exchange of Thailand.
Today, PTTEPûs registered capital is 3,322 million baht,
with PTT Public Company Limited as its major
shareholder at 65.29%

Today, PTTEP has 3,471 employees and
operates E&P business 42 projects in 13 countries,
namely, Thailand, Myanmar, Vietnam, Indonesia,
Malaysia, Cambodia, Australia, New Zealand, Oman,
Bahrain, Algeria, Egypt and Canada

As one of the nationsû leading registered
companies, PTTEP has adopted key principles for its
administration: good corporate governance and
efficient management system in compliance with laws
and regulations. The company is committed to
transparency, fairness, and sustainable, value-adding
operations.

∫√‘…—∑ ªµ∑. ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡ ®”°—¥ (¡À“™π)
À√◊Õ ªµ∑. º. ‡ªìπ∫√‘…—∑ ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡
·Ààß™“µ‘∑’Ë¡’æ—π∏°‘® ¡ÿàß¡—Ëπ„π°“√º≈‘µπÈ”¡—π·≈–°ä“´
∏√√¡™“µ‘∑’Ë¡’§ÿ≥¿“æ·≈–ª≈Õ¥¿—¬„π√“§“∑’Ë ·¢àß¢—π‰¥â
§«∫§Ÿà ‰ª°—∫°“√√—∫º‘¥™Õ∫µàÕ —ß§¡·≈–Õπÿ√—°…å ‘Ëß·«¥≈âÕ¡
‚¥¬¬÷¥¡—ËπÀ≈—°°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’ „π°“√∫√‘À“√∏ÿ√°‘®
·≈–°“√‡ß‘π

ªµ∑. º. °àÕµ—Èß¢÷Èπ‡¡◊ËÕ«—π∑’Ë 20 ¡‘∂ÿπ“¬π 2528
µ“¡‡®µπ“√¡≥å¢Õß§≥–√—∞¡πµ√’∑’ËµâÕß°“√„Àâ¡’Àπà«¬ß“π
∑’Ë¡’§«“¡§≈àÕßµ—« Ÿß„π°“√∫√‘À“√ß“π¥â“π°“√ ”√«®
·≈–º≈‘µªî ‚µ√‡≈’¬¡„Àâ ‡°‘¥ª√–‚¬™πå Ÿß ÿ¥µàÕ‡»√…∞°‘®
¢Õßª√–‡∑» µàÕ¡“„πªï 2535 ‡æ◊ËÕ‡ªìπ°“√≈¥¿“√–¢Õß
√—∞∫“≈ √«¡∑—Èß‡ªìπ°“√√Õß√—∫°“√¢¬“¬∫∑∫“∑∑“ß∏ÿ√°‘®
ªµ∑. º. ®÷ß‰¥â√–¥¡∑ÿπ®“°¿“§‡Õ°™π ¥â«¬°“√π”Àÿâπ
‡¢â“®¥∑–‡∫’¬π„πµ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬ ªí®®ÿ∫—π
ªµ∑. º. ¡’∑ÿπ®¥∑–‡∫’¬π 3,322 ≈â“π∫“∑ ‚¥¬¡’ ∫√‘…—∑
ªµ∑. ®”°—¥ (¡À“™π) ‡ªìπºŸâ∂◊ÕÀÿâπÀ≈—°√âÕ¬≈– 65.29

ªí®®ÿ∫—π ªµ∑. º. ¡’æπ—°ß“π 3,471 §π ¥”‡π‘πß“π
¥â“π°“√ ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡ 42 ‚§√ß°“√„π 13 ª√–‡∑»
§◊Õ ª√–‡∑»‰∑¬  À¿“ææ¡à“ ‡«’¬¥π“¡ Õ‘π‚¥π’‡´’¬ ¡“‡≈‡´’¬
°—¡æŸ™“ ÕÕ ‡µ√‡≈’¬ π‘«´’·≈π¥å ‚Õ¡“π ∫“Àå‡√π ·Õ≈®’‡√’¬
Õ’¬‘ªµå ·≈–·§π“¥“

 ”À√—∫°“√∫√‘À“√ß“π ªµ∑. º. „π∞“π–∑’Ë ‡ªìπ
∫√‘…—∑®¥∑–‡∫’¬π™—Èππ”¢Õßª√–‡∑» ¡’·π«∑“ß„π°“√∫√‘À“√
ß“πµ“¡À≈—°°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’ ¡’√–∫∫°“√®—¥°“√
∑’Ë¡’ª√– ‘∑∏‘¿“æ Õ¥§≈âÕß°—∫°ÆÀ¡“¬ ·≈–¢âÕ∫—ß§—∫µà“ßÊ
∑’Ë‡°’Ë¬«¢âÕß ‡æ◊ËÕ„Àâ‡°‘¥§«“¡‚ª√àß„  ¬ÿµ‘∏√√¡ ·≈–‡ªìπ°“√
 √â“ß§ÿ≥§à“„Àâ°—∫ ∫√‘…—∑œ Õ¬à“ß¬—Ëß¬◊π
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§≥–°√√¡°“√∫√‘…—∑
Board of Directors

ª√–∏“π‡®â“Àπâ“∑’Ë∫√‘À“√
·≈–°√√¡°“√ºŸâ®—¥°“√„À≠à

President and Chief Executive Officer

§≥–°√√¡°“√ √√À“
Nominating Committee

§≥–°√√¡°“√∫√√…—∑¿‘∫“≈
Corporate Governance Committee

§≥–°√√¡°“√°”Àπ¥§à“µÕ∫·∑π
Remuneration Committee

§≥–°√√¡°“√µ√«® Õ∫
Audit Committee

§≥–°√√¡°“√∫√‘À“√§«“¡‡ ’Ë¬ß
Risk Management Committee

°≈ÿà¡ß“π°≈¬ÿ∑∏å·≈–æ—≤π“∏ÿ√°‘®
Strategy and Business Development 

Group

 “¬ß“πæ—≤π“∏ÿ√°‘® 1 
Business Development 1

Division

 “¬ß“πæ—≤π“∏ÿ√°‘® 2 
Business Development 2

Division

 “¬ß“π°≈¬ÿ∑∏åÕß§å°√
Corporate Strategy

Division

‚§√ß°“√Õ“∑‘µ¬å
Arthit Asset

‚§√ß°“√∫ß°™
Bongkot Asset

‚§√ß°“√‡Õ  1
S1 Asset

‚§√ß°“√‡¡’¬π¡“√å
Myanmar Asset

 “¬ß“π‚§√ß°“√µà“ßª√–‡∑»
International Asset Division

‚§√ß°“√ÕÕ ‡µ√‡≈’¬
Australia Asset

°≈ÿà¡ß“π‚§√ß°“√„πª√–‡∑»
Domestic Asset Group

°≈ÿà¡ß“π‚§√ß°“√µà“ßª√–‡∑»
International Asset Group

 “¬ß“π‡∑§‚π‚≈¬’∏√≥’»“ µ√å
·≈–«‘»«°√√¡ªî‚µ√‡≈’¬¡

Geosciences and Reservoir 
Engineering Technology 

Division

 “¬ß“π«‘»«°√√¡·≈–°àÕ √â“ß
Engineering and Construction Division

 “¬ß“π‡∑§‚π‚≈¬’·≈–ªØ‘∫—µ‘°“√
Technology and Operations Division

 “¬ß“π∫√‘À“√´—ææ≈“¬‡™π
Supply Chain Management Division

°≈ÿà¡ß“π∏√≥’»“ µ√å «‘»«°√√¡·À≈àßªî‚µ√‡≈’¬¡ 
·≈–‚§√ß°“√ ”√«®

Geosciences, Reservoir Engineering 
and Exploration Group

°≈àÿ¡ß“π«‘»«°√√¡ ªØ‘∫—µ‘°“√
·≈–´—ææ≈“¬‡™π

Engineering, Operations,
and Supply Chain Group

°≈àÿ¡ß“π∑√—æ¬“°√∫ÿ§§≈ ¿“æ≈—°…≥åÕß§å°√ 
·≈–∫√‘°“√∏ÿ√°‘®

Human Resources, Reputation, and Business 
Services Group

 “¬ß“π∑√—æ¬“°√∫ÿ§§≈
Human Resources Division

 “¬ß“π§«“¡ª≈Õ¥¿—¬
¡—Ëπ§ß Õ“™’«Õπ“¡—¬ 

·≈– ‘Ëß·«¥≈âÕ¡
Safety, Security, Health

and Environment Division

 ”π—°‡≈¢“πÿ°“√∫√‘…—∑
Corporate Secretary

Office

 “¬ß“π°ÆÀ¡“¬
Legal Division

ΩÉ“¬µ√«® Õ∫
Internal Audit

°≈ÿà¡ß“π°“√‡ß‘π·≈–°“√∫—≠™’
Finance and Accounting Group

 “¬ß“π∫—≠™’
Accounting Division

 ”π—°ª√–∏“π‡®â“Àπâ“∑’Ë
∫√‘À“√·≈–°√√¡°“√

ºŸâ®—¥°“√„À≠à
Office of President

and CEO

ΩÉ“¬∫√‘À“√
§«“¡√ŸâÕß§å°√
Corporate 
Knowledge

Management
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·Õ≈®’‡√’¬
Algeria Egypt ∫“Àå‡√π

Bahrain
Oman

ÕÕ ‡µ√‡≈’¬
Australia

Õ‘π‚¥π’‡´’¬
Indonesia

π‘«´’·≈π¥å
New Zealand

Õ‘π‚¥π’‡´’¬ ‡´‰¡ ∑Ÿ
Indonesia Semai II
 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share
28.33%
ºŸâ¥”‡π‘π°“√: Murphy
Operator: Murphy

Õ‘π‚¥π’‡´’¬ ¡“≈ÿπ¥â“
Indonesia Malunda

 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share

100%
ºŸâ¥”‡π‘π°“√: ªµ∑. º.

Operator: PTTEP

‚Õ¡“π 44
Oman 44
 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share
100%
ºŸâ¥”‡π‘π°“√: ªµ∑. º.
Operator: PTTEP·§π“¥“ ÕÕ¬≈å ·´π¥å ‡§‡§¥’

Canada Oil Sands KKD
 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share
40%
ºŸâ¥”‡π‘π°“√: Statoil
Operator: Statoil

∫“Àå‡√π 2
Bahrain 2
 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share
100%
ºŸâ¥”‡π‘π°“√: ªµ∑. º.
Operator: PTTEP

π‘«´’·≈π¥å ‡°√∑‡´“∏å
New Zealand Great South

 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share

18%
ºŸâ¥”‡π‘π°“√: OMV New Zealand

Operator: OMV New Zealand

‚√¡¡“π“
Rommana
 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share
30%
ºŸâ¥”‡π‘π°“√: Sipetrol
Operator: Sipetrol

·Õ≈®’‡√’¬ 433 ‡Õ ·≈– 416 ∫’
Algeria 433a & 416b

 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share

35%
ºŸâ¥”‡π‘π°“√: GBRS

Operator: GBRS

·Õ≈®’‡√’¬ Œ“  ‘ ‡∫Õ√å √“‡§´
Algeria Hassi Bir Rekaiz

 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share

24.5%
ºŸâ¥”‡π‘π°“√: ªµ∑. º.

Operator: PTTEP

ÕÕ ‡µ√‡≈’¬ ¥—∫‡∫‘È≈¬Ÿ ‡Õ 423 æ’
Australia WA-423-P

 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share

30%
ºŸâ¥”‡π‘π°“√: Murphy Australia WA-423-P Oil

Operator: Murphy Australia WA-423-P Oil

·§π“¥“
Canada

·À≈àß°ä“´
Gas Field

·À≈àßπÈ”¡—π
Oil Field

‚§√ß°“√∑’ËÕ¬Ÿà√–À«à“ß°“√º≈‘µ
Project under Production

‚§√ß°“√∑’ËÕ¬Ÿà√–À«à“ß°“√æ—≤π“
Project under Development

‚§√ß°“√∑’ËÕ¬Ÿà√–À«à“ß°“√ ”√«®
Project under Exploration

Õ‘π‚¥π’‡´’¬ ‡´“∑å ¡“π¥“√å
Indonesia South Mandar

 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share

34%
ºŸâ¥”‡π‘π°“√: ªµ∑. º.

Operator: PTTEP

Õ‘π‚¥π’‡´’¬ ´“¥—ß
Indonesia Sadang
 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share
30%
ºŸâ¥”‡π‘π°“√: Tarisman
Operator: Tarisman

Õ‘π‚¥π’‡´’¬ ‡´“∑å ´“°“√’
Indonesia South Sageri
 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share
20%
ºŸâ¥”‡π‘π°“√: Tarisman
Operator: Tarisman

æ’∑’∑’Õ’æ’ ÕÕ µ√“‡≈‡´’¬
PTTEP Australasia
 —¥ à«π°“√√à«¡∑ÿπ

PTTEPûs Share
100%

ºŸâ¥”‡π‘π°“√: ªµ∑. º.
Operator: PTTEP

Exploration and
Production Project
‚§√ß √â“ß¥â“π°“√ ”√«®
·≈–º≈‘µªî‚µ√‡≈’¬¡
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°—¡æŸ™“
Cambodia

≈“«
Laos

æ¡à“
Myanmar

‡«’¬¥π“¡
Vietnam

¡“‡≈‡´’¬
Malaysia

Õ‘π‚¥π’‡´’¬
Indonesia

Õ‘π‚¥π’‡´’¬
Indonesia

∫√Ÿ‰π
Brunei

∑–‡≈Õ—π¥“¡—π
Andaman Sea

 ‘π¿ŸŒàÕ¡
Sinphuhorm
 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share
20%
ºŸâ¥”‡π‘π°“√: ‡Œ  å (‰∑¬·≈π¥å)
Operator: Hess (Thailand)

Õ’ 5
E5
 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share
20%
ºŸâ¥”‡π‘π°“√: ‡ÕÁ°´Õπ‚¡∫‘≈
Operator: ExxonMobil

‡«’¬¥π“¡ 9-2
Vietnam 9-2
 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share
25%
ºŸâ¥”‡π‘π°“√: ŒÕπ «Ÿ
Operator: HV JOC

‡«’¬¥π“¡ 16-1
Vietnam 16-1
 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share
28.5%
ºŸâ¥”‡π‘π°“√: ŒÕß ≈Õß
Operator: HL JOC

æ◊Èπ∑’Ëæ—≤π“√à«¡‰∑¬-¡“‡≈‡ ’́¬-∫’ 17
MTJDA-B17
 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share
50%
ºŸâ¥”‡π‘π°“√: CPOC
Operator: CPOC

‡«’¬¥π“¡ 52/97
Vietnam 52/97
 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share
7%
ºŸâ¥”‡π‘π°“√: ‡™ø√Õπ
Operator: Chevron

‡«’¬¥π“¡ ∫’ ·≈– 48/95
Vietnam B & 48/95
 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share
8.5%
ºŸâ¥”‡π‘π°“√: ‡™ø√Õπ
Operator: Chevron

°—¡æŸ™“ ∫’
Cambodia B
 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share
33.333334%
ºŸâ¥”‡π‘π°“√: ªµ∑. º.
Operator: PTTEP

·Õ≈ 21 ·≈– 28/48
L21 & 28/48
 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share
70%
ºŸâ¥”‡π‘π°“√: ªµ∑. º.
Operator: PTTEP

®’ 9/43
G9/43
 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share
100%
ºŸâ¥”‡π‘π°“√: ªµ∑. º.
Operator: PTTEP

¬“¥“π“
Yadana

 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share

25.5%
ºŸâ¥”‡π‘π°“√: ‚∑∑“≈

Operator: TOTAL

‡¬µ“°ÿπ
Yetagun

 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share

19.31784%
ºŸâ¥”‡π‘π°“√: ªî‚µ√π“ 

Operator: Petronas

æ¡à“´Õµ‘°â“
Myanmar Zawtika
 —¥ à«π°“√√à«¡∑ÿπ

PTTEPûs Share
80%

ºŸâ¥”‡π‘π°“√: ªµ∑. º.
Operator: PTTEP

®’ 4/43
G4/43

 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share

21.375%
ºŸâ¥”‡π‘π°“√: ‡™ø√Õπ

Operator: Chevron

∫’ 6/27
B6/27

 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share

60%
ºŸâ¥”‡π‘π°“√: ªµ∑. º.

Operator: PTTEP

§Õπ·∑√Á§ 4
Contract 4

 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share

45%
ºŸâ¥”‡π‘π°“√: ‡™ø√Õπ

Operator: Chevron

‡Õ  1
S1
 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share
100%
ºŸâ¥”‡π‘π°“√: ªµ∑. º.
Operator: PTTEP

æ’∑’∑’Õ’æ’ 1
PTTEP1

 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share

100%
ºŸâ¥”‡π‘π°“√: ªµ∑. º.

Operator: PTTEP

·Õ≈ 22/43
L22/43
 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share
100%
ºŸâ¥”‡π‘π°“√: ªµ∑. º.
Operator: PTTEP

∫’ 8/32 ·≈– 9 ‡Õ
B8/32 & 9A
 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share
25%
ºŸâ¥”‡π‘π°“√: ‡™ø√Õπ
Operator: Chevron

∫ß°™
Bongkot

 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share

44.4445%
ºŸâ¥”‡π‘π°“√: ªµ∑. º.

Operator: PTTEP

æ¡à“ ‡ÕÁ¡ 3 ·≈–‡ÕÁ¡ 11
Myanmar M3 & M11

 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share

100%
ºŸâ¥”‡π‘π°“√: ªµ∑. º.

Operator: PTTEP

·Õ≈ 53/43 ·≈–·Õ≈ 54/43
L53/43 & L54/43
 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share
100%
ºŸâ¥”‡π‘π°“√: ªµ∑. º.
Operator: PTTEP

Õ“∑‘µ¬å
Arthit

 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share

80%
ºŸâ¥”‡π‘π°“√: ªµ∑. º.

Operator: PTTEP

®’ 4/48
G4/48

 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share

5%
ºŸâ¥”‡π‘π°“√: ‡™ø√Õπ

Operator: Chevron

‡Õ 4, 5 ·≈– 6/48
A4, 5 & 6/48

 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share

100%
ºŸâ¥”‡π‘π°“√: ªµ∑. º.

Operator: PTTEP

§Õπ·∑√Á§ 3
Contract 3

 —¥ à«π°“√√à«¡∑ÿπ
PTTEPûs Share

5%
ºŸâ¥”‡π‘π°“√: ‡™ø√Õπ

Operator: Chevron

‰∑¬
THAILAND
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Good Corporate Governance
°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’

Policies and Structure
Governance at PTTEP is supervised by the Board

of Directors consisting of 15 directors who are both
executives and non-executives. The number of
independent directors must be no less than half of the
Board composition. There must also be at least three
directors from the private sector (information about
the Companyûs Board of Directors is available from
the annual report and the Company website
www.pttep.com). The Board Chairman must not be
the same person as the President and Chief Executive
Officer in order to clearly define the roles and
responsibilities and allow for checks and balances.

π‚¬∫“¬·≈–‚§√ß √â“ß°“√°”°—∫¥Ÿ·≈
ªµ∑. º. ¡’°“√°”°—∫¥Ÿ·≈Õß§å°√‚¥¬§≥–°√√¡°“√

ªµ∑. º. ª√–°Õ∫¥â«¬°√√¡°“√®”π«π 15 §π ·∫àß‡ªìπ
°√√¡°“√∑’Ë‡ªìπºŸâ∫√‘À“√ ·≈–°√√¡°“√∑’Ë¡‘‰¥â‡ªìπºŸâ∫√‘À“√
‚¥¬‡ªìπ°√√¡°“√Õ‘ √–‰¡àπâÕ¬°«à“°÷ËßÀπ÷Ëß¢Õß®”π«π
°√√¡°“√∑’Ë¡’Õ¬Ÿà ·≈–‡ªìπ°√√¡°“√∑’Ë‡ªìπ∫ÿ§§≈¿“¬πÕ°®“°
¿“§‡Õ°™πÕ¬à“ßπâÕ¬ 3 §π (¢âÕ¡Ÿ≈§≥–°√√¡°“√∫√‘…—∑œ
¥Ÿ‰¥â®“°√“¬ß“πª√–®”ªï ·≈–‡«Á∫‰´µå∫√‘…—∑ www.pttep.com)
√«¡∑—Èß‰¥â°”Àπ¥„Àâª√–∏“π°√√¡°“√ °—∫ª√–∏“π‡®â“Àπâ“∑’Ë
∫√‘À“√·≈–°√√¡°“√ºŸâ®—¥°“√„À≠à‡ªìπ§π≈–∫ÿ§§≈°—π‡ ¡Õ
‡æ◊ËÕ·∫àß·¬°Àπâ“∑’Ë·≈–§«“¡√—∫º‘¥™Õ∫„Àâ™—¥‡®π·≈–¡’§«“¡
 ¡¥ÿ≈„πÕ”π“®°“√¥”‡π‘πß“π
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The Board supervises the Management to
ensure that they conform to the law, Company
objectives and regulations, shareholdersû meeting
resolutions, and Board resolutions, as well as good
corporate governance and PTTEP code of business
conduct. It plays a key role in defining strategic plans,
vision, action plans and annual budget. The Board
monitors the Managementûs business execution. To
ensure efficiency and through screening, the Board
appoints five sub-committees according to PTTEPûs
regulations to handle specific tasks. The description
of their duties is summarized below.

§≥–°√√¡°“√∫√‘…—∑œ ¡’Àπâ“∑’Ë°”°—∫¥Ÿ·≈°“√
¥”‡π‘πß“π¢Õß∫√‘…—∑œ „Àâ‡ªìπ‰ªµ“¡°ÆÀ¡“¬ «—µ∂ÿª√– ß§å
¢âÕ∫—ß§—∫¢Õß∫√‘…—∑œ ¡µ‘∑’Ëª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ ·≈–¡µ‘∑’Ëª√–™ÿ¡
§≥–°√√¡°“√∫√‘…—∑œ √«¡∑—Èß°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’·≈–
®√‘¬∏√√¡∑“ß∏ÿ√°‘®¢Õß ªµ∑. º. ·≈–¡’∫∑∫“∑ ”§—≠
„π°“√°”Àπ¥·ºπ°≈¬ÿ∑∏å «‘ —¬∑—»πå ·ºπ°“√¥”‡π‘πß“π
·≈–ß∫ª√–¡“≥ª√–®”ªï √«¡∑—Èß°“√µ‘¥µ“¡°“√¥”‡π‘πß“π
µà“ßÊ ¢ÕßΩÉ“¬®—¥°“√ ·≈–‡æ◊ËÕ„Àâ°“√¥”‡π‘πß“π‡ªìπ‰ª
Õ¬à“ß¡’ª√– ‘∑∏‘¿“æ·≈–¡’°“√°≈—Ëπ°√ÕßÕ¬à“ß§√∫∂â«π
§≥–°√√¡°“√∫√‘…—∑œ ®÷ß‰¥â·µàßµ—Èß§≥–°√√¡°“√‡©æ“–‡√◊ËÕß
µ“¡¢âÕ∫—ß§—∫∫√‘…—∑œ 5 §≥– ‰¥â·°à

7%

93%

Executive Director
°√√¡°“√∑’Ë‡ªìπºŸâ∫√‘À“√

Non Executive Director
°√√¡°“√∑’Ë ‰¡à‡ªìπºŸâ∫√‘À“√

Proportion of Directors divided by Type of Director
®”·π°µ“¡ª√–‡¿∑¢Õß°√√¡°“√

50-55 years / ªï

56-60 years / ªï 

61-65 years / ªï

Proportion of Directors divided by Age
®”·π°µ“¡™à«ßÕ“¬ÿ¢Õß°√√¡°“√

33%

27%

40%
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1. The Audit Committee consists of all
Independent Directors and performs tasks according
to the Audit Committee regulations

2. The Remuneration Committee consists of
an Independent Director as Chairman and
Independent Directors making up the majority, and
performs the tasks according to the Remuneration
Committee regulations

3. The Nominating Committee consists of
an Independent Director as Chairman and
Independent Directors making up the majority, and
performs the tasks according to the Nominating
Committee regulations

4. The Corporate Governance Committee
consists of all Independent Directors and performs the
tasks according to the Corporate Governance
Committee regulations.

5. The Risk Management Committee consists
of at least one Independent Director and performs the
tasks according to the Risk Management Committee
regulations

The regulations governing each sub-committee
are available at PTTEPûs website (www.pttep.com).

1. §≥–°√√¡°“√µ√«® Õ∫ ª√–°Õ∫¥â«¬
°√√¡°“√Õ‘ √–∑—ÈßÀ¡¥ ¡’Àπâ“∑’Ëµ“¡√–‡∫’¬∫«à“¥â«¬
§≥–°√√¡°“√µ√«® Õ∫

2. §≥–°√√¡°“√°”Àπ¥§à“µÕ∫·∑π ¡’ª√–∏“π
°√√¡°“√ ·≈–°√√¡°“√ à«π„À≠à‡ªìπ°√√¡°“√Õ‘ √–
¡’Àπâ“∑’Ëµ“¡√–‡∫’¬∫«à“¥â«¬§≥–°√√¡°“√°”Àπ¥§à“µÕ∫·∑π

3. §≥–°√√¡°“√ √√À“ ¡’ª√–∏“π°√√¡°“√ ·≈–
°√√¡°“√ à«π„À≠à‡ªìπ°√√¡°“√Õ‘ √– ¡’Àπâ“∑’Ëµ“¡√–‡∫’¬∫
«à“¥â«¬§≥–°√√¡°“√ √√À“

4. §≥–°√√¡°“√∫√√…—∑¿‘∫“≈ ª√–°Õ∫¥â«¬
°√√¡°“√Õ‘ √–∑—ÈßÀ¡¥ ¡’Àπâ“∑’Ëµ“¡√–‡∫’¬∫«à“¥â«¬
§≥–°√√¡°“√∫√√…—∑¿‘∫“≈

5. §≥–°√√¡°“√∫√‘À“√§«“¡‡ ’Ë¬ß ª√–°Õ∫¥â«¬
°√√¡°“√Õ‘ √–Õ¬à“ßπâÕ¬ 1 §π ¡’Àπâ“∑’Ëµ“¡√–‡∫’¬∫«à“¥â«¬
§≥–°√√¡°“√∫√‘À“√§«“¡‡ ’Ë¬ß

√–‡∫’¬∫«à“¥â«¬§≥–°√√¡°“√‡©æ“–‡√◊ËÕß·µà≈–§≥–
¥Ÿ‰¥â®“°‡«Á∫‰´µå¢Õß ªµ∑. º. (www.pttep.com)

PTTEP
Sub-committees

§≥–°√√¡°“√‡©æ“–‡√◊ËÕß
¢Õß ªµ∑. º.

Corporate
Governance
Committee

§≥–°√√¡°“√
∫√√…—∑¿‘∫“≈

Risk Management
Committee

§≥–°√√¡°“√
∫√‘À“√§«“¡‡ ’Ë¬ß

Remuneration
Committee

§≥–°√√¡°“√
°”Àπ¥§à“µÕ∫·∑π

Nominating
Committee

§≥–°√√¡°“√ √√À“

Audit Committee
§≥–°√√¡°“√
µ√«® Õ∫
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§≥–°√√¡°“√∫√‘…—∑œ ‰¥â¡Õ∫À¡“¬„Àâ§≥–°√√¡°“√
 √√À“∑”Àπâ“∑’Ë √√À“∫ÿ§§≈∑’Ë¡’§ÿ≥ ¡∫—µ‘ ‡À¡“ – ¡
µ“¡°ÆÀ¡“¬ °Æ‡°≥±å ·≈–¡µ‘§≥–√—∞¡πµ√’∑’Ë‡°’Ë¬«¢âÕß
√«¡∑—Èß°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’·≈–®√‘¬∏√√¡∑“ß∏ÿ√°‘®¢Õß
ªµ∑. º. ¡“¥”√ßµ”·Àπàß°√√¡°“√·∑πµ”·Àπàß∑’Ë«à“ß
‡æ◊ËÕ„ÀâÕß§åª√–°Õ∫¢Õß§≥–°√√¡°“√¡’§«“¡‡À¡“– ¡
 ¡¥ÿ≈ ·≈–‡ªìπª√–‚¬™πåµàÕ°“√¥”‡π‘π∏ÿ√°‘®¢Õß∫√‘…—∑œ
(µ“¡·ºπ¿“æ¢â“ß≈à“ß)

The Board appoints the Nominat ing
Committee to nominate suitable candidates who are
deemed to have appropriate qualifications in
compliance with the law, regulations, relevant cabinet
resolutions, PTTEPûs good governance policies and
business ethics to assume available positions in order
to create a balance in the Board that will benefit the
Companyûs business operations (see below chart).

The remuneration for Board Directors and
sub-committee directors is reviewed by the
Remuneration Committee and then proposed to the
annual shareholdersû meeting. The remuneration is
considered based on the remuneration of the Board
and sub-committee directors of similar-sized listed
companies in the same industry, the Companyûs
business performance, the performance of the Board
and sub-committees, roles and responsibilities, as well
as overall economic conditions.

§à“µÕ∫·∑π ”À√—∫§≥–°√√¡°“√ ·≈–§≥–°√√¡°“√
‡©æ“–‡√◊ËÕß §≥–°√√¡°“√°”Àπ¥§à“µÕ∫·∑π‡ªìπºŸâæ‘®“√≥“
‡ πÕ¢ÕÕπÿ¡—µ‘µàÕ∑’Ëª√–™ÿ¡ “¡—≠ºŸâ∂◊ÕÀÿâπª√–®”ªï ´÷Ëß
æ‘®“√≥“‚¥¬§”π÷ß∂÷ß§«“¡ Õ¥§≈âÕß°—∫§à“µÕ∫·∑π
 ”À√—∫§≥–°√√¡°“√ ·≈–§≥–°√√¡°“√‡©æ“–‡√◊ËÕß¢Õß
∫√‘…—∑®¥∑–‡∫’¬πÕ◊Ëπ„πÕÿµ “À°√√¡‡¥’¬«°—π·≈–¡’¢π“¥
„°≈â‡§’¬ß°—π º≈°“√¥”‡π‘πß“π¢Õß∫√‘…—∑œ ª√–°Õ∫°—∫
º≈°“√ªØ‘∫—µ‘ß“π¢Õß§≥–°√√¡°“√·≈–§≥–°√√¡°“√
‡©æ“–‡√◊ËÕß ¿“√–Àπâ“∑’Ë·≈–§«“¡√—∫º‘¥™Õ∫ µ≈Õ¥®π
 ¿“«°“√≥å‡»√…∞°‘®‚¥¬√«¡

Procedures for Nominating Qualified Candidate
°√–∫«π°“√ √√À“°√√¡°“√

In case a directorship 
becomes vacant upon 
the expiry of his term
°√≥’µ”·Àπàß°√√¡°“√«à“ß
‡π◊ËÕß®“°§√∫«“√–

Nominating Committee
presents the lists of qualified
candidates at the Board
Meeting
§≥–°√√¡°“√ √√À“
æ‘®“√≥“‡ πÕ™◊ËÕµàÕ
§≥–°√√¡°“√∫√‘…—∑œ

Board presents the lists of 
qualified candidates at the
Shareholder Meeting for 
approval
§≥–°√√¡°“√∫√‘…—∑œ 
æ‘®“√≥“‡ πÕ™◊ËÕµàÕ∑’Ëª√–™ÿ¡
ºŸâ∂◊ÕÀÿâπÕπÿ¡—µ‘

In case a directorship
becomes vacant for other 
reasons
°√≥’µ”·Àπàß°√√¡°“√«à“ß
‡π◊ËÕß®“°‡ÀµÿÕ◊Ëπ

Nominating Committee 
presents the lists of qualified
candidates at the Board 
Meeting
§≥–°√√¡°“√ √√À“
æ‘®“√≥“‡ πÕ™◊ËÕµàÕ
§≥–°√√¡°“√∫√‘…—∑œ

Board Meeting approves
§≥–°√√¡°“√∫√‘…—∑œ
æ‘®“√≥“Õπÿ¡—µ‘
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PTTEP requires the Board, the Management
and all staff uphold the Companyûs interest and
refrain from engaging activities that might cause
conflict of interest.

1. Directors, the management, employees
and their related persons must avoid all financial
engagement and/or relationships with external
parties that could compromise PTTEPûs benefits, risk
any conflicts of interest, or disrupt efficient business.

2. Directors , the management and
employees who suspect or are uncertain about
conflicts of interest in their performance, involvement
by themselves or others or shareholding of a business
that have transactions with the Company with
a potential conflicts of interest, must inform the
Company immediately by using the Conflict of
Interest Disclosure Form together with relevant details
to inform the authorities, i.e. Directors submit the form
to the Chairman and the Chairman to the Board of
Directors. The management and employees submit
the form to their supervisors for advice and send
a copy to Internal Audit for acknowledgment.

3. Directors , the management and
employees must decide in the best interests of PTTEP
without the influence of personal wants or the wants
of related persons. They must employ fair pricing
practices at armûs length. When they are engaged in
procurement, selection or approval of any matters
that potentially lead to conflicts of interest, they must
report their supervisors or other authorities concerned
by using the Conflicts of Interest Disclosure Form and
then withdraw from all involvement or from entering
business transactions with PTTEP.

4. Directors , the management , and
employees must assess themselves on matters
concerning conflicts of interest as specified in the
annual self-appraisal form.

ªµ∑. º. °”Àπ¥„Àâ°√√¡°“√ ºŸâ∫√‘À“√ ·≈–æπ—°ß“π
°√–∑”°“√„¥Ê ‚¥¬¬÷¥∂◊Õº≈ª√–‚¬™πå¢Õß ªµ∑. º.
‡ªìπ ”§—≠ ·≈–‰¡à‡°’Ë¬«¢âÕß„π°‘®°√√¡∑’ËÕ“®°àÕ„Àâ‡°‘¥§«“¡
¢—¥·¬âß∑“ßº≈ª√–‚¬™πå

1. °√√¡°“√ ºŸâ∫√‘À“√ æπ—°ß“π ·≈–∫ÿ§§≈∑’Ë
‡°’Ë¬«¢âÕß À≈’°‡≈’Ë¬ß°“√¡’ à«π‡°’Ë¬«¢âÕß∑“ß°“√‡ß‘π ·≈–/
À√◊Õ§«“¡ —¡æ—π∏å°—∫∫ÿ§§≈¿“¬πÕ°Õ◊ËπÊ ÷́Ëß®– àßº≈„Àâ
ªµ∑. º. µâÕß‡ ’¬º≈ª√–‚¬™πå À√◊Õ°àÕ„Àâ‡°‘¥§«“¡¢—¥·¬âß
∑“ßº≈ª√–‚¬™πå À√◊Õ¢—¥¢«“ß°“√ªØ‘∫—µ‘ß“πÕ¬à“ß¡’
ª√– ‘∑∏‘¿“æ

2. °√√¡°“√ ºŸâ∫√‘À“√ ·≈–æπ—°ß“π∑’Ë¡’¢âÕ ß —¬
À√◊Õ‰¡à·πà „®«à“ °“√ªØ‘∫—µ‘ß“π¢Õßµπ À√◊Õ°“√∑’Ëµπ‡Õß·≈–
∫ÿ§§≈∑’Ë‡°’Ë¬«¢âÕß‡¢â“‰ª¡’ à«π√à«¡ À√◊Õ‡ªìπºŸâ∂◊ÕÀÿâπ„π°‘®°“√
„¥Ê ‚¥¬∑’Ë°‘®°“√¥—ß°≈à“«‰¥â¡’°“√¥”‡π‘π∏ÿ√°√√¡°—∫∫√‘…—∑œ
∑’ËÕ“®¡’§«“¡¢—¥·¬âß∑“ßº≈ª√–‚¬™πå‡°‘¥¢÷Èπ „Àâ·®âß‡√◊ËÕß
¥—ß°≈à“«‚¥¬∑—π∑’ ‚¥¬„™â·∫∫°“√‡ªî¥‡º¬√“¬°“√§«“¡
¢—¥·¬âß∑“ßº≈ª√–‚¬™πå¢Õß ªµ∑. º. æ√âÕ¡·π∫
√“¬≈–‡Õ’¬¥¢Õß‡√◊ËÕß¥—ß°≈à“« ‚¥¬°√√¡°“√π” àß„Àâ
ª√–∏“π°√√¡°“√ ·≈–ª√–∏“π°√√¡°“√π” àß„Àâ§≥–°√√¡°“√
 ”À√—∫ºŸâ∫√‘À“√·≈–æπ—°ß“ππ” àß„ÀâºŸâ∫—ß§—∫∫—≠™“ ‡æ◊ËÕ„Àâ
§”·π–π”°“√ªØ‘∫—µ‘∑’Ë‡À¡“– ¡ ·≈– àß ”‡π“„ÀâΩÉ“¬µ√«® Õ∫
‡æ◊ËÕ∑√“∫

3. °√√¡°“√ ºŸâ∫√‘À“√ ·≈–æπ—°ß“π µ—¥ ‘π„®
‡°’Ë¬«°—∫°“√¥”‡π‘π°‘®°√√¡∑“ß∏ÿ√°‘®‡æ◊ËÕº≈ª√–‚¬™πå
 Ÿß ÿ¥¢Õß ªµ∑. º. ‚¥¬ª√“»®“°Õ‘∑∏‘æ≈¢Õß§«“¡
µâÕß°“√ à«πµ—« À√◊Õ¢Õß∫ÿ§§≈∑’Ë‡°’Ë¬«¢âÕß ·≈–„™â√“§“∑’Ë
¬ÿµ‘∏√√¡ ‡À¡“– ¡ ‡ ¡◊Õπ∑”√“¬°“√°—∫∫ÿ§§≈¿“¬πÕ°
‡¡◊ËÕµâÕß‡°’Ë¬«¢âÕß„π°√–∫«π°“√‡ πÕ«à“®â“ß §—¥‡≈◊Õ°
µ—¥ ‘π„® À√◊ÕÕπÿ¡—µ‘√“¬°“√∑’ËÕ“®¡’§«“¡¢—¥·¬âß∑“ß
º≈ª√–‚¬™πå „Àâ√“¬ß“πºŸâ∫—ß§—∫∫—≠™“À√◊ÕºŸâ¡’ à«π√à«¡„π
°“√Õπÿ¡—µ‘ ‚¥¬„™â·∫∫°“√‡ªî¥‡º¬√“¬°“√§«“¡¢—¥·¬âß∑“ß
º≈ª√–‚¬™πå¢Õß ªµ∑. º. ·≈–„Àâ∂Õπµ—«®“°°“√¡’ à«π
√à«¡„π°√–∫«π°“√¥—ß°≈à“« À√◊Õ∂Õπµ—«®“°°“√¥”‡π‘π
∏ÿ√°√√¡°—∫ ªµ∑. º.

4. °√√¡°“√ ºŸâ∫√‘À“√ ·≈–æπ—°ß“π∑∫∑«π·≈–
ª√–‡¡‘πµπ‡Õß‡√◊ËÕß√“¬°“√§«“¡¢—¥·¬âß∑“ßº≈ª√–‚¬™πå
µ“¡∑’Ë√–∫ÿ‰«â „π·∫∫ª√–‡¡‘πµπ‡Õßª√–®”ªï (Self Appraisal
Form)
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As part of the Companyûs corporate
governance policy, the Board has devised good
governance policies and code of business conduct
of PTTEP for the Board, the Management, and
employees of PTTEP to adhere to. PTTEPûs good
governance policies and code of business conduct
are in line with the Organisation for Economic
Cooperation and Development (OECD Principles
of Corporate Governance). The Company has
announced the policies and asked all employees to
sign a pledge to uphold good governance.

In addition, the Board realizes the importance
of operating business in a socially responsible way in
order to promote sustainable growth economically,
socially and environmentally, being conscious of all
stakeholders in the communities surrounding all
operation areas as well as society at large. Aside
from incorporating social and environmental
responsibility as part of the Companyûs mission to
achieve sustainable growth and promoting
company-wide practice, since 2005 the Board has
appointed the Corporate Governance Committee
consis t ing of exper ts f rom var ious f ie lds .
The Corporate Governance Committee plays
a crucial role in promoting business ethics and social
responsibility, giving advice about sustainable and
appropriate corporate social responsibility action plans,
and monitoring progress during its meeting every
quarter in order to ensure efficiency and benefits to
society. Moreover, the Corporate Governance
Committee has laid down a regulation for the
Company to compile a report on sustainable
development to be disclosed to all stakeholders in
line with international standards. The committee has
regularly reported its operation in corporate
governance, code of business conduct and social
responsibility to the Board as well as made
appropriate recommendations.

 „π°“√°”°—∫¥Ÿ·≈°“√¥”‡π‘π°‘®°“√¢Õß∫√‘…—∑œ
§≥–°√√¡°“√∫√‘…—∑œ ‰¥â°”Àπ¥„Àâ¡’π‚¬∫“¬°“√°”°—∫¥Ÿ·≈
°‘®°“√∑’Ë¥’ ·≈–®√‘¬∏√√¡∑“ß∏ÿ√°‘®¢Õß ªµ∑. º. ¢÷Èπ
‡æ◊ËÕ„Àâ°√√¡°“√ ºŸâ∫√‘À“√ ·≈–æπ—°ß“π¢Õß°≈ÿà¡ ªµ∑. º.
„™â¬÷¥∂◊Õ‡ªìπÀ≈—°„π°“√ªØ‘∫—µ‘ß“π ÷́Ëßπ‚¬∫“¬°“√°”°—∫¥Ÿ·≈
°‘®°“√∑’Ë¥’ ·≈–®√‘¬∏√√¡∑“ß∏ÿ√°‘®¢Õß ªµ∑. º. ¡’§«“¡
 Õ¥§≈âÕß°—∫À≈—°°“√°”°—∫¥Ÿ ·≈°‘®°“√¢Õß The
Organisation for Economic Cooperation and
Development (OECD Principles of Corporate
Governance) ‚¥¬ ªµ∑. º. ‰¥âª√–°“»„Àâ∑ÿ°§π‰¥â∑√“∫
¡’°“√„Àâ§«“¡√Ÿâ‡°’Ë¬«°—∫‡√◊ËÕß¥—ß°≈à“« √«¡∑—Èß„Àâ∑ÿ°§π
≈ß™◊ËÕ‡ªìπæ—π∏ —≠≠“∑’Ë®–ªØ‘∫—µ‘µ“¡¥â«¬

µ—Èß·µàªï 2548 ‡ªìπµâπ¡“ §≥–°√√¡°“√∫√‘…—∑œ
‰ ¥â ¡Õ∫À¡“¬ „Àâ §≥ –°√√¡°“√∫√√…— ∑¿‘ ∫ “≈ ´÷Ë ß
ª√–°Õ∫¥â«¬ºŸâ∑√ß§ÿ≥«ÿ≤‘„π “¢“µà“ßÊ ™à«¬¥Ÿ·≈ß“π
¥â“π°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’¢Õß∫√‘…—∑œ ‚¥¬§≥–°√√¡°“√
∫√√…—∑¿‘∫“≈¡’∫∑∫“∑ ”§—≠„π°“√°”Àπ¥„Àâ¡’®√‘¬∏√√¡∑“ß
∏ÿ√°‘®‡°’Ë¬«°—∫°“√ π—∫ πÿπ·≈–√—∫º‘¥™Õ∫µàÕ —ß§¡ ¥Ÿ·≈„Àâ
§”·π–π”‡°’Ë¬«°—∫·ºπ°“√®—¥°‘®°√√¡§«“¡√—∫º‘¥™Õ∫µàÕ
 —ß§¡∑’Ë‡À¡“– ¡·≈–¬—Ëß¬◊π ·≈–µ‘¥µ“¡º≈°“√¥”‡π‘πß“π‡ªìπ
ª√–®”„π°“√ª√–™ÿ¡§≥–°√√¡°“√∫√√…—∑¿‘∫“≈∑ÿ°‰µ√¡“ 
‡æ◊ËÕ„Àâ¡—Ëπ„®«à“°“√¥”‡π‘π°‘®°√√¡¥—ß°≈à“«‡°‘¥ª√– ‘∑∏‘º≈
·≈–‡ªìπª√–‚¬™πåµàÕ —ß§¡Õ¬à“ß·∑â®√‘ß ∑—Èßπ’È §≥–°√√¡°“√
∫√√…—∑¿‘∫“≈‰¥â√“¬ß“πº≈°“√¥”‡π‘πß“π¥â“π°“√°”°—∫
¥Ÿ·≈°‘®°“√∑’Ë¥’·≈–®√‘¬∏√√¡∑“ß∏ÿ√°‘® √«¡∂÷ß¥â“π§«“¡
√—∫º‘¥™Õ∫µàÕ —ß§¡ æ√âÕ¡‡ πÕ¢âÕ§‘¥‡ÀÁπ∑’Ë‡ªìπª√–‚¬™πå
µàÕ§≥–°√√¡°“√∫√‘…—∑œ Õ¬à“ß ¡Ë”‡ ¡Õ
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Anti-corruption Compliance Policy
PTTEP has established a clear framework for

audit of fraud risk and conflict of interest, anti-
competitive behavior and monopoly of trade throughout
the organization. Besides, various corruption-related
risks such as compliance to relevant laws, usage and
protection of confidential information, using insider
information to seek personal gains, soliciting or
accepting gifts and gratuities, irregular financial
documents, conflict of interest and procurement
process are also included in PTTEP Code of Business
Conduct Survey to explore the implementation of
business ethics in all departments of the Company.
Our inspection and evaluation has not found any
PTTEP department involved in any corruption and all
departments are in compliant with our codes of
business conduct.

In addition, PTTEP joined a summit with the
National Economic and Social Development Board
(NESDB) to outline the procedure for submitting PTTEPûs
budgets as a state enterprise in compliance with
laws and regulations.

The Company regularly arranges corporate
governance workshop and training sessions for staff,
with anti-corruption compliance being an integral part
of the agenda. All management-level employees have
participated in this training. During 2009-2010, the
Company regularly held such training sessions for
employees. In 2011, the Company provided the
training to 148 new employees who accounted for
11 percent of the total new hires. Moreover, PTTEP
also educates staff on anti-corruption policies
through the Companyûs communications channels
and various activities.

°“√µàÕµâ“π°“√∑ÿ®√‘µ·≈–°“√°√–∑”º‘¥°ÆÀ¡“¬
ªµ∑. º. ‰¥â°”Àπ¥°√Õ∫„π°“√µ√«® Õ∫°“√

¥”‡π‘πß“π¢Õß∫√‘…—∑œ ‚¥¬√«¡‡√◊ËÕß§«“¡‡ ’Ë¬ß¥â“π°“√
∑ÿ®√‘µ ·≈–§«“¡¢—¥·¬âß∑“ßº≈ª√–‚¬™πå (Fraud Risk
and Conflict of Interest) æƒµ‘°√√¡µàÕµâ“π°“√·¢àß¢—π
·≈–√–∫∫ºŸ°¢“¥∑“ß°“√§â“„π·ºπ°“√µ√«® Õ∫¥â«¬
πÕ°®“°π’È „π°“√ ”√«®°“√ªØ‘∫—µ‘µ“¡®√√¬“∫√√≥
∏ÿ√°‘®„π∑ÿ°Àπà«¬ß“π¢Õß ªµ∑. º. ‰¥â√«¡§«“¡‡ ’Ë¬ß
‡°’Ë¬«°—∫°“√∑ÿ®√‘µ„π¥â“πµà“ßÊ ‰«â¥â«¬ Õ“∑‘ °“√ªØ‘∫—µ‘
µ“¡°ÆÀ¡“¬∑’Ë‡°’Ë¬«¢âÕß °“√„™â·≈–√—°…“¢âÕ¡Ÿ≈§«“¡≈—∫
√«¡∂÷ß°“√„™â¢âÕ¡Ÿ≈¿“¬„π‡æ◊ËÕÀ“ª√–‚¬™πå à«πµπ °“√√—∫
¢Õß¢«—≠À√◊Õ°“√‡≈’È¬ß À√◊Õª√–‚¬™πåÕ◊Ëπ„¥ ‡Õ° “√
ª√–°Õ∫√“¬°“√∑“ß°“√‡ß‘π §«“¡¢—¥·¬âß∑“ßº≈ª√–‚¬™πå
·≈–°“√®—¥À“ ‡ªìπµâπ ‚¥¬º≈®“°°“√µ√«® Õ∫·≈–°“√
ª√–‡¡‘π¢â“ßµâπ ¬—ß‰¡àæ∫«à“¡’Àπà«¬ß“π∑’Ë¡’ à«π‡°’Ë¬«¢âÕß
°—∫°“√∑ÿ®√‘µ ·≈–Àπà«¬ß“πµà“ßÊ ¡’°“√ªØ‘∫—µ‘µ“¡
®√√¬“∫√√≥∏ÿ√°‘®Õ¬Ÿà „π‡°≥±å¥’

πÕ°®“°π’È ªµ∑. º. ‰¥â√à«¡ª√–™ÿ¡°—∫ ”π—°ß“π
§≥–°√√¡°“√æ—≤π“°“√‡»√…∞°‘®·≈– —ß§¡·Ààß™“µ‘
( »™.) ‡æ◊ËÕ°”Àπ¥«‘∏’°“√ªØ‘∫—µ‘„π°“√π”‡ πÕß∫ª√–¡“≥
¢Õß ªµ∑. º. µàÕ  »™. „π∞“π–√—∞«‘ “À°‘® ‚¥¬‰¡à¢—¥µàÕ
°ÆÀ¡“¬ ·≈–√–‡∫’¬∫µà“ßÊ ∑’Ë‡°’Ë¬«¢âÕßÕ’°¥â«¬

∫√‘…—∑œ ¬—ß‰¥â®—¥°“√Õ∫√¡À≈—° Ÿµ√°“√°”°—∫¥Ÿ·≈
°‘®°“√∑’Ë¥’·≈–®√‘¬∏√√¡∑“ß∏ÿ√°‘® (CG) „Àâ°—∫æπ—°ß“π
Õ¬à“ß ¡Ë”‡ ¡Õ ´÷Ëß‡√◊ËÕß°“√‰¡à∑ÿ®√‘µ‡ªìπ à«πÀπ÷Ëß¢Õß
°“√Õ∫√¡À≈—° Ÿµ√¥—ß°≈à“«¥â«¬ ∑—Èßπ’È æπ—°ß“π√–¥—∫
∫√‘À“√∑ÿ°§π‰¥âºà“π°“√Õ∫√¡π’È·≈â« ·≈–√–À«à“ßªï 2552-
2553 ∫√‘…—∑œ ‰¥â®—¥°“√Õ∫√¡„Àâ·°àæπ—°ß“π„πÀπà«¬ß“π
µà“ßÊ Õ¬à“ßµàÕ‡π◊ËÕß  ”À√—∫ªï 2554 π’È ∫√‘…—∑œ ‰¥â
®—¥°“√Õ∫√¡À≈—° Ÿµ√¥—ß°≈à“«„Àâ·°àæπ—°ß“π„À¡à®”π«π
148 §π §‘¥‡ªìπ√âÕ¬≈– 11 ¢Õß®”π«πæπ—°ß“π∑’Ë‡¢â“„À¡à
∑—ÈßÀ¡¥ πÕ°®“°π’È ªµ∑. º. ¬—ß‰¥â „Àâ§«“¡√Ÿâ·°àæπ—°ß“π
„π‡√◊ËÕßµàÕµâ“π°“√∑ÿ®√‘µºà“π™àÕß∑“ß°“√ ◊ËÕ “√¢Õß
Õß§å°√ ·≈–°“√®—¥°‘®°√√¡µà“ßÊ Õ’°¥â«¬
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Ways to take part in the checks and balances
process

PTTEP has provided a channel for employees
and the general public to report or provide
information about violations of laws, regulations,
corporate governance, codes of business conduct,
policies, rules and other regulations through the CG
Hotline. To ensure protection of whistle blowers
against unfair treatment, the Company has put in place
Whistleblower Policy. All information is treated as
confidential and only disclosed to relevant parties
who are involved in the investigation process as
dictated by company policy. Investigation results are
reported to the Corporate Governance Committee
and the Board every quarter. CG Hotline channels
include:

(1) CG Hotline fax tel. 02-537-4949
(2) Email cghotline@pttep.com
(3) CG Hotline Box on company premises

(open once a month)
All complaints received in 2011 did not

involve any case related to human right issues.

™àÕß∑“ß°“√¡’ à«π√à«¡„π°“√µ√«® Õ∫
ªµ∑. º. ‰¥â®—¥„Àâ¡’™àÕß∑“ß ”À√—∫æπ—°ß“π·≈–∫ÿ§§≈

¿“¬πÕ°„π°“√√“¬ß“π À√◊Õ„Àâ¢âÕ¡Ÿ≈‡°’Ë¬«°—∫°“√
°√–∑”º‘¥ À√◊Õ°“√°√–∑”∑’ËΩÉ“Ωóπ°ÆÀ¡“¬ √–‡∫’¬∫
°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’ ®√√¬“∫√√≥∏ÿ√°‘® π‚¬∫“¬
√–‡∫’¬∫ªØ‘∫—µ‘ ¢âÕ°”Àπ¥ À√◊Õ°Æ‡°≥±åµà“ßÊ ¢Õß
ªµ∑. º. ºà“π∑“ß CG Hotline ·≈–‡æ◊ËÕ √â“ß§«“¡¡—Ëπ„®
„Àâ°—∫æπ—°ß“π·≈–∫ÿ§§≈ºŸâ·®âß‡√◊ËÕß√âÕß‡√’¬π «à“®–‰¥â√—∫
§«“¡§ÿâ¡§√Õß‡¡◊ËÕ√“¬ß“πÀ√◊Õ„Àâ¢âÕ¡Ÿ≈ ªµ∑. º. ®÷ß‰¥â
°”Àπ¥„Àâ¡’π‚¬∫“¬°“√√—∫‡√◊ËÕß√âÕß‡√’¬π·≈–°“√„Àâ§«“¡
§ÿâ¡§√ÕßºŸâ√âÕß‡√’¬π¢÷Èπ ‡æ◊ËÕ¥Ÿ·≈ºŸâ·®âß‡√◊ËÕß√âÕß‡√’¬π
‰¡à „Àâ ‰¥â√—∫°“√°√–∑”∑’Ë ‰¡à‡ªìπ∏√√¡À√◊Õ∂Ÿ°°≈—Ëπ·°≈âß ·≈–
¡’°“√∫√√‡∑“§«“¡‡¥◊Õ¥√âÕπ„Àâ·°àºŸâ√âÕß‡√’¬π À“°°“√
√“¬ß“ππ—Èπ‡ªìπ‰ª¥â«¬§«“¡ ÿ®√‘µ„® ‰¡à ‰¥â¡’«—µ∂ÿª√– ß§å
„π°“√ √â“ß§«“¡‡ ’¬À“¬·°à ªµ∑. º. À√◊Õ∫ÿ§§≈„¥Ê ‚¥¬
ªµ∑. º. „Àâ§«“¡ ”§—≠°—∫°“√‡°Á∫¢âÕ¡Ÿ≈√âÕß‡√’¬π
‡ªìπ§«“¡≈—∫ „Àâ√—∫√Ÿâ ‡æ’¬ß‡©æ“–„π°≈ÿà¡∫ÿ§§≈∑’Ë ‰¥â√—∫
¡Õ∫À¡“¬·≈–‡°’Ë¬«¢âÕß¥â«¬‡∑à“π—Èπ ÷́Ëß®–µâÕß¥”‡π‘π°“√
µ√«® Õ∫µ“¡¢—ÈπµÕπ∑’Ë°”Àπ¥‰«â „ππ‚¬∫“¬œ ·≈–√“¬ß“π
µàÕ§≥–°√√¡°“√∫√√…—∑¿‘∫“≈·≈–§≥–°√√¡°“√ ªµ∑. º.
∑ÿ°‰µ√¡“  ‚¥¬¡’™àÕß∑“ß„π°“√√—∫‡√◊ËÕßºà“π CG Hotline
¢Õß ªµ∑. º. ¥—ßπ’È

(1) ‚∑√ “√ À¡“¬‡≈¢ 02-537-4949
(2) Õ’‡¡≈å∑’Ë cghotline@pttep.com
(3) °≈àÕß CG Hotline Box ∑’ËÕ“§“√ ”π—°ß“π

¢Õß ªµ∑. º. (‡ªî¥‡¥◊Õπ≈–§√—Èß)
‚¥¬„πªï 2554 ‡√◊ËÕß√âÕß‡√’¬π∑’Ë ªµ∑. º. ‰¥â√—∫

‰¡à¡’‡√◊ËÕß„¥‡°’Ë¬«¢âÕß°—∫‡√◊ËÕß ‘∑∏‘¡πÿ…¬™π

CG Hotline

Tel. 0-2537-4499

CG Hotline Box

Fax. 0-2537-4949

Email: cghotline@pttep.com

Office of the Corporate 
Secretary
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Strategic Directions for Economic,
Social and Environmental Development
∑‘»∑“ß·≈–°≈¬ÿ∑∏å°“√¥”‡π‘πß“π
¥â“π‡»√…∞°‘®  —ß§¡ ·≈– ‘Ëß·«¥≈âÕ¡

ªµ∑. º. ‡ªìπ∫√‘…—∑ ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡®“°
·À≈àßªî‚µ√‡≈’¬¡∑—Èß¿“¬„π·≈–µà“ßª√–‡∑»* ¡’¿“√°‘®„π°“√
 √â“ß§«“¡¡—Ëπ§ß∑“ß¥â“πæ≈—ßß“π„Àâ°—∫ª√–‡∑» ·≈–¡’
‡ªÑ“À¡“¬∑’Ë®–‡ªìπ∫√‘…—∑ ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡™—Èππ”
„π¿Ÿ¡‘¿“§‡Õ‡™’¬  ”À√—∫°≈¬ÿ∑∏å·≈–∑‘»∑“ß°“√¥”‡π‘πß“π
ªµ∑. º. ¡’‡ªÑ“À¡“¬√–¬–¬“«„π°“√‡æ‘Ë¡ª√‘¡“≥°“√º≈‘µ
„π√–¥—∫ 900,000 ∫“√å‡√≈‡∑’¬∫‡∑à“πÈ”¡—π¥‘∫µàÕ«—π„πªï 2563
¥â«¬°“√¢¬“¬°“√≈ß∑ÿπ‡æ◊ËÕ°“√‡µ‘∫‚µÕ¬à“ß¬—Ëß¬◊π∑—Èß„π¥â“π
‡»√…∞°‘®  —ß§¡ ·≈– ‘Ëß·«¥≈âÕ¡ √«¡∑—Èß°“√æ—≤π“
»—°¬¿“æ·≈–§«“¡ “¡“√∂„π°“√¥”‡π‘π∏ÿ√°‘®¢ÕßÕß§å°√
§«∫§Ÿà ‰ª°—∫°“√√—∫º‘¥™Õ∫µàÕ —ß§¡·≈– ‘Ëß·«¥≈âÕ¡
µ“¡À≈—° “°≈ ¿“¬„µâÀ≈—°°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’ ‡æ◊ËÕ„Àâ
∫√√≈ÿ‡ªÑ“À¡“¬°“√º≈‘µ∑’Ë∑â“∑“¬¥—ß°≈à“« ªµ∑. º. ¡’°“√
«“ß·ºπ°≈¬ÿ∑∏å ·≈–∑‘»∑“ß°“√¥”‡π‘πß“πÕ¬à“ß‡ªìπ√–∫∫ ¥—ßπ’È

1. °“√¢¬“¬°“√≈ß∑ÿπ‡æ◊ËÕ°“√‡µ‘∫‚µÕ¬à“ß¬—Ëß¬◊π
ªµ∑. º. ¡’·ºπ°≈¬ÿ∑∏å „π°“√¢¬“¬°“√≈ß∑ÿπ·≈–

‡√àß¢¬“¬∏ÿ√°‘®‚¥¬°“√‡¢â“´◊ÈÕÀ√◊Õ§«∫√«¡°‘®°“√ ‚¥¬
æ‘®“√≥“»—°¬¿“æ·≈–‚Õ°“ °“√≈ß∑ÿπ„πª√–‡∑»‡ªÑ“À¡“¬
√«¡∂÷ß‡∑§‚π‚≈¬’ „π°“√º≈‘µªî‚µ√‡≈’¬¡ ‡πâπ°“√¢¬“¬°“√
≈ß∑ÿπ„πª√–‡∑»‰∑¬ ‡¡’¬π¡“√å ÕÕ ‡µ√‡≈’¬ ·≈–·§π“¥“
´÷Ëß‡ªìπ°≈ÿà¡∑’Ë¡’§«“¡ ”§—≠„π‡™‘ß°≈¬ÿ∑∏å °“√¢¬“¬∞“π°“√
≈ß∑ÿπ„πª√–‡∑»¥—ß°≈à“«®–π”‰ª Ÿà°“√ª√– “πª√–‚¬™πå°—∫
‚§√ß°“√∑’Ë¡’Õ¬Ÿà ·≈–‡æ‘Ë¡ª√– ‘∑∏‘¿“æ„π°“√¥”‡π‘π°“√
πÕ°®“°π—Èπ ªµ∑. º. ¬—ßæ‘®“√≥“¢¬“¬°“√≈ß∑ÿπ„π°≈ÿà¡
ª√–‡∑»‡ªÑ“À¡“¬Õ◊ËπÊ ∑’Ë¡’»—°¬¿“æ∑“ßªî‚µ√‡≈’¬¡·≈–
 Õ¥§≈âÕß°—∫°≈¬ÿ∑∏å¢Õß∫√‘…—∑œ ÷́Ëß√«¡∂÷ß‚§√ß°“√
∑’Ë‡ªìπ Conventional ·≈– Unconventional √«¡∑—Èß
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PTTEP is a petroleum exploration and
production company which explores and produces
petroleum from sources in Thailand and beyond.*
Our core mission is to bring about energy security for
Thailand and become Asiaûs leading petroleum
exploration and production company. PTTEPûs
long-term strategic directions are to increase our
production capacity to 900,000 barrels of oil
equivalent per day by the year 2020, by expanding
our investments in an economically, socially and
environmentally sustainable manner. We are also
committed to enhance our business capacity and
capabilities while also striving to adhere to corporate
responsibility and environmental compliance in line
with our good corporate governance. To achieve our
challenging production goals, PTTEP has outlined its
strategic plans and directions as follows:

1. Investment Expansion for Sustainable Growth
PTTEP has outlined a strategic plan for

investment and business expansion by mergers
and acquisitions based on as assessment of
investment potential and business opportunities in
target countries and their petroleum production
technology. The Company gives particular focus on
investment expansion in countr ies deemed
strategically important including Thailand, Myanmar,
Australia and Canada. Expanding investment into these

* Investment information is available at www.pttep.com
¢âÕ¡Ÿ≈„π à«π°“√≈ß∑ÿπ “¡“√∂¥Ÿ‰¥â®“°‡«Á∫‰´µå www.pttep.com
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¬—ß®—¥„Àâ¡’°√–∫«π°“√∫√‘À“√°“√≈ß∑ÿπ (Portfolio
Management) ‡æ◊ËÕ∫√‘À“√§«“¡‡ ’Ë¬ß ·≈–°”Àπ¥ —¥ à«π
°“√≈ß∑ÿπ„π‚§√ß°“√µà“ßÊ „Àâ¡’§«“¡‡À¡“– ¡·≈–
 Õ¥§≈âÕß°—∫·ºπ°≈¬ÿ∑∏å µ≈Õ¥®π®—¥„Àâ¡’°“√∫√‘À“√
·≈–®—¥À“‡ß‘π∑ÿπ (Funding Strategy) ‡æ◊ËÕ„Àâ‡æ’¬ßæÕ
·≈–‡À¡“– ¡µàÕ°“√¥”‡π‘πß“π ·≈–°“√¢¬“¬°“√≈ß∑ÿπ¢Õß
∫√‘…—∑œ „πÕπ“§µ

2. °“√ √â“ß¡Ÿ≈§à“ Ÿß ÿ¥„π‚§√ß°“√∑’Ë¡’Õ¬Ÿàªí®®ÿ∫—π
ªµ∑. º. ¡ÿàß¡—Ëπ∑’Ë®– √â“ß¡Ÿ≈§à“ Ÿß ÿ¥„Àâ°—∫‚§√ß°“√

∑’Ë¡’Õ¬Ÿà  ‚¥¬°“√√—°…“√–¥—∫°“√º≈‘µ·≈–æ—≤π“°“√
º≈‘µªî‚µ√‡≈’¬¡„Àâ¡’ª√– ‘∑∏‘¿“æ √«¡∑—Èß°“√æ—≤π“
‚§√ß°“√„Àâ ‰¥âµ“¡·ºπß“π Õ¥§≈âÕß°—∫§«“¡µâÕß°“√
æ≈—ßß“π¢Õßª√–‡∑» ·≈–‰¥â „Àâ§«“¡ ”§—≠°—∫°“√æ—≤π“
ª√– ‘∑∏‘¿“æ·≈–ª√—∫≈¥µâπ∑ÿπ„π°“√¥”‡π‘πß“πÕ¬à“ßµàÕ‡π◊ËÕß
‚¥¬‰¥â¡’°“√æ—≤π“»—°¬¿“æªØ‘∫—µ‘°“√ (Operational
Excellence) ‡æ◊ËÕ¡ÿàß‡πâπ„Àâ‡°‘¥°“√ªØ‘∫—µ‘ß“π∑’Ë‡ªìπ‡≈‘» ·≈–
 “¡“√∂·¢àß¢—π‰¥â „π¿“«–°“√·¢àß¢—π∑’Ë∑«’§«“¡√ÿπ·√ß¢÷Èπ

πÕ°®“°π’È ªµ∑. º. ¬—ß¡’‡®µπ“√¡≥å „π°“√
¥”‡π‘π∏ÿ√°‘®‚¥¬„Àâ§«“¡ ”§—≠¥â“π ÿ¢¿“æ Õ“™’«Õπ“¡—¬
§«“¡ª≈Õ¥¿—¬ ·≈–§«“¡¡—Ëπ§ß¢Õß∫ÿ§≈“°√·≈–∑√—æ¬å ‘π
¢ÕßÕß§å°√ µ≈Õ¥®π™ÿ¡™π„°≈â‡§’¬ß √«¡∂÷ß°“√¥Ÿ·≈
√—°…“ ‘Ëß·«¥≈âÕ¡·≈– —ß§¡√Õ∫æ◊Èπ∑’ËªØ‘∫—µ‘°“√ ∑—Èß„π·≈–
µà“ßª√–‡∑» ‡æ◊ËÕ„Àâ Õ¥§≈âÕß°—∫«—µ∂ÿª√– ß§å¢Õß°“√
æ—≤π“Õ¬à“ß¬—Ëß¬◊π ‚¥¬‰¥â°”Àπ¥‰«â „ππ‚¬∫“¬¥â“π
§«“¡ª≈Õ¥¿—¬ ¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡¢Õß
∫√‘…—∑œ

PTTEPûs long-term strategic directions are to
increase our production capacity to 900,000
barrels of oil equivalent per day by the year
2020.
ªµ∑. º. ¡’‡ªÑ“À¡“¬√–¬–¬“«„π°“√‡æ‘Ë¡ª√‘¡“≥°“√
º≈‘µ„π√–¥—∫ 900,000 ∫“√å‡√≈‡∑’¬∫‡∑à“πÈ”¡—π¥‘∫
µàÕ«—π„πªï 2563

countries will lead to maximizing the potential of
existing projects and increasing operation efficiency.
Moreover, PTTEP also considers investment
expansion in other target countries with petroleum
potential in line with the Companyûs strategies,
including both conventional and unconventional
projects. The Company also implements a portfolio
management process in order to efficiently manage
risk and determine the appropriate investment ratios
in line with the Companyûs strategic directions. In
addition, the Company applies funding strategy in
order to efficiently allocate budgets for the Companyûs
operations and future expansion plans.

2. Asset Value Maximization
PTTEP is committed to maximizing the value of

all existing projects, by maintaining production
capacity, improving the efficiency of the production
process as well as developing projects in line with
a strategic plan to facilitate the countryûs demand for
energy. The Company constantly strives to enhance
efficiency while at the same time reduce operating
costs in order to achieve operational excellence and
gain competitive edge in an increasingly competitive
market.

Moreover, PTTEPûs mission is to operate its
business in compliance with occupational health, safety
regulations, and the security of personnel and
Company assets, as well as the environmental and
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‡æ◊ËÕ„Àâ ªµ∑. º. °â“«‰ª Ÿà°“√‡ªìπ∫√‘…—∑ ”√«®
·≈–º≈‘µªî‚µ√‡≈’¬¡™—Èππ”¢Õß¿Ÿ¡‘¿“§‡Õ‡™’¬ ·≈– “¡“√∂
¥”‡π‘π∏ÿ√°‘®‰¥âµ“¡‡ªÑ“À¡“¬Õ¬à“ßµàÕ‡π◊ËÕß·≈–ª≈Õ¥¿—¬
ªµ∑. º. ‰¥â√‘ ‡√‘Ë¡‚§√ß°“√ªØ‘√Ÿª§«“¡ª≈Õ¥¿—¬·∫∫
°â“«°√–‚¥¥ (Step Change in SSHE) ·≈–‚§√ß°“√
∫√‘À“√§«“¡‡™◊ËÕ¡—Ëπ√–∫∫·≈–Õÿª°√≥å°“√º≈‘µ (Asset
Reliability and Integrity Management System - ARIM)
¢÷Èπ ‚¥¬¡’®ÿ¥¡ÿàßÀ¡“¬À≈—°„π°“√°â“« Ÿà°“√‡ªìπÕß§å°√
´÷Ëßª√“»®“°°“√∫“¥‡®Á∫®π∂÷ß¢—ÈπÀ¬ÿ¥ß“π·≈–ª√“»®“°
°“√À¬ÿ¥º≈‘µ‚¥¬∑’Ë ‰ ¡à ‰¥â§“¥°“√≥å ‰«â≈à«ßÀπâ“¿“¬„π
ªï æ.». 2556

3. °“√æ—≤π“¢’¥§«“¡ “¡“√∂¢ÕßÕß§å°√
ªµ∑. º. „Àâ§«“¡ ”§—≠°—∫°“√æ—≤π“¢’¥§«“¡

 “¡“√∂¢ÕßÕß§å°√ ‚¥¬‡πâπ°“√æ—≤π“∫ÿ§≈“°√„Àâ¡’
§«“¡√Ÿâ§«“¡ “¡“√∂ ‡æ◊ËÕ√Õß√—∫°“√‡µ‘∫‚µ¢Õß∫√‘…—∑œ
·≈–‰¥âπ”√–∫∫°“√æ—≤π“∫ÿ§≈“°√µà“ßÊ ¡“„™â ‡æ◊ËÕ„Àâ‡°‘¥
ª√– ‘∑∏‘¿“æ„π°“√¥”‡π‘πß“π ‚¥¬¡’°“√«“ß·ºπ®—¥‡µ√’¬¡
∑’¡ß“π‡æ◊ËÕæ—≤π“„Àâ¡’§«“¡‡™’Ë¬«™“≠  “¡“√∂√Õß√—∫ß“π
∑’Ë¡’§«“¡∑â“∑“¬·≈–À≈“°À≈“¬¡“°¢÷Èπ πÕ°®“°π—Èπ ¬—ß¡’
°“√¥”‡π‘π°“√Õ¬à“ßµàÕ‡π◊ËÕß„π°“√æ—≤π“§«“¡°â“«Àπâ“„π
 “¬Õ“™’æ‡∑§π‘§ (Technical Career Ladder À√◊Õ TCL)
‡æ◊ËÕ‡ √‘¡ √â“ß¢’¥§«“¡ “¡“√∂‚¥¬√«¡¢ÕßÕß§å°√
·≈–°“√æ—≤π“‡æ◊ËÕ‡√àß§«“¡æ√âÕ¡„π°“√∑”ß“π¢Õß
æπ—°ß“π‡∑§π‘§ (Accelerated Development Program
À√◊Õ ADP) ‡æ◊ËÕ„Àâæπ—°ß“π¡’§«“¡æ√âÕ¡·≈–ªØ‘∫—µ‘ß“π‡Õß
‰¥â‡√Á«¢÷Èπ √«¡∑—Èß¡’°“√æ—≤π“¿“«–ºŸâπ” (Leadership and
Talent Management) ‡æ◊ËÕ°“√æ—≤π“ºŸâπ”„Àâ∑—π°—∫
°“√‡µ‘∫‚µ¢ÕßÕß§å°√

πÕ°®“°æ—≤π“¢’¥§«“¡ “¡“√∂¢Õß∫ÿ§≈“°√·≈â«
ªµ∑. º. ¬—ß‰¥âæ—≤π“ª√– ‘∑∏‘¿“æ¢Õß√–∫∫ß“πµà“ßÊ ‡™àπ
ß“π “√ π‡∑»¡’°“√®—¥‡µ√’¬¡·ºπß“π«“ß√–∫∫ Enterprise
Resource Planning (ERP) ‡æ◊ËÕ®—¥°“√∑√—æ¬“°√µà“ßÊ
¿“¬„πÕß§å°√„Àâ‡°‘¥ª√–‚¬™πå Ÿß ÿ¥¥â«¬°“√‡™◊ËÕ¡‚¬ß√–∫∫
°“√∑”ß“πµà“ßÊ „ÀâÕ¬Ÿà∫π√–∫∫∞“π¢âÕ¡Ÿ≈‡¥’¬«°—π∑—Ë«∑—Èß
Õß§å°√∑—Èß„π·≈–µà“ßª√–‡∑»

ªµ∑. º. µ√–Àπ—°¥’«à“§«“¡ ”‡√Á®¢ÕßÕß§å°√¡‘‰¥â
«—¥®“°°“√‡µ‘∫‚µ¢Õßº≈ª√–°Õ∫°“√·≈–µ—«‡≈¢∑“ß°“√‡ß‘π
À“°¬—ß√«¡∂÷ß°“√‡ªìπ ¡“™‘°∑’Ë¥’¢Õß —ß§¡·≈– ‘Ëß·«¥≈âÕ¡

societal awareness of the communities surrounding
our operation fields in Thailand and abroad. This is
in line with the Companyûs mission for sustainable
development as outlined in the Companyûs policies
on safety, security, and occupational health, and
environment (SSHE).

In order for PTTEP to become Asiaûs leading
petroleum exploration and production company and
continue to achieve its ambition, the Company has
implemented a Step Change in SSHE Project and the
Asset Reliability and Integrity Management System or
ARIM, with a mission to become an organization
with zero lost time injury and unanticipated disruption
in production by the year 2013.

3. Organization Capability Development
PTTEP recognizes the impor tance of

organization capability development and focuses
on equipping our staff with necessary knowledge
and skills to sustain the Companyûs growth by
implementing human resources development tools
in order to increase efficiency in operations.
Development teams are in place for skill upgrading
in order to carry out more challenging and diverse
tasks. In addition, the Company implements technical
staff development programs such as the Technical
Career Ladder or TCL in order to increase overall
organization capability, the Accelerated Development
Program or ADP for technical staff to drive capability
and readiness, and the Leadership and Talent
Management Program to develop leaders to sustain
the Companyûs growth.

In addition to employee development, PTTEP
also focuses on promoting the capacity of its
operating systems such as putting in place the
Enterprise Resource Planning (ERP) to manage and
maximize the Companyûs resources by linking all
systems for the entire organizationûs operations in
Thailand and abroad on the same database.
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°“√¥”‡π‘π∏ÿ√°‘®Õ¬à“ß¡’®√‘¬∏√√¡·≈–¡’ à«π™à«¬‡À≈◊Õ
 π—∫ πÿπ™ÿ¡™π √«¡∑—ÈßºŸâ¥âÕ¬‚Õ°“ „π —ß§¡„Àâ ‰¥âæ—≤π“
·≈–æ÷Ëßæ“µπ‡Õß‰¥â ∑—Èßπ’È ‡æ√“–√“°∞“π∑’Ë¡—Ëπ§ß∑“ß —ß§¡
‡ªìπªí®®—¬ ”§—≠¢Õß°“√‡µ‘∫‚µÕ¬à“ß¡—Ëπ§ß·≈–¬—Ëß¬◊π ¥—ßπ—Èπ
ªµ∑. º. µâÕß¥”‡π‘π∏ÿ√°‘®§«∫§Ÿà ‰ª°—∫°“√· ¥ß§«“¡
√—∫º‘¥™Õ∫·≈–¡’ à«π√à«¡„π°“√æ—≤π“™ÿ¡™π —ß§¡ ·≈–
 ‘Ëß·«¥≈âÕ¡

°“√ àß‡ √‘¡°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π
πÕ°®“°°“√¥”‡π‘πß“π∑’Ë¡ÿàß‡πâπ¥â“π°“√æ—≤π“

‡»√…∞°‘®·≈â« ªµ∑. º. ¬—ß„Àâ§«“¡ ”§—≠°—∫°“√æ—≤π“
¥â“π —ß§¡ ·≈– ‘Ëß·«¥≈âÕ¡ ´÷Ëß‡ªìπÕß§åª√–°Õ∫¢Õß°“√
æ—≤π“Õ¬à“ß¬—Ëß¬◊πµ“¡«‘ —¬∑—»πå æ—π∏°‘® π‚¬∫“¬ ·≈–
°≈¬ÿ∑∏åµà“ßÊ ¢ÕßÕß§å°√  ”À√—∫°“√ π—∫ πÿπ„Àâ‡°‘¥°“√
æ—≤π“Õ¬à“ß¬—Ëß¬◊π„Àâ‡°‘¥¢÷Èπ„πÕß§å°√π—Èπ „πªï 2554
ªµ∑. º. ‰¥â®—¥µ—Èß§≥–°√√¡°“√°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π
(Sustainable Development Committee) ¢÷Èπ ‡æ◊ËÕ°”°—∫
¥Ÿ·≈ ·≈– π—∫ πÿπÀπà«¬ß“π„Àâ¡’°“√¥”‡π‘πß“π‰ª„π∑‘»∑“ß
‡¥’¬«°—π ·≈–¡’ª√– ‘∑∏‘¿“æ¡“°¬‘Ëß¢÷Èπ

°“√∫√‘À“√§«“¡‡ ’Ë¬ß‡æ◊ËÕ°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π
∂÷ß·¡â«à“ ªµ∑. º. ®–æ¬“¬“¡‡ªìπÕ¬à“ß¬‘Ëß„π°“√

æ—≤π“°“√¥”‡π‘πß“π„π∑ÿ°Ê ¥â“π ·µà°Á¬—ß¡’ªí®®—¬·≈–
Õ‘∑∏‘æ≈À≈—°µà“ßÊ ∑’ËÕ“®¡’º≈°√–∑∫µàÕ°“√¥”‡π‘πß“π
‡™àπ °“√øóôπµ—«¢Õß¿“«–‡»√…∞°‘®∑”„Àâ§«“¡µâÕß°“√
æ≈—ßß“π„πª√–‡∑»‡æ‘Ë¡¡“°¢÷Èπ ªµ∑. º. ®÷ß‰¥âª√– “πß“π
°—∫ºŸâ´◊ÈÕ·≈–Àπà«¬ß“π¢Õß√—∞∫“≈∑’Ë ‡°’Ë¬«¢âÕß„π°“√
§“¥°“√≥å·≈–«“ß·ºπ§«“¡µâÕß°“√æ≈—ßß“π∑—Èß„π√–¬– —Èπ
·≈–√–¬–¬“« √«¡∑—Èß°“√¥”‡π‘π°“√‡æ◊ËÕ‡µ√’¬¡§«“¡æ√âÕ¡
„π·À≈àßº≈‘µµà“ßÊ ‡æ◊ËÕ„Àâ “¡“√∂√Õß√—∫§«“¡µâÕß°“√
ªî‚µ√‡≈’¬¡∑’Ë‡æ‘Ë¡¢÷Èπ πÕ°®“°π—Èπ ¬—ß¡’°“√∑”·ºπ°“√
æ—≤π“‚§√ß°“√·≈–°“√¢¬“¬°“√≈ß∑ÿπ„Àâ Õ¥§≈âÕß°—∫
°“√§“¥°“√≥å§«“¡µâÕß°“√æ≈—ßß“π¢Õßª√–‡∑» √«¡∑—Èß
°“√‡√àß»÷°…“·π«∑“ßµà“ßÊ ‡æ◊ËÕ‡æ‘Ë¡ª√‘¡“≥ ”√Õß®“°
‚§√ß°“√µà“ßÊ ∑’Ë¡’Õ¬Ÿà „πªí®®ÿ∫—π „π¢≥–‡¥’¬«°—πªí®®—¬∑’Ë
 àßº≈≈∫µàÕ°“√¥”‡π‘πß“π ‰¥â·°à §«“¡º—πº«π¢Õß
‡»√…∞°‘®‚≈°·≈–√“§“πÈ”¡—π ªí≠À“Àπ’È “∏“√≥–¢Õß°≈ÿà¡
ª√–‡∑»¬ÿ‚√ª ¿—¬∏√√¡™“µ‘∑’Ë‡°‘¥¢÷Èπ∑—Ë«‚≈°·≈–¡’·π«‚πâ¡
∑«’§«“¡√ÿπ·√ß¡“°¢÷Èπ √«¡∑—Èß°“√·¢àß¢—π∑’Ë‡æ‘Ë¡¡“°¢÷Èπ
∑—Èß°—∫∫√‘…—∑πÈ”¡—π√–À«à“ß™“µ‘ (International Oil Company)

PTTEP realizes the success of an organization
is not measured only by its financial performance,
but also its role as a responsible member of the
society and environment, its business ethics and its
contribution to the community and promoting
self-reliance among the less privileged members of
society. Because a strong social foundation is an
integral part of sustainable growth, PTTEP strives to
operate its business while at the same time exercising
corporate social and environmental responsibility.

Promotion of Sustainable Development
Apart from our business-oriented operations,

PTTEP also values the importance of social and
environmental development, which is an integral part
of achieving sustainable development as per the
organizationûs vision, mission, policies and strategies.
To promote sustainable development within the
Company, in 2011 PTTEP established the Sustainable
Development Committee to regulate and support all
departments to work more efficiently and toward the
same directions.

Managing Risk for Sustainable Development
Despite PTTEPûs utmost efforts to develop our

operations in every aspect, there are other factors
which can sometimes effect the Companyûs business
such as the economic revival which results in
an increase in demand for energy. PTTEP works closely
with buyers and relevant government agencies to
forecast and properly plan the countryûs energy
consumption both short and long term as well as
ensures the readiness of our production fields to
facilitate increasing demands. Moreover, project
development and investment expansion plans are also
in line with our forecasts of the countryûs energy needs.
Exploration is also undertaken in an attempt to
increase existing reserves. Factors which affect the
Companyûs operations include global economic and
oil price fluctuations, the Eurozone debt crisis, the
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·≈–∫√‘…—∑πÈ”¡—π·Ààß™“µ‘ (National Oil Company)
„πæ◊Èπ∑’Ë∑’Ë¡’»—°¬¿“æ Ÿß

πÕ°®“°π’È §«“¡¬—Ëß¬◊π¢Õß ªµ∑. º. ¬—ß¢÷ÈπÕ¬Ÿà
°—∫º≈°√–∑∫®“°°“√ªØ‘∫—µ‘°“√ ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡
∑’Ë ”§—≠¬‘Ëß°Á§◊Õ º≈°√–∑∫∑’Ë‡°’Ë¬«¢âÕß°—∫™◊ËÕ‡ ’¬ß¢Õß
∫√‘…—∑œ º≈°√–∑∫¥â“π§«“¡ª≈Õ¥¿—¬  ‘Ëß·«¥≈âÕ¡ °ÆÀ¡“¬
·≈–°Æ√–‡∫’¬∫¢Õß√“™°“√ ́ ÷Ëß°“√À≈’°‡≈’Ë¬ßº≈°√–∑∫‡À≈à“π’È
‡ªìπ·π«∑“ß∑’Ë¥’∑’Ë ÿ¥ ¥â«¬‡Àµÿπ’È ∫√‘…—∑œ ®÷ß‡≈◊Õ°·π«∑“ß
°“√À≈’°‡≈’Ë¬ßº≈°√–∑∫¥â“π≈∫À“° “¡“√∂∑”‰¥â ·µàÀ“°
À≈’°‡≈’Ë¬ß‰¡à ‰¥â°ÁµâÕß®—¥√–∫∫∫√‘À“√‡æ◊ËÕ≈¥º≈°√–∑∫
·≈–Àπ÷Ëß „π√–∫∫∑’Ë«à “°Á§◊Õ√–∫∫°“√∫√‘À“√§«“¡‡ ’Ë¬ß
(Enterprise Risk Management À√◊Õ ERM) π—Ëπ‡Õß

„π√–∫∫°“√∫√‘À“√§«“¡‡ ’Ë¬ß ∫√‘…—∑œ ‰¥âª√–‡¡‘π·≈–
®—¥≈”¥—∫§«“¡ ”§—≠¢Õß§«“¡‡ ’Ë¬ß∑—ÈßÀ¡¥ ´÷Ëßæ‘®“√≥“
®“°∑—Èß§«“¡√ÿπ·√ß¢Õßº≈°√–∑∫∑’ËÕ“®‡°‘¥¢÷Èπ ·≈–‚Õ°“ 
§«“¡‡ªìπ‰ª‰¥â∑’Ë§«“¡‡ ’Ë¬ßπ—ÈπÊ ®–‡°‘¥¢÷Èπ ®“°π—Èπ ®÷ß«“ß·ºπ
≈¥º≈°√–∑∫¢Õß§«“¡‡ ’Ë¬ß„Àâ‡À¡“– ¡

„πªï∑’Ëºà“π¡“ º≈°“√∫√‘À“√§«“¡‡ ’Ë¬ß¢Õß ªµ∑. º.
‡ªìπ∑’Ëπà“æ÷ßæÕ„® ‡æ√“– “¡“√∂≈¥º≈°√–∑∫µàÕ§«“¡‡ ’Ë¬ß
(Exposure §◊Õ∑—Èß§«“¡√ÿπ·√ß ·≈–‚Õ°“ §«“¡‡ªìπ‰ª‰¥â) „Àâ
Õ¬Ÿà„π√–¥—∫∑’Ë§«∫§ÿ¡‰¥â Õ¬à“ß‰√°Áµ“¡ „π¢≥–π’È ¬—ß¡’§«“¡‡ ’Ë¬ß
∫“ßª√–°“√∑’Ë∫√‘…—∑œ ¬—ß¥”‡π‘π°“√·°â ‰¢Õ¬Ÿà ´÷Ëß∫√‘…—∑œ
‡ΩÑ“√–«—ßÕ¬à“ß„°≈â™‘¥µàÕ‡π◊ËÕß ·≈–æ√âÕ¡®–®—¥°“√¥â«¬
·ºπ√Õß√—∫∑’Ë ‰¥â‡µ√’¬¡‰«â∂÷ß„π√–¥—∫∑’Ë ∂“π°“√≥å‡≈«√â“¬
∑’Ë ÿ¥À“°¡’‡Àµÿ°“√≥å‡°‘¥¢÷Èπ‰¥âÕ¬à“ß∑—π∑à«ß∑’

√–∫∫°“√∫√‘À“√§«“¡‡ ’Ë¬ß‡ªìπ√–∫∫∫√‘À“√°“√
¥”‡π‘πß“π∑—Ë«∑—ÈßÕß§å°√∑’Ë¡’ª√– ‘∑∏‘¿“æ „π°“√‡µ√’¬¡
·ºπß“πª√–®”ªï¢Õß∑ÿ°Àπà«¬ß“π ∑—ÈßÀπà«¬∑’Ë√—∫º‘¥™Õ∫
‚§√ß°“√µà“ßÊ ‚¥¬µ√ß·≈–Àπà«¬ π—∫ πÿπ·µà≈–Àπà«¬ß“π
®–ª√–‡¡‘π§«“¡‡ ’Ë¬ß∑—ÈßÀ¡¥∑’Ë‡°’Ë¬«¢âÕß°—∫ß“π∑’Ëµπ‡Õß
√—∫º‘¥™Õ∫ æ√âÕ¡∑—Èß«“ß·ºπªÑÕß°—π·≈–·°â ‰¢º≈°√–∑∫
√«¡∑—Èß™à«ß‡«≈“∑’Ë®–¥”‡π‘π¡“µ√°“√µ“¡·ºπ §«“¡‡ ’Ë¬ß
¢Õß·µà≈–Àπà«¬ß“ππ’È ®–‰¥â√—∫°“√√«∫√«¡„Àâ‡ªìπ§«“¡‡ ’Ë¬ß
¢Õß —ß°—¥ ·≈–„π∑â“¬∑’Ë ÿ¥°Á®–√«∫√«¡„Àâ‡ªìπ·ºπß“π¢Õß
Õß§å°√ ´÷Ëß®–‰¥â√—∫°“√µ√«® Õ∫ ∑∫∑«π ·≈–µ‘¥µ“¡‚¥¬
§≥–ºŸâ∫√‘À“√¢Õß∫√‘…—∑œ „π∑ÿ°‰µ√¡“ 

increasingly violent natural disasters, heightened
competition among international oil companies and
national oil companies in high potential areas.

There are a number of impacts to the
sustainability of PTTEP as a result of its operations.
Significant among others impacts associated with
reputation, safety, environment, laws and regulation
compliance, and those resulting from the disruption of
PTTEP operations. Avoidance of any adverse impacts,
regardless of types, is the best scenario. As such,
PTTEP aims to eliminate any negative impacts that
are avoidable and to reduce inevitable impacts as
much as practicable through its internal management
systems, one of which is its Enterprise Risk
Management system (ERM).

Through its ERM, PTTEP evaluates, and
prioritizes which risks could significantly impact its
sustainability by identifying impact severity and
occurrence likelihood, and designs mitigation
plans accordingly.

Throughout the past year, the progress of the
management of risks that PTTEP has been exposed to
has been satisfactory. PTTEP has been able to reduce
exposures (both impact and likelihood) of a number
of significant risks to an acceptable level. But, there
are some risks that are still in the exposure mitigation
process where they are under constant monitoring to
ensure PTTEP timely response in the worst case.

PTTEPûs ERM is an effective, organization-wide
performance management system. During the annual
planning period, each asset and support function
assesses risks associated with its own operations,
including mitigation plans and implementation
timeframe. The risk assessment will then be
consolidated to the functional group level and
consequently to the corporate level, both of which
will be reviewed and followed up by managements
every quarter.
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1. 
Set Objectives

°”Àπ¥«—µ∂ÿª√– ß§å

2. 
Identify Risks

√–∫ÿ§«“¡‡ ’Ë¬ß∑—ÈßÀ¡¥

3. 
Assess Risks

ª√–‡¡‘π§«“¡‡ ’Ë¬ß∑—ÈßÀ¡¥

4. 
Mitigate/Act

¥”‡π‘π¡“µ√°“√
≈¥§«“¡‡ ’Ë¬ß

Continuous Process
°√–∫«π°“√µàÕ‡π◊ËÕß

5. 
Monitor/Report

‡ΩÑ“µ‘¥µ“¡·≈–√“¬ß“π

Set objectives to align with PTTEPûs corporate strategy
°”Àπ¥«—µ∂ÿª√– ß§å„Àâ Õ¥§≈âÕß°—∫°≈¬ÿ∑∏å¢Õß∫√‘…—∑œ

Indentify and understand the full 
spectrum of risks impacting the objectives
√–∫ÿ§«“¡‡ ’Ë¬ß∑—ÈßÀ¡¥ √«¡∑—Èß∑”§«“¡‡¢â“„®
∑—Èß§«“¡‡ ’Ë¬ß·≈–º≈°√–∑∫µàÕ«—µ∂ÿª√– ß§å
∑’Ë°”Àπ¥‰«â

Assess the risks by considering the impact 
and likelihood of the risk occurring
ª√–‡¡‘π§«“¡‡ ’Ë¬ß‚¥¬°“√æ‘®“√≥“§«“¡√ÿπ·√ß
¢Õßº≈°√–∑∫·≈–‚Õ°“ §«“¡‡ªìπ‰ª‰¥â¢Õß°“√‡°‘¥
§«“¡‡ ’Ë¬ßπ—ÈπÊ

Determine current risk responses to each risk
and consider whether additional controls should
be considered and the associated cost/benefits.
æ‘®“√≥“¡“µ√°“√∑’Ë „™â°”°—∫§«“¡‡ ’Ë¬ß∑’Ë‡º™‘≠Õ¬Ÿà

√«¡∑—Èßæ‘®“√≥“À“°µâÕß‡æ‘Ë¡¡“µ√°“√‚¥¬§”π÷ß∂÷ß
§à“„™â®à“¬·≈–ª√–‚¬™πå∑’Ë ‰¥â√—∫

Monitor and report the effectiveness of
processes and systems for managing risks
µ‘¥µ“¡·≈–√“¬ß“πª√– ‘∑∏‘º≈¢Õß°√–∫«π°“√

·≈–¢Õß√–∫∫„π°“√∫√‘À“√®—¥°“√§«“¡‡ ’Ë¬ß

1

2

3
4

5

·π«∑“ß°“√∫√‘À“√§«“¡‡ ’Ë¬ß
ªµ∑. º. ®—¥°“√§«“¡‡ ’Ë¬ßµà“ßÊ ‚¥¬Õ“»—¬√–∫∫°“√

∫√‘À“√§«“¡‡ ’Ë¬ß ÷́Ëß¡’Õß§åª√–°Õ∫ ”§—≠ 4 ª√–°“√
§◊Õ π‚¬∫“¬·≈–«—≤π∏√√¡ ∫ÿ§≈“°√·≈–Õß§å°√ °√–∫«π°“√
·≈–‚§√ß √â“ßæ◊Èπ∞“π

ë π‚¬∫“¬·≈–«—≤π∏√√¡ √–∫ÿÀ≈—°°“√∑’Ë∫√‘…—∑œ
„™â‡ªìπ·π«∑“ß·≈–§«“¡§“¥À«—ß¢Õß∫√‘…—∑œ µàÕæπ—°ß“π
„π°“√∫√‘À“√§«“¡‡ ’Ë¬ß∑—ÈßÀ¡¥

ë ∫ÿ§≈“°√·≈–Õß§å°√ ‡ªìπµ—«°”Àπ¥‚§√ß √â“ß
°“√∫√‘À“√®—¥°“√§«“¡‡ ’Ë¬ß

ë °√–∫«π°“√ ª√–°Õ∫¥â«¬¢—ÈπµÕπ 5 √–¥—∫
π—∫®“°°“√√–∫ÿ«—µ∂ÿª√– ß§å °“√√–∫ÿ§«“¡‡ ’Ë¬ßµà“ßÊ
°“√ª√–‡¡‘π§«“¡‡ ’Ë¬ß °“√≈¥§«“¡‡ ’Ë¬ß ·≈–°“√µ√«®
‡ΩÑ“√–«—ß§«“¡‡ ’Ë¬ß √«¡∑—Èß°“√√“¬ß“π

ë ‚§√ß √â“ßæ◊Èπ∞“π §◊Õ ‚§√ß √â“ß∑’Ëª√–°Õ∫
‰ª¥â«¬‡§√◊ËÕß¡◊Õ„π°“√ª√–‡¡‘π§«“¡‡ ’Ë¬ß„π√Ÿª·∫∫µà“ßÊ
·≈–‡Õ° “√∑’Ë‡°’Ë¬«°—∫°“√∫√‘À“√§«“¡‡ ’Ë¬ß¢Õß∫√‘…—∑œ

„π¢—ÈπµÕπ°“√ª√–‡¡‘π§«“¡‡ ’Ë¬ß ∫√‘…—∑œ ‡√‘Ë¡µâπ
¥â«¬°“√®—¥À¡«¥À¡Ÿà¢Õß§«“¡‡ ’Ë¬ß∑’Ëæ∫„π°“√¥”‡π‘πß“π
¢Õß∫√‘…—∑œ ‰¡à«à“®–‡ªìπ§«“¡‡ ’Ë¬ß„π°“√≈ß∑ÿπ °“√ ”√«®
°“√æ—≤π“‚§√ß°“√ °“√º≈‘µ °“√∫√‘À“√ß“π¥â“π
§«“¡¡—Ëπ§ß §«“¡ª≈Õ¥¿—¬  ÿ¢Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡
°“√æ‘® “√≥“ ‡»√…∞»“ µ√å ‚§√ß°“√·≈ –°“√¢“¬
¥â“π°ÆÀ¡“¬ ¥â“π¿Ÿ¡‘»“ µ√å°“√‡¡◊Õß √«¡∑—Èß§«“¡
 “¡“√∂µà“ßÊ ¢Õß∫√‘…—∑œ ·≈–§«“¡‡ ’Ë¬ßÕ◊ËπÊ

Precautionary Approach
PTTEP manages its risks through its ERM

framework, which has 4 key components: Policy &
Culture, People & Organization, Process and
Infrastructure. The Policy & Culture component
provides a principle course of actions and
expectation from its employees with regards to risk
management; the People & Organization defines the
management structure of r isk management;
the Process includes the 5 steps of objective
identification, risk identification, risk assessment, risk
mitigation, and risk monitoring & reporting; and the
Infrastructure involves risk assessment tools and risk
management documentations.

PTTEPûs Enterprise Risk Management (ERM) Process
°√–∫«π°“√∫√‘À“√§«“¡‡ ’Ë¬ß¢Õß ªµ∑. º.
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√–∫∫°“√∫√‘À“√§«“¡‡ ’Ë¬ßπ’È ‡ªìπ√–∫∫∑’ËµâÕß¡’°“√
¥”‡π‘πß“πÕ¬à“ßµàÕ‡π◊ËÕß·≈–∑∫∑«π´È”„π∑ÿ°√–¥—∫¢Õß
Àπà«¬ß“π ‰¡à«à“®–‡ªìπÀπà«¬ß“πªØ‘∫—µ‘°“√À√◊ÕÀπà«¬ß“π
°“√∫√‘À“√ Àπà«¬ß“π∑’Ë‡ªìπ‡®â“¢Õß§«“¡‡ ’Ë¬ß‡ªìπºŸâ‡√‘Ë¡
°“√ª√–‡¡‘π§«“¡‡ ’Ë¬ß∑’ËÕ“®‡°‘¥¢÷Èπ®“°°“√∑”ß“π¢Õß
Àπà«¬ß“ππ—ÈπÊ √«¡∑—Èß°“√«“ß¡“µ√°“√≈¥§«“¡‡ ’Ë¬ßπ—ÈπÊ
¥â«¬ °“√¥”‡π‘πß“π„π√–∫∫∫√‘À“√§«“¡‡ ’Ë¬ß ®–µâÕß‰¥â√—∫
°“√µ√«® Õ∫ ∑∫∑«π ·≈–‡ΩÑ“µ‘¥µ“¡‚¥¬§≥–°√√¡°“√
µà“ßÊ ∑’Ë ‰¥â√—∫°“√¡Õ∫À¡“¬„π°“√∫√‘À“√§«“¡‡ ’Ë¬ß

°“√‡¢â“√à«¡¢âÕµ°≈ßÀ√◊Õæ—π∏ —≠≠“√–¥—∫ª√–‡∑»
¿Ÿ¡‘¿“§ ·≈– “°≈

ªµ∑. º. ‰¥â‡¢â“√à«¡‡ªìπ ¡“™‘°¢Õß United Nations
(UN) Global Compact* ‚¥¬§«“¡ ¡—§√„®µ—Èß·µà«—π∑’Ë 16
¡‘∂ÿπ“¬π 2554 ®÷ßµâÕßªØ‘∫—µ‘µ“¡À≈—°°“√ 10 ª√–°“√¢Õß
UN Global Compact ´÷Ëß„Àâ§«“¡ ”§—≠°—∫°“√¥”‡π‘π
∏ÿ√°‘®Õ¬à“ß¡’§«“¡√—∫º‘¥™Õ∫„πª√–‡¥ÁπÀ≈—° 4 ‡√◊ËÕß §◊Õ
°“√ àß‡ √‘¡ ‘∑∏‘¡πÿ…¬™π ¡“µ√∞“π„π°“√®â“ßß“π °“√
√—°…“ ‘Ëß·«¥≈âÕ¡ ·≈–°“√µàÕµâ“π°“√∑ÿ®√‘µ ·≈–¡’Àπâ“∑’Ë
µâÕß®—¥ àß√“¬ß“π°“√ªØ‘∫—µ‘µ“¡À≈—°°“√ 10 ª√–°“√
¥—ß°≈à“«‡ªìπª√–®”∑ÿ°ªï ÷́Ëß· ¥ß∂÷ß°“√¬°√–¥—∫°“√
æ—≤π“°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’¥â“π§«“¡√—∫º‘¥™Õ∫µàÕ
 —ß§¡¢Õß ªµ∑. º. „Àâ‡∑’¬∫‡∑à“√–¥—∫ “°≈

To facilitate the risk assessment, PTTEP has
categorized risks normally found in its operations into
categories, including investment, exploration, project
development, production, SSHE, economic &
commercial, litigation, geopolitical, capacity, and etc.

The ERM process is an iterative process
involving departments at all levels, from operations to
management. The process starts with the risk owners
assessing their risks and designing mitigation
plans. The implementation progress will, then, be
reviewed and monitored by dedicated management
committees.

Engaging in National, Regional and Global
Agreements

PTTEP voluntarily became a member of the
United Nations (UN) Global Compact* on16 June
2011 and abides by the UN Global Compactûs Ten
Principles, which govern corporate responsibility in
four areas, namely human rights, labor standards, the
environment and anti-corruption. The Company is
required to submit annual reviews to the UN Global
Compact, helping to raise the standards of PTTEPûs
corporate governance and social responsibility to the
international level.

* UN Global Compact is a United Nations initiative whose mission is to encourage cooperation from all relevant sectors around the
world to promote sustainable economic development.
UN Global Compact ‡ªìπÀπà«¬ß“π¢ÕßÕß§å°“√ Àª√–™“™“µ‘ ∑’Ë¡’«—µ∂ÿª√– ß§å‡æ◊ËÕª√– “π§«“¡√à«¡¡◊Õ√–À«à“ß∑ÿ°¿“§ à«π∑—Ë«‚≈°‡æ◊ËÕ„Àâ‡°‘¥°“√
æ—≤π“∑“ß‡»√…∞°‘®Õ¬à“ß¬—Ëß¬◊π
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Follow up and Monitoring Process
PTTEP conducts annual Board performance

evaluations, consisting of two parts, in order to
improve the capability of the Board. The first part of
the evaluation is based on an evaluation form which
is divided into self-evaluation part, cross evaluation
by other Board Directors, evaluation of the Boardûs
performance, evaluation of the performance of all
sub-committees, and evaluation of the Board
Chairman. The second part of the evaluation is
according to the Boardûs Performance Agreement.
This part of the evaluation is published in the
Companyûs annual report. In addition, individual
evaluations are also disclosed to the shareholders
and form part of their consideration to appoint a new
Board Director after a completed tenure.

Corporate Social Responsibility for Sustainable
Growth

PTTEP has outlined the Companyûs Corporate
Social Responsibility Policy as follows:

·π«∑“ß°“√µ‘¥µ“¡ß“π
ªµ∑. º. ¡’°“√ª√–‡¡‘πº≈°“√ªØ‘∫—µ‘ß“π¢Õß

§≥–°√√¡°“√∫√‘…—∑œ „π∑ÿ°Ê ªï ‡æ◊ËÕπ”º≈°“√ª√–‡¡‘π
¡“ª√—∫ª√ÿß°“√¥”‡π‘πß“π„Àâ¡’ª√– ‘∑∏‘¿“æ¬‘Ëß¢÷Èπ ‚¥¬
‡ªìπ°“√ª√–‡¡‘π®“° 2  à«π  à«π·√°‡ªìπ°“√ª√–‡¡‘πº≈
µ“¡·∫∫ª√–‡¡‘π ´÷Ëß·∫àß‡ªìπ°“√ª√–‡¡‘πº≈√“¬∫ÿ§§≈‚¥¬
µπ‡Õß °“√ª√–‡¡‘πº≈√“¬∫ÿ§§≈‚¥¬°√√¡°“√Õ◊Ëπ (·∫∫‰¢«â)
°“√ª√–‡¡‘πº≈°“√ªØ‘∫—µ‘ß“π¢Õß§≥–°√√¡°“√∑—Èß§≥–
°“√ª√–‡¡‘πº≈°“√ªØ‘∫—µ‘ß“π¢Õß§≥–°√√¡°“√‡©æ“–
‡√◊ËÕß∑ÿ°§≥– ·≈–°“√ª√–‡¡‘πº≈°“√ªØ‘∫—µ‘ß“π¢Õßª√–∏“π
°√√¡°“√ ·≈– à«π∑’Ë Õß ‡ªìπ°“√ª√–‡¡‘πº≈µ“¡¢âÕµ°≈ß
°“√ªØ‘∫—µ‘ß“π (Performance Agreement) ¢Õß§≥–
°√√¡°“√∫√‘…—∑œ ‚¥¬º≈°“√ª√–‡¡‘π°“√ªØ‘∫—µ‘ß“ππ’È
®–· ¥ßÕ¬Ÿà „π√“¬ß“πª√–®”ªï¢Õß∫√‘…—∑œ πÕ°®“°π’È
º≈°“√ª√–‡¡‘π°“√ªØ‘∫—µ‘ß“π√“¬∫ÿ§§≈¬—ß∂Ÿ°π”¡“„™â‡ªìπ
¢âÕ¡Ÿ≈·®âß„Àâ°—∫ºŸâ∂◊ÕÀÿâπ‡æ◊ËÕª√–°Õ∫°“√æ‘®“√≥“‡≈◊Õ°µ—Èß
°√√¡°“√‡¡◊ËÕ§√∫«“√–°“√¥”√ßµ”·Àπàß¥â«¬

§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡‡æ◊ËÕ°“√‡µ‘∫‚µÕ¬à“ß¬—Ëß¬◊π
 ”À√—∫∑‘»∑“ß„π°“√¥”‡π‘πß“π‚¥¬§”π÷ß∂÷ß§«“¡√—∫

º‘¥™Õ∫µàÕ —ß§¡π—Èπ ªµ∑. º. ¡’°“√°”Àπ¥π‚¬∫“¬
¥—ß√“¬≈–‡Õ’¬¥µàÕ‰ªπ’È
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PTTEPûs CSR policy clearly demonstrates the
Companyûs strong commitment to operating its
business responsibly economically, socially and
environmentally, taking into consideration all
stakeholders in every area in which the Company
operates its business. PTTEP takes care of the
surrounding communities under the corporate
governance policies, adhere to laws and regulations,
operates transparently and fairly, as well as creates
sustainable development. Because we believe we
are a part of the community in which we operate our
business, we conduct ourselves as good members of
the society, comply with social norms, and strive to
create benefits to the community we are in. There are
four pillars which make up our corporate social
responsibility framework:

ë Legal Responsibility by operating our business
with compliance to relevant laws and regulations
governing such areas as environment, human rights
and labor, and tax.
ë Economic Responsibility by enhancing our
business opportunities and rewarding our shareholders
with profits or revenues that do not come from taking
advantage of the society.
ë Corporate Governance by making business
decisions in strict compliance with code of business
conduct and business ethics, contributing to
surrounding communities, while stil l bringing
appropriate profits to Company shareholders.
ë Voluntary Giving by carrying out activities that
benefit the society without being asked to and
without seeking business advantage.

®“°π‚¬∫“¬§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡¢Õß ªµ∑. º.
· ¥ß„Àâ‡ÀÁπ«à“ ∫√‘…—∑œ ‰¥â „Àâ§«“¡ ”§—≠Õ¬à“ß¬‘ËßµàÕ°“√
¥”‡π‘π∏ÿ√°‘®¥â«¬§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡ (Corporate
Social Responsibility À√◊Õ CSR) ∑—Èß„π¥â“π‡»√…∞°‘®  —ß§¡
·≈– ‘Ëß·«¥≈âÕ¡ ‚¥¬§”π÷ß∂÷ß°“√¡’ à«π√à«¡¢ÕßºŸâ¡’ à«π‰¥â
 à«π‡ ’¬ (Stakeholder) „π∑ÿ°æ◊Èπ∑’Ë∑’Ë ªµ∑. º. ‡¢â“‰ª
¥”‡π‘πß“π ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡ √«¡∂÷ß°“√¥Ÿ·≈ —ß§¡
‚¥¬√«¡„πæ◊Èπ∑’Ëπ—ÈπÊ µ“¡·π«∑“ß°“√∫√‘À“√ß“πµ“¡À≈—°
°“√°”°—∫·≈–¥Ÿ·≈°‘®°“√∑’Ë¥’·≈–®√√¬“∫√√≥∑“ß∏ÿ√°‘®
(Corporate Governance À√◊Õ CG) ‡æ◊ËÕ„Àâ∫√√≈ÿ
ª√– ‘∑∏‘¿“æ §«“¡ Õ¥§≈âÕßµ“¡°ÆÀ¡“¬·≈–¢âÕ∫—ß§—∫µà“ßÊ
„Àâ‡°‘¥§«“¡‚ª√àß„  ¬ÿµ‘∏√√¡ ™à«¬ √â“ß°“√¬Õ¡√—∫®“° —ß§¡
·≈– √â“ß‚Õ°“ °“√¥”‡π‘π∏ÿ√°‘®„Àâ‡µ‘∫‚µ§«∫§Ÿà°“√æ—≤π“
 —ß§¡∑’Ë¬—Ëß¬◊π (Sustainable Development À√◊Õ SD)
‡æ√“–‡√“‡™◊ËÕ«à“ ‡√“‡ªìπÀπà«¬Àπ÷Ëß¢Õß —ß§¡À√◊Õ™ÿ¡™π∑’Ë ‰¥â
‡¢â“‰ª¥”‡π‘π∏ÿ√°‘® ®÷ßªØ‘∫—µ‘µπ„π∞“π–‡ªìπæ≈‡¡◊Õß∑’Ë¥’
ªØ‘∫—µ‘µ“¡°Æ√–‡∫’¬∫¢Õß —ß§¡ ™ÿ¡™π ·≈–¡ÿàß √â“ßª√–‚¬™πå
·°à —ß§¡·≈–™ÿ¡™π ·π«§‘¥¥—ß°≈à“«‡™◊ËÕ¡‚¬ß Ÿà°√Õ∫
§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡∑’Ë¡’§«“¡ Õ¥§≈âÕß°—∫°“√
¥”‡π‘π∏ÿ√°‘®„Àâ‡µ‘∫‚µ§«∫§Ÿà°“√æ—≤π“ —ß§¡∑’Ë¬—Ëß¬◊π ÷́Ëß
ª√–°Õ∫¥â«¬

ë §«“¡√—∫º‘¥™Õ∫„π°“√ªØ‘∫—µ‘µ“¡°ÆÀ¡“¬ °“√∑’Ë
Õß§å°√∏ÿ√°‘®∑”Àπâ“∑’ËªØ‘∫—µ‘ „Àâ ‡ªìπ‰ªµ“¡°ÆÀ¡“¬·≈–
°Æ‡°≥±å∑’Ë‡°’Ë¬«¢âÕß ‡™àπ  ‘Ëß·«¥≈âÕ¡  ‘∑∏‘¡πÿ…¬™π·≈–
·√ßß“π ·≈–¿“…’ ‡ªìπµâπ
ë §«“¡√—∫º‘¥™Õ∫¥â“π‡»√…∞°‘® ¥â«¬°“√‡ √‘¡ √â“ß
‚Õ°“ ∑“ß∏ÿ√°‘®·≈–„Àâº≈µÕ∫‡‡∑π·°àºŸâ∂◊ÕÀÿâπ ‚¥¬∑’Ë°”‰√
À√◊Õº≈µÕ∫·∑ππ—Èπ¡‘‰¥â‡°‘¥®“°°“√‡Õ“‡ª√’¬∫ —ß§¡
ë °“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’·≈–®√‘¬∏√√¡∏ÿ√°‘®
¥â«¬°“√µ—¥ ‘π„®∑“ß∏ÿ√°‘®∫πæ◊Èπ∞“π®√‘¬∏√√¡·≈–
®√√¬“∫√√≥∑“ß∏ÿ√°‘®∑’Ë “¡“√∂ √â“ßº≈°”‰√·°àºŸâ∂◊ÕÀÿâπ
‰¥â „πÕ—µ√“∑’Ë‡À¡“– ¡ §«∫§Ÿà ‰ª°—∫°“√„ à „®‡æ◊ËÕ„Àâª√–‚¬™πå
°—∫ —ß§¡ ‚¥¬‡©æ“– —ß§¡„°≈â∑’ËÕ¬Ÿà√Õ∫¢â“ß
ë °“√„Àâ ‚¥¬ ¡—§√„® ‚¥¬¥”‡π‘π°‘®°√√¡‡æ◊ËÕª√–‚¬™πå
·°à —ß§¡·¡â‰¡à ‰¥â∂Ÿ°‡√’¬°√âÕß®“° —ß§¡ ·≈–‰¡à¡’°“√¡ÿàß
ª√–‚¬™πå „π‡™‘ß∏ÿ√°‘®
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Economic Sustainability
§«“¡¬—Ëß¬◊π¥â“π‡»√…∞°‘®

The Company has adopted the economic
management guidelines in its corporate strategic
plan in order to response to further challenges. The
pol icy covers both domest ic and foreign
investment, while at the same time upholding its
social and environment responsibilities according to
international standards. Such guidelines are
important means for the Company to achieve the
goal of being a business organization with
sustainable growth.

In 2011, PTTEP has implemented the strategic
plan by emphasizing the development of potential
on a continual basis according to the investment
and as the operator of PTTEP Australasia Project in
Australia since 2009. Such project comprises the
already - discovered crude oil and natural gas
fields and the fields where petroleum is under the
development process. The important one is Montara,
which is expected to produce not less than 35,000
barrels per day of crude oil as well as Cash and
Mable expected to have high volume of natural gas.
Also, in 2010, PTTEP has a joint venture with Statoil

∫√‘…—∑œ ¡’·π«∑“ß∫√‘À“√®—¥°“√¥â“π‡»√…∞°‘®
‡æ◊ËÕµÕ∫ πÕß§«“¡∑â“∑“¬∑’Ë ‰¥â°”Àπ¥‰«â „π·ºπ°≈¬ÿ∑∏å
Õß§å°√ ‚¥¬‰¥â«“ßπ‚¬∫“¬¢¬“¬°“√≈ß∑ÿπ∑—Èß„π·≈–µà“ßª√–‡∑»
§«∫§Ÿà ‰ª°—∫§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡ ·≈– ‘Ëß·«¥≈âÕ¡
µ“¡¡“µ√∞“π “°≈ ∑—Èßπ’È ‡æ◊ËÕ„ÀâÕß§å°√ “¡“√∂°â“« Ÿà°“√
‡ªìπÕß§å°√∏ÿ√°‘®∑’Ë‡µ‘∫‚µÕ¬à“ß¬—Ëß¬◊π

„πªï 2554 ªµ∑. º. ‰¥â¥”‡π‘πß“πµ“¡·ºπ°≈¬ÿ∑∏å
‚¥¬¡ÿàß‡πâπ‰ª∑’Ë°“√æ—≤π“»—°¬¿“æÕ¬à“ßµàÕ‡π◊ËÕßµ“¡∑’Ë
‰¥â≈ß∑ÿπ·≈–‡ªìπºŸâ¥”‡π‘π°“√µ—Èß·µà „πªï 2552 ªµ∑. º.
„π‚§√ß°“√æ’∑’∑’Õ’æ’ ÕÕ µ√“‡≈‡´’¬ ª√–‡∑»ÕÕ ‡µ√‡≈’¬
´÷Ëß‚§√ß°“√¥—ß°≈à“«¡’·À≈àß∑’Ë¡’πÈ”¡—π¥‘∫ ·≈–°ä“´∏√√¡™“µ‘
∑’Ë∂Ÿ°§âπæ∫·≈â« ·≈–·À≈àß∑’ËÕ¬Ÿà√–À«à“ß°“√æ—≤π“ªî‚µ√‡≈’¬¡
‚¥¬·À≈àß∑’Ë ”§—≠ ‰¥â·°à ¡Õπ∑“√“ ÷́Ëß§“¥«à“®–¡’°”≈—ß
°“√º≈‘µπÈ”¡—π¥‘∫‰¡àµË”°«à“ 35,000 ∫“√å‡√≈µàÕ«—π
√«¡∂÷ß·À≈àß·§™·≈–‡¡‡ªî≈ ∑’Ë§“¥«à“®– ‡ªìπ·À≈àß∑’Ë¡’
°ä“´∏√√¡™“µ‘„πª√‘¡“≥ Ÿß πÕ°®“°π’È „πªï 2553
ªµ∑. º. ‰¥â≈ß∑ÿπ√à«¡°—∫∫√‘…—∑  ·µ∑ÕÕ¬≈å ¥”‡π‘π°“√
 ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡„π·ª≈ß Oil Sands KKD
„π√—∞Õ—≈‡∫Õ√åµâ“ ª√–‡∑»·§π“¥“ ÷́Ëß·À≈àß¥—ß°≈à“« ‡ªìπ
·À≈àßªî‚µ√‡≈’¬¡√Ÿª·∫∫„À¡à ∑’Ë¡’ª√‘¡“≥ ”√Õß Ÿß·À≈àßÀπ÷Ëß
§“¥«à“®– “¡“√∂∑”°“√º≈‘µ‰¥â¡“°°«à“ 40 ªï ·≈–®–¡’
°”≈—ß°“√º≈‘µ‰¡àµË”°«à“ 300,000 ∫“√å ‡√≈µàÕ«—π
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´÷Ëß®–‡ªìπ∞“π°“√≈ß∑ÿπ∑’Ë ”§—≠¢Õß ªµ∑. º. „π√–¬–¬“«
 à«π„πª√–‡∑»‰∑¬ ªµ∑. º. ‰¥â¢¬“¬°“√≈ß∑ÿπ„πæ◊Èπ∑’Ë∑’Ë
§“¥«à“®–¡’»—°¬¿“æ∑“ß°“√º≈‘µ‰¥âÕ¬à“ßµàÕ‡π◊ËÕß ‰¥â·°à
·À≈àß∫ß°™„µâ „π∫√‘‡«≥Õà“«‰∑¬ ÷́Ëß®–‡√‘Ë¡¥”‡π‘π°“√°≈“ßªï
2555 ¥â«¬°”≈—ß°“√º≈‘µ 320 ≈â“π≈Ÿ°∫“»°åøÿµµàÕ«—π

to explore and produce petroleum in Oil Sands KKD
Project in Alberta, Canada. Such field is a new form
of petroleum field with high reservoir expected to
have 40 years of production capacity with 300,000
barrels per day. It will be an important PTTEP
long-term investment base. As regards Thailand, PTTEP
has expanded its investment in the areas expected
to have continual production potential, such as
Bongkot South Project in the Gulf of Thailand, of
which the operation can begin in mid 2012 with
the production capacity of 320 million cubic feet
per day.
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√“¬‰¥â®“°°“√¢“¬ √“¬‰¥â®“°°“√∫√‘°“√∑àÕ¢π àß°ä“´œ ·≈–√“¬‰¥âÕ◊ËπÊ
Revenue derived from sales, gas pipeline transportation, and others

2552* 2553 2554

2009* 2010 2011

°“√¢“¬ (≈â“π¥Õ≈≈“√å À√—∞Õ‡¡√‘°“) 3,370 4,330 5,440

Sales (Million USD)

°“√∫√‘°“√∑àÕ°ä“´œ (≈â“π¥Õ≈≈“√å À√—∞Õ‡¡√‘°“) 110 111 124

Revenue from gas pipeline transportation (Million USD)

Õ◊Ëπ Ê (≈â“π¥Õ≈≈“√å À√—∞Õ‡¡√‘°“) 30 91 121

Others (Million USD)

√“¬‰¥â√«¡ (≈â“π¥Õ≈≈“√å À√—∞Õ‡¡√‘°“) 3,510 4,532 5,685

Total Revenues (Million USD)

Important Financial Information
¢âÕ¡Ÿ≈ ”§—≠∑“ß°“√‡ß‘π

2552* 2553 2554

2009* 2010 2011

√“¬‰¥â√«¡ (≈â“π¥Õ≈≈“√å À√—∞Õ‡¡√‘°“) 3,510 4,532 5,685

Total Revenues (Million USD)

 ‘π∑√—æ¬å√«¡ (≈â“π¥Õ≈≈“√å À√—∞Õ‡¡√‘°“) 9,015 10,694 14,131

Total Assets (Million USD)

Àπ’È ‘π√«¡ (≈â“π¥Õ≈≈“√å À√—∞Õ‡¡√‘°“) 4,726 5,286 7,820

Total Liabilities (Million USD)
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º≈µÕ∫·∑π√«¡ (‡ß‘π‡¥◊Õπ ‚∫π—  ·≈–‡ß‘π ¡∑∫°Õß∑ÿπ ”√Õß‡≈’È¬ß™’æ) ¢Õß°≈ÿà¡∫√‘…—∑ √«¡∑—Èß§à“„™â®â“ß¢Õß
æπ—°ß“πªØ‘∫—µ‘ß“π ¡∑∫
Total compensation (salary, bonus, provident fund contribution) of PTTEP Group, including compensation for
secondees

2552* 2553 2554

2009* 2010 2011

º≈µÕ∫·∑π√«¡ (‡ß‘π‡¥◊Õπ ‚∫π—  ·≈–‡ß‘π ¡∑∫°Õß∑ÿπ 99.31 114.57 151.42

 ”√Õß‡≈’È¬ß™’æ) (≈â“π¥Õ≈≈“√å À√—∞Õ‡¡√‘°“)

Total compensation (salary, bonus, provident fund

contribution) (Million USD)

‡ß‘πªíπº≈·≈–‡ß‘π ¥®à“¬¥Õ°‡∫’È¬‡ß‘π°Ÿâ¬◊¡
Dividend and interest paid

2552* 2553 2554

2009* 2010 2011

‡ß‘πªíπº≈ (≈â“π¥Õ≈≈“√å À√—∞Õ‡¡√‘°“) 390 380 560

Dividend (Million USD)

‡ß‘π ¥®à“¬¥Õ°‡∫’È¬‡ß‘π°Ÿâ¬◊¡ (≈â“π¥Õ≈≈“√å À√—∞Õ‡¡√‘°“) 42 63 123

Interest (Million USD)

§à“„™â®à“¬„π°“√¥”‡π‘πß“π
Operating expenses

2552* 2553 2554

2009* 2010 2011

§à“„™â®à“¬„π°“√¥”‡π‘πß“π (≈â“π¥Õ≈≈“√å À√—∞Õ‡¡√‘°“) 348 458 625

Operating expenses (Million USD)



47

§à“¿“§À≈«ß·≈–§à“µÕ∫·∑π ”À√—∫ªî‚µ√‡≈’¬¡·≈–‡ß‘π ¥®à“¬¿“…’‡ß‘π‰¥â
Petroleum royalty, remuneration, and income tax

2552* 2553 2554

2009* 2010 2011

§à“¿“§À≈«ß·≈–§à“µÕ∫·∑π ”À√—∫ªî‚µ√‡≈’¬¡ 410 525 645

(≈â“π¥Õ≈≈“√å À√—∞Õ‡¡√‘°“)

Petroleum royalty and remuneration (Million USD)

‡ß‘π ¥®à“¬¿“…’‡ß‘π‰¥â (≈â“π¥Õ≈≈“√å À√—∞Õ‡¡√‘°“) 921 778 970

Income tax (Million USD)

°”‰√ ÿ∑∏‘
Net Income

2552* 2553 2554

2009* 2010 2011

°”‰√ ÿ∑∏‘ (≈â“π¥Õ≈≈“√å À√—∞Õ‡¡√‘°“)  646 1,380 1,468

Net Income (Million USD)

In the previous year, PTTEP had paid the
penalty and surcharge in accordance with the
Revenue Code to the Revenue Department due to the
fact that it had not affixed stamp duty on the
Employment Agreement for manpower.

„πªï∑’Ëºà“π¡“ ªµ∑. º. ‰¥â™”√–§à“ª√—∫·≈–‡ß‘π‡æ‘Ë¡
µ“¡ª√–¡«≈√—…Æ“°√„Àâ·°à°√¡ √√æ“°√ ‡π◊ËÕß®“°‰¡à ‰¥â
µ‘¥Õ“°√· µ¡ªá „π —≠≠“®â“ß®—¥À“§π

* µ—«‡≈¢ªï 2552 ®—¥∑”¢÷Èπ‡æ◊ËÕ°“√‡ª√’¬∫‡∑’¬∫‚¥¬·ª≈ß§à“‡ªìπ¥Õ≈≈“√å  √Õ. ®“°ß∫°“√‡ß‘π∑’Ë√“¬ß“π„π °ÿ≈‡ß‘π∫“∑∑’Ë ‰¥â√—∫°“√µ√«® Õ∫·≈â« ‚¥¬ ‘π∑√—æ¬å·≈–
Àπ’È ‘π„™âÕ—µ√“ªî¥‡©≈’Ë¬«—π∑’Ë 30 ∏—π«“§¡ 2552 ∑’ËÕ—µ√“·≈°‡ª≈’Ë¬π 33.3688 ∫“∑µàÕ 1 ¥Õ≈≈“√å À√—∞Õ‡¡√‘°“  à«π¢ÕßºŸâ∂◊ÕÀÿâπ·ª≈ß§à“‚¥¬„™âÕ—µ√“¬âÕπÀ≈—ß
(Historical Rate) ·≈–ß∫°”‰√¢“¥∑ÿπ·ª≈ß§à“‚¥¬„™âÕ—µ√“°≈“ß‡©≈’Ë¬¢Õßªï 2552 ∑’ËÕ—µ√“·≈°‡ª≈’Ë¬π 34.2858 ∫“∑µàÕ 1 ¥Õ≈≈“√å À√—∞Õ‡¡√‘°“

* The figures of 2009 presented for comparative purposes. They have been translated to US Dollars from the audited financial statements presented
in Thai Baht; Assets and Liabilities have been translated by using the average closing rate as at December 30, 2009 for 33.3688 Baht per USD,
Shareholdersû Equity has been translated by using historical rate, and Statements of Income has been translated by using average mid-rates 2009
for 34.2858 Baht per USD.
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Social Sustainability
§«“¡¬—Ëß¬◊π¥â“π —ß§¡

PTTEP has conducted social activities in a more
systematic manner with participation from all
stakeholder groups and through analytical process to
draw operational guideline that best addresses
existing social development environment in the
country and at international level. The Company also
focuses on engaging all groups of stakeholders to
increase operational efficiency and is committed to
taking a leading role in developing Thai society and
other countries in which it operates business.

Issue and Stakeholder Engagement
PTTEP has to work with many groups in

carrying out its business operations. Some of them
are those affected by the Companyûs business
operations while others have influence on the
Companyûs operations. These groups are considered
PTTEPûs çstakeholdersé. The Company realizes that
each of internal and external stakeholder group
may have different area of interests and different
expectation from the Company. It is necessary for
PTTEP and stakeholders to work together and drive
the countryûs development.

ªµ∑. º. ¡ÿàß¥”‡π‘πß“π¥â“π —ß§¡Õ¬à“ß‡ªìπ√–∫∫
¡“°¢÷Èπ ‚¥¬ºà“π°√–∫«π°“√¡’ à«π√à«¡¢ÕßºŸâ¡’ à«π‰¥â à«π‡ ’¬
°“√§‘¥·≈–«‘‡§√“–Àå ‡æ◊ËÕ°”Àπ¥·π«∑“ß°“√¥”‡π‘πß“π
∑’Ë Õ¥§≈âÕß°—∫∫√‘∫∑°“√æ—≤π“ —ß§¡¿“¬„πª√–‡∑»·≈–
√–¥—∫ “°≈ πÕ°®“°π’È ªµ∑. º. ¬—ß¡ÿàß‡πâπ°√–∫«π°“√
‡™◊ËÕ¡‚¬ßºŸâ¡’ à«π‰¥â à«π‡ ’¬‡æ◊ËÕ‡æ‘Ë¡ª√– ‘∑∏‘¿“æ„π°“√
¥”‡π‘πß“π ‚¥¬∫√‘…—∑œ ¡ÿàß¡—Ëπ∑’Ë®–‡ªìπºŸâ¡’∫∑∫“∑π”„π°“√
√à«¡æ—≤π“ —ß§¡¢Õßª√–‡∑»‰∑¬·≈–ª√–‡∑»∑’Ë‡¢â“‰ª¥”‡π‘π
∏ÿ√°‘®¥â«¬

°“√‡™◊ËÕ¡‚¬ßºŸâ¡’ à«π‰¥â à«π‡ ’¬·≈–°“√®—¥°“√
ª√–‡¥Áπ

°“√¥”‡π‘πß“π¢Õß ªµ∑. º. ®”‡ªìπµâÕß¡’§«“¡
‡°’Ë¬«¢âÕß°—∫∫ÿ§§≈°≈ÿà¡µà“ßÊ ¡“°¡“¬ ∑—Èß°≈ÿà¡∫ÿ§§≈∑’Ë
‰¥â√—∫º≈°√–∑∫®“°°“√¥”‡π‘πß“π ·≈–°≈ÿà¡∫ÿ§§≈∑’Ë¡’
º≈°√–∑∫µàÕ°“√¥”‡π‘πß“π ÷́Ëß ªµ∑. º. ‡√’¬°°≈ÿà¡
∫ÿ§§≈‡À≈à“π’È«à“ çºŸâ¡’ à«π‰¥â à«π‡ ’¬é ¢Õß ªµ∑. º. ∑—Èßπ’È
ªµ∑. º. µ√–Àπ—°¥’«à“ °≈ÿà¡ºŸâ¡’ à«π‰¥â à«π‡ ’¬∑—Èß¿“¬„π
·≈–¿“¬πÕ°·µà≈–°≈ÿà¡Õ“®¡’ª√– ‡¥Áπ∑’Ë π„®·≈–¡’§«“¡
§“¥À«—ßµàÕ°“√µÕ∫ πÕß¢Õß ªµ∑. º. ´÷Ëß·µ°µà“ß°—π
ÕÕ°‰ª ·≈–‡ªìπ§«“¡®”‡ªìπÕ¬à“ß¬‘Ëß∑’Ë ªµ∑. º. ·≈–°≈ÿà¡
ºŸâ¡’ à«π‰¥â à«π‡ ’¬‡À≈à“π’È®–µâÕßæ÷Ëßæ“Õ“»—¬°—π·≈–°—π‡æ◊ËÕ
°â“«‰ª Ÿà°“√æ—≤π“ª√–‡∑»√à«¡°—π
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Establishment of a Specific Unit in Charge of
Issue and Stakeholder Engagement
       In 2011, PTTEP established the Issue and
Stakeholder Management to be a unit under the
Human Resources, Reputation and Business Services
Group. The main objectives of the new unit are to be
responsible for and develop a stakeholder and issue
management process with internationally accepted
efficiency level. The new unit works closely with PTTEP
operational sites. The Company therefore worked with
experts in drafting an operational plan to further
achieve complete stakeholder engagement process.

PTTEP has prepared the Stakeholder
Engagement Manual as a guideline for works related
to stakeholder engagement and related matters in
different operational sites.

The guideline has been developed to be
in line with PTTEPûs operational context and
comparable to specific international practice and
standards, such as AA1000SES by AccountAbility
and global energy business leaders.

In obtaining the guideline, PTTEP worked closely
with all stakeholder groups. The guideline was
implemented on trial basis in order to support the
development of process that will best address PTTEPûs
demand. The guideline was introduced in five
locations as follows:

1. Petroleum Development Support Base,
Songkhla

2. Bongkot and Arthit Projects, Songkhla-
Nakhon Si Thammarat

3. B6/27 Project, Chumporn
4. Petroleum Development Support Base,

Ranong
5. Rattana 1 drilling platform, Khon Kaen

°“√®—¥µ—ÈßÀπà«¬ß“π√—∫º‘¥™Õ∫ª√–‡¥Áπ·≈–°“√‡™◊ËÕ¡
‚¬ßºŸâ¡’ à«π‰¥â à«π‡ ’¬

„πªï 2554 ªµ∑. º. ‰¥â®—¥µ—Èß·ºπ° àß‡ √‘¡Õß§å°√
 —¡æ—π∏å (Issue and Stakeholder Management)
¿“¬„µâ°≈ÿà¡ß“π∑√—æ¬“°√∫ÿ§§≈ ¿“æ≈—°…≥åÕß§å°√ ·≈–
∫√‘°“√∏ÿ√°‘®¢÷Èπ ‚¥¬¡’«—µ∂ÿª√– ß§å‡æ◊ËÕ‡ªìπÀπà«¬ß“π
√—∫º‘¥™Õ∫·≈–æ—≤π“°√–∫«π°“√‡™◊ËÕ¡‚¬ßºŸâ¡’ à«π‰¥â
 à«π‡ ’¬·≈–°“√®—¥°“√ª√–‡¥Áπ„Àâ¡’ª√– ‘∑∏‘¿“æ‡∑’¬∫‡§’¬ß°—∫
°“√ªØ‘∫—µ‘√–¥—∫ “°≈ ‚¥¬Àπà«¬ß“ππ’È¥”‡π‘πß“π√à«¡°—∫
æ◊Èπ∑’ËªØ‘∫—µ‘°“√¢Õß ªµ∑. º. „π°“√π’È ªµ∑. º. ®÷ß‰¥â
°”Àπ¥·ºπ°“√¥” ‡π‘ πß“π·≈ –√à «¡°—∫ºŸâ ‡ ™’Ë ¬«™“≠
‡æ◊ËÕ¡ÿàßæ—≤π“°√–∫«π°“√‡™◊ËÕ¡‚¬ßºŸâ¡’ à«π‰¥â à«π‡ ’¬
‡µÁ¡√Ÿª·∫∫„Àâ ¡∫Ÿ√≥å‚¥¬‡√Á«∑’Ë ÿ¥

ªµ∑. º. ‰¥â√‘‡√‘Ë¡®—¥∑”§Ÿà¡◊Õ‡™◊ËÕ¡‚¬ßºŸâ¡’ à«π‰¥â
 à«π‡ ’¬ (Stakeholder Engagement Manual) ‡æ◊ËÕ„™â
‡ªìπ·π«∑“ß ”À√—∫æ◊Èπ∑’ËªØ‘∫—µ‘°“√µà“ßÊ ¢Õß ªµ∑. º.
„π°“√°”Àπ¥ª√–‡¥Áπ‡°’Ë¬«¢âÕß·≈–‡™◊ËÕ¡‚¬ßºŸâ¡’ à«π‰¥â
 à«π‡ ’¬¢Õß·µà≈–æ◊Èπ∑’Ë ‚¥¬Àπà«¬ß“π∑’Ë√—∫º‘¥™Õ∫‰¥â®—¥∑”
§Ÿà¡◊Õ·π«∑“ß°“√‡™◊ËÕ¡‚¬ßºŸâ¡’ à«π‰¥â à«π‡ ’¬∑’Ë¡’§«“¡
 Õ¥§≈âÕß°—∫∫√‘∫∑°“√¥”‡π‘πß“π¢Õß ªµ∑. º. ·≈–
 “¡“√∂‡∑’¬∫‡§’¬ß‰¥â°—∫°“√ªØ‘∫—µ‘·≈–¡“µ√∞“π “°≈
‡©æ“–¥â“π ‡™àπ ¡“µ√∞“π AA1000SES ¢ÕßÕß§å°√
AccountAbility ·≈–·π«∑“ß°“√ªØ‘∫—µ‘¢Õß∏ÿ√°‘®æ≈—ßß“π
√–¥—∫‚≈°

 ”À√—∫°√–∫«π°“√„Àâ ‰¥â¡“ ÷́Ëß§Ÿà¡◊Õ¥—ß°≈à“« ªµ∑. º.
‰¥â¥”‡π‘πß“π√à«¡°—π°—∫ºŸâ¡’ à«π‰¥â à«π‡ ’¬°≈ÿà¡µà“ßÊ
æ√â Õ¡∑—È ß ‰ ¥â π” §Ÿà ¡◊ Õ ¡ “∑¥≈ÕßªØ‘ ∫— µ‘ ‡ æ◊Ë Õæ—≤π“
°√–∫«π°“√„Àâ‡À¡“– ¡°—∫ ªµ∑. º. ¡“°∑’Ë ÿ¥ ‚¥¬‰¥â
∑¥≈Õß°—∫æ◊Èπ∑’ËªØ‘∫—µ‘°“√π”√àÕß 5 ·Ààß ‰¥â·°à

1. ‚§√ß°“√∞“π π—∫ πÿπ°“√æ—≤π“ªî‚µ√‡≈’¬¡
®—ßÀ«—¥ ß¢≈“

2. ‚§√ß°“√∫ß°™-Õ“∑‘µ¬å ®—ßÀ«—¥ ß¢≈“-
π§√»√’∏√√¡√“™

3. ‚§√ß°“√∫’ 6/27 ®—ßÀ«—¥™ÿ¡æ√
4. ‚§√ß°“√∞“π π—∫ πÿπ°“√æ—≤π“ªî‚µ√‡≈’¬¡

®—ßÀ«—¥√–πÕß
5. ·∑àπ¢ÿ¥‡®“–√—µπ–1 ®—ßÀ«—¥¢Õπ·°àπ
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Issue and Stakeholder Engagement Framework
PTTEP develops an issue and stakeholder

management framework that is considered
appropriate with international business operation
standard. The seven key steps are as follows:

No. 1-3 are the selection of issue and
stakeholder groups by considering the level of their
impact on the business and the level of impact they
receive from business operation. This is achieved
through a process of consultation and opinion survey
on local community, central government agencies,
local administration, and various professional
associations. These different groups are important to
PTTEPûs operations. Information collected from the
process is used to support formulation of strategies to
prevent and solve problems or mitigate possible
impact related to business operations using measures
in No. 4-7. Discussion and opinion survey done at
early stage are therefore considered very important.

·π«∑“ß∫√‘À“√®—¥°“√ª√–‡¥Áπ·≈–ºŸâ¡’ à«π‰¥â à«π‡ ’¬
ªµ∑. º. ¡’·π«∑“ß∫√‘À“√®—¥°“√ª√–‡¥Áπ·≈–‡™◊ËÕ¡‚¬ß

ºŸâ¡’ à«π‰¥â à«π‡ ’¬∑’Ë‡À¡“– ¡·≈– Õ¥§≈âÕß°—∫°“√¥”‡π‘πß“π
√–¥—∫ “°≈ ‚¥¬·∫àß¢—ÈπµÕπ°“√¥”‡π‘πß“πÕÕ°‡ªìπ 7
¢—ÈπµÕπÀ≈—°¥—ßπ’È

∑—Èßπ’È °√–∫«π°“√¢âÕ 1 - 3 ‡ªìπ≈”¥—∫¢Õß°“√
§—¥‡≈◊Õ°ª√–‡¥Áπ·≈–ºŸâ¡’ à«π‰¥â à«π‡ ’¬¥â«¬À≈—°‡°≥±å
°“√ √â“ßÀ√◊Õ‰¥â√—∫º≈°√–∑∫®“°°“√¥”‡π‘π∏ÿ√°‘®‡ªìπ
‡°≥±åæ‘®“√≥“∑’Ë ”§—≠ ºà“π°√–∫«π°“√ª√÷°…“À“√◊Õ
 Õ∫∂“¡§«“¡§‘¥‡ÀÁπ ‚¥¬‡©æ“–°≈ÿà¡™ÿ¡™π∑âÕß∂‘Ëπ Àπà«¬ß“π
√“™°“√ à«π°≈“ß Õß§å°“√∫√‘À“√ à«π∑âÕß∂‘Ëπ ·≈– ¡“§¡
°≈ÿà¡Õ“™’æµà“ßÊ ‡π◊ËÕß®“°°≈ÿà¡‡À≈à“π’È¡’§«“¡ ”§—≠µàÕ
°“√¥”‡π‘π°‘®°“√¢Õß ªµ∑. º. ‡æ◊ËÕπ”¢âÕ¡Ÿ≈‰ª°”Àπ¥
¬ÿ∑∏»“ µ√å „π°“√¥”‡π‘πß“πªÑÕß°—π·≈–·°â ‰¢º≈°√–∑∫
∑’Ë‡°‘¥¢÷Èπ„Àâ≈¥≈ßµ“¡°√–∫«π°“√¢âÕ 4 - 7 µàÕ‰ª ¥—ßπ—Èπ
°“√»÷°…“À“√◊Õ·≈– Õ∫∂“¡§«“¡§‘¥‡ÀÁπ‡À≈à“π’Èµ—Èß·µà‡√‘Ë¡µâπ
®÷ß‡ªìπ ‘Ëß∑’Ë ªµ∑. º. „Àâ§«“¡ ”§—≠

Work Process
Impact Identification
°“√√–∫ÿº≈°√–∑∫

∑’Ë‡°‘¥¢÷Èπ„π·µà≈–¢—ÈπµÕπ
°“√¥”‡π‘πß“π Identify Issues

and Stakeholders
°“√√–∫ÿµ—«ºŸâ¡’ à«π‰¥â
 à«π‡ ’¬·≈–ª√–‡¥Áπ

Prioritize Issues 
and Stakeholders

°“√®—¥≈”¥—∫§«“¡ ”§—≠
¢ÕßºŸâ¡’ à«π‰¥â à«π‡ ’¬

·≈–ª√–‡¥Áπ

Purpose of
Engagement
µ—Èß®ÿ¥ª√– ß§å

¢Õß°“√‡™◊ËÕ¡‚¬ß

Design 
and Planning
°“√ÕÕ°·∫∫
·≈–«“ß·ºπ

Engagement
°“√‡™◊ËÕ¡‚¬ß

Follow up and
Evaluation
°“√µ‘¥µ“¡

·≈–°“√ª√–‡¡‘πº≈

PTTEP
Issue and

Stakeholder
Engagement

1

2

3

45

6

7
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Overall Performance in 2011
In addition to accelerating the preparation of

a complete stakeholder engagement manual, PTTEP
has introduced the initial stakeholder engagement
process. Designated employees were assigned to
meet with different stakeholder group in all PTTEPûs
operational sites and find out their concerns. It is
found that external s takeholder should be
emphasized because they directly and indirectly
receive impact from the Companyûs petroleum
exploration and production activities. The Company
has completed survey with local communities, local
government agencies, local administration and local
professional associations and group. From the survey,
concerned matters shared with the Company are as
follows:

1. Engagement of stakeholders in operational
sites

2. Mitigation of impact from business operation
3. Community economy support
4. Environmental issue
5. Safety issue

PTTEP has a policy to address such concerns
and expectation of stakeholders as specified in
economic, social and environment section in different
chapters of this PTTEP Sustainability Report 2011.

º≈°“√¥”‡π‘πß“πªï 2554
„πªï 2554 πÕ°®“° ªµ∑. º. ®–‡√àßæ—≤π“§Ÿà¡◊Õ

‡™◊ËÕ¡‚¬ßºŸâ¡’ à«π‰¥â à«π‡ ’¬„Àâ ¡∫Ÿ√≥å·≈â« ªµ∑. º. ¬—ß‰¥â
π”°√–∫«π°“√‡™◊ËÕ¡‚¬ß°—∫ºŸâ¡’ à«π‰¥â à«π‡ ’¬√–¥—∫‡∫◊ÈÕßµâπ
‰ªªØ‘∫—µ‘ ‚¥¬ àßæπ—°ß“π≈ß‰ªæŸ¥§ÿ¬‡æ◊ËÕ ”√«®¢âÕ«‘µ°
°—ß«≈¢ÕßºŸâ¡’ à«π‰¥â à«π‡ ’¬°≈ÿà¡µà“ßÊ „π∑ÿ°æ◊Èπ∑’ËªØ‘∫—µ‘°“√
¢Õß ªµ∑. º. ´÷Ëßæ∫«à“§«√¡ÿàß‡πâπ‰ª∑’ËºŸâ¡’ à«π‰¥â à«π‡ ’¬
°≈ÿà¡¿“¬πÕ°Õß§å°√‡ªìπÀ≈—° ‡æ√“–‡ªìπ°≈ÿà¡∑’Ë ‰¥â√—∫
º≈°√–∑∫∑—Èß∑“ßµ√ß·≈–∑“ßÕâÕ¡®“°°“√¥”‡π‘π∏ÿ√°‘®¢Õß
Õß§å°√„π°‘®°√√¡ ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡ ‚¥¬°≈ÿà¡
ºŸâ¡’ à«π‰¥â à«π‡ ’¬∑’Ë‡¢â“‰ª∑”°“√ª√÷°…“À“√◊Õ·≈â« ‰¥â·°à ™ÿ¡™π
„π∑âÕß∂‘Ëπ Àπà«¬ß“π√“™°“√„π√–¥—∫∑âÕß∂‘Ëπ Õß§å°“√
∫√‘À“√ à«π∑âÕß∂‘Ëπ ·≈– ¡“§¡°≈ÿà¡Õ“™’æ∑âÕß∂‘Ëπµà“ßÊ
¢â Õ¡Ÿ ≈∑’Ë ‰¥â®“°°“√ ”√«® “¡“√∂ √ÿªª√– ‡¥Áπ∑’Ë ‡ªìπ
¢âÕ°—ß«≈„®¢ÕßºŸâ¡’ à«π‰¥â à«π‡ ’¬ ¥—ßπ’È

1. ª√–‡¥Áπ°“√‡™◊ËÕ¡‚¬ßºŸâ¡’ à«π‰¥â à«π‡ ’¬„πæ◊Èπ∑’Ë
ªØ‘∫—µ‘°“√

2. ª√–‡¥Áπ°“√≈¥º≈°√–∑∫®“°°“√¥”‡π‘π∏ÿ√°‘®
3. ª√–‡¥Áπ°“√ àß‡ √‘¡°“√ √â“ß‡»√…∞°‘®™ÿ¡™π
4. ª√–‡¥Áπ ‘Ëß·«¥≈âÕ¡
5. ª√–‡¥Áπ§«“¡ª≈Õ¥¿—¬
ªµ∑. º. ¡’π‚¬∫“¬µÕ∫ πÕßµàÕ§«“¡°—ß«≈·≈–

§«“¡§“¥À«—ßµàÕºŸâ¡’ à«π‰¥â à«π‡ ’¬‡À≈à“π’È¥—ß¢âÕ¡Ÿ≈°“√
¥”‡π‘πß“π¥â“π‡»√…∞°‘®  —ß§¡ ·≈– ‘Ëß·«¥≈âÕ¡ ∑’Ë√“¬ß“π
Õ¬ŸàÀ¡«¥µà“ßÊ „π√“¬ß“π°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊πª√–®”ªï
2554 ©∫—∫π’È
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In addition to addressing different concerns
which will be later presented in this report, PTTEP has
introduced various projects with main objective to
engage the Company and local communities through
two types of activities. They include public
participation activity and questionnaire survey.
Last year, 33 activities were organized as follows:

πÕ°®“°°“√µÕ∫ πÕßµàÕ§«“¡°—ß«≈„π√Ÿª·∫∫
µà“ßÊ ¥—ß∑’Ë® –√“¬ß“πµàÕ‰ª·≈â« ªµ∑. º. ¬—ß‰¥â
¥” ‡π‘π ‚§√ß°“√‚¥¬¡’«—µ∂ÿª√– ß§å ‡æ◊ËÕ°“√‡™◊ËÕ¡‚¬ß
Õß§å°√°—∫™ÿ¡™π∑âÕß∂‘Ëπºà“π°√–∫«π°“√ 2 ª√–‡¿∑ §◊Õ
°‘®°√√¡°“√¡’ à«π√à«¡¢Õßª√–™“™π ·≈–‚§√ß°“√ ”√«®
§«“¡§‘¥‡ÀÁπ¢Õßª√–™“™π ∑—ÈßÀ¡¥ 33 §√—Èß ¥—ßπ’È

Public Participation - 11 activities
°‘®°√√¡°“√¡’ à«π√à«¡¢Õßª√–™“™π ®”π«π 11 §√—Èß

No. Project Province Date Detail Target group
≈”¥—∫∑’Ë ‚§√ß°“√ ®—ßÀ«—¥ «—π∑’Ë √“¬≈–‡Õ’¬¥ °≈ÿà¡‡ªÑ“À¡“¬

1 L53/43 and L54/43 Suphanburi 4 May 2011 1st public participation Provincial Governor,
blocks activity provincial level

organizations
·ª≈ß L53/43 ·≈– L54/43  ÿæ√√≥∫ÿ√’ 4 æ.§. 54 °‘®°√√¡°“√¡’ à«π√à«¡ ºŸâ«à“√“™°“√®—ßÀ«—¥·≈–

¢Õßª√–™“™π§√—Èß∑’Ë 1 Àπà«¬ß“π√“™°“√
√–¥—∫®—ßÀ«—¥

2 G8/50 and  G9/48 Nakhon Si 24 - 27 May 2011 1st public participation Fishery Association,
blocks Thammarat activity government agencies,

private organizations,
educational institutes

·ª≈ß G8/50 ·≈– G9/48 π§√»√’∏√√¡√“™ 24 - 27 æ.§. 54 °‘®°√√¡°“√¡’ à«π√à«¡  ¡“§¡ª√–¡ß
¢Õßª√–™“™π§√—Èß∑’Ë 1 Àπà«¬ß“π√“™°“√

Àπà«¬ß“π‡Õ°™π
 ∂“∫—π°“√»÷°…“

3 G12/48 block Pattani 24 - 27 May 2011 1st public participation Government agencies,
activity private organizations,

educational institutes
·ª≈ß G12/48 ªíµµ“π’ 24 - 27 æ.§. 54 °‘®°√√¡°“√¡’ à«π√à«¡ Àπà«¬ß“π√“™°“√

¢Õßª√–™“™π§√—Èß∑’Ë 1 Àπà«¬ß“π‡Õ°™π
 ∂“∫—π°“√»÷°…“

4 L53/43 and L54/43 Suphanburi 25 - 26 May 2011 1st public participation Local government
blocks activity agencies,

private sectors,
educational
institutes, media,
people in affected
areas

·ª≈ß L53/43 ·≈– L54/43  ÿæ√√≥∫ÿ√’ 25 - 26 æ.§. 54 °‘®°√√¡°“√¡’ à«π√à«¡ Àπà«¬ß“π√“™°“√√–¥—∫
¢Õßª√–™“™π§√—Èß∑’Ë 1 ∑âÕß∂‘Ëπ Õß§å°√‡Õ°™π

 ∂“∫—π°“√»÷°…“
 ◊ËÕ¡«≈™π ºŸâ ‰¥â√—∫
º≈°√–∑∫
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No. Project Province Date Detail Target group
≈”¥—∫∑’Ë ‚§√ß°“√ ®—ßÀ«—¥ «—π∑’Ë √“¬≈–‡Õ’¬¥ °≈ÿà¡‡ªÑ“À¡“¬

5 G8/50 and  G9/48 Songkhla 31 May - 3 Jun 2011 1st public participation Fishery Association
blocks activity
·ª≈ß G8/50 ·≈– G9/48  ß¢≈“ 31 æ.§. - 3 ¡‘.¬. 54 °‘®°√√¡°“√¡’ à«π√à«¡  ¡“§¡ª√–¡ß

¢Õßª√–™“™π§√—Èß∑’Ë 1
6 G12/48 block Songkhla 31 May - 3 Jun 2011 1st public participation Fishery Association

activity
·ª≈ß G12/48  ß¢≈“ 31 æ.§. - 3 ¡‘.¬. 54 °‘®°√√¡°“√¡’ à«π√à«¡  ¡“§¡ª√–¡ß

¢Õßª√–™“™π§√—Èß∑’Ë 1
7 L53/43 and  L54/43 Suphanburi 25 - 26 Jul 2011 2nd public participation Local government

blocks activity agencies, private
sectors, educational
institutes, media, people
in affected areas

·ª≈ß L53/43 ·≈– L54/43  ÿæ√√≥∫ÿ√’ 25 - 26 °.§. 54 °‘®°√√¡°“√¡’ à«π√à«¡ Àπà«¬ß“π√“™°“√√–¥—∫
¢Õßª√–™“™π§√—Èß∑’Ë 2 ∑âÕß∂‘Ëπ Õß§å°√‡Õ°™π

 ∂“∫—π°“√»÷°…“
 ◊ËÕ¡«≈™π ºŸâ ‰¥â√—∫
º≈°√–∑∫

8 G8/50 and G9/48 Nakhon Si 19 - 20 Oct 2011 2nd public participation Government agencies,
blocks Thammarat activity private organizations,

educational institutes
·ª≈ß G8/50 ·≈– G9/48 π§√»√’∏√√¡√“™ 19 - 20 µ.§. 54 °‘®°√√¡°“√¡’ à«π√à«¡ Àπà«¬ß“π√“™°“√

¢Õßª√–™“™π§√—Èß∑’Ë 2 Àπà«¬ß“π‡Õ°™π
 ∂“∫—π°“√»÷°…“

9 G8/50 and G9/48 Songkhla 26 Oct 2011 2nd public participation Fishery Association
blocks activity
·ª≈ß G8/50 ·≈– G9/48  ß¢≈“ 26 µ.§. 54 °‘®°√√¡°“√¡’ à«π√à«¡  ¡“§¡ª√–¡ß

¢Õßª√–™“™π§√—Èß∑’Ë 2
10 G12/48 block Songkhla 26 Oct 2011 2nd public participation Fishery Association

activity
·ª≈ß G12/48  ß¢≈“ 26 µ.§. 54 °‘®°√√¡°“√¡’ à«π√à«¡  ¡“§¡ª√–¡ß

¢Õßª√–™“™π§√—Èß∑’Ë 2
11 G12/48 block Pattani 28 Oct 2011 2nd public participation Government agencies,

activity private organizations,
educational institutes

·ª≈ß G12/48 ªíµµ“π’ 28 µ.§. 54 °‘®°√√¡°“√¡’ à«π√à«¡ Àπà«¬ß“π√“™°“√
¢Õßª√–™“™π§√—Èß∑’Ë 2 Àπà«¬ß“π‡Õ°™π

 ∂“∫—π°“√»÷°…“
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Questionnaire Survey › 22 times
‚§√ß°“√ ”√«®§«“¡§‘¥‡ÀÁπ¢Õßª√–™“™π ®”π«π  22 §√—Èß

No. Project Province Date Detail Target group
≈”¥—∫∑’Ë ‚§√ß°“√ ®—ßÀ«—¥ «—π∑’Ë √“¬≈–‡Õ’¬¥ °≈ÿà¡‡ªÑ“À¡“¬

1 S1 block › Western Kamphaengphet 3 - 4 May 2011 1st public hearing Provincial Governor and
Gas Field and Phitsanulok related government
Yang Muang Field Sukhothai agencies, media,

educational institutes
·ª≈ß S1 - ·À≈àß°ä“´µ–«—πµ° °”·æß‡æ™√ 3 - 4 æ.§. 54 °‘®°√√¡√—∫øíß ºŸâ«à“√“™°“√®—ßÀ«—¥
·≈–·À≈àß¬“ß‡¡◊Õß æ‘…≥ÿ‚≈° §«“¡§‘¥‡ÀÁπ§√—Èß∑’Ë 1 ·≈–Àπà«¬ß“π∑’Ë‡°’Ë¬«¢âÕß

 ÿ‚¢∑—¬  ◊ËÕ¡«≈™π  ∂“∫—π°“√»÷°…“
2 S1 block › Prue Kamphaengphet 3 - 4 May 2011 1st public hearing Provincial Governor and

Kratiam Field Phase 2 Phitsanulok related government
Phichit agencies, media,

educational institutes
·ª≈ß S1 - ·À≈àßª√◊Õ°√–‡∑’¬¡ °”·æß‡æ™√ 3 - 4 æ.§. 54 °‘®°√√¡√—∫øíß ºŸâ«à“√“™°“√®—ßÀ«—¥
√–¬–∑’Ë 2 æ‘…≥ÿ‚≈° §«“¡§‘¥‡ÀÁπ§√—Èß∑’Ë 1 ·≈–Àπà«¬ß“π∑’Ë‡°’Ë¬«¢âÕß

æ‘®‘µ√  ◊ËÕ¡«≈™π  ∂“∫—π°“√»÷°…“
3 S1 block › Pradu Tao Phitsanulok 3 - 4 May 2011 1st public hearing Provincial Governor and

East Field Sukhothai related government
Uttaradit agencies, media,

educational institutes
·ª≈ß S1 - ·À≈àßª√–¥Ÿà‡≤à“ æ‘…≥ÿ‚≈° 3 - 4 æ.§. 54 °‘®°√√¡√—∫øíß ºŸâ«à“√“™°“√®—ßÀ«—¥
µ–«—πÕÕ°  ÿ‚¢∑—¬ §«“¡§‘¥‡ÀÁπ§√—Èß∑’Ë 1 ·≈–Àπà«¬ß“π∑’Ë‡°’Ë¬«¢âÕß

Õÿµ√¥‘µ∂å  ◊ËÕ¡«≈™π  ∂“∫—π°“√»÷°…“
4 S1 block › Western Kamphaengphet 17 - 24 May 2011 1st public hearing Local organizations,

Gas Field and Phitsanulok community leaders,
Yang Muang Field Sukhothai interested persons,

teachers, educational
institutes

·ª≈ß S1 - ·À≈àß°ä“´µ–«—πµ° °”·æß‡æ™√ 17 - 24 æ.§. 54 °‘®°√√¡√—∫øíß Àπà«¬ß“π√–¥—∫∑âÕß∂‘Ëπ
·≈–·À≈àß¬“ß‡¡◊Õß æ‘…≥ÿ‚≈° §«“¡§‘¥‡ÀÁπ§√—Èß∑’Ë 1 ºŸâπ”™ÿ¡™π ª√–™“™πºŸâ π„®

 ÿ‚¢∑—¬ §√Ÿ  ∂“∫—π°“√»÷°…“
5 S1 block › Prue Kamphaengphet 17 - 24 May 2011 1st  public hearing Local organizations,

Kratiam Field Phase 2 Phitsanulok community leaders,
Phichit interested persons,

teachers, educational
institutes

·ª≈ß S1 - ·À≈àßª√◊Õ°√–‡∑’¬¡ °”·æß‡æ™√ 17 - 24 æ.§. 54 °‘®°√√¡√—∫øíß Àπà«¬ß“π√–¥—∫∑âÕß∂‘Ëπ
√–¬–∑’Ë 2 æ‘…≥ÿ‚≈° §«“¡§‘¥‡ÀÁπ§√—Èß∑’Ë 1 ºŸâπ”™ÿ¡™π ª√–™“™πºŸâ π„®

æ‘®‘µ√ §√Ÿ  ∂“∫—π°“√»÷°…“
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No. Project Province Date Detail Target group
≈”¥—∫∑’Ë ‚§√ß°“√ ®—ßÀ«—¥ «—π∑’Ë √“¬≈–‡Õ’¬¥ °≈ÿà¡‡ªÑ“À¡“¬

6 S1 block - Pradu Tao Phitsanulok 17 - 24 May 2011 1st public hearing Local organizations,
East field Sukhothai community leaders,

Uttaradit interested persons,
teachers, educational
institutes

·ª≈ß S1 - ·À≈àßª√–¥Ÿà‡≤à“ æ‘…≥ÿ‚≈° 17 - 24 æ.§. 54 °‘®°√√¡√—∫øíß§«“¡ Àπà«¬ß“π√–¥—∫∑âÕß∂‘Ëπ
µ–«—πÕÕ°  ÿ‚¢∑—¬ §‘¥‡ÀÁπ§√—Èß∑’Ë 1 ºŸâπ”™ÿ¡™π ª√–™“™π

Õÿµ√¥‘µ∂å ºŸâ π„® §√Ÿ
 ∂“∫—π°“√»÷°…“

7 L53/43 and L54/43 blocks Suphanburi 20 - 29 Jun 2011 Public opinion survey Residents living near
rig site

·ª≈ß L53/43  ÿæ√√≥∫ÿ√’ 20 - 29 ¡‘.¬. 54 °“√ ”√«®§«“¡§‘¥‡ÀÁπ ª√–™“™π
·≈– L54/43 ¢Õßª√–™“™π √Õ∫æ◊Èπ∑’Ë∞“π‡®“–

8 L53/43 and L54/43 blocks Suphanburi 19 Jul - 29 Aug 2011 Small group meeting Residents in the area
where rigs are located

·ª≈ß L53/43  ÿæ√√≥∫ÿ√’ 19 °.§. - 29  .§. 54 °‘®°√√¡°“√®—¥ª√–™ÿ¡ ª√–™“™π„πÀ¡Ÿà∫â“π∑’Ë‡ªìπ
·≈– L54/43 °≈ÿà¡¬àÕ¬ ∑’Ëµ—Èßæ◊Èπ∑’Ë∞“π‡®“–†

9 L21/48 block Khon Kaen 15 - 16 Aug 2011 Public hearing through Subdistrict
Udon Thani Subdistrict Administrationûs Administrative Organization

resolution Council
·ª≈ß L21/48 ¢Õπ·°àπ 15 - 16  .§. 54 °‘®°√√¡√—∫øíß  ¿“ Õ∫µ.

Õÿ¥√∏“π’ §«“¡§‘¥‡ÀÁπ
‚¥¬°“√¢Õ¡µ‘ Õ∫µ.

10 S1 block › Western Kamphaengphet 22 - 25 Aug 2011 2nd public hearing Local organizations,
Gas Field and Phitsanulok community leaders,
Yang Muang Field Sukhothai interested persons,

teachers, educational
institutes

·ª≈ß S1 - ·À≈àß°ä“´µ–«—πµ° °”·æß‡æ™√ 22 - 25  .§. 54 °‘®°√√¡√—∫øíß Àπà«¬ß“π√–¥—∫∑âÕß∂‘Ëπ
·≈–·À≈àß¬“ß‡¡◊Õß æ‘…≥ÿ‚≈° §«“¡§‘¥‡ÀÁπ§√—Èß∑’Ë 2 ºŸâπ”™ÿ¡™π ª√–™“™πºŸâ π„®

 ÿ‚¢∑—¬ §√Ÿ  ∂“∫—π°“√»÷°…“
11 S1 block › Prue Kamphaengphet 22 - 25 Aug 2011 2nd public hearing Local organizations,

Kratiam Field Phase 2 Phitsanulok community leaders,
Phichit interested persons,

teachers, educational
institutes

·ª≈ß S1 - ·À≈àßª√◊Õ°√–‡∑’¬¡ °”·æß‡æ™√ 22 - 25  .§. 54 °‘®°√√¡√—∫øíß Àπà«¬ß“π√–¥—∫∑âÕß∂‘Ëπ
√–¬–∑’Ë 2 æ‘…≥ÿ‚≈° §«“¡§‘¥‡ÀÁπ§√—Èß∑’Ë 2 ºŸâπ”™ÿ¡™π ª√–™“™πºŸâ π„®

æ‘®‘µ√ §√Ÿ  ∂“∫—π°“√»÷°…“
12 S1 block - Pradu Tao Phitsanulok 22 - 25 Aug 2011 2nd public hearing Local organizations,

East Field Sukhothai community leaders,
Uttaradit interested persons,

teachers, educational
institutes

·ª≈ß S1 - ·À≈àßª√–¥Ÿà‡≤à“ æ‘…≥ÿ‚≈° 22 - 25  .§. 54 °‘®°√√¡√—∫øíß Àπà«¬ß“π√–¥—∫∑âÕß∂‘Ëπ
µ–«—πÕÕ°  ÿ‚¢∑—¬ §«“¡§‘¥‡ÀÁπ§√—Èß∑’Ë 2 ºŸâπ”™ÿ¡™π ª√–™“™πºŸâ π„®

Õÿµ√¥‘µ∂å §√Ÿ  ∂“∫—π°“√»÷°…“
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No. Project Province Date Detail Target group
≈”¥—∫∑’Ë ‚§√ß°“√ ®—ßÀ«—¥ «—π∑’Ë √“¬≈–‡Õ’¬¥ °≈ÿà¡‡ªÑ“À¡“¬

13 L21/48 block Khon Kaen 24 Aug 2011 1st public hearing Provincial Governor and
related government
agencies, media,
educational institutes

·ª≈ß L21/48 ¢Õπ·°àπ 24  .§. 54 °‘®°√√¡√—∫øíß ºŸâ«à“√“™°“√®—ßÀ«—¥
§«“¡§‘¥‡ÀÁπ§√—Èß∑’Ë 1 ·≈–Àπà«¬ß“π∑’Ë‡°’Ë¬«¢âÕß

 ◊ËÕ¡«≈™π  ∂“∫—π°“√»÷°…“
14 L53/43 and L54/43 blocks Suphanburi 29 - 31 Aug 2011 Public opinion survey Residents living near

rig site
·ª≈ß L53/43 ·≈– L54/43  ÿæ√√≥∫ÿ√’ 29 - 31  .§. 54 °“√ ”√«®§«“¡§‘¥‡ÀÁπ ª√–™“™π

¢Õßª√–™“™π √Õ∫æ◊Èπ∑’Ë∞“π‡®“–
15 L21/48 Block Udon Thani 31 Aug 2011 1st public hearing Provincial Governor and

related government
agencies, media,
educational institutes

·ª≈ß L21/48 Õÿ¥√∏“π’ 31  .§. 54 °‘®°√√¡√—∫øíß ºŸâ«à“√“™°“√®—ßÀ«—¥
§«“¡§‘¥‡ÀÁπ§√—Èß∑’Ë 1 ·≈–Àπà«¬ß“π∑’Ë‡°’Ë¬«¢âÕß

 ◊ËÕ¡«≈™π  ∂“∫—π°“√»÷°…“
16 L21/48 Block Khon Kaen 12 - 13 Sep 2011 Rattana Field visit and Community leaders

Udon Thani public hearing
·ª≈ß L21/48 ¢Õπ·°àπ 12 - 13 °.¬. 54 ‡¬’Ë¬¡™¡À≈ÿ¡√—µπ– ºŸâπ”™ÿ¡™π

Õÿ¥√∏“π’ ·≈–√—∫øíß§«“¡§‘¥‡ÀÁπ
17 L21/48 Block Khon Kaen 20 - 21 Sep 2011 1st public hearing Local organizations,

Udon Thani community leaders,
interested persons,
teachers, educational
institutes

·ª≈ß L21/48 ¢Õπ·°àπ 20 - 21 °.¬. 54 °‘®°√√¡√—∫øíß Àπà«¬ß“π√–¥—∫∑âÕß∂‘Ëπ
Õÿ¥√∏“π’ §«“¡§‘¥‡ÀÁπ§√—Èß∑’Ë 1 ºŸâπ”™ÿ¡™π ª√–™“™πºŸâ π„®

§√Ÿ  ∂“∫—π°“√»÷°…“
18 L28/48 block Khon Kaen 15 - 16 Oct 2011 Rattana Field visit and Community leaders

Udon Thani public hearing
·ª≈ß L28/48 ¢Õπ·°àπ 15 - 16 µ.§. 54 ‡¬’Ë¬¡™¡À≈ÿ¡√—µπ– ºŸâπ”™ÿ¡™π

Õÿ¥√∏“π’ ·≈–√—∫øíß§«“¡§‘¥‡ÀÁπ
19 L28/48 block Khon Kaen 15 - 20 Oct 2011 Perception survey Villages within 5

Udon Thani kilometers from site
·ª≈ß L28/48 ¢Õπ·°àπ 15 - 20 µ.§. 54  ”√«®∑—»π§µ‘ À¡Ÿà∫â“π„π√—»¡’ 5 °‘‚≈‡¡µ√

Õÿ¥√∏“π’
20 S1 block › Western Kamphaengphet 15 - 20 Nov 2011 2nd public hearing Land owners and

Gas Field and Phitsanulok communities in the
Yang Muang Field Sukhothai pipeline route
·ª≈ß S1 - ·À≈àß°ä“´µ–«—πµ° °”·æß‡æ™√ 15 - 20 æ.¬. 54 °‘®°√√¡√—∫øíß ‡®â“¢Õß∑’Ë ·≈–™ÿ¡™π
·≈–·À≈àß¬“ß‡¡◊Õß æ‘…≥ÿ‚≈° §«“¡§‘¥‡ÀÁπ§√—Èß∑’Ë 2 ∫√‘‡«≥∑’Ëµ—Èß∞“π·≈–

 ÿ‚¢∑—¬ ·π«∑àÕœ
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No. Project Province Date Detail Target group
≈”¥—∫∑’Ë ‚§√ß°“√ ®—ßÀ«—¥ «—π∑’Ë √“¬≈–‡Õ’¬¥ °≈ÿà¡‡ªÑ“À¡“¬

21 S1 block › Prue Kratiam Kamphaengphet 6 - 12 Dec 2011 2nd public hearing Land owners and
Field Phase 2 Phitsanulok communities in the

Phichit pipeline route
·ª≈ß S1 - ·À≈àßª√◊Õ°√–‡∑’¬¡ °”·æß‡æ™√ 6 - 12 ∏.§. 54 °‘®°√√¡√—∫øíß ‡®â“¢Õß∑’Ë ·≈–™ÿ¡™π
√–¬–∑’Ë 2 æ‘…≥ÿ‚≈° §«“¡§‘¥‡ÀÁπ§√—Èß∑’Ë 2 ∫√‘‡«≥∑’Ëµ—Èß∞“π

æ‘®‘µ√ ·≈–·π«∑àÕœ
22 S1 block - Pradu Tao East Phitsanulok 16 - 23 Dec 2011 2nd public hearing Land owners and

Field Sukhothai communities in the
Uttaradit pipeline route

·ª≈ß S1 - ·À≈àßª√–¥Ÿà‡≤à“ æ‘…≥ÿ‚≈° 16 - 23 ∏.§. 54 °‘®°√√¡√—∫øíß ‡®â“¢Õß∑’Ë ·≈–™ÿ¡™π
µ–«—πÕÕ°  ÿ‚¢∑—¬ §«“¡§‘¥‡ÀÁπ§√—Èß∑’Ë 2 ∫√‘‡«≥∑’Ëµ—Èß∞“π

Õÿµ√¥‘µ∂å ·≈–·π«∑àÕœ

       In 2012, PTTEP plans to engage all stakeholder
groups at all operational sites in order to optimize the
management of issue and stakeholder engagement
activities. The Company strongly intends to reduce
impact from its operations and better meet stakeholdersû
expectation considering the current condition. This
will also help the Company to create business
opportunities and strengthen its operations.

Reduction of Operational Impact on
Community

PTTEP currently operates 42 projects in and
outside Thailand. The Company realizes that
operational impact on each area may differ. It
therefore sets a clear policy demanding every project
to conduct environmental, social and health impact
assessment, which has to cover different dimensions.
Stakeholders are encouraged to participate in
outlining the impact assessment framework and
direction. Monitoring is carried out on yearly basis.

Survey and assessment on other aspects are
conducted with participation from stakeholders.
Results and findings from the assessment are used for
supporting consideration on project improvement
and impact prevention and alleviation, which forms
a major mechanism in project development.

(Note: each project may involve different level and period
of assessment. Additional information is published in the
Environmental Impact Analysis Report of each project)

∑—Èßπ’È „πªï 2555  ªµ∑. º. ¡’·ºπ∑’Ë®–‡™◊ËÕ¡‚¬ß°—∫
ºŸâ¡’ à«π‰¥â à«π‡ ’¬„Àâ§√∫∑—Ë«∑ÿ°·Ààß‡æ◊ËÕ„Àâ “¡“√∂∫√‘À“√
®—¥°“√ª√–‡¥Áπ·≈–‡™◊ËÕ¡‚¬ßºŸâ¡’ à«π‰¥â à«π‡ ’¬¢Õß ªµ∑. º.
„Àâ ‰¥â¡“°∑’Ë ÿ¥ ‡π◊ËÕß®“° ªµ∑. º. ¡’‡®µπ“√¡≥å∑’Ë®–≈¥
º≈°√–∑∫®“°°“√¥”‡π‘πß“π ·≈–µÕ∫ πÕß§«“¡§“¥À«—ß
¢ÕßºŸâ¡’ à«π‰¥â à«π‡ ’¬„Àâ∑—πµàÕ ∂“π°“√≥åªí®®ÿ∫—π ∑—Èß¬—ß
‡ªìπ°“√ √â“ß‚Õ°“ ∑“ß°“√·¢àß¢—π π—∫ πÿπ§«“¡·¢Áß·°√àß
„π°“√¥”‡π‘π∏ÿ√°‘®¢Õß ªµ∑. º. µàÕ‰ªÕ’°¥â«¬

·π«∑“ß°“√≈¥º≈°√–∑∫µàÕ™ÿ¡™π®“°°“√
ªØ‘∫—µ‘ß“π

ªµ∑. º. ¡’æ◊Èπ∑’Ë°“√¥”‡π‘πß“π∑—ÈßÀ¡¥ 42 ‚§√ß°“√
∑—Èß„π·≈–µà“ßª√–‡∑» ÷́Ëß ªµ∑. º. µ√–Àπ—°¥’«à“„π·µà≈–æ◊Èπ∑’Ë
Õ“®¡’º≈°√–∑∫®“°°“√¥”‡π‘πß“π∑’Ë·µ°µà“ß°—πÕÕ°‰ª
¥—ßπ—Èπ ªµ∑. º. ®÷ß‰¥â°”Àπ¥π‚¬∫“¬„Àâ „π∑ÿ°‚§√ß°“√
®–µâÕß¡’°“√ª√–‡¡‘πº≈°√–∑∫µàÕ ‘Ëß·«¥≈âÕ¡  —ß§¡ ·≈–
 ÿ¢¿“æ ´÷Ëß¡’°“√ª√–‡¡‘π„π¡‘µ‘µà“ßÊ √«¡∑—Èß‡ªî¥‚Õ°“ „Àâ
ºŸâ¡’ à«π‰¥â à«π‡ ’¬‡¢â“¡“¡’ à«π√à«¡„π°“√°”Àπ¥¢Õ∫‡¢µ
·≈–·π«∑“ß°“√ª√–‡¡‘πº≈°√–∑∫∑’Ë‡°‘¥¢÷Èπ®“°°“√¥”‡π‘πß“π
‚¥¬‰¥â¡’°“√µ‘¥µ“¡º≈∑ÿ°ªï

 ”À√—∫°“√ ”√«®·≈–ª√–‡¡‘π„π¡‘µ‘Õ◊ËπÊ π—Èπ ªµ∑. º.
¬—ß‰¥â¥”‡π‘π°“√ ”√«®§«“¡µâÕß°“√¢ÕßºŸâ¡’ à«π‰¥â
 à«π‡ ’¬ºà“π°√–∫«π°“√¡’ à«π√à«¡‡æ◊ËÕπ”º≈‰ªª√–°Õ∫
°“√æ‘®“√≥“ª√—∫ª√ÿß°“√¥”‡π‘π‚§√ß°“√ ·≈–°”Àπ¥
¡“µ√°“√ªÑÕß°—π·≈–·°â ‰¢º≈°√–∑∫ ÷́Ëß∂◊Õ‡ªìπ°≈‰°Àπ÷Ëß„π
°“√æ—≤π“‚§√ß°“√

(¢âÕ¡Ÿ≈‡æ‘Ë¡‡µ‘¡ „π·µà≈–‚§√ß°“√Õ“®¡’√–¥—∫·≈–™à«ß‡«≈“¢Õß°“√ª√–‡¡‘π
∑’Ë·µ°µà“ß°—πÕÕ°‰ª ¢âÕ¡Ÿ≈‡æ‘Ë¡‡µ‘¡ “¡“√∂¥Ÿ‰¥â „π§Ÿà¡◊Õ°“√®—¥∑”√“¬ß“π
°“√«‘‡§√“–Àåº≈°√–∑∫µàÕ ‘Ëß·«¥≈âÕ¡¢Õß‚§√ß°“√µà“ßÊ)
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In 2011, PTTEP also increased project operation
efficiency to better address impact on community.
Information on different aspects, such as communityûs
urgent needs, issue prioritization, different data
related to gender, and others, derived from
stakeholder engagement process is used in
formulating operating plan for the five pilot projects
in Thailand.

Petroleum exploration and production activities
depend very much on natural resources, which may
have impact on way of life, culture and career of
people living in the community where operational
site is located. In an attempt to address these
challenges, PTTEP ensures the operation effectiveness
to reduce impact from its operations on communities
as seen in the operation in the past year.

In addition to improvement on petroleum
acquisition process and innovation for possible social
and environmental impact reduction, PTTEP realizes
that its operations continue to have some impact on
the society. The Company has a policy to address
these problems by introducing various social
activit ies, including problem solving, further
development to prevent additional impact, creating
a process of promoting sustainable social
development through information collection with
participation of stakeholders.

In 2011, PTTEP designed and fur ther
developed its operational impact reduction projects
in various sites as follows:

Huay Talad Yai Reservoir Improvement Project
Main objectives are to improve the Huay

Talad Yai Reservoir and to establish strong relations
from cooperation between PTTEP and community. The
project also helps increase confidence and trust as
well as gain support for PTTEPûs presence in
Baan Huay Talad Yai community near Rattana
1 exploration and production site in Khon Kaen
province which is under exploration for commercial
feasibility assessment.

πÕ°®“°π’È „πªï 2554 ªµ∑. º. ¬—ß‰¥â ‡æ‘Ë¡
ª√– ‘∑∏‘¿“æ°“√¥”‡π‘π‚§√ß°“√‡æ◊ËÕµÕ∫ πÕßµàÕº≈°√–∑∫
∑’Ë‡°‘¥¢÷Èπ°—∫™ÿ¡™π ‚¥¬√‘‡√‘Ë¡π”¢âÕ¡Ÿ≈„π¡‘µ‘µà“ßÊ ‡™àπ §«“¡
µâÕß°“√‡√àß¥à«π¢Õß™ÿ¡™π °“√®—¥≈”¥—∫§«“¡ ”§—≠¢Õß
ª√–‡¥Áπªí≠À“  ¢âÕ¡Ÿ≈§«“¡·µ°µà“ß∑“ß‡æ» ·≈–Õ◊ËπÊ ÷́Ëß‰¥â
®“°°√–∫«π°“√‡™◊ËÕ¡‚¬ßºŸâ¡’ à«π‰¥â à«π‡ ’¬¡“„™â°”Àπ¥
·ºπ°“√¥”‡π‘π‚§√ß°“√¢Õßæ◊Èπ∑’ËªØ‘∫—µ‘°“√π”√àÕß 5 ·Ààß
„πª√–‡∑»‰∑¬Õ’°¥â«¬

‡π◊ËÕß®“°°√–∫«π°“√∑”ß“π¥â“π°“√ ”√«® ¢ÿ¥‡®“–
·≈–º≈‘µªî‚µ√‡≈’¬¡®”‡ªìπµâÕßæ÷Ëßæ“∑√—æ¬“°√∏√√¡™“µ‘
®“°·À≈àßµà“ßÊ Õ—πÕ“®°àÕ„Àâ‡°‘¥º≈°√–∑∫µàÕ«‘∂’™’«‘µ
«—≤π∏√√¡ ·≈–°“√ª√–°Õ∫Õ“™’æ¢Õß§π„π™ÿ¡™π∑âÕß∂‘Ëπ
„πæ◊Èπ∑’ËªØ‘∫—µ‘°“√ ªµ∑. º. ®÷ß¡ÿàß¡—Ëπ·≈–æ¬“¬“¡
µÕ∫ πÕßµàÕ§«“¡∑â“∑“¬‡À≈à“π’È¥â«¬°“√∫√‘À“√®—¥°“√
Õ¬à“ßµàÕ‡π◊ËÕß ‡æ◊ËÕ≈¥º≈°√–∑∫µàÕ™ÿ¡™π®“°°“√
ªØ‘∫—µ‘ß“π ¥—ß®–‡ÀÁπ‰¥â®“°°“√¥”‡π‘πß“π„π√Õ∫ªï∑’Ëºà“π¡“

πÕ°®“° ªµ∑. º. ®–„Àâ§«“¡ ”§—≠°—∫°“√ª√—∫ª√ÿß
°√–∫«π°“√„Àâ ‰¥â¡“ ÷́Ëßªî‚µ√‡≈’¬¡ ·≈–‡√àßæ—≤π“π«—µ°√√¡
‡æ◊ËÕ≈¥º≈°√–∑∫®“°°“√ªØ‘∫—µ‘ß“π∑’Ë¡’µàÕ —ß§¡·≈–
 ‘Ëß·«¥≈âÕ¡·≈â« ªµ∑. º. µ√–Àπ—°¥’«à“Õ“®¡’º≈°√–∑∫
∫“ß à«π∑’ËÀ≈ß‡À≈◊ÕÕ¬Ÿà „π°√–∫«π°“√¥”‡π‘πß“π‰¥â ®÷ß¡’
π‚¬∫“¬‡æ◊ËÕµÕ∫ πÕßµàÕªí≠À“‡À≈à“π’È¥â«¬°“√¥”‡π‘πß“π
¿“§ —ß§¡À≈“°À≈“¬√Ÿª·∫∫ ‰¡à«à“®–‡ªìπ°“√·°â ‰¢‡¬’¬«¬“
°“√æ—≤π“µàÕ¬Õ¥‡æ◊ËÕªÑÕß°—πº≈°√–∑∫ ·≈–°“√ àß‡ √‘¡
°“√æ—≤π“™ÿ¡™πÕ¬à“ß¬—Ëß¬◊πºà“π°“√ ”√«®¢âÕ¡Ÿ≈
¥â«¬°√–∫«π°“√¡’ à«π√à«¡¢ÕßºŸâ¡’ à«π‰¥â à«π‡ ’¬

„πªï 2554 ªµ∑. º. ‰¥âÕÕ°·∫∫·≈–æ—≤π“µàÕ¬Õ¥
‚§√ß°“√≈¥º≈°√–∑∫®“°°“√¥”‡π‘πß“π„πæ◊Èπ∑’ËªØ‘∫—µ‘°“√
µà“ßÊ ¢Õß∫√‘…—∑œ ¥—ßπ’È

‚§√ß°“√ª√—∫ª√ÿßÕà“ß‡°Á∫πÈ”Àâ«¬µ≈“¥„À≠à
¡’«—µ∂ÿª√– ß§å‡æ◊ËÕª√—∫ª√ÿßÕà“ß‡°Á∫πÈ”™ÿ¡™π∫â“π

Àâ«¬µ≈“¥„À≠à ·≈–‡æ◊ËÕ √â“ß§«“¡ —¡æ—π∏å „π°“√¥”‡π‘πß“π
√à«¡°—π√–À«à“ß ªµ∑. º. ·≈–™ÿ¡™π µ≈Õ¥®π √â“ß
§«“¡‡™◊ËÕ¡—Ëπ·≈– π—∫ πÿπ°“√¥”√ßÕ¬Ÿà¢Õß ªµ∑. º.
„πæ◊Èπ∑’Ë™ÿ¡™π∫â“πÀâ«¬µ≈“¥„À≠à „πæ◊Èπ∑’Ë ”√«®·≈–º≈‘µ
ªî‚µ√‡≈’¬¡√—µπ– 1 ‚§√ß°“√Õ’ “π ®—ßÀ«—¥¢Õπ·°àπ ´÷Ëß
Õ¬Ÿà√–À«à“ß°“√¥”‡π‘π°“√‡®“– ”√«®‡æ◊ËÕª√–‡¡‘π»—°¬¿“æ
‡™‘ßæ“≥‘™¬å
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PTTEPûs study showed that Baan Huay Talad
Yai currently experienced water shortage due to
limited water resource and longer dry season.
This affects agricultural activity and household
consumption. Considering that water is a key
component in petroleum exploration and production
activity, PTTEP launched a study to find ways to
prevent possible water shortage that may affect the
Companyûs exploration and commercial production
of petroleum. PTTEP opened an opportunity for the
Baan Huay Talad Yai Community to participate in
opinion survey and decision making, which is a part
of the Companyûs stakeholder engagement efforts.
The result from the activity showed that most villagers
were affected by water shortage and concerned that
the problem may become worse without good water
resource development and management.

PTTEP in cooperation with the Mai Na Piang
Tambon Administration, Wang Yai District, Khon Kaen,
in dredging the reservoir and expand water
receiving area to more than 40 meters wide and
1-2 meters deep. The 24,000 square meter area has
a capacity to hold 48,000 cubic meter of water and
creates benefit to more than 800 families living nearby.
The project finally ensures sufficient water supply all
year round to the community, which helps improve
quality of life driven by basic infrastructure
construction in the community.

®“°°“√»÷°…“¢Õß ªµ∑. º. æ∫«à“ªí®®ÿ∫—π™ÿ¡™π
∫â“πÀâ«¬µ≈“¥„À≠à¡’ªí≠À“¢“¥·§≈ππÈ” ‡æ◊ËÕ°“√‡°…µ√·≈–
°“√Õÿª‚¿§‡π◊ËÕß®“°¡’·À≈àßπÈ”®”°—¥ ª√–°Õ∫°—∫§«“¡
‡ª≈’Ë¬π·ª≈ß¢Õßƒ¥Ÿ·≈âß∑’Ë¬“«π“π¬‘Ëß¢÷Èπ ‡π◊ËÕß®“°
°√–∫«π°“√ ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡„™âπÈ”‡ªìπÕß§åª√–°Õ∫
 ”§—≠ ¥—ßπ—Èπ ªµ∑. º. ®÷ß‰¥â√‘ ‡√‘Ë¡»÷°…“·π«∑“ß
‡æ◊ËÕªÑÕß°—πªí≠À“°“√¢“¥·§≈ππÈ”∑’ËÕ“®‡°‘¥¢÷Èπ‰¥âÀ“°
ªµ∑. º. ‡√‘Ë¡¥”‡π‘π°“√¢ÿ¥‡®“–·≈–º≈‘µ‡™‘ßæ“≥‘™¬å ‚¥¬π”
°√–∫«π°“√‡™◊ËÕ¡‚¬ßºŸâ¡’ à«π‰¥â à«π‡ ’¬√–¥—∫°“√√à«¡
µ—¥ ‘π„®¢Õß™ÿ¡™π∫â“πÀâ«¬µ≈“¥„À≠à¡“„™â ´÷Ëßæ∫«à“
ª√–™“™πª√– ∫ªí≠À“πÈ”·≈âß ·≈–¡’§«“¡°—ß«≈«à“Õ“®®–‰¥â
√—∫º≈°√–∑∫¡“°¬‘Ëß¢÷ÈπÀ“°¢“¥°“√æ—≤π“·≈–∫√‘À“√
®—¥°“√·À≈àßπÈ”∑’Ë¥’

ªµ∑. º. ®÷ß‰¥â√à«¡°—∫Õß§å°“√∫√‘À“√ à«πµ”∫≈
„À¡àπ“‡æ’¬ß Õ”‡¿Õ·«ß„À≠à ®—ßÀ«—¥¢Õπ·°àπ „π°“√
¢ÿ¥≈Õ°Õà“ß‡°Á∫πÈ”·≈–¢ÿ¥¢¬“¬æ◊Èπ∑’Ë√—∫πÈ”„Àâ¡’¢π“¥„À≠à¢÷Èπ
°«à“ 40 ‡¡µ√ ≈÷°ª√–¡“≥ 1-2 ‡¡µ√ æ◊Èπ∑’Ë 24,000
µ“√“ß‡¡µ√ »—°¬¿“æ°“√√Õß√—∫πÈ” ‰¥â  48,000
≈Ÿ°∫“»°å‡¡µ√ ¡’ª√–™“™π∑’Ë ‰¥â√—∫ª√–‚¬™πå 800 §√Õ∫§√—«
‚¥¬º≈°“√¥”‡π‘πß“π∑”„Àâ™“«∫â“π¡’πÈ”„™â∑—Èß„π°“√Õÿª‚¿§
·≈–∫√‘‚¿§µ≈Õ¥∑—Èßªï ™à«¬„π°“√ àß‡ √‘¡æ—≤π“§ÿ≥¿“æ
™’«‘µÕ—π‡π◊ËÕß¡“®“°°“√æ—≤π“‚§√ß √â“ß “∏“√≥Ÿª‚¿§
æ◊Èπ∞“π·°à™ÿ¡™π∑âÕß∂‘ËπÕ’°¥â«¬
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Marine Animals and Coastal Ecological System
Restoration Project

From its operations in Lang Suan district,
Chumporn province, PTTEP encountered deteriorating
marine animal resource due to rapid change in
natural condition. The problem is exacerbated by the
rising trend of marine animal consumption due to
rapidly expanded communities. Activities related to
human living, agriculture and industrial development
also increased encroachment and damage of
mangrove and reefs which are major habitat of
marine animals.

PTTEP realizes that despite advanced
technology, a business operation continues to have
impact to some extent on the environment. The
Company therefore introduced a marine animals and
coastal ecological system restoration project in Lang
Suan district, Chumporn province. The project received
financial support from PTTEP as well as the public,
private and people sectors. A joint public and
community committee was established to oversee the
project.  In addition, PTTEP has conducted a study on
artificial reefs placement in the area where natural
reefs are deteriorating to restore natural resource.
The project covers an area that includes 1,000
families in the coastal area of Baan Bang Nam Chued
subdistrict, Pak Nam subdistrict, Bang Maprao
subdistrict, Na Paya subdistrict, and parts of Lamae
district. From January to August 2011, the Company
placed 1,500 artificial reefs out of the 2,500 reefs
target. The project will continue from January to
August 2012. Project assessment will begin in 2013.

‚§√ß°“√øóôπøŸ∑√—æ¬“°√ —µ«åπÈ”·≈–√–∫∫π‘‡«»πå∑–‡≈
™“¬Ωíòß

®“°°“√»÷°…“ªí≠À“„πæ◊Èπ∑’ËªØ‘∫—µ‘°“√Õ”‡¿ÕÀ≈—ß «π
®—ßÀ«—¥™ÿ¡æ√ ªµ∑. º. æ∫«à“ªí≠À“‡√◊ËÕß§«“¡‡ ◊ËÕ¡‚∑√¡
¢Õß∑√—æ¬“°√ —µ«åπÈ” ÷́Ëß‡°‘¥®“° ¿“æ§«“¡‡ª≈’Ë¬π·ª≈ß
Õ¬à“ß√«¥‡√Á«¢Õß∏√√¡™“µ‘ ª√–°Õ∫°—∫°“√π”∑√—æ¬“°√
 —µ«åπÈ”¢÷Èπ¡“„™â¡’·π«‚πâ¡‡æ‘Ë¡¡“°¢÷Èπ ‡π◊ËÕß®“°°“√¢¬“¬µ—«
¢Õß™ÿ¡™π‚¥¬√Õ∫ Õ’°∑—Èß°‘®°√√¡¥”√ß™’æ‡√◊ËÕß∑’ËÕ¬ŸàÕ“»—¬
°“√‡°…µ√·≈–Õÿµ “À°√√¡ ∑”„Àâ¡’°“√∫ÿ°√ÿ° ∑”≈“¬ ªÉ“
™“¬‡≈π ·≈–·π«ª–°“√—ß ´÷Ëß‡ªìπ∑’ËÕ¬ŸàÕ“»—¬¢Õß —µ«åπÈ”

Õ¬à“ß‰√°Áµ“¡ ªµ∑. º. µ√–Àπ—°¥’«à“ ‰¡à«à“‡√“
®–æ—≤π“°√–∫«π°“√¥”‡π‘πß“π¥â«¬‡∑§‚π‚≈¬’¢—Èπ Ÿß‡∑à“„¥
°Á¬—ß¡’º≈°√–∑∫°—∫ ¿“æ·«¥≈âÕ¡ ªµ∑. º. ®÷ß‰¥â®—¥µ—Èß
‚§√ß°“√øóôπøŸ∑√—æ¬“°√ —µ«åπÈ”·≈–√–∫∫π‘‡«»πå∑–‡≈™“¬Ωíòß
Õ”‡¿ÕÀ≈—ß «π ®—ßÀ«—¥™ÿ¡æ√ ¿“¬„µâ°“√ π—∫ πÿπ
ß∫ª√–¡“≥®“° ªµ∑. º. √à«¡°—∫¿“§ª√–™“™π ‡Õ°™π
·≈–¿“§√—∞ ‚¥¬¡’°“√®—¥µ—Èß§≥–°√√¡°“√√à«¡¿“§ª√–™“™π
·≈–¿“§√—∞ πÕ°®“°π’È ªµ∑. º. ¬—ß∑”°“√»÷°…“·≈– ”√«®
·π«∑“ß¥”‡π‘π‚§√ß°“√ ‡æ◊ËÕøóôπøŸ∑√—æ¬“°√¥â«¬°“√
®—¥«“ß·π«ª–°“√—ß‡∑’¬¡„πæ◊Èπ∑’Ë·π«ª–°“√—ß∑’Ë‡ ◊ËÕ¡‚∑√¡·≈â«
‚¥¬¡’æ◊Èπ∑’Ë§√Õ∫§≈ÿ¡ 1,000 §√—«‡√◊Õπ ∫√‘‡«≥∑–‡≈
™“¬Ωíòß∫â “πµ”∫≈∫“ßπÈ”®◊¥ µ”∫≈ª“°πÈ” µ”∫≈
∫“ß¡–æ√â“« µ”∫≈π“æ≠“ ·≈–∫“ß à«π¢ÕßÕ”‡¿Õ≈–·¡
‚¥¬„πªï 2554 ªµ∑. º. ‰¥â¥”‡π‘π°“√µ—Èß·µà‡¥◊Õπ¡°√“§¡
∂÷ß ‘ßÀ“§¡  “¡“√∂®—¥«“ß·π«ª–°“√—ß‡∑’¬¡·≈â«‡ √Á®
1,500 ·∑àß ®“°∑—ÈßÀ¡¥ 2,500 ·∑àß ·≈–®–¥”‡π‘πß“π
µàÕ‡π◊ËÕßµ—Èß·µà‡¥◊Õπ¡°√“§¡∂÷ß ‘ßÀ“§¡ 2555 ÷́Ëß
º≈°“√¥”‡π‘πß“π®– “¡“√∂«—¥·≈–ª√–‡¡‘π‰¥â „πªï 2556
‡ªìπµâπ‰ª
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Underwater Learning Center Project
Reefs are key indicators to measure the fertility

of the complicated and diverse ecological system.
Today, human activities have seriously affect reefs,
causing reefs to deteriorate as well as economic and
social problems. Considering such change, PTTEP
initiated a project to lower impact for human
activities. The project focuses on coral reefs
restoration. Appropriate techniques and methods
are applied to prevent the cause of coral reefs
deterioration in Chumporn and Surat Thani provinces
which used to be among the worldûs best diving
places among Thai and international divers due to its
most fertile and beautiful coral reefs.

A study on coral reefs, conducted by the
Company in cooperation with the Department of
Marine and Coastal Resources in 2010, revealed
several areas of deteriorating coral reefs and coral
bleaching at Koh Tao and several diving sites.
The Department of Marine and Coastal Resources
therefore contacted the Department of National Parks,
Wildlife and Plants Conservation to close the
diving sites.

In 2011, PTTEP began the development of
an underwater learning site under the çUnderwater
Learning Center Projecté. The project is a co-
operation between the Company, the Royal Thai Navy,
Department of Fisheries, Department of Marine
and Coastal Resources, government agencies,

‚§√ß°“√·À≈àß‡√’¬π√Ÿâ‡√◊ÕÀ≈«ß‰∑¬„µâ∑–‡≈
 ¿“æ§«“¡ ¡∫Ÿ√≥å¢Õß·π«ª–°“√—ßπ—∫‡ªìπ¥—™π’

™’È«—¥ ”§—≠µ—«Àπ÷Ëß∑’Ë∫àß∫Õ°∂÷ß§«“¡ ¡∫Ÿ√≥å¢Õß√–∫∫π‘‡«»πå
∑’Ë´—∫ ấÕπ·≈–À≈“°À≈“¬ ÷́Ëßªí®®ÿ∫—π °‘®°√√¡¢Õß¡πÿ…¬å
 àßº≈µàÕ§«“¡Õÿ¥¡ ¡∫Ÿ√≥å¢Õß·π«ª–°“√—ß ∑”„Àâ‡°‘¥
§«“¡‡ ◊ËÕ¡‚∑√¡ ‡°‘¥ªí≠À“¥â“π‡»√…∞°‘®·≈– —ß§¡ ªµ∑. º.
®÷ß√‘‡√‘Ë¡‚§√ß°“√‡æ◊ËÕ≈¥º≈°√–∑∫®“°°“√¥”‡π‘π°‘®°√√¡
¢Õß¡πÿ…¬å¥â«¬°“√øóôπøŸª–°“√—ß ‡æ◊ËÕªÑÕß°—π “‡Àµÿ∑’Ë∑”„Àâ
·π«ª–°“√—ß‡ ◊ËÕ¡‚∑√¡¥â«¬‡∑§π‘§·≈–«‘∏’°“√∑’Ë ‡À¡“– ¡
„πæ◊Èπ∑’Ë∑âÕß∑–‡≈®—ßÀ«—¥™ÿ¡æ√·≈–®—ßÀ«—¥ ÿ√“…Æ√å∏“π’
´÷Ëß·µà‡¥‘¡‡ªìπæ◊Èπ∑’Ë∑’Ë¡’§«“¡Õÿ¥¡ ¡∫Ÿ√≥å·≈–¡’§«“¡ «¬ß“¡
¢Õß·π«ª–°“√—ßµ‘¥Õ—π¥—∫‚≈° ‡ªìπ®ÿ¥À¡“¬¢Õßπ—°¥”πÈ”
∑—Èß„π·≈–µà“ßª√–‡∑»

º≈°“√»÷°…“ ¿“æª–°“√—ß¿“¬„µâ°“√¥”‡π‘πß“π
√à«¡°—∫°√¡∑√—æ¬“°√∑“ß∑–‡≈„πªï 2553 æ∫«à“ ¡’·π«
ª–°“√—ß‡ ◊ËÕ¡‚∑√¡„πÀ≈“¬æ◊Èπ∑’Ë ·≈–‡°‘¥ ¿“«–ª–°“√—ß
øÕ°¢“«∫√‘‡«≥‡°“–‡µà“·≈–·À≈àß¥”πÈ”Õ’°À≈“¬·Ààß °√¡
∑√—æ¬“°√∑“ß∑–‡≈®÷ß‰¥âª√– “πß“π‰ª¬—ß°√¡Õÿ∑¬“π·Ààß™“µ‘
 —µ«åªÉ“ ·≈–æ—π∏ÿåæ◊™„Àâ¥”‡π‘π°“√ªî¥·À≈àß¥”πÈ”

„πªï 2554 ªµ∑. º. ‰¥â√‘‡√‘Ë¡®—¥∑”°“√æ—≤π“·À≈àß
‡√’¬π√Ÿâ „µâ∑âÕß∑–‡≈„π‚§√ß°“√ ç·À≈àß‡√’¬π√Ÿâ‡√◊ÕÀ≈«ß‰∑¬
„µâ∑âÕß∑–‡≈é √à«¡°—∫°Õß∑—æ‡√◊Õ °√¡ª√–¡ß °√¡∑√—æ¬“°√
∑“ß∑–‡≈·≈–™“¬Ωíòß Àπà«¬ß“π√“™°“√ ™ÿ¡™π ·≈–ºŸâª√–°Õ∫
°“√„πæ◊Èπ∑’Ë ‚¥¬¢Õ√—∫°“√ π—∫ πÿπ‡√◊ÕÀ≈«ß∑’Ëª≈¥√–«“ß·≈â«
 √â“ß‡ªìπ·À≈àß∑’ËÕ¬ŸàÕ“»—¬·°à —µ«å „π∑–‡≈ ‡æ◊ËÕ‡ªìπ°“√øóôπøŸ
√–∫∫π‘‡«»πå∑“ß∑âÕß∑–‡≈  √â“ß‡»√…∞°‘®™ÿ¡™π æ√âÕ¡∑—Èß
‡ªìπ·À≈àß‡√’¬π√Ÿâª√–«—µ‘»“ µ√å‡√◊ÕÀ≈«ß‰∑¬ ÷́Ëßº≈®“°
°“√¥”‡π‘πß“π¬—ßÕ¬Ÿà√–À«à“ß°“√µ‘¥µ“¡·≈–ª√–‡¡‘πº≈
Õ¬à“ß‰√°Á¥’ ®“°°“√ª√–‡¡‘π‡∫◊ÈÕßµâπæ∫«à“ °“√®¡‡√◊ÕÀ≈«ß
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communities and local operators. Retired warship was
given to the project to be used as a habitat for
marine animals as part of underwater ecological
system restoration. At the same time, the project helps
promotes community economy and provides
an interesting learning center on Thai royal warships.
The project is under monitoring and assessment
process. Ini t ial assessment showed that by
submerging a warship under the sea in the area
where natural condition is deteriorating, new habitat
for marine animals was established. It provides
supporting environment to promote coral growth which
will eventually return the richness and fertility to the
sea. A survey on changes in community showed that
the project has increased economic security for
communities while effectively promoting tourism
industry under supervision and control of the
community council established earlier to protect
community resources.

Community Economy Support
PTTEP has a policy to promote business

development in parallel to sustainable social and
economic development. Strengthening community
economy in the area where PTTEP operates business
is a significant task. This supports the finding from
stakeholder engagement activities that many
stakeholder groups need support for community
economy driven by PTTEP business activities. In 2011,
the Company sets a clearer objective for community
economy support and hopes to help generate
more income, create jobs and raise quality of life of
people in the community.

≈ß Ÿà∑âÕß∑–‡≈„π∫√‘‡«≥æ◊Èπ∑’Ë ‡ ◊ËÕ¡‚∑√¡ “¡“√∂ √â“ß
·À≈àß∑’ËÕ¬ŸàÕ“»—¬„Àâ·°à —µ«å „π∑–‡≈ ∑—Èß¬—ß¡’ ¿“æ∑’Ë‡Õ◊ÈÕµàÕ
°“√‡°‘¥ª–°“√—ß¢÷Èπ„À¡à  √â“ß§«“¡Õÿ¥¡ ¡∫Ÿ√≥å°≈—∫ Ÿà
∑âÕß∑–‡≈ ∑—Èßπ’È ®“°°“√ ”√«®°—∫™ÿ¡™π æ∫«à“‚§√ß°“√π’È
‰¥â √â“ß§«“¡¡—Ëπ§ß„Àâ·°à‡»√…∞°‘®™ÿ¡™π ‡°‘¥‡ªìπ∏ÿ√°‘®
∑àÕß‡∑’Ë¬«¿“¬„µâ°“√Õπÿ√—°…å ·≈–¥Ÿ·≈¢Õß§≥–°√√¡°“√
™ÿ¡™π∑’Ë®—¥µ—Èß¢÷Èπ‡æ◊ËÕª°ªÑÕß∑√—æ¬“°√¢Õß™ÿ¡™π

·π«∑“ß°“√ √â“ß‡»√…∞°‘®™ÿ¡™π
    ªµ∑. º  ¡’°“√¥”‡π‘ππ‚¬∫“¬∑’Ë¡ÿàß √â“ß°“√
æ—≤π“∏ÿ√°‘®Õß§å°√§«∫§Ÿà°—∫°“√æ—≤π“ —ß§¡·≈–
 ‘Ëß·«¥≈âÕ¡Õ¬à“ß¬—Ëß¬◊π ´÷Ëß°“√√à«¡ √â“ß‡»√…∞°‘®™ÿ¡™π
„πæ◊Èπ∑’Ë∑’Ë ªµ∑. º. ‡¢â“‰ª¥”‡π‘π∏ÿ√°‘®π—Èπ ∂◊Õ‡ªìπª√–‡¥ÁπÀ≈—°
´÷Ëß Õ¥§≈âÕß°—∫º≈®“°°√–∫«π°“√‡™◊ËÕ¡‚¬ßºŸâ¡’ à«π‰¥â
 à«π‡ ’¬ ∑’Ëæ∫«à“ºŸâ¡’ à«π‰¥â à«π‡ ’¬À≈“¬°≈ÿà¡µâÕß°“√„Àâ
‡°‘¥°“√ π—∫ πÿπ¥â“π°“√ √â“ß‡»√…∞°‘®™ÿ¡™π®“°°“√∑’Ë
ªµ∑. º. ‡¢â“‰ª¥”‡π‘π∏ÿ√°‘®Õ¬Ÿà „πæ◊Èπ∑’Ë¢Õß™ÿ¡™π ´÷Ëß„πªï
2554 ªµ∑. º. ‰¥â°”Àπ¥«—µ∂ÿª√– ß§å „π°“√ √â“ß
‡»√…∞°‘®™ÿ¡™π‰«â „π·π«∑“ß°“√¥”‡π‘πß“π„Àâ™—¥‡®π¡“°¬‘Ëß¢÷Èπ
‡æ◊ËÕ‡ªìπ°“√ √â“ß√“¬‰¥â  √â“ßÕ“™’æ ·≈–¬°√–¥—∫§ÿ≥¿“æ
™’«‘µ¢Õß™ÿ¡™π„Àâ¥’¬‘Ëß¢÷Èπ
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Natural Gas for Community Farming and
Environment Project
       PTTEPûs oil production process involves several
steps that require advanced engineering technology.
One crucial step is burning excessive natural gas to
achieve complete combustion according to the
international standard for petroleum exploration and
production. PTTEP launched an in-depth study on this
and found that the excessive natural gas can be used
for the benefit of community rather than useless
burning.

Beginning in 2007, PTTEPûs S1 Project in
cooperation with the Natural Energy, Ministry of
Energy, used excessive gas for the benefit of Nong
Toom subdistrict, Sukhothai province. A pipeline was
built to channel excessive gas from oil production
process to the communityûs product processing
workshop. The project has significantly promoted
community economy and created knowledge base
to support self-dependency of the community.

Throughout the past four years, the Companyûs
initiatives and activities have created led to
significant changes in surrounding community.
Communities have joined force together to set up the
Nong Toom Banana Processing Cooperatives
Limited under PTTEPûs support, which is proven
a successful community business promotion activity.

‚§√ß°“√°ä “´∏√√¡™“µ‘ ‡æ◊ËÕ ‡°…µ√™ÿ¡™π·≈–
 ‘Ëß·«¥≈âÕ¡

„π°√–∫«π°“√º≈‘µπÈ”¡—π¥‘∫¢Õß ªµ∑. º.
¡’¢—ÈπµÕπ‡™‘ß«‘»«°√√¡∑’Ë‡ªìπ‡∑§‚π‚≈¬’¢—Èπ ŸßÕ¬ŸàÀ≈“¬¢—ÈπµÕπ
´÷Ëß¡’¢—ÈπµÕπÀπ÷Ëß„π°√–∫«π°“√º≈‘µ∑’Ë¡’§«“¡®”‡ªìπÕ¬à“ß¬‘Ëß
∑’Ë®–µâÕß‡º“°ä“´œ  à«π‡°‘π∑‘Èß ‡æ◊ËÕ„Àâ‡°‘¥°“√ —π¥“ª
∑’Ë ¡∫Ÿ√≥åµ“¡¡“µ√∞“π§«“¡ª≈Õ¥¿—¬¢Õß°“√ ”√«®·≈–
º≈‘µªî‚µ√‡≈’¬¡„π√–¥—∫ “°≈ ´÷Ëß ªµ∑. º. ‰¥â»÷°…“
„π‡√◊ËÕßπ’È ·≈–æ∫«à“ “¡“√∂π”°“√‡º“°ä“´œ  à«π‡°‘π¡“„™â
„Àâ‡°‘¥ª√–‚¬™πå·°à™ÿ¡™π·∑π°“√‡º“∑‘Èß

ªµ∑. º. ‰¥â√‘‡√‘Ë¡‚§√ß°“√π’È¢÷Èπ‡¡◊ËÕªï 2550 ‚¥¬
ªµ∑. º. ‚§√ß°“√‡Õ  1 √à«¡°—∫°√¡‡™◊ÈÕ‡æ≈‘ß∏√√¡™“µ‘
°√–∑√«ßæ≈—ßß“π „π°“√π”°ä“´œ  à«π‡°‘π¡“ √â“ß
ª√–‚¬™πå·°à‡»√…∞°‘®™ÿ¡™π µ”∫≈ÀπÕßµŸ¡ ®—ßÀ«—¥ ÿ‚¢∑—¬
‚¥¬‰¥â°àÕ √â“ß‚√ß‡√◊Õπ·ª√√Ÿªº≈‘µ¿—≥±å µ‘¥µ—Èß√–∫∫
°“√ àß°ä“´∏√√¡™“µ‘∑’Ë ‰¥â®“°°√–∫«π°“√º≈‘µπÈ”¡—π¥‘∫
„Àâ·°à™ÿ¡™π∑’ËÕ¬Ÿà „πæ◊Èπ∑’ËªØ‘∫—µ‘ß“π ´÷Ëßº≈®“°°“√¥”‡π‘π
‚§√ß°“√ “¡“√∂ √â“ß°“√æ—≤π“‡»√…∞°‘®™ÿ¡™π ·≈–
 √â“ßÕß§å§«“¡√Ÿâ∑’Ë ‡À¡“–·°à°“√æ—≤π“‡æ◊ËÕ°“√æ÷Ëßæ“
µπ‡Õß¢Õß™ÿ¡™π‡ªìπÕ¬à“ß¬‘Ëß

º≈®“°°“√¥”‡π‘πß“πµ≈Õ¥√–¬–‡«≈“ 4 ªï ∑’Ëºà“π¡“
‰¥â √â“ß§«“¡‡ª≈’Ë¬π·ª≈ß„π™ÿ¡™π‡ªìπÕ¬à“ß¡“° ‚¥¬¡’°“√
æ—≤π“°“√√«¡°≈ÿà¡¢Õß™ÿ¡™π„πæ◊Èπ∑’Ë „Àâ ‡ªìπ À°√≥å
·ª√√Ÿª°≈â«¬µ”∫≈ÀπÕßµŸ¡ ®”°—¥ ¿“¬„µâ°“√ π—∫ πÿπ
¢Õß ªµ∑. º. Õ—π‡ªìπ°“√ àß‡ √‘¡«‘ “À°‘®™ÿ¡™π
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The strong 2011 operating performance
confirmed that this project can effectively support
community economic development. Community was
able to create job and generate more income, which
support quality of life development. At present, the
project members increased to 26 persons with a total
capacity of producing 780,000 kilograms of
processed banana per month. This activity generated
more than 40 million baht sales income before
expense for the community.

º≈®“°°“√¥”‡π‘π‚§√ß°“√„πªï 2554 ¬◊π¬—π«à“
‚§√ß°“√π’È “¡“√∂ àß‡ √‘¡‡»√…∞°‘®™ÿ¡™π„Àâ “¡“√∂
 √â“ßß“π √â“ß√“¬‰¥â Õ—π‡ªìπ°“√æ—≤π“§ÿ≥¿“æ™’«‘µ
‚¥¬ªí®®ÿ∫—π ¡’ ¡“™‘°‡æ‘Ë¡¢÷Èπ‡ªìπ 26 §π  √â“ß»—°¬¿“æ
„π°“√º≈‘µ‰¥â 780,000 °‘‚≈°√—¡µàÕ‡¥◊Õπ ∑”„Àâ™ÿ¡™π
¡’√“¬‰¥â°àÕπÀ—°§à“ „™â®à“¬®“°°“√¢“¬º≈‘µ¿—≥±å°«à“
40 ≈â“π∫“∑µàÕ‡¥◊Õπ

Ao Lamae Coastal Resources Management Project
Generally, overuse of resources and the lack

of proper natural resource restoration have caused
marine ecological system to deteriorate, leading to
diminishing natural resources. Communities along the
coast in Ao Lamae area in Chumporn province are
in fishery industry with only one source of income
from fishing activity. Changing natural events also
further damage Ao Lamae area. For example, natural
disaster, which affects marine animal lifecycle has
created serious economic challenge to the people in
the area.

‚§√ß°“√∫√‘À“√®—¥°“√∑√—æ¬“°√™“¬ΩíòßÕà“«≈–·¡
ªí®®ÿ∫—π¡’°“√„™â∑√—æ¬“°√Õ¬à“ßøÿÉ¡‡øóÕ¬·≈–¢“¥

°“√øóôπøŸ∑”„Àâ§«“¡Õÿ¥¡ ¡∫Ÿ√≥å¢Õß√–∫∫π‘‡«»πå∑“ß
∑âÕß∑–‡≈≈¥≈ß  àßº≈„Àâ∑√—æ¬“°√∑“ß∏√√¡™“µ‘≈¥≈ß
µ“¡‰ª¥â«¬ ∑—Èßπ’È ™ÿ¡™π™“¬ΩíòßÕà“«≈–·¡ ®—ßÀ«—¥™ÿ¡æ√
∑—ÈßÀ¡¥ª√–°Õ∫Õ“™’æª√–¡ß ́ ÷ËßµâÕßæ÷Ëßæ“√“¬‰¥â®“°°“√®—∫
 —µ«åπÈ” πÕ°®“°π’È  ¿“æ§«“¡‡ª≈’Ë¬π·ª≈ß∑“ß∏√√¡™“µ‘
¬—ß àßº≈„Àâ‡°‘¥§«“¡‡ ’¬À“¬‡æ‘Ë¡‡µ‘¡µàÕ™“¬ΩíòßÕà“«≈–·¡
‡™àπ ¿—¬æ‘∫—µ‘∑“ß∏√√¡™“µ‘ ´÷Ëß¡’º≈µàÕ°“√¥”√ß™’«‘µ
¢Õß —µ«åπÈ”  àßº≈„Àâ™“«™ÿ¡™πÕà“«≈–·¡‰¥â√—∫§«“¡‡¥◊Õ¥√âÕπ
¥â“π‡»√…∞°‘®‡ªìπÕ¬à“ß Ÿß
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With its business activities in Chumporn
province, PTTEP, as a part of the community, helps
increase economic security and development in
community using its capability. The Company assisted
community in marine resources restoration to
support peopleûs career and to generate more
income to the fishing communities, thus improving their
quality of life standard. PTTEP has worked with Lamae
district and local residents in studying the possibility
of establishing Marine Fauna Larvae Bank through
a work experience trip. An area was specified for the
establishment of the Marine Fauna Larvae Bank while
other environment conditions are enhanced to
support community economy development.

In 2011 (continuing into 2012), the project
has expanded to cover the area of Moo 1, 3, 4 and
5 of Lamae subdistrict, and Moo 6 and 9 in Suan
Taeng subdistrict in Lamae district, Chumporn
province. Flower Crab Bank was set up in Moo 1
and 5 of Lamae subdistrict. Soft Cuttlefish Bank was
established in Moo 9, Suan Taeng subdistrict,
Mussel Bank at Moo 3, 4 and 5 in Lamae subdistrict
and Moo 6 and 9 in Suan Taeng subdistrict. These
initiatives have effectively generated natural produces
and at the same time inspire Lamae residents to value
and develop responsibility towards environmental
conservation. From this initiative, 60 percent of
serrated mud crabs, flower crabs, soft cuttlefish and
other marine animals are released back to the nature
for them to reproduce and return fertility to the sea.

ªµ∑. º. „π∞“π–∑’Ë¡’æ◊Èπ∑’ËªØ‘∫—µ‘°“√Õ¬Ÿà „π‡¢µ®—ßÀ«—¥
™ÿ¡æ√ ÷́Ëß∂◊Õ«à“‡ªìπÀπà«¬Àπ÷Ëß„π√–∫∫ —ß§¡ ®÷ß‰¥â „™â
»—°¬¿“æ∑’Ë¡’‡¢â“¡“¡’ à«π√à«¡ √â“ß§«“¡¡—Ëπ§ß·≈– π—∫ πÿπ
°“√‡µ‘∫‚µ¢Õß‡»√…∞°‘®™ÿ¡™π ¥â«¬°“√øóôπøŸ∑√—æ¬“°√
 —µ«åπÈ”‡æ◊ËÕ àß‡ √‘¡°“√ª√–°Õ∫Õ“™’æ·≈– √â“ß√“¬‰¥â·°à
™ÿ¡™π™“«ª√–¡ß µ≈Õ¥®πæ—≤π“§ÿ≥¿“æ™’«‘µ¢Õß
™“«ª√–¡ß„πæ◊Èπ∑’Ë „Àâ¥’¢÷Èπ ‚¥¬ ªµ∑. º. ‰¥â√à«¡ß“π°—∫
Õ”‡¿Õ≈–·¡ ·≈–ª√–™“™π„πæ◊Èπ∑’Ë ∑”°“√»÷°…“·π«∑“ß„π°“√
®—¥µ—Èß∏π“§“√ —µ«åπÈ”«—¬ÕàÕπ ºà“π°√–∫«π°“√»÷°…“¥Ÿß“π
°“√°”Àπ¥∫√‘‡«≥æ◊Èπ∑’Ë°“√¥”‡π‘π°“√‡æ◊ËÕ∑”‡ªìπ∏π“§“√
 —µ«åπÈ”«—¬ÕàÕπ ·≈– √â“ß ¿“æ·«¥≈âÕ¡Õ◊ËπÊ „Àâ‡æ◊ËÕ
 àß‡ √‘¡°“√ √â“ß‡»√…∞°‘®™ÿ¡™π

„πªï 2554 (µàÕ‡π◊ËÕß¡“∂÷ßªï 2555) ‚§√ß°“√π’È
‰¥â¥”‡π‘πß“π§√Õ∫§≈ÿ¡æ◊Èπ∑’Ë À¡Ÿà∑’Ë 1, 3, 4, 5 µ”∫≈≈–·¡
À¡Ÿà∑’Ë 6, 9 µ”∫≈ «π·µß Õ”‡¿Õ≈–·¡ ®—ßÀ«—¥™ÿ¡æ√
 “¡“√∂®—¥µ—Èß∏π“§“√ªŸ¡â“¢÷Èπ∑’ËÀ¡Ÿà∑’Ë 1, 5 µ”∫≈≈–·¡
®—¥µ—Èß∏π“§“√À¡÷°ÀÕ¡¢÷Èπ∑’Ë À¡Ÿà∑’Ë 9 µ”∫≈ «π·µß ·≈–
®—¥µ—Èß∏π“§“√ÀÕ¬·¡≈ß¿Ÿà¢÷Èπ∑’Ë À¡Ÿà∑’Ë 3, 4, 5 µ”∫≈≈–·¡
·≈–À¡Ÿà∑’Ë 6, 9 µ”∫≈ «π·µß  “¡“√∂ √â“ßº≈º≈‘µ
∑“ß∏√√¡™“µ‘‰¥â ·≈– “¡“√∂ √â“ß®‘µ ”π÷°„π°“√Õπÿ√—°…å
¢Õß™“«∫â“πÕ”‡¿Õ≈–·¡‰¥â‡ªìπÕ¬à“ß¡“° ∑—Èßπ’È √âÕ¬≈– 60
¢ÕßæàÕ·¡àæ—π∏ÿåªŸ¡â“ ªŸ∑–‡≈ À¡÷°ÀÕ¡ ·≈– —µ«åπÈ”™π‘¥µà“ßÊ
‰¥â∂Ÿ°ª≈àÕ¬°≈—∫≈ß Ÿà∑âÕß∑–‡≈ ‡æ◊ËÕ„Àâ “¡“√∂øóôπøŸº≈º≈‘µ
∑“ß∏√√¡™“µ‘„Àâ¡’ ¿“æ ¡∫Ÿ√≥åµàÕ‰ª
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°“√æ—≤π“∑√—æ¬“°√¡πÿ…¬å
ªµ∑. º. ‡™◊ËÕ«à“∫ÿ§≈“°√‡ªìπªí®®—¬ ”§—≠∑’Ë®–π”æ“

Õß§å°√‰ª Ÿà§«“¡ ”‡√Á® ∫√‘…—∑œ ®÷ß àß‡ √‘¡„Àâæπ—°ß“π
æ—≤π“§«“¡√Ÿâ§«“¡ “¡“√∂„π “¬Õ“™’æµà“ßÊ Õ¬à“ß‡À¡“– ¡
·≈– Õ¥§≈âÕß°—∫«‘ —¬∑—»πå·≈–°≈¬ÿ∑∏å∑“ß∏ÿ√°‘® √«¡∑—Èß
‡ √‘¡ √â“ß„Àâæπ—°ß“π¡’§«“¡ºŸ°æ—π·≈–¿“§¿Ÿ¡‘„®∑’Ë ‡ªìπ
 à«πÀπ÷Ëß¢ÕßÕß§å°√ ∫√‘…—∑œ ¬—ß„Àâ§«“¡ ”§—≠°—∫°“√
æ—≤π“°“√∫√‘À“√®—¥°“√∑√—æ¬“°√∫ÿ§§≈Õ¬à“ß‡ªìπ√–∫∫
¥Ÿ·≈æπ—°ß“π¥â«¬§«“¡‡ªìπ∏√√¡ ·≈–ªØ‘∫—µ‘µàÕæπ—°ß“π
∑ÿ°§π‚¥¬‡ ¡Õ¿“§°—π  àß‡ √‘¡°“√¡’§ÿ≥¿“æ™’«‘µ∑’Ë¥’
§«∫§Ÿà ‰ª°—∫°“√ π—∫ πÿπ°‘®°√√¡‡æ◊ËÕ‡ √‘¡ √â“ß§«“¡
 —¡æ—π∏å ·≈–°“√∑”ß“π‡ªìπ∑’¡ √«¡∑—Èß°“√ √â“ß∫√√¬“°“»
°“√∑”ß“π∑’Ë¥’·≈–¡’§«“¡ ÿ¢„π°“√∑”ß“π ·≈– π—∫ πÿπ„Àâ‡°‘¥
§«“¡‚ª√àß„ „π°“√‡ªî¥‡º¬ ·≈°‡ª≈’Ë¬π ·∫àßªíπ¢âÕ¡Ÿ≈ ·≈–
§«“¡√Ÿâµà“ßÊ

ªµ∑. º. µ√–Àπ—°∂÷ß§«“¡‡∑à“‡∑’¬¡°—π‚¥¬¡’·π«ªØ‘∫—µ‘
„π°“√‰¡à‡≈◊Õ°ªØ‘∫—µ‘µàÕ∫ÿ§§≈Àπ÷Ëß∫ÿ§§≈„¥ ‡π◊ËÕß®“°
§«“¡‡À¡◊ÕπÀ√◊Õ§«“¡·µ°µà“ß∑“ß‡™◊ÈÕ™“µ‘ ‡æ» Õ“¬ÿ
»“ π“ À√◊Õ ∂“π–Õ◊Ëπ„¥∑’Ë ‰¡à‡°’Ë¬«¢âÕß°—∫°“√ªØ‘∫—µ‘ß“π
·≈– ‰¥â°”Àπ¥‰«â „πÀ≈—°°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’ ·≈–
®√√¬“∫√√≥∏ÿ√°‘® ´÷Ëß¬÷¥∂◊ÕªØ‘∫—µ‘µ“¡ªØ‘≠≠“ “°≈«à“
¥â«¬ ‘∑∏‘¡πÿ…¬™π¢ÕßÕß§å°√ Àª√–™“™“µ‘ ¥—ßπ’È

1. °“√∑”§«“¡‡¢â “ „®·≈–ªØ‘∫—µ‘µ“¡°ÆÀ¡“¬
∑’Ë‡°’Ë¬«¢âÕß°—∫°“√¥”‡π‘π∏ÿ√°‘®¢Õß∫√‘…—∑œ „π∑ÿ°æ◊Èπ∑’Ë
Õ¬à“ß‡§√àß§√—¥

2. °“√∑”§«“¡‡¢â“„®·≈–‡§“√æ§«“¡·µ°µà“ß¥â“π
«—≤π∏√√¡·≈–¢π∫∏√√¡‡π’¬¡ª√–‡æ≥’¢Õß∑âÕß∂‘Ëπ ‰¡à°√–∑”
°“√„¥Ê Õ—π‡ªìπ°“√¢—¥µàÕ«—≤π∏√√¡·≈–¢π∫∏√√¡‡π’¬¡
ª√–‡æ≥’π—ÈπÊ

3. °“√‰¡à‡≈◊Õ°ªØ‘∫—µ‘µàÕ∫ÿ§§≈Àπ÷Ëß∫ÿ§§≈„¥‚¥¬„™â
§«“¡ —¡æ—π∏å à«πµ—« À√◊Õ‡π◊ËÕß®“°§«“¡·µ°µà“ß„π‡√◊ËÕß
‡™◊ÈÕ™“µ‘ ‡æ» Õ“¬ÿ  ’º‘« »“ π“ À√◊Õ ∂“π–Õ◊Ëπ„¥
∑’Ë ‰¡‡°’Ë¬«¢âÕß°—∫°“√ªØ‘∫—µ‘ß“π

Human Resources Development
PTTEP believes that human resources are

important factors to drive the organization toward
success. It has therefore encouraged the employees
to develop their professional knowledge and ability
appropriately and in accordance with the Companyûs
business vision and strategy. It has also encouraged
the employees to be committed and be proud to be
part of the Company. In addition, the Company also
focuses on the development of a systematic human
resources management by providing the employees
with fairness and treating them equally as well as
promoting good quality of life while supporting
activities to enhance relationship and team spirit in
working. The Company has also created good and
happy working atmosphere while promoting
transparency in exchanging and sharing knowledge
and information.

PTTEP recognizes equality and therefore
having set practical guidelines based on the
principles of non-discrimination against any
particular person due to the similarity or difference in
terms of race, gender, age, religion or any other
status unrelated to operation of work. It has also set
out such principles in good corporate governance
and code of business conduct, which is in
accordance with the Universal Declaration on
Human Rights of the United Nations as follows:

1. Understanding and strict compliance with
laws relating to the business operation of the
Company in all areas.

2. Understanding and respect of differences
in local cultures and traditions and shall not do any
act in contradiction to such cultures and traditions.

3. Non-discrimination against any person due
to personal relationship or differences in terms of race,
gender, age, skin color, religion or any other status
un-relating to operation of work.



67

πÕ°®“°π’È ªµ∑. º. ¬—ß‰¥â°”Àπ¥·ºπ°≈¬ÿ∑∏å
Õß§å°√‡æ◊ËÕ°â“«‡¢â“ Ÿà°“√‡ªìπ∫√‘…—∑ “°≈«à“¥â«¬‡√◊ËÕß°“√
æ—≤π“»—°¬¿“æ¢Õß∑√—æ¬“°√∫ÿ§§≈ ∑—Èß∫ÿ§≈“°√¢Õß
Õß§å°√ ·≈–‡¬“«™π´÷Ëß®–‡ªìπ°”≈—ß ”§—≠¢Õß™“µ‘„πÕπ“§µ
Õ’°¥â«¬

„π à«π¢Õß°“√æ—≤π“∫ÿ§≈“°√ ªµ∑. º. „Àâ§«“¡
 ”§—≠°—∫°“√‡ √‘¡ √â“ß§«“¡√Ÿâ§«“¡ “¡“√∂ ·≈–æ—≤π“
»—°¬¿“æ‡æ◊ËÕ√Õß√—∫°“√¢¬“¬µ—«∑“ß∏ÿ√°‘® ‚¥¬¡’°“√
°”Àπ¥·ºπ°“√Õ∫√¡ª√–®”ªï ÷́Ëßª√–°Õ∫¥â«¬À≈—° Ÿµ√
æ◊Èπ∞“π∑’Ë®”‡ªìπ À≈—° Ÿµ√‡©æ“–∑“ß À≈—° Ÿµ√¥â“π°“√
æ—≤π“∑—°…–„π°“√∑”ß“π À≈—° Ÿµ√¥â“π‡∑§‚π‚≈¬’ “√ π‡∑»
À≈—° Ÿµ√¥â“π§«“¡ª≈Õ¥¿—¬ §«“¡¡—Ëπ§ß Õ“™’«Õπ“¡—¬
·≈– ‘Ëß·«¥≈âÕ¡ ·≈–À≈—° Ÿµ√Õ∫√¡¿“…“Õ—ß°ƒ… √«¡∑—Èß
 àß‡ √‘¡„Àâæπ—°ß“π‰ªªØ‘∫—µ‘ß“π ¡∑∫ ·≈–Ωñ°ß“π√à«¡°—∫
∫√‘…—∑√à«¡∑ÿπ ∑—Èß„π·≈–µà“ßª√–‡∑» °“√„Àâ∑ÿπ°“√»÷°…“¥â“π
∏√≥’»“ µ√å ·≈–«‘»«°√√¡»“ µ√å ‡æ◊ËÕ‰ª»÷°…“µàÕ„π√–¥—∫
ª√‘≠≠“‚∑ ∑—Èß„π·≈–µà“ßª√–‡∑» ‚¥¬„πªï 2554 ∫√‘…—∑œ
‰¥â¡Õ∫∑ÿπ„Àâ·°àæπ—°ß“π‡ªìπ®”π«π∑—Èß ‘Èπ 40 ∑ÿπ §‘¥‡ªìπ‡ß‘π
76,750,000 ∫“∑

 ”À√—∫§«“¡°â“«Àπâ“∑“ßÕ“™’æπ—Èπ ªµ∑. º. ‰¥â
¥”‡π‘π°“√Õ¬à“ßµàÕ‡π◊ËÕß„π°“√æ—≤π“§«“¡°â“«Àπâ“„π
 “¬Õ“™’æ‡∑§π‘§ (Technical Career Ladder À√◊Õ TCL)
‡æ◊ËÕ‡ √‘¡ √â“ß¢’¥§«“¡ “¡“√∂‚¥¬√«¡¢ÕßÕß§å°√ ·≈–
°“√æ—≤π“§«“¡æ√âÕ¡„π°“√∑”ß“π¢Õßæπ—°ß“π‡∑§π‘§„Àâ¡’
§«“¡√Ÿâ§«“¡ “¡“√∂¥â“π‡∑§π‘§ªî‚µ√‡≈’¬¡ (Accelerated
Development Program)  à«π°“√ª√–‡¡‘πº≈°“√ªØ‘∫—µ‘ß“π
ª√–®”ªï¢Õßæπ—°ß“ππ—Èπ ‡æ◊ËÕ„Àâ‡°‘¥§«“¡‚ª√àß„ ·≈–
‡ªìπ∏√√¡·°àæπ—°ß“π∑ÿ°§π ªµ∑. º. ®÷ß‰¥â „ÀâºŸâ∫—ß§—∫∫—≠™“
µ“¡≈”¥—∫¢—Èπª√–‡¡‘πº≈°“√ªØ‘∫—µ‘ß“π °“√ªØ‘∫—µ‘µπ
„π√–À«à“ß°“√∑”ß“π °“√ªØ‘∫—µ‘µ“¡√–‡∫’¬∫ ·≈–§«“¡√Ÿâ
§«“¡ “¡“√∂„πß“π ‚¥¬º≈°“√ª√– ‡¡‘π∑’Ë √ÿª·≈â«®–
µâÕß√“¬ß“πµ“¡≈”¥—∫¢—Èπ ‡æ◊ËÕµ√«® Õ∫°≈—Ëπ°√Õß„Àâ
·πà„®«à“ º≈°“√ª√–‡¡‘π¢Õßæπ—°ß“π∂Ÿ°µâÕß‡ªìπ∏√√¡ ·≈–
‰¡à‡À≈◊ËÕ¡≈È”·µ°µà“ß°—π√–À«à“ß·µà≈–Àπà«¬ß“π æ√âÕ¡∑—Èß
 √ÿªº≈°“√ª√–‡¡‘π°—∫æπ—°ß“π‡ªìπª√–®”∑ÿ°ªï ‡æ◊ËÕ°“√
æ—≤π“§«“¡√Ÿâ §«“¡ “¡“√∂ ·≈–ª√—∫ª√ÿßµπ‡Õß √«¡∑—Èß
°“√¥Ÿ·≈§«“¡°â“«Àπâ“„πÀπâ“∑’Ë°“√ß“π ‚¥¬„πªï 2554
æπ—°ß“π∑ÿ°§π‰¥â√—∫°“√∑∫∑«π°“√ªØ‘∫—µ‘ß“π·≈ –
§«“¡°â“«Àπâ“∑“ßÕ“™’æ

Furthermore, PTTEP has planned corporate
strategy to be an international company regarding
the development of human resources, which covers
both PTTEP personnel and the youth who are
important future manpower of the country.

PTTEP is committed to doing its best for human
resources development to increase staff knowledge
and ability as well as to develop their potential to
accommodate business expansion. For such
purposes, annual training plan has been established
comprising compulsory courses, professional courses,
soft skill course, information technology courses and
courses on safety, security, occupational health
and environment as well as English courses. The
employees are also encouraged to work on
secondment and be on the job training with joint
venture companies both locally and aboard. The
Company also offers scholarships to employees to
study in the fields of geology and engineering both
in the country and abroad. Specifically in 2011,
the Company has provided 40 scholarships worth
Baht 76,750,000 to the employees.

The Company has also carried out continual
development of technical career ladder (TCL) in
order to increase the capability of the organization in
general. Besides, the Company has developed the
readiness of technical professionals to drive their
capabilities of petroleum technology in Accelerated
Development Program. As regards the career
advancement, in order to be transparent and fair to
all employees, PTTEP has ensured that supervisors
according to hierarchical order have appraised the
employeesû performance, behavior, compliance with
the regulations, know-how and ability. The result of
the appraisal must be reported to supervisors in
hierarchical order in order to screen and be assured
that the appraisal has been made on a fair basis
with no inequality between each unit. The appraisal



68

must be made with the employees annually to
provide feedback for developing their know-how
and ability as well as self-improvement and career
advancement discussion.

PTTEP has adhered to the principles of fair
wage management in accordance with the
knowledge, ability and responsibili ty of the
employees regardless of gender, race or religion. It
has been able to compete with leading companies
in the petroleum industry in order to attract, retain and
convince capable employees to efficiently work
with the Company. In 2011, all employees were
appraised and reviewed career advancement.

ªµ∑. º. ¬÷¥À≈—°°“√ªØ‘∫—µ‘µàÕ·√ßß“πÕ¬à“ß
¬ÿµ‘∏√√¡  Õ¥§≈âÕß°—∫§«“¡√Ÿâ§«“¡ “¡“√∂ §«“¡√—∫º‘¥™Õ∫
¢Õßæπ—°ß“π ‚¥¬‰¡à®”°—¥‡æ» ‡™◊ÈÕ™“µ‘ À√◊Õ»“ π“
√«¡∑—Èß “¡“√∂·¢àß¢—π°—∫∫√‘…—∑™—Èππ”„π°≈ÿà¡Õÿµ “À°√√¡
ªî‚µ√‡≈’¬¡ ‡æ◊ËÕ¥÷ß¥Ÿ¥ √—°…“ ·≈–®Ÿß„®æπ—°ß“π∑’Ë¡’§«“¡
 “¡“√∂„Àâ∑”ß“π°—∫∫√‘…—∑œ Õ¬à“ß¡’ª√– ‘∑∏‘¿“æ
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The number of new employees divided by
®”π«πæπ—°ß“π∑’Ë®â“ß„À¡à

Total 214 persons
√«¡ 214 §π

Age
Õ“¬ÿ

Gender
‡æ»

Location
 ∂“π∑’Ë

More than 50 years
¡“°°«à“ 50 ª’

30-50 years
30-50 ªï

Less than 30 years
πâÕ¬°«à“ 30 ªï

Female
À≠‘ß

Male
™“¬

Kamphaengphet
°”·æß‡æ™√

Songkhla
 ß¢≈“

Bangkok
°√ÿß‡∑æœ

126 (59%)

86 (40%)

2 (1%)

142 (66%)

72 (34%)

169 (79%)

22 (10%)

23 (11%)

All employees
®”π«πæπ—°ß“π∑—ÈßÀ¡¥

2009
2552

2010
2553

2011 
2554

2,
70

2

3,
01

4

3,
47

1

Permanent
æπ—°ß“πª√–®”

Temporary
æπ—°ß“π —≠≠“®â“ß

Employees divided by 
employment type
®”π«πæπ—°ß“π®”·π°µ“¡
ª√–‡¿∑ —≠≠“°“√®â“ßß“π

1,
41

0
1,
51

4
1,
70

0

1,
29

2
1,
50

0
1,
77

1
Employees divided by gender
®”π«πæπ—°ß“π®”·π°µ“¡‡æ»

Male
™“¬

Female
À≠‘ß

2009
2552

2010 
2553

2011
2554

92
3

98
4

1,
11

1

48
7

53
0

58
9
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 ‘∑∏‘·√ßß“π·≈–°“√ àß‡ √‘¡ ‘∑∏‘¡πÿ…¬™π
∫√‘…—∑œ ‰¥â°”Àπ¥‰«â „πÀ≈—°°“√°”°—∫¥Ÿ·≈°‘®°“√

∑’Ë¥’·≈–®√√¬“∫√√≥∏ÿ√°‘®¢ÕßÕß§å°√ „π‡√◊ËÕß¢Õß°“√
‰¡à „™â·√ßß“πº‘¥°ÆÀ¡“¬ √«¡∂÷ß°“√‰¡à „™â·√ßß“π‡¥Á°
‚¥¬¬÷¥∂◊ÕªØ‘∫—µ‘µ“¡À≈—° ‘∑∏‘¡πÿ…¬™π¢ÕßÕß§å°“√
 Àª√–™“™“µ‘ ́ ÷Ëß§√Õ∫§≈ÿ¡∂÷ß°≈ÿà¡ºŸâ§â“¢Õß ªµ∑. º. ¥â«¬
‚¥¬À“°¡’¢âÕ ß —¬ ªµ∑. º. ®–‡¢â“µ√«® Õ∫ ∂“π
ª√–°Õ∫°“√¢Õß§Ÿà§â“°àÕπ∑’Ë®–Õπÿ¡—µ‘„ÀâºŸâ§â“√“¬„¥ºà“π°“√
æ‘®“√≥“‡ªìπ§Ÿà§â“¢Õß∫√‘…—∑œ ÷́Ëß‡∑à“∑’Ëºà“π¡“ ‰¡àª√“°Ø«à“
¡’°“√„™â·√ßß“πº‘¥°ÆÀ¡“¬ À√◊Õ°“√„™â·√ßß“π‡¥Á°
πÕ°®“°π’È ªµ∑. º. ¬—ß¡’™àÕß∑“ß„π°“√ ◊ËÕ “√·≈–
√âÕß‡√’¬π„π°√≥’∑’Ëæ∫«à“¡’°“√≈–‡¡‘¥‡√◊ËÕß¥—ß°≈à“« ÷́Ëß„πªï
∑’Ëºà“π¡“ ∫√‘…—∑œ ‰¡à ‰¥â√—∫°“√√âÕß‡√’¬π‡°’Ë¬«°—∫°√≥’
°“√„™â·√ßß“πº‘¥°ÆÀ¡“¬ °“√°’¥°—π °“√·∫àß·¬° ·≈–
°“√„™â·√ßß“π‡¥Á°·µàÕ¬à“ß„¥

°“√„Àâ§«“¡ ”§—≠„π‡√◊ËÕß ‘∑∏‘¡πÿ…¬™π¢Õß
∫√‘…—∑œ ¬—ß§√Õ∫§≈ÿ¡∂÷ß§«“¡„ à„®„π¥â“πÕ“™’«Õπ“¡—¬ ‚¥¬
∫√‘…—∑œ ‰¥âµ‘¥µ“¡ ∂“π°“√≥å∑’Ë ”§—≠„π‡√◊ËÕß¥—ß°≈à“«
µ—Èß·µà ∂“π°“√≥å „π√–¥—∫∑âÕß∂‘Ëπ®π∂÷ß√–¥—∫ª√–‡∑»À√◊Õ
√–¥—∫‚≈° ∑—Èß ∂“π°“√≥å∑’Ë àßº≈°√–∑∫∑“ßµ√ß·≈–
∑“ßÕâÕ¡µàÕæπ—°ß“π·≈–§√Õ∫§√—« ·≈–∑”°“√«‘‡§√“–Àåªí≠À“
‡º¬·æ√à¢à“« “√¢âÕ¡Ÿ≈∑’Ë∂Ÿ°µâÕß æ√âÕ¡∑—Èß„Àâ§”·π–π”
·°àæπ—°ß“π·≈–§√Õ∫§√—« ∑—Èß∑’ËªØ‘∫—µ‘ß“π„πª√–‡∑»‰∑¬

Labor Rights and Human Rights Promotion
The Company has set out in its good

corporate governance principles and business
conduct regarding non-use of illegal and child labor
by adhering to the human rights charter of the United
Nations, which encompasses the trading groups of
PTTEP as well. In case of doubt, PTTEP would inspect
the business operating places of the traders/
contractors before granting approval to be its trading
partners. There appears, so far, to be no use of illegal
or child labor. Furthermore, PTTEP has channels
for communication and complaints in case violation
on such matter has been detected. In the past year,
there has been no complaint on the use of illegal
labor, discrimination, division or use of child labor,
whatsoever.

The Companyûs emphasis on human rights
has also included the attention on occupational
health by monitoring important circumstances of such
matter at the local level up to national or global level
including the circumstances having direct or indirect
impact on the employees and their families.
The Company would analyze the problems

The number of employees resignation and retirement divided by
®”π«πæπ—°ß“π∑’Ë≈“ÕÕ°·≈–‡°…’¬≥Õ“¬ÿ°“√∑”ß“π

Age
Õ“¬ÿ

Location
 ∂“π∑’Ë

More than 50 years
¡“°°«à“ 50 ª’

30-50 years
30-50 ªï

Less than 30 years
πâÕ¬°«à“ 30 ªï

À¡“¬‡Àµÿ:  —¥ à«π§‘¥®“°®”π«πæπ—°ß“π∑—ÈßÀ¡¥
Remark: % from all employees

Kamphaengphet
°”·æß‡æ™√

Songkhla
 ß¢≈“

Bangkok
°√ÿß‡∑æœ

8 (0.48%)

11 (0.66%)

13 (0.77%)

28 (1.68%)

1 (0.06%)

3 (0.18%)
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persons
§π
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Total 32 persons
√«¡ 32 §π
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and disseminating accurate information with
recommendations to the employees and their families
who are working in the country and abroad.
Moreover, the Companyûs policies on human rights
have also covered the security personnel of the
organization. Specifically, all security personnel have
been trained on policies and procedures regarding
human rights.

 PTTEP has the policies to treat its business
trading partners on an equal basis. Such policies
and procedures have been clearly announced to the
Directors, management and employees in its
corporate governance and code of business
conduct.

This year, PTTEP has improved its corporate
governance with its trading/contracting partners in
its code of business conduct by adding the part on
support of business to trading/contracting partners
who adhere to ethics with social and environment
responsibilities. It has also emphasized the principles
that the trading/contracting partners have work safety
measures and respect social basic rights of their
employees. Accordingly, the procurement of PTTEP
has been made on an equal competition basis with
transparency, fairness and responsibilities toward
society and environment for maximum benefits of
the organization, while, at the same time, not
discriminating against trading/contracting partners
in participating in the business competition.

In addition, PTTEP has applied the auditing
basis with its trading/contracting partners by
compiling the information of the trading/contracting
partners from the application via its website. Also, in
the case it wishes to conduct business with the
trading/contracting partners, the names of such
partners will be proposed to the procurement
department in order to carry out new vendor
prequalification before further implementing the

·≈–µà“ßª√–‡∑» π‚¬∫“¬„π‡√◊ËÕß ‘∑∏‘¡πÿ…¬™π¢Õß∫√‘…—∑œ
¬—ß√«¡∂÷ß∫ÿ§≈“°√¥â“π°“√√—°…“§«“¡ª≈Õ¥¿—¬¢Õß
Õß§å°√Õ’°¥â«¬ ‚¥¬∫ÿ§≈“°√¥â“π°“√√—°…“§«“¡ª≈Õ¥¿—¬
¢Õß∫√‘…—∑œ ∑ÿ°§π‰¥â√—∫°“√Ωñ°Õ∫√¡‡°’Ë¬«°—∫π‚¬∫“¬
·≈–√–‡∫’¬∫ªØ‘∫—µ‘‡√◊ËÕß ‘∑∏‘¡πÿ…¬™π

ªµ∑. º. ¡’π‚¬∫“¬ªØ‘∫—µ‘µàÕ§Ÿà§â“„π¥â“π∏ÿ√°‘®∑’Ë
‡ ¡Õ¿“§ ÷́Ëßπ‚¬∫“¬ ·≈–·π«∑“ßªØ‘∫—µ‘π’È ‰¥âª√–°“»™—¥‡®π
„Àâ°√√¡°“√ ºŸâ∫√‘À“√ ·≈–æπ—°ß“π ∑√“∫‚¥¬∑—Ë«°—π
„π°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’·≈–®√√¬“∫√√≥∏ÿ√°‘®¢Õß
ªµ∑. º.

„πªïπ’È ªµ∑. º. ‰¥âª√—∫ª√ÿß°“√°”°—∫¥Ÿ·≈°‘®°“√
∑’Ë¥’°—∫§Ÿà§â“/§Ÿà —≠≠“„π®√√¬“∫√√≥∏ÿ√°‘®¢Õß ªµ∑. º.
‚¥¬‡æ‘Ë¡‡µ‘¡‡°’Ë¬«°—∫°“√ π—∫ πÿπ°“√∑”∏ÿ√°‘®°—∫§Ÿà§â“/
§Ÿà —≠≠“∑’Ë¡’®√‘¬∏√√¡ ¡’§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡·≈–
 ‘Ëß·«¥≈âÕ¡ √«¡∂÷ß°“√‡πâπ¬È”„πÀ≈—°°“√„Àâ§Ÿà§â“/§Ÿà —≠≠“
¡’¡“µ√°“√„π°“√∑”ß“π∑’Ëª≈Õ¥¿—¬ ·≈–‡§“√æ„π ‘∑∏‘
æ◊Èπ∞“π∑“ß —ß§¡µàÕæπ—°ß“π¢Õßµπ¥â«¬ ¥—ßπ—Èπ
°“√®—¥À“¢Õß ªµ∑. º. ®÷ßµ—ÈßÕ¬Ÿà∫πæ◊Èπ∞“π¢Õß°“√
·¢àß¢—πÕ¬à“ß‡ ¡Õ¿“§ ‚ª√àß„  ‡ªìπ∏√√¡ ·≈–√—∫º‘¥™Õ∫
µàÕ —ß§¡·≈– ‘Ëß·«¥≈âÕ¡ ‡æ◊ËÕª√–‚¬™πå Ÿß ÿ¥¢ÕßÕß§å°√
„π¢≥–‡¥’¬«°—π°Á‰¡à°’¥°—π§Ÿà§â“/§Ÿà —≠≠“„π°“√‡¢â“√à«¡
·¢àß¢—π∑“ß∏ÿ√°‘®†

πÕ°®“°π’È ªµ∑. º. ¬—ß‰¥âπ”À≈—°‡°≥±å „π°“√
µ√«® Õ∫¡“„™â°—∫§Ÿà§â“/§Ÿà —≠≠“ ‚¥¬∫√‘…—∑œ ®–¡’¢âÕ¡Ÿ≈
¢Õß§Ÿà§â“/§Ÿà —≠≠“®“°°“√ ¡—§√ºà“π‡«Á∫‰´µå ·≈–„π°√≥’
∑’ËµâÕß°“√∑”∏ÿ√°‘®°—∫§Ÿà§â“/§Ÿà —≠≠“ ™◊ËÕ¢Õß§Ÿà§â“/§Ÿà —≠≠“
®–∂Ÿ°‡ πÕ¡“¬—ßΩÉ“¬®—¥À“ ‡æ◊ËÕ¥”‡π‘π°“√µ√«® Õ∫
§ÿ≥ ¡∫—µ‘‡∫◊ÈÕßµâπ (New Vendor Prequalification)
°àÕπ¥”‡π‘π°“√µ“¡¢—ÈπµÕπ°“√®—¥´◊ÈÕ®—¥®â“ßµàÕ‰ª ‚¥¬
„π°“√µ√«® Õ∫§ÿ≥ ¡∫—µ‘‡∫◊ÈÕßµâπ°—∫§Ÿà§â“/§Ÿà —≠≠“π—Èπ
ªµ∑. º. ®–µ√«® Õ∫¢âÕ¡Ÿ≈‡æ‘Ë¡‡µ‘¡®“°§Ÿà§â“/§Ÿà —≠≠“«à“
¡’π‚¬∫“¬·≈–¥”‡π‘π°“√„Àâ°“√ π—∫ πÿπ°“√¥”‡π‘π∏ÿ√°‘®
Õ¬à“ß¡’®√‘¬∏√√¡ √—∫º‘¥™Õ∫µàÕ —ß§¡·≈– ‘Ëß·«¥≈âÕ¡
(Corporate Social Responsibility) À√◊Õ‰¡à
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buying or employing procedures. For the
prequalification of vendors, PTTEP would examine
additional information from the trading/contracting
partners whether they have the policies and support
business operation according to business ethics and
corporate social responsibility or not.

Currently, PTTEP has approximately 14,000
trading partners divided into groups such as
construction, rig renting, shipping transportation, air
transportation, etc. It has 3 criteria parts for selecting
the trading/contracting partners, namely, technical part,
the part on safety, security, occupational health and
environment and the commercial part. In 2011, the
vendor prequalification had been made with 689
trading/contracting partners and 674 partners met
the requirements while 15 partners were not
qualified.

PTTEP has invested in 13 countries, namely,
Thailand, Vietnam, Myanmar, Cambodia, Malaysia,
Indonesia, Algeria, Egypt, Oman, Bahrain, New
Zealand, Australia and Canada, whereby PTTEP has
created understanding and strictly complied with the
laws of all areas of its operation. It has not used
illegal labor nor child labor as it respects the
difference in cultures and traditions of each area,
such as the respect of the way people dress, etc.
PTTEP has provided channels for communications and
complaints on such matter in case there has been
any violation called çCG Hotlineé which consists of
telephone, e-mail, opinion boxes or through the
Corporate Secretary Office or the supervisors.
Throughout the past year, there has been no
complaint on breach of the law governing labor,
human rights and equality.

ªµ∑. º. ¡’®”π«π§Ÿà§â“ª√–¡“≥ 14,000 √“¬
‚¥¬·∫àßÕÕ°‡ªìπ°≈ÿà¡Ê ‡™àπ ß“π°àÕ √â“ß °“√‡™à“ Rig
°“√¢π àß∑“ß‡√◊Õ ∑“ßÕ“°“» ‡ªìπµâπ ‚¥¬¡’¢—ÈπµÕπ°“√
æ‘®“√≥“§—¥‡≈◊Õ°ºŸâ§â“/§Ÿà —≠≠“ 3  à«π §◊Õ¥â“π‡∑§π‘§
¥â“π§«“¡ª≈Õ¥¿—¬  §«“¡¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈–
 ‘Ëß·«¥≈âÕ¡ ·≈–¥â“π∑’Ë‡ªìπ‡™‘ßæ“≥‘™¬å ∑—Èßπ’È „πªï 2554
¡’°“√¥”‡π‘π°“√µ√«® Õ∫§ÿ≥ ¡∫—µ‘‡∫◊ÈÕßµâπ¢Õß§Ÿà§â“/
§Ÿà —≠≠“®”π«π 689 √“¬ ·≈–¡’§Ÿà§â“/§Ÿà —≠≠“∑’Ëºà“π
°“√µ√«® Õ∫§ÿ≥ ¡∫—µ‘‡∫◊ÈÕßµâπ 674 √“¬ ‰¡àºà“π°“√
µ√«® Õ∫ 15 √“¬

ªµ∑. º. ¡’°“√≈ß∑ÿπ„πª√–‡∑»µà“ßÊ 13 ª√–‡∑»
‰¥â·°à ª√–‡∑»‰∑¬ ‡«’¬¥π“¡ ‡¡’¬π¡“√å °—¡æŸ™“ ¡“‡≈‡ ’́¬
Õ‘π‚¥π’‡´’¬ ·Õ≈®’‡√’¬ Õ’¬‘ªµå ‚Õ¡“π ∫“Àå‡√π π‘«´’·≈π¥å
ÕÕ ‡µ√‡≈’¬ ·≈–·§π“¥“ ´÷Ëß∫√‘…—∑œ ¡’°“√∑∫∑«π°“√
ªØ‘∫—µ‘ß“π¥â«¬°“√„Àâ§«“¡‡§“√æ·≈–ª°ªÑÕß ‘∑∏‘¡πÿ…¬™π
‚¥¬ ªµ∑. º. ‰¥â∑”§«“¡‡¢â“„® ·≈–ªØ‘∫—µ‘µ“¡°ÆÀ¡“¬„π
∑ÿ°æ◊Èπ∑’Ë∑’Ë‡¢â“‰ª¥”‡π‘π∏ÿ√°‘®Õ¬à“ß‡§√àß§√—¥ ‰¡à¡’°“√„™â
·√ßß“πº‘¥°ÆÀ¡“¬ √«¡∂÷ß°“√„™â·√ßß“π‡¥Á° ªµ∑. º.
„ Àâ §« “¡ ‡§ “√æ§«“¡ ·µ°µà “ ß¥â “ π«—≤π∏√√¡ ·≈ –
¢π∫∏√√¡‡π’¬¡ª√–‡æ≥’ „π·µà≈–æ◊Èπ∑’Ë ‡™àπ °“√‡§“√æ
„π‡√◊ËÕß·µàß°“¬ ‡ªìπµâπ ´÷Ëß ªµ∑. º. ‰¥â‡æ‘Ë¡¡“µ√°“√
„π°“√ª√–‡¡‘π°“√¥”‡π‘πß“π ‚¥¬°”Àπ¥„Àâ¡’™àÕß∑“ß„π°“√
 ◊ËÕ “√ ·≈–√âÕß‡√’¬π„π°√≥’∑’Ëæ∫«à“¡’°“√≈–‡¡‘¥„π‡√◊ËÕß
¥—ß°≈à“«ºà“π™àÕß∑“ßµà“ßÊ ‰¥â ·°à  CG Hot l ine
∑—Èß∑“ß‚∑√»—æ∑å Õ’‡¡≈å °≈àÕß√—∫§«“¡‡ÀÁπ À√◊Õºà“π∑“ß
 ”π—°‡≈¢“πÿ°“√∫√‘…—∑œ À√◊ÕºŸâ∫—ß§—∫∫—≠™“ ́ ÷Ëß„πªï∑’Ëºà“π¡“
∫√‘…—∑œ ‰¡à ‰¥â√—∫°“√√âÕß‡√’¬π„π‡√◊ËÕß∑’Ë ‡°’Ë¬«¢âÕß°—∫
°“√°√–∑”º‘¥¥â“π°ØÀ¡“¬·√ßß“π  ‘∑∏‘¡πÿ…¬™π ·≈–
§«“¡‡ ¡Õ¿“§·µàÕ¬à“ß„¥
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In addition to the improvement to be suitable,
the Company has set up a Welfare Committee to
also take care of the employees as well. Such
committee comprises 13 members elected from
various locations in Bangkok, Songkhla, and those
working offshore and onshore. The committee
would meet and discuss with representatives of
the management to provide opinions and
recommendations to the management regarding the
arrangement of welfare or improvement of other
aspects of the Company as well as strengthening
the relationship among the employees and the
relationship between the employees and the
Company. The committee meets once a month.

PTTEP has no labor union, therefore, there has
been no negotiation so far. Nevertheless, the
establishment of labor union is a right according to
the law but the union to be formed must be in
accordance with legal procedures and must not
violate the rights of other employees and the rights of
the management.

Human Resources Management

Employment and Remuneration Management
In determining the wage system, PTTEP has

taken into consideration the following factors:
1. Duties, responsibilities and differentiation

of work for each position.
2. Not less than the wages in the labor

market of every country in which it has operated.
3. The wages of other companies with

similar status as that of PTTEP.
4. Circumstances and needs of the Company.
5. General economic condition of the

country.

πÕ°‡Àπ◊Õ®“°∑’Ë∫√‘…—∑œ ¥Ÿ·≈ª√—∫ª√ÿß «— ¥‘°“√
¢Õßæπ—°ß“π„Àâ¡’§«“¡‡À¡“– ¡‡ªìπ√–¬–·≈â« ∫√‘…—∑œ ¬—ß¡’
§≥–°√√¡°“√ «— ¥‘°“√∑”Àπâ“∑’Ë§Õ¬¥Ÿ·≈æπ—°ß“π
Õ’°∑“ßÀπ÷Ëß ́ ÷Ëßª√–°Õ∫¥â«¬µ—«·∑πæπ—°ß“π®”π«π 13 §π
∑’Ë¡“®“°°“√‡≈◊Õ°µ—Èß„π ∂“π∑’Ë∑”ß“πµà“ßÊ ª√–°Õ∫¥â«¬
°√ÿß‡∑æœ  ß¢≈“ æπ—°ß“π∑’ËªØ‘∫—µ‘ß“ππÕ°™“¬Ωíòß
∑–‡≈ ·≈–æπ—°ß“π∑’ËªØ‘∫—µ‘ß“π¿“§ π“¡∫πΩíòß ‡æ◊ËÕ∑”
Àπâ“∑’Ë√à«¡ª√÷°…“À“√◊Õ°—∫ºŸâ·∑πΩÉ“¬∫√‘À“√ „π°“√‡ πÕ·π–·≈–
„Àâ¢âÕ§‘¥‡ÀÁπµà“ßÊ „π°“√®—¥ «— ¥‘°“√ À√◊Õª√—∫ª√ÿß‡√◊ËÕß
µà“ßÊ ¿“¬„πÕß§å°√„Àâ¥’¬‘Ëß¢÷Èπ √«¡∑—Èß™à«¬‡ √‘¡ √â“ß
§«“¡ —¡æ—π∏åÕ—π¥’√–À«à“ßæπ—°ß“π¥â«¬°—π ·≈–æπ—°ß“π
°—∫∫√‘…—∑œ ‚¥¬®–¡’°“√®—¥ª√–™ÿ¡‡¥◊Õπ≈– 1 §√—Èß

ªµ∑. º. ‰¡à¡’ À¿“æ·√ßß“π ®÷ß‰¡à¡’°“√‡®√®“
µàÕ√Õß Õ¬à“ß‰√°Áµ“¡ °“√®—¥µ—Èß À¿“æ·√ßß“π‡ªìπ ‘∑∏‘
µ“¡°ÆÀ¡“¬ ‚¥¬ À¿“æœ ∑’Ë®—¥µ—Èß¢÷Èπ®–µâÕß¥”‡π‘π°“√
µ“¡¢—ÈπµÕπ¢Õß°ÆÀ¡“¬ ·≈–‰¡à≈–‡¡‘¥ ‘∑∏‘¢Õßæπ—°ß“πÕ◊Ëπ
·≈– ‘∑∏‘¢ÕßΩÉ“¬®—¥°“√

°“√∫√‘À“√∑√—æ¬“°√∫ÿ§§≈

°“√®â“ßß“π·≈–°“√∫√‘À“√§à“µÕ∫·∑π
„π°“√°”Àπ¥√–∫∫§à“®â“ß ªµ∑. º. ‰¥âæ‘®“√≥“  ‚¥¬

π”ªí®®—¬µà“ßÊ ¡“ª√–°Õ∫ ¥—ßπ’È
1. Àπâ“∑’Ë§«“¡√—∫º‘¥™Õ∫·≈–§«“¡·µ°µà“ß¢Õßß“π

„π·µà≈–µ”·Àπàß
2. ‰¡àπâÕ¬°«à“Õ—µ√“§à“®â“ß„πµ≈“¥·√ßß“π„π

∑ÿ°ª√–‡∑»∑’Ë‡¢â“‰ª¥”‡π‘π°“√
3. Õ—µ√“§à“®â“ß¢Õß∫√‘…—∑Õ◊ËπÊ ∑’Ë¡’ ∂“π–„°≈â‡§’¬ß

°—∫∫√‘…—∑œ
4.  ∂“π°“√≥å·≈–§«“¡®”‡ªìπ¢Õß∫√‘…—∑œ
5.  ¿“æ‡»√…∞°‘®∑—Ë«‰ª¢Õßª√–‡∑»
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Operating Area* 2011 Minimum wages** paid by Minimum Wage**** (Baht)
the organization ***

salary converted to be daily wages
æ◊Èπ∑’ËªØ‘∫—µ‘ß“π* §à“®â“ß¢—ÈπµË”** ∑’ËÕß§å°√®à“¬*** ªï 2554 §à“®â“ß¢—ÈπµË”**** (∫“∑)

·ª≈ß‡ß‘π‡¥◊ÕπµË” ÿ¥ ‡ªìπ§à“®â“ß√“¬«—π
Songkhla 1,488.00 176
 ß¢≈“

Kamphaengphet 719.67 168
°”·æß‡æ™√
Suphan Buri 1,133.00 167
 ÿæ√√≥∫ÿ√’

Remark * Key operating areas are the areas in which
the Company has carr ied out petroleum
exploration and production in Thailand.

** PTTEP has no minimum wages, the information
on minimum salary of each province has been
used to be converted into daily wages.

*** The payment of wages has been considered
from the nature of work assigned, know-how,
capability and performance of the employees
regardless of gender.

**** The Announcement on Minimum Wage No. 5.

À¡“¬‡Àµÿ * æ◊Èπ∑’ËªØ‘∫—µ‘ß“π∑’Ë ”§—≠ §◊Õ æ◊Èπ∑’Ë∑’Ë∫√‘…—∑œ ¡’°“√
¥”‡π‘π°“√ ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡„πª√–‡∑»‰∑¬

** ªµ∑. º. ‰¡à¡’§à“®â“ß¢—ÈπµË” ®÷ß„™â¢âÕ¡Ÿ≈‡ß‘π‡¥◊Õπ
µË” ÿ¥¢Õß·µà≈–®—ßÀ«—¥ ·ª≈ß‡ªìπ§à“®â“ß√“¬«—π

*** °“√æ‘®“√≥“®à“¬§à“®â“ß®–æ‘®“√≥“®“°≈—°…≥–ß“π
∑’Ë ‰¥â√—∫¡Õ∫À¡“¬ §«“¡√Ÿâ §«“¡ “¡“√∂¢Õßæπ—°ß“π
·≈–º≈°“√ªØ‘∫—µ‘ß“π ¡‘‰¥âæ‘®“√≥“®“°§«“¡·µ°µà“ß
¥â“π‡æ»

**** ª√–°“»Õ—µ√“§à“®â“ß¢—ÈπµË”©∫—∫∑’Ë 5

2011 Basic Salary of Employees in the Operating Areas
‡ß‘π‡¥◊Õπæ◊Èπ∞“π¢Õßæπ—°ß“π„πæ◊Èπ∑’ËªØ‘∫—µ‘ß“π ªï 2554

Operating Area 2011 Average Salary (Baht)
æ◊Èπ∑’ËªØ‘∫—µ‘ß“π ‡ß‘π‡¥◊Õπ‡©≈’Ë¬ªï 2554 (∫“∑)

Songkhla
 ß¢≈“

- Male employee 76,480.00
æπ—°ß“π™“¬

- Female employee 71,985.00
æπ—°ß“πÀ≠‘ß

Kamphaengphet
°”·æß‡æ™√

- Male employee 65,784.79
æπ—°ß“π™“¬

- Female employee 63,059.44
æπ—°ß“πÀ≠‘ß

Suphan Buri
- Male employee 42,228.00

æπ—°ß“π™“¬
- Female employee -

æπ—°ß“πÀ≠‘ß
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Local Employment
Since the business of PTTEP has specific

nature and relies mainly on specific expertise, the
local employment has been minimal. It has offices
and production fields in many areas such as
Lan Krabue of Kamphaengphet province, PTTEP
Petroleum Development Support Base of Songkhla
and Suphan Buri provinces, in which PTTEP has
allowed local vendors and contractors to continue
their trading and services such as construction
services, land and sea security services, general waste
treatment, trading of goods and minor repair of
equipment. Nevertheless, these vendors and
contractors must go through the prequalification of
PTTEP according to the same standardized
criteria. In so doing, PTTEP has created jobs and
development of skills for local people since such trading
and contracting work have to be in line with PTTEPûs
standards on safety, security, occupational health and
environment, which are rather high according to the
nature of the Companyûs business operations.

In addition, PTTEP has encouraged the
employment of local employees in the operating
areas abroad, and the Company has currently
employed local employees of Australia, Oman,
Algeria and Myanmar.

In the previous year, the Company has not at
all received any complaint regarding deprivation and
discrimination in its operating areas.

°“√®â“ßß“π∑âÕß∂‘Ëπ
‡π◊ËÕß®“°∏ÿ√°‘®¢Õß ªµ∑. º. ¡’≈—°…≥–‡©æ“–

µâÕßÕ“»—¬§«“¡‡™’Ë¬«™“≠‡©æ“–∑“ß ®÷ß∑”„Àâ°“√®â“ßß“π
„π∑âÕß∂‘Ëπ‰¡à Ÿßπ—° ∫√‘…—∑œ ¡’ ”π—°ß“π·≈–∞“π°“√º≈‘µ
Õ¬Ÿà „πÀ≈“¬æ◊Èπ∑’Ë ‡™àπ ∑’Ë≈“π°√–∫◊Õ ®—ßÀ«—¥°”·æß‡æ™√
∑’Ë∞“π π—∫ πÿπ°“√æ—≤π“ªî‚µ√‡≈’¬¡ ®—ßÀ«—¥ ß¢≈“ ·≈–
®—ßÀ«—¥ ÿæ√√≥∫ÿ√’ ´÷Ëß ªµ∑. º. ‰¥â‡ªî¥‚Õ°“ „ÀâºŸâ¢“¬
·≈–ºŸâ√—∫®â“ß∑’ËÕ¬Ÿà „πæ◊Èπ∑’Ë¥—ß°≈à“« “¡“√∂§â“¢“¬·≈–„Àâ
∫√‘°“√µà“ßÊ ‰¥â ‡™àπ °“√°àÕ √â“ßµà“ßÊ °“√„Àâ∫√‘°“√
√—°…“§«“¡ª≈Õ¥¿—¬∫π∫°·≈–„π∑–‡≈ °“√°”®—¥¢¬–∑—Ë«‰ª
°“√§â“¢“¬ ‘π§â“µà“ßÊ ·≈–°“√ à́Õ¡Õÿª°√≥å‡≈Á°Ê πâÕ¬Ê
Õ¬à“ß‰√°Áµ“¡ ºŸâ¢“¬·≈–ºŸâ√—∫®â“ß‡À≈à“π’È®–µâÕßºà“π
°√–∫«π°“√§—¥‡≈◊Õ°°“√µ√«® Õ∫§ÿ≥ ¡∫—µ‘‡∫◊ÈÕßµâπ
(Prequalification) ¢Õß ªµ∑. º. ¥â«¬À≈—°‡°≥±å
¡“µ√∞“π‡À¡◊Õπ°—π∑ÿ°√“¬ ÷́Ëß‡ªìπ°“√ √â“ßß“π·≈–æ—≤π“
Ωï¡◊Õ„Àâ·°à§π„π∑âÕß∂‘Ëπ ‡π◊ËÕß®“°°“√§â“¢“¬·≈–√—∫®â“ßπ—ÈπÊ
®–µâÕß¥”‡π‘π°“√µ“¡¡“µ√∞“π¥â“π§«“¡ª≈Õ¥¿—¬ §«“¡
¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡¢Õß ªµ∑. º. ´÷Ëß¡’
¡“µ√∞“π§àÕπ¢â “ß Ÿßµ“¡≈—°…≥–°“√¥” ‡π‘π∏ÿ√°‘®
¢Õß∫√‘…—∑œ

ªµ∑. º. ¬—ß‰¥â „Àâ°“√ π—∫ πÿπ°“√«à“®â“ßæπ—°ß“π
„π∑âÕß∂‘Ëπ„πæ◊Èπ∑’Ë∑’Ë∫√‘…—∑œ ‡¢â“‰ªªØ‘∫—µ‘°“√„πµà“ßª√–‡∑»
Õ’°¥â«¬ ´÷Ëßªí®®ÿ∫—π ªµ∑. º. ‰¥â«à“®â“ßæπ—°ß“π∑âÕß∂‘Ëπ
∑—Èß„πª√–‡∑»ÕÕ ‡µ√‡≈’¬ ‚Õ¡“π ·Õ≈®’‡√’¬ ·≈–‡¡’¬π¡“√å

∑—Èßπ’È „πªï∑’Ëºà“π¡“∫√‘…—∑œ ‰¡à ‰¥â√—∫°“√√âÕß‡√’¬π
‡°’Ë¬«°—∫°“√°’¥°—π·≈–°“√·∫àß·¬°∑’Ë‡°‘¥¢÷Èπ„πæ◊Èπ∑’Ë∑’Ë∫√‘…—∑œ
‡¢â“‰ªªØ‘∫—µ‘°“√·µàÕ¬à“ß„¥

Employment of local employees in PTTEPûs operating areas abroad in 2011
°“√«à“®â“ßæπ—°ß“π∑âÕß∂‘Ëπ„πæ◊Èπ∑’Ë∑’Ë ªµ∑. º. ‡¢â“‰ªªØ‘∫—µ‘°“√µà“ßª√–‡∑»ªï 2554

Country 2011

ª√–‡∑» ªï 2554

Australia / ÕÕ ‡µ√‡≈’¬ 218

Myanmar / ‡¡’¬π¡“√å 52

Oman/ ‚Õ¡“π 65

Algeria / ·Õ≈®’‡√’¬ 43
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Employees Well-being
PTTEP has ensured well-being of employees,

their welfare and monetary support for both
permanent and probationary employees as follows:

ë Medical care
- General medical care
- Dental care
- Child delivery
- General health check-up

ë Loans, such as housing loan, loan for
buying computer, car/motorcycle and
emergency loans.

ë Gift for new born child of the employee
ë Service year award for employees

completing 5, 10, 15 and 20 years of work
with the Company

ë Gift for hospitalization
ë Allowances:

- For child education assistance
- For hardship
- For death or disability
- Workman compensation in case of

accident, sickness, disability or death
- For bereavement and hosting of funeral

ë Medical care after retirement

For the contract employees, they also receive
medical care, life insurance, membership of
provident fund, maternity leave and health care as
permanent employees, but possibly with different
conditions and details.

PTTEP also focuses on promotion of health of
the employees and their families by providing
knowledge and advice on preventive measures against
the risk factors which may have impact on both their
physical and mental health as well as treatment of
various contagious diseases from specialist physicians,
medical check-up, vaccination to create immunity

°“√¥Ÿ·≈æπ—°ß“π
ªµ∑. º. ¥Ÿ·≈‡√◊ËÕß§«“¡‡ªìπÕ¬Ÿà∑’Ë¥’¢Õßæπ—°ß“π

 «— ¥‘°“√·≈–‡ß‘π™à«¬‡À≈◊Õ∑’Ë®—¥„Àâ ”À√—∫æπ—°ß“πª√–®”
¢Õß∫√‘…—∑œ ·≈–æπ—°ß“π∑’ËÕ¬Ÿà „π√–À«à“ß∑¥≈Õßß“π
ª√–°Õ∫¥â«¬

ë °“√√—°…“æ¬“∫“≈
- °“√√—°…“æ¬“∫“≈∑—Ë«‰ª
- °“√√—°…“‚√§øíπ
- °“√§≈Õ¥∫ÿµ√
- °“√µ√«® ÿ¢¿“æ∑—Ë«‰ª

ë ‡ß‘π°Ÿâµà“ßÊ ‰¥â·°à ‡ß‘π°Ÿâ‡æ◊ËÕ´◊ÈÕ∑’ËÕ¬ŸàÕ“»—¬ ‡ß‘π°Ÿâ
‡æ◊ËÕ´◊ÈÕ§Õ¡æ‘«‡µÕ√å ‡ß‘π°Ÿâ‡æ◊ËÕ´◊ÈÕ√∂¬πµå/
√∂®—°√¬“π¬πµå ·≈–‡ß‘π°Ÿâ©ÿ°‡©‘π

ë ¢Õß¢«—≠ ”À√—∫°“√‡°‘¥¢Õß∫ÿµ√æπ—°ß“π
ë ¢Õß∑’Ë√–≈÷° ”À√—∫æπ—°ß“π∑’Ë∑”ß“π§√∫ 5 ªï

10 ªï 15 ªï ·≈– 20 ªï
ë ¢Õß‡¬’Ë¬¡‰¢â°√≥’æπ—°ß“π‡®Á∫ªÉ«¬√—°…“µ—«

Õ¬Ÿà „π ∂“πæ¬“∫“≈
ë ‡ß‘π™à«¬‡À≈◊Õ

- ‡ß‘π™à«¬‡À≈◊Õ°“√»÷°…“∫ÿµ√
- ‡ß‘π™à«¬‡À≈◊Õ ¿“æ°“√ªØ‘∫—µ‘ß“π
- ‡ß‘π™à«¬‡À≈◊Õ°√≥’‡ ’¬™’«‘µ ·≈–°√≥’∑ÿææ≈¿“æ
- ‡ß‘π∑¥·∑π°√≥’ª√– ∫Õ—πµ√“¬ À√◊Õ‡®Á∫ªÉ«¬

∑ÿææ≈¿“æ ·≈–‡ ’¬™’«‘µ
- ‡ß‘π™à«¬‡À≈◊Õ§à“∑”»æ ·≈–‡ß‘π™à«¬‡À≈◊Õ‡æ◊ËÕ√à«¡

∑”∫ÿ≠‡ªìπ‡®â“¿“æß“π»æ
ë °“√√—°…“æ¬“∫“≈¿“¬À≈—ßæπ—°ß“π‡°…’¬≥Õ“¬ÿ

 ”À√—∫æπ—°ß“π —≠≠“®â“ß®–‰¥â√—∫ «— ¥‘°“√§à“√—°…“
æ¬“∫“≈ ª√–°—π™’«‘µ °Õß∑ÿπ ”√Õß‡≈’È¬ß™’æ °“√≈“
§≈Õ¥∫ÿµ√ °“√¥Ÿ·≈ ÿ¢¿“æ ‡™àπ‡¥’¬«°—π°—∫æπ—°ß“πª√–®”
‚¥¬Õ“®®–¡’‡ß◊ËÕπ‰¢√“¬≈–‡Õ’¬¥∑’Ë·µ°µà“ß°—π

ªµ∑. º. ¬—ß¡ÿàß‡πâπ°“√ àß‡ √‘¡ ÿ¢¿“æ¢Õßæπ—°ß“π
·≈–§√Õ∫§√—« ‚¥¬°“√„Àâ§«“¡√Ÿâ §”·π–π” ·≈–ªÑÕß°—π
ªí®®—¬‡ ’Ë¬ß∑’ËÕ“® àßº≈µàÕ ÿ¢¿“æ∑—Èß∑“ß√à“ß°“¬·≈–®‘µ„®
µ≈Õ¥®π°“√¥Ÿ·≈√—°…“‚√§µ‘¥µàÕµà“ßÊ ‚¥¬‰¥â®—¥„Àâ¡’°“√
√—°…“æ¬“∫“≈·≈–·æ∑¬åºŸâ‡™’Ë¬«™“≠ °“√µ√«®√à“ß°“¬
ª√–®”ªï·°àæπ—°ß“π °“√„Àâ¬“À√◊Õ«—§ ’́π √â“ß¿Ÿ¡‘µâ“π‚√§·°à
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for the employees and their families as deemed
necessary, such as vaccine against hepatitis B virus
and influenza vaccine. Also, fitness centers have been
provided, including various clubs according to the
employeesû interest, such as badminton club, tennis
club, golf club, Love-Dharma club, Bongkot Asa club
and club for the elderly, etc.

In 2011, the Company had begun an
employee engagement survey with an objective of
understanding the opinions of the employees toward
the organization on various aspects, which will be
one of the mechanisms to drive forward the Companyûs
operation according to the strategic plan to achieve
its goals and vision. Furthermore, such information
will help determine the direction for the development
of the organization to be a working place that the
employees can be proud of and perform their duties
efficiently and happily.

æπ—°ß“π·≈–§√Õ∫§√—«µ“¡§«“¡®”‡ªìπ ‡™àπ «—§ ’́πªÑÕß°—π
‰«√— µ—∫Õ—°‡ ∫∫’ «—§´’πªÑÕß°—π‰¢âÀ«—¥„À≠à √«¡∑—Èß®—¥„Àâ¡’
»Ÿπ¬åÕÕ°°”≈—ß°“¬ ·≈–°“√ àß‡ √‘¡§ÿ≥¿“æ™’«‘µ¥â“πµà“ßÊ
∑—Èß∑“ß√à“ß°“¬·≈–®‘µ„®µ“¡§«“¡ π„®¢Õßæπ—°ß“πºà“π
™¡√¡µà“ßÊ ¿“¬„π∫√‘…—∑œ Õ“∑‘ ™¡√¡·∫¥¡‘πµ—π ™¡√¡
‡∑ππ‘  ™¡√¡°Õ≈øá ™¡√¡√—°…å∏√√¡ ™¡√¡∫ß°™Õ“ “
™¡√¡ºŸâ Ÿß«—¬ ‡ªìπµâπ

„πªï 2554 π’È ∫√‘…—∑œ ‰¥â‡√‘Ë¡¡’°“√ ”√«®§«“¡
æ÷ßæÕ„®·≈ –§«“¡ºŸ°æ—π¢Õßæπ—°ß“πµàÕÕß§å°√
(Employee Engagement Survey) ‚¥¬¡’‡ªÑ“À¡“¬∑’Ë®–
‡¢â“„®¡ÿ¡¡Õß¢Õßæπ—°ß“π∑’Ë¡’µàÕÕß§å°√„π¥â“πµà“ßÊ ‡æ◊ËÕ
‡ªìπ°≈‰°Àπ÷Ëß∑’Ë™à«¬„π°“√¢—∫‡§≈◊ËÕπ°“√¥”‡π‘πß“πµ“¡
·ºπ°≈¬ÿ∑∏å „Àâ∫√√≈ÿ‡ªÑ“À¡“¬·≈–«‘ —¬∑—»πå¢ÕßÕß§å°√
Õ’°∑—Èß¢âÕ¡Ÿ≈¥—ß°≈à“«¬—ß™à«¬„π°“√°”Àπ¥·π«∑“ß„π°“√
æ—≤π“Õß§å°√ ‡æ◊ËÕπ”‰ª Ÿà ∂“π∑’Ë∑”ß“π∑’Ëæπ—°ß“π
¿“§¿Ÿ¡‘„®·≈– “¡“√∂ªØ‘∫—µ‘ß“πÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ‰¥âÕ¬à“ß
¡’§«“¡ ÿ¢

Maternity leave
≈“§≈Õ¥∫ÿµ√

Returning to work after maternity leave
°≈—∫¡“∑”ß“πÀ≈—ß§≈Õ¥∫ÿµ√

The rate of return-to-work and retention after maternity leave
°“√°≈—∫¡“∑”ß“π·≈–°“√§ßÕ¬ŸàÀ≈—ß®“°≈“§≈Õ¥∫ÿµ√
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PTTEP has managed labor relations by
providing various types of care for the employees to
be appropriate and fair as well as organizing
activities and communicating with the employees
on a regular basis in order to create good
understanding between each other and for
improving or changing various matters. This included
the communications of policies and operational
guidelines of the Company to all employees on
a regular basis in order to provide information and
opportunity to participate in the work for maximum
benefit and for the employees to be part of the
success of the Company. In case where the
Company wishes to have any adjustment, which may
affect the employees, such as the employeeûs
wel fare, the Company would not i fy and
communicate with the employees approximately
a week in advance. However, in some cases where
communication cannot be made in advance, the
employees would be informed not later than a week
after that.

PTTEP also has other channels of communications,
such as internal newslet ter for employees,
announcements, website, e-mail, function group
seminars, Welfare Committee, Provident Fund
Committee, Safety, Health and Environment at Work
Committee, etc.

The Company has also taken care of the
employees to begin new life after retirement in terms
of financial management and health by organizing
savings through the provident fund, medical care by
the Medical Services Division of PTT, participation of
learning project to begin life after retirement in order
for the employees to learn how to adjust themselves
mentally and physically to lead their life according
to the sufficiency philosophy.

ªµ∑. º. ¡’°“√∫√‘À“√·√ßß“π —¡æ—π∏å ‚¥¬¥Ÿ·≈
æπ—°ß“π„π‡√◊ËÕßµà“ßÊ „Àâ‡ªìπ‰ªÕ¬à“ß‡À¡“– ¡·≈–‡ªìπ∏√√¡
√«¡∑—Èß®—¥°‘®°√√¡·≈–°“√ ◊ËÕ “√°—∫æπ—°ß“πÕ¬à“ß ¡Ë”‡ ¡Õ
‡æ◊ËÕ„Àâ‡°‘¥§«“¡ —¡æ—π∏å·≈–§«“¡‡¢â“„®∑’Ë¥’µàÕ°—π„π°“√
ª√—∫ª√ÿßÀ√◊Õ‡ª≈’Ë¬π·ª≈ß‡√◊ËÕßµà“ßÊ √«¡∂÷ß°“√ ◊ËÕ “√
π‚¬∫“¬ ·π«∑“ß°“√¥”‡π‘πß“π¢Õß∫√‘…—∑œ „Àâæπ—°ß“π
‰¥â√—∫∑√“∫Õ¬à“ß∑—Ë«∂÷ß·≈– ¡Ë”‡ ¡Õ ‡æ◊ËÕ„Àâæπ—°ß“π
¡’¢âÕ¡Ÿ≈·≈–¡’ à«π√à«¡„π°“√∑”ß“π ∑—Èßπ’È ‡æ◊ËÕ„Àâ‡°‘¥
ª√–‚¬™πå Ÿß ÿ¥ ·≈–¡’§«“¡√Ÿâ ÷°«à“¡’ à«π√à«¡„π§«“¡ ”‡√Á®
¢Õß∫√‘…—∑œ „π°√≥’∑’Ë∫√‘…—∑œ ®–¡’°“√ª√—∫ª√ÿß‡√◊ËÕß
∑’ËÕ“®®–¡’º≈°√–∑∫µàÕæπ—°ß“π ‡™àπ  «— ¥‘°“√ ∫√‘…—∑œ
®–¥”‡π‘π°“√ ◊ËÕ “√„Àâæπ—°ß“π∑√“∫≈à«ßÀπâ“ª√–¡“≥
1  —ª¥“Àå ·µà „π∫“ß°√≥’∑’Ë ‰¡à “¡“√∂ ◊ËÕ “√„Àâ∑√“∫
≈à«ßÀπâ“‰¥â°Á®–·®âß„Àâæπ—°ß“π∑√“∫„π¿“¬À≈—ß‰¡à ‡°‘π
1  —ª¥“Àå

πÕ°®“°π’È ªµ∑. º. ¬—ß¡’™àÕß∑“ß°“√ ◊ËÕ¢âÕ§«“¡
Õ◊ËπÊ ‡™àπ «“√ “√¿“¬„π ”À√—∫æπ—°ß“π ª√–°“» ‡«Á∫‰´µå
Õ‘π∑√“‡πÁµ Õ’‡¡≈å  —¡¡π“Àπà«¬ß“π §≥–°√√¡°“√ «— ¥‘°“√
§≥–°√√¡°“√°Õß∑ÿπ ”√Õß‡≈’È¬ß™’æ §≥–°√√¡°“√
§«“¡ª≈Õ¥¿—¬ Õ“™’«Õπ“¡—¬ ·≈– ¿“æ·«¥≈âÕ¡„π°“√∑”ß“π
‡ªìπµâπ

∫√‘…—∑œ ¬—ß¥Ÿ·≈æπ—°ß“π‡æ◊ËÕ√Õß√—∫°“√‡√‘Ë¡µâπ
™’«‘µ„À¡à¿“¬À≈—ß®“°‡°…’¬≥Õ“¬ÿ ∑—Èß¥â“π°“√‡ß‘π·≈– ÿ¢¿“æ
‚¥¬°“√ÕÕ¡‡ß‘πºà“π°Õß∑ÿπ ”√Õß‡≈’È¬ß™’æ °“√√—°…“
æ¬“∫“≈∑’Ë à«π°“√·æ∑¬å ªµ∑. °“√„Àâ‡¢â“√à«¡‚§√ß°“√
‡√’¬π√Ÿâ‡æ◊ËÕ‡√‘Ë¡µâπ™’«‘µ„À¡àÀ≈—ß«—¬∑”ß“π ‡æ◊ËÕ„Àâæπ—°ß“π‰¥â
√—∫§«“¡√Ÿâ ‡°’Ë¬«°—∫°“√ª√—∫µ—«∑—Èß¥â“π ÿ¢¿“æ·≈–®‘µ„®
°“√¥”√ß™’«‘µµ“¡À≈—°ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ßÕ’°¥â«¬
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Furthermore, to reinforce the livelihood security
of the employees and their families as guarantee for
employees in case of separation from work or
retirement, the Company has set up a provident
fund for the employees where the employees can
accumulate their fund and the Company has
investment plan for them to choose according to their
interest on a voluntary basis coupled with the
contribution from the Company and the benefits
arising from such fund. PTTEP has contributed at the
monthly rate of 15% of the basic salary of the
employees, whereby the Company will pay its
contribution and benefits from the contribution to the
provident fund to the employees upon separation
from work after serving the period of 5 years or more
for the Company as follows:

‡æ◊ËÕ‡ √‘¡ √â“ß§«“¡¡—Ëπ§ß„π°“√¥”√ß™’æ¢Õß
æπ—°ß“π·≈–§√Õ∫§√—« ·≈–‡ªìπÀ≈—°ª√–°—π·°àæπ—°ß“π„π
°√≥’∑’ËµâÕßÕÕ°®“°ß“π À√◊Õ‡°…’¬≥Õ“¬ÿ°“√∑”ß“π
∫√‘…—∑œ ®÷ß‰¥â°”Àπ¥„Àâ¡’°Õß∑ÿπ ”√Õß‡≈’È¬ß™’æ ”À√—∫
æπ—°ß“π ́ ÷Ëß‡ß‘π„π°Õß∑ÿπ®–¡“®“°‡ß‘π¢Õßæπ—°ß“π∑’Ë – ¡
´÷Ëß∫√‘…—∑œ ¡’·ºπ°“√≈ß∑ÿπ„Àâæπ—°ß“π‡≈◊Õ°µ“¡§«“¡
 π„®·≈–µ“¡§«“¡ ¡—§√„®¢Õßæπ—°ß“π·µà≈–§π ‡ß‘π¢Õß
∫√‘…—∑œ ∑’Ë®à“¬ ¡∑∫ ·≈–º≈ª√–‚¬™πå∑’Ë‡°‘¥®“°‡ß‘π¥—ß°≈à“«
‚¥¬ ªµ∑. º. ®à“¬‡ß‘π ¡∑∫„π°Õß∑ÿπ ”√Õß‡≈’È¬ß™’æ
„Àâ°—∫æπ—°ß“π‡ªìπª√–®”∑ÿ°‡¥◊Õπ„πÕ—µ√“√âÕ¬≈– 15 ¢Õß
Õ—µ√“‡ß‘π‡¥◊Õπæ◊Èπ∞“π (Basic Salary) ¢Õßæπ—°ß“π ∑—Èßπ’È
∫√‘…—∑œ ®–®à“¬‡ß‘π ¡∑∫ ·≈–º≈ª√–‚¬™πå®“°‡ß‘π ¡∑∫
„π°Õß∑ÿπ ”√Õß‡≈’È¬ß™’æ„Àâæπ—°ß“π‡¡◊ËÕæπ—°ß“πæâπ®“°
°“√‡ªìπæπ—°ß“π ·≈–¡’Õ“¬ÿ°“√∑”ß“π°—∫∫√‘…—∑µ—Èß·µà 5 ªï
∫√‘∫Ÿ√≥å¢÷Èπ‰ª ¥—ßπ’È

Duration of work Contribution and benefits on contribution
Õ“¬ÿ°“√∑”ß“π ‡ß‘π ¡∑∫ ·≈–º≈ª√–‚¬™πå¢Õß‡ß‘π ¡∑∫

ë Completion of 5 years but less than 10 years 30%
§√∫ 5 ªï∫√‘∫Ÿ√≥å ·µà‰¡à∂÷ß 10 ªï

ë Completion of 10 years but less than 15 years 60%
§√∫ 10 ªï∫√‘∫Ÿ√≥å ·µà‰¡à∂÷ß 15 ªï

ë Completion of 15 years or more 100%
15 ªï∫√‘∫Ÿ√≥å¢÷Èπ‰ª

In case of separation from work due to death
or disability by the Company, the employees are
entitled to receive the Companyûs contribution and
benefits arising from such contribution in full. In case
of termination of employment due to disciplinary, the
employees shall not be entitled to the contribution
and benefits from this provident fund. For managing
this provident fund, PTTEP has a Provident Fund
Committee of 10 members, of which 5 members are
representatives of the Company and 4 members are
representatives of the employees selected by means
election and a secretary. The Committee members
must serve a 2-year term and the meeting must be
held after every period of 3 months. The summary
report of the provident fund must be sent to the
employees on a monthly basis.

°√≥’∑’Ëæâπ ¿“æ°“√‡ªìπæπ—°ß“π‡π◊ËÕß®“°‡ ’¬™’«‘µ
À√◊Õ∑ÿææ≈¿“æ®π‡ªìπ‡Àµÿ„Àâ∫√‘…—∑œ ‡≈‘°®â“ß æπ—°ß“π
¡’ ‘∑∏‘‰¥â√—∫‡ß‘π ¡∑∫„π à«π¢Õß∫√‘…—∑œ ·≈–º≈ª√–‚¬™πå
∑’Ë‡°‘¥¢÷Èπ®“°‡ß‘π ¡∑∫¥—ß°≈à“«‡µÁ¡®”π«π „π°√≥’∑’Ëæπ—°ß“π
∂Ÿ°≈ß‚∑…∂÷ß¢—Èπ‡≈‘°®â“ß®–‰¡à¡’ ‘∑∏‘ ‰¥â√—∫‡ß‘π ¡∑∫·≈–
º≈ª√–‚¬™πå®“°°Õß∑ÿπ ”√Õß‡≈’È¬ß™’æπ’È  ”À√—∫°“√¥Ÿ·≈
°“√∫√‘À“√‡ß‘π„π°Õß∑ÿπ ”√Õß‡≈’È¬ß™’æπ—Èπ ªµ∑. º.
¡’§≥–°√√¡°“√°Õß∑ÿπ ”√Õß‡≈’È¬ß™’æ ®”π«π 10 §π
‚¥¬‡ªìπµ—«·∑π®“°ΩÉ“¬∫√‘…—∑œ ®”π«π 5 §π ·≈–ΩÉ“¬
æπ—°ß“π ®”π«π 4 §π ‚¥¬ΩÉ“¬æπ—°ß“π¡“®“°°“√
‡≈◊Õ°µ—Èß ·≈–‡≈¢“πÿ°“√ 1 §π ¡’«“√–°“√¥”√ßµ”·Àπàß§√“«≈–
2 ªï ¡’°“√®—¥ª√–™ÿ¡ 3 ‡¥◊ÕπµàÕ§√—Èß ·≈–®–¡’°“√ √ÿª
√“¬ß“πº≈°“√¥”‡π‘πß“π¢Õß°Õß∑ÿπ ”√Õß‡≈’È¬ß™’æ
„Àâæπ—°ß“π∑√“∫„π·µà≈–‡¥◊Õπ
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Provision of Education Support and Learning Opportunities
°“√ √â“ß‚Õ°“ °“√‡√’¬π√Ÿâ

Management
æπ—°ß“π∫√‘À“√

Technical staff
æπ—°ß“π‡∑§π‘§

Non-technical staff
æπ—°ß“π π—∫ πÿπ

Average hours of training per employee divided by type of employee
®”π«π™—Ë«‚¡ß‡©≈’Ë¬„π°“√Ωñ°Õ∫√¡¢Õßæπ—°ß“πµàÕ§π„π·µà≈–ª√–‡¿∑

¢Õßæπ—°ß“π

32.7

83.8

37.5
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All types
of employee

æπ—°ß“π∑ÿ°ª√–‡¿∑

56.88

Male employee
æπ—°ß“π™“¬

Female employee
æπ—°ß“πÀ≠‘ß

The number of total hours of personnel training divided by gender
®”π«π™—Ë«‚¡ß√«¡¢Õß°“√Ωñ°Õ∫√¡∫ÿ§§≈·¬°µ“¡‡æ»

0

10,000

20,000

30,000

40,000

50,000

60,000

70,000
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64,475

32,226

°“√æ—≤π“‡¬“«™π
ªµ∑. º. ‰¥â¡Õ∫∑ÿπ°“√»÷°…“„Àâ°—∫‡¬“«™πµ—Èß·µà

√–¥—∫ª√–∂¡»÷°…“ ¡—∏¬¡»÷°…“ ®π∂÷ß√–¥—∫Õÿ¥¡»÷°…“∑—Èß„π
·≈–µà“ßª√–‡∑»¡“Õ¬à“ßµàÕ‡π◊ËÕß

Youth Development
PTTEP has provided scholarships to the youth

from primary school, secondary school up to
university level both local and aboard on a continual
basis as follows:

Year Number of Scholarship Amount (Baht)

ªï ®”π«π∑ÿπ ®”π«π‡ß‘π (∫“∑)

2008/2551 2,245 52,581,500

2009/2552 2,395 63,379,000

2010/2553 2,563 63,979,000

2011/2554 2,826 59,393,636

Total/√«¡ 10,029 239,333,136

PTTEP Human Resources Development
°“√æ—≤π“∫ÿ§≈“°√¢ÕßÕß§å°√
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‚§√ß°“√ 7 Pat Tutor Camp
‡æ◊ËÕ‡æ‘Ë¡‚Õ°“ °“√‡¢â“»÷°…“µàÕ„π√–¥—∫Õÿ¥¡»÷°…“„Àâ·°à

‡¬“«™π„π√–¥—∫¡—∏¬¡ª≈“¬ ªµ∑. º. ¥”‡π‘π‚§√ß°“√
‡µ√’¬¡§«“¡æ√âÕ¡„π°“√ Õ∫«‘™“ Professional Aptitude
Test (PAT) ‡ªìπªï∑’Ë 2 ‚¥¬¢¬“¬æ◊Èπ∑’Ë‚§√ß°“√‰ª∑’Ë‚§√ß°“√
Õ’ “π ®—ßÀ«—¥¢Õπ·°àπ ·≈–®—ßÀ«—¥Õÿ¥√∏“π’ ®“°‡¥‘¡∑’Ë¡’
®—ßÀ«—¥ ÿæ√√≥∫ÿ√’ ™ÿ¡æ√  ß¢≈“  ÿ√“…Æ√å∏“π’ ·≈–
π§√»√’∏√√¡√“™

‚§√ß°“√§à“¬Õ—®©√‘¬¿“æπ—°‡√’¬π°—∫ ªµ∑. º.
ªµ∑. º.  “πµàÕ‚§√ß°“√‚¥¬®—¥Õ∫√¡µ‘«‡¢â¡

5 «‘™“æ◊Èπ∞“π ‡æ◊ËÕ‡µ√’¬¡§«“¡æ√âÕ¡„Àâ°—∫‡¬“«™π√–¥—∫
¡—∏¬¡»÷°…“ªï∑’Ë 6 ®”π«π 1,170 §π „π°“√ Õ∫·¢àß¢—π
∑—°…–√–¥—∫ª√–‡∑»µ“¡À≈—° Ÿµ√ O-Net

7 Pat Tutor Camp Project
To increase opportunities for the youth in high

schools to continue their studies at university level,
PTTEP has organized the preparation for taking
Professional Aptitude Tests (PAT) for the 2nd year by
expanding the project to cover the northeast areas
such as Khon Kaen and Udorn Thani provinces from
the existing provinces of Suphan Buri, Chumporn,
Songkhla, Surat Thani and Nakhon Si Thammarat.

PTTEPûs Youth Science Camp Project
The intensive tutoring camp for 5 basic

subjects has been subsequently organized by PTTEP
to prepare 1,170 students of Mattayom 6 (12th grade)
for national O-Net test, which is part of university
entrance exam.
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°“√‡ªìπæ≈‡¡◊Õß∑’Ë¥’¢Õß —ß§¡·≈–°“√
æ—≤π“™ÿ¡™π

ªµ∑. º. „Àâ§«“¡ ”§—≠µàÕ°“√¥”‡π‘π°‘®°√√¡‡æ◊ËÕ
 —ß§¡·≈– ‘Ëß·«¥≈âÕ¡Õ¬à“ßµàÕ‡π◊ËÕß §«∫§Ÿà ‰ª°—∫°“√¥”‡π‘π
∏ÿ√°‘®Õ¬à“ß¡’®√‘¬∏√√¡ ∑—Èß„π¥â“π°“√æ—≤π“§ÿ≥¿“æ™’«‘µ
°“√Õπÿ√—°…å∑√—æ¬“°√∏√√¡™“µ‘ «—≤π∏√√¡ ·≈– ‘Ëß·«¥≈âÕ¡
·≈–°“√¡’ à«π√à«¡¢Õßæπ—°ß“π ‡æ◊ËÕ· ¥ß„Àâ‡ÀÁπ∂÷ß§«“¡
¡ÿàß¡—Ëπ¢Õß∫√‘…—∑œ „π°“√æ—≤π“∏ÿ√°‘®·≈– —ß§¡„Àâ‡µ‘∫‚µ
‰ªæ√âÕ¡°—π ¿“¬„µâ°√Õ∫·π«§‘¥ ç®“°∑√—æ¬å „π¥‘π  Ÿà ‘π
∑“ßªí≠≠“ √—°…“ ‘Ëß·«¥≈âÕ¡é ∑’Ë „™â‡ªìπ·π«∑“ß¡ÿàß‡πâπ°“√
¢—∫‡§≈◊ËÕπ™ÿ¡™π·≈– —ß§¡‰ª Ÿà°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π ·≈–
‡æ◊ËÕ √â“ß®‘µ ”π÷°„π°“√‡ªìπ ¡“™‘°∑’Ë¥’¢Õß —ß§¡

Good Corporate Citizenship and
Community Development

PTTEP has put strong emphasis on social and
environmental activities, in alignment to operating
in an ethical manner, covering quality of life
development, conservation of natural resources,
culture and environment, as well as employee
participation. This is to demonstrate our commitment
in concurrently growing business and society under
the concept çFrom Natural Treasures to Intellectual
Wisdom and Environmental Conservationé. This sets
guidelines in pushing community and society towards
sustainable development and establish the conscience
of a good citizen.
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In 2011, PTTEP systematized its social
responsibility programs, engaging internal and
external stakeholders to listen, understand and
reasonably respond to their needs - the heart of
sustainable management. In the year, PTTEP allocated
an amount of 367,340,625 baht to support
projects and activities on social, community and
environmental development.

„πªï 2554 ªµ∑. º. ‰¥â¥”‡π‘π‚§√ß°“√‡æ◊ËÕ —ß§¡
Õ¬à“ß‡ªìπ°√–∫«π°“√¡“°¢÷Èπ ‚¥¬ºà“π°“√‡™◊ËÕ¡‚¬ßºŸâ¡’
 à«π‰¥â à«π‡ ’¬ ∑—Èß¿“¬„π·≈–¿“¬πÕ°Õß§å°√ ‡æ◊ËÕ√—∫øíß
∑”§«“¡‡¢â“„®·≈–µÕ∫ πÕßµàÕ§«“¡µâÕß°“√¢ÕßºŸâ¡’
 à«π‡°’Ë¬«¢âÕß‰¥âÕ¬à“ß‡À¡“– ¡ ´÷Ëß∂◊Õ‡ªìπªí®®—¬ ”§—≠
¢Õß°“√∫√‘À“√®—¥°“√‡æ◊ËÕ§«“¡¬—Ëß¬◊π ∑—Èßπ’È ªµ∑. º.
‰¥â π—∫ πÿπß∫ª√–¡“≥‡æ◊ËÕ “∏“√≥ª√–‚¬™πå ∑—Èß¥â“π
°“√æ—≤π“ —ß§¡ ™ÿ¡™π ·≈– ‘Ëß·«¥≈âÕ¡ „πªïπ’È‡ªìπ®”π«π‡ß‘π
∑—Èß ‘Èπ 367,340,625 ∫“∑ ºà“π‚§√ß°“√·≈–°‘®°√√¡
∑’Ë ”§—≠„π√Ÿª·∫∫µà“ßÊ

Principle Good Corporate Citizenship
À≈—°°“√‡ªìπæ≈‡¡◊Õß∑’Ë¥’¢Õß —ß§¡

Concept: From Natural Treasure to Intellectual Wisdom
and Environmental Conservation

·π«§‘¥: ®“°∑√—æ¬å „π¥‘π  Ÿà ‘π∑“ßªí≠≠“ √—°…“ ‘Ëß·«¥≈âÕ¡

Quality of Life
Development
¥â“π°“√æ—≤π“
§ÿ≥¿“æ™’«‘µ

Cultural and Environmental
Conservation

¥â“π°“√Õπÿ√—°…å«—≤π∏√√¡
·≈– ‘Ëß·«¥≈âÕ¡

Framework
·π«ªØ‘∫—µ‘
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Ruamjaipak Rakmoradokthai Moradokloke
PTTEP launched the campaign çRuamjaipak Rak

Moradokthai Moradokloké (Commemoratively
Conserve Thai and World Heritage) to celebrate the
auspicious occasion of His Majesty the Kingûs 84th

birthday anniversary, to follow his footstep as
çThe Supreme Patron of Thai Cultural Heritageé and
to commit to carrying out His Majestyûs philosophy in
natural resources and environmental conservation
during October 2011 and June 2012. During 2011,
the ç1 Country, 2 Forests, 3 Culturesé exhibition was
organized, showing achievements under PTTEP Thai
Heritage, World Heritage Project. The exhibition to
reveal the value of Thai natural and cultural heritages
attracted 1,700 visitors. To raise public awareness,
PTTEP also invited the general public to propose ideas
in conserving nature and historical sites through
www.facebook/pttepruamjaipak. The page registered
6,657 members and 175 posted their suggestions.

Quality of Life Development
Convinced that çpeopleûs quality of life is the

basis for the progress and sustainable development
of societyé, PTTEP has been continuously committed
to developing the quality of peopleûs lives. We are
supporting various activities and projects which focus
on youth development, learning, health, and physical
well-being, including occupational development.

√«¡„®¿—°¥‘Ï √—°…å¡√¥°‰∑¬ ¡√¥°‚≈°
 ªï 2554 ‡ªìπªï¡À“¡ß§≈∑’Ëæ√–∫“∑ ¡‡¥Á®

æ√–‡®â“Õ¬ŸàÀ—« ∑√ß¡’æ√–™π¡æ√√…“ 84 æ√√…“ ªµ∑. º.
‰¥â√à«¡‡∑‘¥æ√–‡°’¬√µ‘ æ√–∫“∑ ¡‡¥Á®æ√–‡®â“Õ¬ŸàÀ—«„π∞“π–
çæ√–∫‘¥“·Ààß°“√Õπÿ√—°…å¡√¥°‰∑¬é ·≈– ◊∫ “πæ√–√“™-
ª≥‘∏“π¥â“π°“√Õπÿ√—°…å∑√—æ¬“°√∏√√¡™“µ‘·≈– ‘Ëß·«¥≈âÕ¡
¿“¬„µâ™◊ËÕ‚§√ß°“√ ç√«¡„®¿—°¥‘Ï √—°…å¡√¥°‰∑¬ ¡√¥°‚≈°é
√–À«à“ß‡¥◊Õπµÿ≈“§¡ 2554 ∂÷ß‡¥◊Õπ¡‘∂ÿπ“¬π 2555
‚¥¬„πªï 2554 ‰¥â®—¥π‘∑√√»°“√ çÒ ·ºàπ¥‘π Ú º◊πªÉ“ Û
«—≤π∏√√¡é ¢÷Èπ ÷́Ëß‡ªìπ°“√√«∫√«¡º≈ß“π®“°°‘®°√√¡
µà“ßÊ „π‚§√ß°“√ ªµ∑. º. √—°…å¡√¥°‰∑¬ ¡√¥°‚≈°
¡“®—¥· ¥ß ‡æ◊ËÕ‡º¬·æ√à„Àâ‡ÀÁπ∂÷ß§ÿ≥§à“¡√¥°∑“ß∏√√¡™“µ‘
·≈–«—≤π∏√√¡¢Õß‰∑¬ ‚¥¬¡’ºŸâ‡¬’Ë¬¡™¡ ∂÷ß 1,700 §π ·≈–
®—¥°‘®°√√¡ √â“ß°“√¡’ à«π√à«¡ ‚¥¬„Àâª√–™“™π√à«¡‡ πÕ
·π«§‘¥Õπÿ√—°…å∏√√¡™“µ‘·≈–‚∫√“≥ ∂“πºà“π‡ø´∫ÿä§
www.facebook/pttepruamjaipak ‡æ◊ËÕ √â“ß®‘µ ”π÷°
„π°“√Õπÿ√—°…å¡√¥°‰∑¬ ¡√¥°‚≈° ´÷Ëß„πªïπ’È¡’ª√–™“™π
√à«¡‡ªìπ ¡“™‘°„π‡ø´∫ÿä§ ®”π«π 6,657 √“¬ ·≈–· ¥ß
·π«§‘¥Õπÿ√—°…å ®”π«π 175 √“¬

°“√æ—≤π“§ÿ≥¿“æ™’«‘µ
ªµ∑. º. ¡ÿàß¡—Ëπ„π°“√æ—≤π“§ÿ≥¿“æ™’«‘µ¢Õß§π

„π —ß§¡Õ¬à“ßµàÕ‡π◊ËÕß ¥â«¬§«“¡‡™◊ËÕ∑’Ë«à“ ç§ÿ≥¿“æ™’«‘µ
∑’Ë¥’¢Õß§π„π —ß§¡‡ªìπ√“°∞“π ”§—≠µàÕ°“√æ—≤π“ —ß§¡ Ÿà
§«“¡°â“«Àπâ“·≈–¬—Ëß¬◊πé ºà“π‚§√ß°“√·≈–°‘®°√√¡„π
À≈“°À≈“¬√Ÿª·∫∫ ∑—Èß°“√æ—≤π“‡¬“«™π °“√‡√’¬π√Ÿâ
 ÿ¢¿“æ·≈–æ≈“π“¡—¬ µ≈Õ¥®π°“√æ—≤π“Õ“™’æ¢Õß§π
„π —ß§¡
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Youth Development
PTTEP has constantly focused on cultivating

knowledge, par t icu lar ly through educat ion
opportunities to boost their capability. This is achieved
through knowledge enhancement projects and
scholarships. (Details of scholarships in the Human
Resources Development section)

ë Mobile Library
In 2011, 9 schools in its operating areas

in the Northeast were selected. The school which
utilized PTTEPûs book cabinets distributed in 2010 the
most efficiently was awarded 200 books and shelves.
The others won 100 books each, to support their
education.

ë PTTEP Smart Center
PTTEP in cooperation with Songkhla

Municipality and TK Park erected a building to
promote reading in Songkhla province. In 2011,
a building design contest was organized, for
a design that fits the old city area. Community
preferences were also surveyed.

ë School Bui lding and Educational
Equipment Repair in the Republic of the Union of
Myanmar

Initiated in 2009 to support school
building and educational equipment maintenance,
the project sponsored the construction of one-storey
buildings in Taung Yin Inn Village and Phar Chaung
Village. A financial support was granted to Kanbauk
Villageûs building construction project. This year, three
buildings were commissioned in the villages of
Mawgyi, Kadike and I-Kalaw. The first two were
completed in September and the third is under
construction.

°“√æ—≤π“‡¬“«™π
ªµ∑. º. ‡πâπ°“√æ—≤π“·≈– àß‡ √‘¡§«“¡√Ÿâ·°à‡¬“«™π

Õ¬à“ß¬—Ëß¬◊π ‚¥¬‡©æ“–°“√„Àâ ‚Õ°“ ∑“ß°“√»÷°…“ Õ—ππ”‰ª
 Ÿà°“√æ—≤π“»—°¬¿“æ¢Õß‡¬“«™π„πÕπ“§µ ºà“π‚§√ß°“√
‡ √‘¡ √â“ß§«“¡√Ÿâ ·≈–°“√¡Õ∫∑ÿπ°“√»÷°…“ (¢âÕ¡Ÿ≈∑ÿπ°“√
»÷°…“ “¡“√∂¥Ÿ‰¥â „π à«π¢Õß°“√æ—≤π“∑√—æ¬“°√¡πÿ…¬å)

ë ‚§√ß°“√ÀâÕß ¡ÿ¥‡§≈◊ËÕπ∑’Ë
„πªïπ’È ªµ∑. º. ‰¥â§—¥‡≈◊Õ°‚√ß‡√’¬π„πæ◊Èπ∑’Ë

ªØ‘∫—µ‘°“√‚§√ß°“√Õ’ “π®”π«π 9 ‚√ß‡√’¬π ∑’Ë „™âµŸâÀπ—ß ◊Õ
∑’Ë ‰¥â√—∫°“√®—¥ √√®“° ªµ∑. º. „πªï 2553 ‰¥âÕ¬à“ß
¡’ª√– ‘∑∏‘¿“æ Ÿß ÿ¥ ‚¥¬‚√ß‡√’¬π∑’Ë™π–‡≈‘»‰¥â√—∫Àπ—ß ◊Õ
200 ‡≈à¡ æ√âÕ¡™—Èπ‚™«åÀπ—ß ◊Õ  à«π‚√ß‡√’¬πÕ◊ËπÊ ∑’Ë‡¢â“√à«¡
‚§√ß°“√‰¥â√—∫Àπ—ß ◊Õ‚√ß‡√’¬π≈– 100 ‡≈à¡ ‡æ◊ËÕ„™â‡ªìπ ◊ËÕ
°“√‡√’¬π°“√ ÕπµàÕ‰ª

ë ‚§√ß°“√Õÿ∑¬“π°“√‡√’¬π√Ÿâ PTTEP Smart
Center

ªµ∑. º. √à«¡¡◊Õ°—∫‡∑»∫“≈π§√ ß¢≈“ ·≈–
TK Park  √â“ßÕ“§“√»Ÿπ¬åæ—≤π“§«“¡√Ÿâ „π‡√◊ËÕß°“√»÷°…“
°“√√—°°“√Õà“π ≥ ®—ßÀ«—¥ ß¢≈“ ‚¥¬„πªï 2554 ‰¥â®—¥
‚§√ß°“√ª√–°«¥°“√ÕÕ°·∫∫Õ“§“√‡æ◊ËÕ„Àâ‡À¡“– ¡°—∫
¬à“π‡¡◊Õß‡°à“ ·≈–¥”‡π‘π°“√®—¥ ”√«®§«“¡µâÕß°“√¢Õß™ÿ¡™π

ë ‚§√ß°“√ª√—∫ª√ÿßÕ“§“√‡√’¬π·≈–Õÿª°√≥å
°“√»÷°…“„π‡¡’¬π¡à“√å

√‘‡√‘Ë¡¢÷Èπ„πªï 2552 ‡æ◊ËÕ π—∫ πÿπ°“√∫”√ÿß
√—°…“Õ“§“√·≈–Õÿª°√≥å°“√‡√’¬π ‚¥¬¥”‡π‘π°“√ √â“ß
Õ“§“√‡√’¬πÀπ÷Ëß™—Èπ„Àâ°—∫À¡Ÿà∫â“π‡µ“¬‘ßÕ‘π  ·≈–À¡Ÿà∫â“πª“™Õß
·≈–¡Õ∫‡ß‘π π—∫ πÿπ„π°“√ √â“ßÕ“§“√‡√’¬π∑’ËÀ¡Ÿà∫â“π
§“π∫Õ§ „πªïπ’È ‰¥â √â“ßÕ“§“√‡√’¬π®”π«π 3 Õ“§“√
„πÀ¡Ÿà∫â“π¡Õ®’ ·≈–À¡Ÿà∫â“π°–‰¥ ÷́Ëß·≈â«‡ √Á®‰ª‡¡◊ËÕ‡¥◊Õπ
°—π¬“¬π∑’Ëºà“π¡“ ·≈–À¡Ÿà∫â“π‰Õ°–≈Õ ÷́ËßÕ¬Ÿà√–À«à“ß
°“√°àÕ √â“ß
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ë Mini-farm Project
Small agricultural activities in line with the

sufficiency economy philosophy. At the mini-farm,
students learn and practice organic vegetable
cultivation and animal farming. They are also groomed
on marketing and product development. Partial
produce is turned to lunch and the surplus is sold,
raising the revenue to cover the projectûs expenses.
In 2011, 25 schools joined this project.

Development of Health and Physical Well-being
PTTEP has promoted health of community people

in operating areas, domestic and international.
This includes education on health, infrastructure
development, mobile medical units, as well as the
promotion of sporting skills and awareness on
safety.

ë Worm-free Hygienic School
Created in 2009, PTTEP in cooperation

with Mahidol Universityûs Faculty of Tropical
Medicine educated students in remote schools in the
Republic of the Union of Myanmar on hygiene. This
year, the project covers 13 villages, encompassing
2,400 students compared to 700 in the previous year.
For good hygiene, projects were launched including
the construction of standard toilets and the provision
of clean drinking water.

ë Improvement of Infrastructure and
Medical Supply Provision

Constructing and equipping community
health centers in the Republic of the Union of Myanmar
with medical supplies, for preliminary services to
community members. Improvement of Kalainaung
Hospital, the second facility in the area, was
commissioned in 3 areas: the building; the
electricity-water system to incorporate solar power;
and provision of necessary medical equipment.

ë ‚§√ß°“√ø“√å¡¢π“¥‡≈Á° (¡‘π‘ø“√å¡)
‡ªìπ°‘®°√√¡°“√‡°…µ√¢π“¥‡≈Á°µ“¡·π«∑ƒ…Æ’

‡»√…∞°‘®æÕ‡æ’¬ß ‡æ◊ËÕ„Àâπ—°‡√’¬π„πæ◊Èπ∑’ËªØ‘∫—µ‘°“√‰¥â
‡√’¬π√Ÿâ·≈–Ωñ°≈ß¡◊ÕªØ‘∫—µ‘°“√ª≈Ÿ°æ◊™º—°ª≈Õ¥ “√æ‘…
°“√‡≈’È¬ß —µ«å √«¡∂÷ß°“√‡√’¬π√Ÿâ°“√®—¥°“√¥â“π°“√µ≈“¥
·≈–°“√æ—≤π“º≈‘µ¿—≥±å ‚¥¬π”º≈º≈‘µ à«πÀπ÷Ëß
¡“ª√–°Õ∫‡ªìπÕ“À“√°≈“ß«—π ·≈–π”∫“ß à«πÕÕ°®”Àπà“¬
‡æ◊ËÕÀ“√“¬‰¥â¡“®—¥ √√‡ªìπ§à“„™â®à“¬¥”‡π‘π‚§√ß°“√µàÕ‰ª
‚¥¬„πªïπ’È ¡’‚√ß‡√’¬π∑’Ë‡¢â“√à«¡‚§√ß°“√√«¡ 25 ·Ààß
¥â«¬°—π

°“√æ—≤π“¥â“π ÿ¢¿“æ·≈–æ≈“π“¡—¬
ªµ∑. º.  π—∫ πÿπ°“√‡ √‘¡ ÿ¢Õπ“¡—¬∑’Ë¥’¢Õß§π

„π —ß§¡„πæ◊Èπ∑’ËªØ‘∫—µ‘°“√ ∑—Èß„π·≈–µà“ßª√–‡∑» ‡™àπ °“√
‡ √‘¡ √â“ß∑—°…–§«“¡√Ÿâ¥â“π ÿ¢Õπ“¡—¬ °“√æ—≤π“√–∫∫
 “∏“√≥Ÿª‚¿§ °“√®—¥Àπà«¬·æ∑¬å‡§≈◊ËÕπ∑’Ë °“√æ—≤π“
∑—°…–∑“ß¥â“π°’Ã“ µ≈Õ¥®π°“√ √â“ß®‘µ ”π÷°¥â“π§«“¡
ª≈Õ¥¿—¬

ë ‚§√ß°“√‚√ß‡√’¬πÕπ“¡—¬Àà“ß‰°≈æ¬“∏‘
‡√‘Ë¡„πªï 2552 ‚¥¬ ªµ∑. º. √à«¡°—∫

§≥–‡«™»“ µ√å‡¢µ√âÕπ ¡À“«‘∑¬“≈—¬¡À‘¥≈ „π°“√ àß‡ √‘¡
√–∫∫ ÿ¢Õπ“¡—¬·≈–¬°√–¥—∫°“√√—∫√Ÿâ‡√◊ËÕß ÿ¢Õπ“¡—¬„Àâ°—∫
‡¥Á°π—°‡√’¬π„π™ÿ¡™πÀà“ß‰°≈„π‡¡’¬π¡à“√å „πªïπ’È ‰¥â¢¬“¬
‚§√ß°“√„Àâ§√Õ∫§≈ÿ¡ 13 À¡Ÿà∫â“π ‚¥¬¡’π—°‡√’¬π‡¢â“√à«¡
‚§√ß°“√∂÷ß 2,400 §π ®“°„πªï∑’Ëºà“π¡“ 700 §π πÕ°®“°π’È
¬—ß¥”‡π‘π‚§√ß°“√‡æ◊ËÕ √â“ß‡ √‘¡ ÿ¢Õπ“¡—¬∑’Ë¥’„Àâ·°àπ—°‡√’¬π
Õ“∑‘ ‚§√ß°“√ √â“ßÀâÕßπÈ”¡“µ√∞“πª√–®”‚√ß‡√’¬π
‚§√ß°“√πÈ”¥◊Ë¡ –Õ“¥ ‡ªìπµâπ

ë ‚§√ß°“√ª√—∫ª√ÿß “∏“√≥Ÿª‚¿§·≈– π—∫ πÿπ
¥â“π‡«™¿—≥±å

‡æ◊ËÕ®—¥ √â“ß»Ÿπ¬åÕπ“¡—¬™ÿ¡™π·≈–„Àâ∫√‘°“√
®—¥À“‡«™¿—≥±å∑’Ë®”‡ªìπ„π‡¡’¬π¡à“√å ‡æ◊ËÕ„Àâ»Ÿπ¬åÕπ“¡—¬™ÿ¡™π
æ√âÕ¡„Àâ∫√‘°“√‡∫◊ÈÕßµâπ·°à§π„πæ◊Èπ∑’Ë √«¡∑—Èß¥”‡π‘π°“√
ª√—∫ª√ÿß‚√ßæ¬“∫“≈°–‡≈ßÕÕß ÷́Ëß‡ªìπ‚√ßæ¬“∫“≈≈”¥—∫
∑’Ë 2 „πæ◊Èπ∑’Ë ‚¥¬·∫àß°“√ª√—∫ª√ÿßÕÕ°‡ªìπ 3  à«π §◊Õ
ß“πª√—∫ª√ÿßÕ“§“√ ß“πª√—∫ª√ÿß√–∫∫ª√–ª“·≈–‰øøÑ“
‚¥¬„™âæ≈—ßß“π· ßÕ“∑‘µ¬å ·≈–ß“π π—∫ πÿπÕÿª°√≥å
∑“ß°“√·æ∑¬å∑’Ë®”‡ªìπ
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ë PTTEP Health Project
Since 2010, PTTEP has cooperated with

Waengyai Hospital of Waengyai District of
Khon Khaen Province to organize PTTEP Health Project.
In this project, a mobile medical unit has been set
up to provide medical and dental services to the
villagers, 11 times a year.

ë Raising Awareness on Safety
PTTEP promotes and raises community

awareness and participation on road safety through
the education on safety road tips. Also launched are
campaigns against drunk driving and call driving,
a campaign on 100% safety helmets, as well as the
installation of reflexive signs.

Occupational Development
PTTEP takes pride in helping community stand

on its own feet, through projects and activities which
improve the capability and quality of product
development. Product distribution is supported and
PTTEP promotes the products and the use of such
products. People in the concession areas are
employed, as a main way to promote community
sustainable growth and self-dependence.

ë Sufficiency Economy Learning Center
In cooperation with the Royal Thai Army

Region 3, PTTEP materializes His Majestyûs sufficiency
economy philosophy through the learning center.
A pilot project was initiated to transfer knowledge
and practices of new farming theories under the
philosophy to all military units under the Royal Thai
Army Region 3, the general public and government
units. This center also accommodates people under
drug rehabilitation in infantry units (Wiwat Polamuang
School), training them on possible new careers which
will lift the quality of life of them and their families.

ë ‚§√ß°“√ ªµ∑. º. √—° ÿ¢¿“æ
ªµ∑. º. √à«¡°—∫‚√ßæ¬“∫“≈·«ß„À≠à Õ”‡¿Õ

·«ß„À≠à ®—ßÀ«—¥¢Õπ·°àπ†®—¥Àπà«¬·æ∑¬å‡§≈◊ËÕπ∑’Ë∫√‘°“√
µ√«®√—°…“‚√§∑—Ë«‰ª·≈–∫√‘°“√∑—πµ°√√¡·°à™ÿ¡™π„πÕ”‡¿Õ
·«ß„À≠àªï≈– 11 §√—Èß ´÷Ëß‰¥â‡√‘Ë¡¥”‡π‘π‚§√ß°“√¡“µ—Èß·µà
ªï 2553

ë ‚§√ß°“√‡ √‘¡ √â“ß®‘µ ”π÷°¥â“π§«“¡ª≈Õ¥¿—¬
·°à™ÿ¡™π

¥â«¬µ√–Àπ—°∂÷ß§«“¡ª≈Õ¥¿—¬∫π∑âÕß∂ππ ªµ∑. º.
‰¥â àß‡ √‘¡·≈–ª≈Ÿ°®‘µ ”π÷°¥â“π§«“¡ª≈Õ¥¿—¬·°à™ÿ¡™π
‚¥¬¡ÿàß‡πâπ„Àâ§«“¡√Ÿâ „π°“√„™â√∂„™â∂ππÕ¬à“ßª≈Õ¥¿—¬
‡æ◊ËÕ°√–µÿâπ„Àâ‡°‘¥°“√¡’ à«π√à«¡ æ√âÕ¡∑—Èß‡º¬·æ√à·≈–
ª√–™“ —¡æ—π∏å√≥√ß§å¥â“π§«“¡ª≈Õ¥¿—¬∑’Ë‡°’Ë¬«¢âÕß°—∫
°“√‡¡“‰¡à¢—∫ ¢—∫‰¡à‚∑√ °“√µ‘¥ªÑ“¬ –∑âÕπ· ß„Àâ‡ªìπ®ÿ¥ —ß‡°µ
·≈–°“√ «¡À¡«°π‘√¿—¬ 100 ‡ªÕ√å‡´Áπµå

°“√æ—≤π“Õ“™’æ
ªµ∑. º. ¿“§¿Ÿ¡‘„®∑’Ë‡ªìπ à«πÀπ÷Ëß„π°“√æ—≤π“

§ÿ≥¿“æ™’«‘µ¢Õß™ÿ¡™π„Àâ “¡“√∂‡µ‘∫‚µ‰¥â ‚¥¬°“√æ÷Ëßæ“
µπ‡Õßºà“π‚§√ß°“√·≈–°‘®°√√¡Õ—π‡ªìπ°“√æ—≤π“»—°¬¿“æ
·≈–§ÿ≥¿“æ„π°“√º≈‘µ æ—≤π“º≈‘µ¿—≥±å·≈– àß‡ √‘¡
°‘®°√√¡°“√µ≈“¥¢Õßº≈‘µ¿—≥±å™ÿ¡™π °“√ π—∫ πÿπ
°“√„™â·≈–ª√–™“ —¡æ—π∏åº≈‘µ¿—≥±å™ÿ¡™π √«¡∂÷ß°“√®â“ß
ß“π„π∑âÕß∂‘Ëπæ◊Èπ∑’Ë —¡ª∑“π ‡æ◊ËÕ‡ªìπ‡§√◊ËÕß¡◊Õ ”§—≠¢Õß
™ÿ¡™π∑’Ë®–‡µ‘∫‚µÕ¬à“ß¡—Ëπ§ß∫π«‘∂’·Ààß°“√æ÷Ëßæ“µπ‡Õß

ë »Ÿπ¬å°“√‡√’¬π√Ÿâµ“¡·π«ª√—™≠“‡»√…∞°‘®æÕ
‡æ’¬ß

ªµ∑. º. √à«¡°—∫°Õß∑—æ¿“§∑’Ë 3 πâÕ¡π”  ·π«
æ√–√“™¥”√‘¢Õßæ√–∫“∑ ¡‡¥Á®æ√–‡®â“Õ¬ŸàÀ—«„π‡√◊ËÕß
ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß¡“ªØ‘∫—µ‘„Àâ‡ÀÁπº≈‡ªìπ√Ÿª∏√√¡
‚¥¬‰¥â∫Ÿ√≥“°“√Õß§å§«“¡√Ÿâ·≈–§«“¡√à«¡¡◊Õ‡æ◊ËÕæ—≤π“
»Ÿπ¬å°“√‡√’¬π√Ÿâµ“¡·π«ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß ‡æ◊ËÕ„™â
‡ªìπµâπ·∫∫°“√¥”‡π‘π‚§√ß°“√·≈–‡ªìπ·À≈àß∂à“¬∑Õ¥Õß§å
§«“¡√Ÿâ ·≈ –«‘ ∏’ªØ‘∫—µ‘ „π°“√∑”°“√ ‡°…µ√∑ƒ…Æ’ „ À¡à
µ“¡·π«∑“ßª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß∑’Ë∂Ÿ°µâÕß·≈–‰¥â
º≈‡ªìπ√Ÿª∏√√¡„Àâ°—∫Àπà«¬∑À“√∑ÿ°Àπà«¬„πæ◊Èπ∑’Ë°Õß∑—æ
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ë Doi Mae Salong Quality-of-life Development
PTTEP joins hands with Total E&P Thailand

Ltd. and the International Union for Conservation of
Nature (IUCN) in improving the quality of life of people
in Doi Mae Salong, to reduce poverty in 7 villages in
Mae Salong Nok subdistrict, Mae Fah Luang district,
Chiang Rai. The people receive training on
household farming to boost their income and options
to reduce household expenses. Farming methods for
high and steep areas are developed. To promote
non-agricultural activities, they are encouraged to
create small enterprises, community development
master plan, and savings groups.

¿“§∑’Ë 3 ª√–™“™π ·≈– à«π√“™°“√∑ÿ°¿“§ à«π‰¥â‡¢â“¡“
‡√’¬π√Ÿâ √«¡∑—Èß„™â ‡ªìπ ∂“π∑’Ë√Õß√—∫ºŸâ∑’Ë ‡¢â“¡“∫”∫—¥
¬“‡ æµ‘¥„πÀπà«¬∑À“√ (‚√ß‡√’¬π«‘«—≤πåæ≈‡¡◊Õß) ‡æ◊ËÕ
‡ªìπ°“√æ—≤π“™àÕß∑“ßÕ“™’æ‡ √‘¡„Àâ·°à°”≈—ßæ≈·≈–
§√Õ∫§√—« Õ—π®– àßº≈∂÷ß°“√æ—≤π“§ÿ≥¿“æ™’«‘µ¢Õß
∑À“√°Õßª√–®”°“√

ë ‚§√ß°“√æ—≤π“§ÿ≥¿“æ™’«‘µ¥Õ¬·¡à ≈Õß
ªµ∑. º. √à«¡¡◊Õ°—∫∫√‘…—∑ ‚∑∑“≈ Õ’·Õπ¥åæ’

ª√–‡∑»‰∑¬ ®”°—¥ ·≈– IUCN (The International Union for
Conservation of Nature) „π°“√æ—≤π“§ÿ≥¿“æ™’«‘µ
¢Õß™ÿ¡™π∫π¥Õ¬·¡à ≈Õß ‡æ◊ËÕ™à«¬≈¥ªí≠À“§«“¡
¬“°®π¢Õß™“«∫â“π®”π«π 7 À¡Ÿà∫â“π æ◊Èπ∑’Ëµ”∫≈·¡à ≈Õß
πÕ° Õ”‡¿Õ·¡àøÑ“À≈«ß ®—ßÀ«—¥‡™’¬ß√“¬ ºà“π°“√
 àß‡ √‘¡Õ“™’æ‡æ◊ËÕ‡æ‘Ë¡‚Õ°“ „π°“√ √â“ß√“¬‰¥â ®“°°“√∑”
‡°…µ√ ”À√—∫§√—«‡√◊Õπ·≈– π—∫ πÿπ∑“ß‡≈◊Õ°‡æ◊ËÕ≈¥
§à“„™â®à“¬„π§√—«‡√◊Õπ Õ“∑‘ °“√æ—≤π“√Ÿª·∫∫°“√‡°…µ√
∑’Ë‡À¡“– ¡ ”À√—∫æ◊Èπ∑’Ë Ÿß·≈–≈“¥™—π  àß‡ √‘¡°‘®°√√¡
πÕ°¿“§°“√‡°…µ√ ‚¥¬°“√∑”«‘ “À°‘®¢π“¥‡≈Á° √«¡∂÷ß
°“√®—¥∑”·ºπ·¡à∫∑™ÿ¡™π·≈–°≈ÿà¡ÕÕ¡∑√—æ¬å

°“√Õπÿ√—°…å∑√—æ¬“°√∏√√¡™“µ‘ «—≤π∏√√¡·≈–
 ‘Ëß·«¥≈âÕ¡

ªµ∑. º.  àß‡ √‘¡°“√¡’ à«π√à«¡¢Õß§π„π —ß§¡
µàÕ°“√Õπÿ√—°…å∑√—æ¬“°√∏√√¡™“µ‘ «—≤π∏√√¡·≈–
 ‘Ëß·«¥≈âÕ¡ ºà“π°“√®—¥∑”‚§√ß°“√∑’Ë¡ÿàß‡πâπ„Àâ ¡“™‘°„π
 —ß§¡‰¥â‡ÀÁπ∂÷ß§«“¡ ”§—≠¢Õß°“√Õπÿ√—°…å·≈–∏”√ß√—°…“‰«â
‡æ◊ËÕ„Àâ‡°‘¥§«“¡¬—Ëß¬◊π‰ª Ÿà√ÿàπ≈Ÿ°√ÿàπÀ≈“πµàÕ‰ª

ë ‚§√ß°“√ ªµ∑. º. √—°…å¡√¥°‰∑¬ ¡√¥°‚≈°
¥â“π∏√√¡™“µ ‘ √à«¡°—∫°√¡Õÿ∑¬“π·Ààß™“µ‘

 —µ«åªÉ“ ·≈–æ—π∏ÿåæ◊™ ¥”‡π‘π‚§√ß°“√æ—≤π“√–∫∫ ◊ËÕ
§«“¡À¡“¬∏√√¡™“µ‘„πº◊πªÉ“¡√¥°‚≈°¥ßæ≠“‡¬Áπ-‡¢“„À≠à
·≈–∑ÿàß„À≠àπ‡√»«√-Àâ«¬¢“·¢âß µ—Èß·µàªï 2550 ‚¥¬„πªï 2554
‰¥â¥”‡π‘πß“π„π à«πµà“ßÊ ·≈â«‡ √Á® ‰¥â·°à ß“π®—¥∑”
π‘∑√√»°“√„πÕ“§“√¡√¥°‚≈° ª√—∫ª√ÿßªÑ“¬„Àâ§«“¡√Ÿâ
„πÕ“§“√Õπÿ √≥å ∂“πœ ·≈–∫â“π ◊∫ π“§–‡ ∂’¬√ µ≈Õ¥®π

Natural Resources, Culture and Environment
Conservation

PTTEP supports public participation in
conserving natural resources, culture and environment
through projects that demonstrate the significance of
conservation for the benefits of future generations.

ë PTTEP Thai Heritage, World Heritage
Nature: Together with Department of

National Park Wildlife and Plant Conservation,
nature interpretation programs for the Dong
Phyayen Khao Yai Forest Complex and Thung Yai
Naresuan › Huai Kha Khaeng Wildlife Sanctuaries
was developed in 2007. In 2011, completed were
the exhibition inside World Heritage Building,
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improvement of knowledge signs inside memorials,
Sueb Nakasathienûs house and renovation of youth
camp for nature learning at Huai Kha Khaeng
Wildlife Sanctuary in Uthai Thani, and the
development of six nature trails with interpretation signs.
For efficient use of the interpretation programs,
training was organized for officers of the World
Heritage site. PTTEP also plans to survey satisfaction
on the programs, for future improvement.

Culture: Together with the Fine Arts Department,
PTTEP implemented a collaborative management
project for Ayutthaya the World Heritage site, for the
research and creation of constructed signs for
historical sites where cultural studies can take place.
This year, 3-dimension constructed signs were installed
at 6 temples › Phra Ram Temple, Mahathat Temple,
Phra Sri Sanphet Temple, Rajburana Temple,
Wat Yai Chaimongkol Temple, and Mae Nang Pluem
Temple. The models of the temples (in 1:100 scale)
and roofs are expected to be installed in 2012.

ë Chan Palace Conservation
PTTEP worked jointly with the Fine Arts

Department and the Yen Sira Phro Phra Boriban
Foundation to implement the Chan Palace
Conservation and Development Project in Nai Muang
subdistrict, Muang district, Phitsanulok province.
The 10.52-metre-tall Phra Attarot (standing Buddha)
was built at Viharn Thong Temple, Phitsanulok.

ë Cultural Preservation of Local Renowned
Artistsû Works

On realization of the value of folk songs
which are vanishing, PTTEP joins the National
Museum in Suphan Buri in preserving local arts
before the folk culture will disappear.

§à“¬æ—°‡¬“«™π‡æ◊ËÕ√Õß√—∫°“√¡“‡¬◊Õπ·À≈àß‡√’¬π√Ÿâ∑“ß
∏√√¡™“µ‘∑’Ë ”§—≠¢Õß‰∑¬ ≥ ‡¢µ√—°…“æ—π∏ÿå —µ«åªÉ“
Àâ«¬¢“·¢âß ®—ßÀ«—¥Õÿ∑—¬∏“π’ ·≈–ß“πæ—≤π“‡ âπ∑“ß»÷°…“
∏√√¡™“µ‘æ√âÕ¡ªÑ“¬„Àâ§«“¡√Ÿâ∑“ßπ‘‡«»«‘∑¬“ ®”π«π
6 ‡ âπ∑“ß ·≈–‡æ◊ËÕ„Àâ‡°‘¥°“√„™â‡§√◊ËÕß¡◊Õ ◊ËÕ§«“¡À¡“¬
µà“ßÊ ∑’Ëæ—≤π“¢÷ÈπÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ ®÷ß®—¥Õ∫√¡‡æ◊ËÕ
æ—≤π“‡∑§π‘§°“√ ◊ËÕ§«“¡À¡“¬·≈–‡ √‘¡ √â“ß∑—°…–„π°“√
„™â‡ âπ∑“ß»÷°…“∏√√¡™“µ‘ „Àâ·°à‡®â“Àπâ“∑’Ë „πæ◊Èπ∑’Ë¡√¥°‚≈°
πÕ°®“°π’È ªµ∑. º. ¡’·ºπß“π∑’Ë®–®—¥∑”°“√»÷°…“«‘®—¬
§«“¡æ÷ßæÕ„®¢ÕßºŸâ „™âª√–‚¬™πåµàÕß“πæ—≤π“√–∫∫
 ◊ËÕ§«“¡À¡“¬∏√√¡™“µ‘∑’Ë·≈â«‡ √Á® ‡æ◊ËÕ‡ªìπ¢âÕ¡Ÿ≈ ”§—≠
„π°“√æ—≤π“°“√¥”‡π‘πß“π„πÕπ“§µ

¥â“π«—≤π∏√√¡ √à«¡°—∫°√¡»‘≈ª“°√ ¥”‡π‘π
‚§√ß°“√§«“¡√à«¡¡◊Õ°“√∫√‘À“√®—¥°“√‡æ◊ËÕ°“√Õπÿ√—°…å
¡√¥°‰∑¬ ¡√¥°‚≈°æ√–π§√»√’Õ¬ÿ∏¬“ „π°“√»÷°…“ «‘‡§√“–Àå
·≈–®—¥∑”√–∫∫ ◊ËÕ§«“¡À¡“¬‚∫√“≥ ∂“π‡æ◊ËÕ‡ªìπ·À≈àß
‡√’¬π√Ÿâ∑“ß»‘≈ª«—≤π∏√√¡∑’Ë ”§—≠ ‚¥¬„πªïπ’È ‰¥â®—¥∑”·≈–
¥”‡π‘π°“√µ‘¥µ—ÈßªÑ“¬√Ÿª·∫∫ —ππ‘…∞“π 3 ¡‘µ‘ ¢Õß«—¥
6 ·Ààß §◊Õ «—¥æ√–√“¡ «—¥¡À“∏“µÿ «—¥æ√–»√’ √√‡æ™≠å
«—¥√“™∫Ÿ√≥– «—¥„À≠à ‰™¬¡ß§≈ ·≈–«—¥·¡àπ“ßª≈◊È¡ ·≈–
§“¥«à“®– “¡“√∂µ‘¥µ—Èß·∫∫®”≈Õß„πÕ—µ√“ à«π 1 µàÕ 100
æ√âÕ¡»“≈“§≈ÿ¡‰¥â „πªï 2555

ë ‚§√ß°“√Õπÿ√—°…å·≈–æ—≤π“æ√–√“™«—ß®—π∑√å
√à«¡°—∫°√¡»‘≈ª“°√ ·≈–¡Ÿ≈π‘∏‘ ‡¬Áπ»‘√ –

‡æ√“–æ√–∫√‘∫“≈„π°“√Õπÿ√—°…åæ—≤π“æ◊Èπ∑’Ë‚∫√“≥ ∂“π
æ√–√“™«—ß®—π∑πå µ”∫≈„π‡¡◊Õß Õ”‡¿Õ‡¡◊Õßæ‘…≥ÿ‚≈°
®—ßÀ«—¥æ‘…≥ÿ‚≈° ‚¥¬¥”‡π‘π°“√ √â“ßæ√–Õ—Ø∞“√ »√’
 ÿ§µ∑»æ≈≠“≥∫æ‘µ√®”≈Õß §«“¡ Ÿß 10.52 ‡¡µ√
≥ «—¥«‘À“√∑Õß ®—ßÀ«—¥æ‘…≥ÿ‚≈°

ë ‚§√ß°“√ ªµ∑. º.  ◊∫ “π«—≤π∏√√¡∂‘Ëπ
µ“¡√Õ¬ª√“™≠å»‘≈ªîπ

ªµ∑. º. µ√–Àπ—°∂÷ß§«“¡ ”§—≠·≈–§ÿ≥§à“
¢Õß‡æ≈ßæ◊Èπ∫â“π ∑’Ë ◊∫∑Õ¥°—π¡“™â“π“π·≈–°”≈—ß®–
‡≈◊ÕπÀ“¬‰ª°—∫ºŸâ‡≤à“ºŸâ·°à∑’Ë‡ªìπª√“™≠å»‘≈ªîπ ®÷ß√à«¡°—∫
æ‘æ‘∏¿—≥± ∂“π·Ààß™“µ‘  ÿæ√√≥∫ÿ√’ ®—¥‚§√ß°“√‡æ◊ËÕ
™à«¬Õπÿ√—°…å«—≤π∏√√¡∑âÕß∂‘Ëπ´÷Ëß‡ªìπ¡√¥°∑“ß»‘≈ª
«—≤π∏√√¡æ◊Èπ∫â“π°àÕπ∑’Ë®– Ÿ≠À“¬‰ª®“°Àπâ“ª√–«—µ‘»“ µ√å
™“µ‘‰∑¬
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ë PTTEPûs Hornbill Conservation
PTTEP has continuously supported Mahidol

Universityûs Faculty of Scienceûs hornbill research in
world heritage sites. The research, conducted during
2007-2011, delivers crucial information for world
heritage site management. The GPS Satellite
Telemetry renders successful study on hornbillsû
habitat . Preserving hornbi l ls is to preserve
biodiversity, as the birds help disperse the seeds of
over 200 plants. They help reforestation and quickly
recover deforested areas. The research allowed the
birth to 476 hornbills in Khao Yai National Park,
which can help grow 147,845 trees. PTTEP also
supported the Family in the Midst of Nature Group in
publishing çHornbills, Forest Growersé › a book in
the Natural Classroom Experience Collection,
designed to inspire learning among youths and
families.

ë ‚§√ß°“√ ªµ∑. º. √—°…åπ°‡ß◊Õ°
ªµ∑. º.  π—∫ πÿπ§≥–«‘∑¬“»“ µ√å ¡À“«‘∑¬“≈—¬

¡À‘¥≈ „π‚§√ß°“√«‘®—¬‡æ◊ËÕ°“√Õπÿ√—°…åπ°‡ß◊Õ°„πæ◊Èπ∑’Ë
¡√¥°‚≈°¡“Õ¬à“ßµàÕ‡π◊ËÕß ‚¥¬º≈®“°ß“π«‘®—¬µ—Èß·µàªï
2550 ®π∂÷ßªï 2554 πÕ°®“°®–‰¥â¢âÕ¡Ÿ≈∑’Ë‡ªìπª√–‚¬™πå
„π°“√∫√‘À“√®—¥°“√æ◊Èπ∑’Ë¡√¥°‚≈° ·≈–°“√π”π«—µ°√√¡
GPS Satellite Telemetry ‡¢â“¡“„™â „π°“√»÷°…“„™âæ◊Èπ∑’Ë¢Õß
π°‡ß◊Õ°‰¥âÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ·≈â« °“√Õπÿ√—°…åπ°‡ß◊Õ°
¬—ß™à«¬√—°…“‰«â´÷Ëß§«“¡À≈“°À≈“¬∑“ß™’«¿“æ¢Õß
º◊πªÉ“¥â«¬ ®“°∫∑∫“∑¢Õßπ°‡ß◊Õ°„π°“√°√–®“¬æ—π∏ÿå ‰¡â
°«à“ 200 ™π‘¥ ®÷ß‡ªìπµ—«™à«¬ª≈Ÿ°ªÉ“ ·≈–™à«¬øóôπøŸ
 ¿“æªÉ“‡ ◊ËÕ¡‚∑√¡„Àâ°≈—∫§◊π¡“ ‚¥¬º≈ß“π«‘®—¬∑”„Àâ¡’
≈Ÿ°π°‡°‘¥„À¡à„πæ◊Èπ∑’ËÕÿ∑¬“π·Ààß™“µ‘‡¢“„À≠à √«¡ 476 µ—«
§‘¥‡ªìπ®”π«πµâπ‰¡â∑’Ëπ°‡ß◊Õ° “¡“√∂ª≈Ÿ°‰¥â √«¡ 147,845
µâπ πÕ°®“°π’È ªµ∑. º. ‰¥â „Àâ°“√ π—∫ ÿπ°≈ÿà¡§√Õ∫§√—«
§«∫°≈È”∏√√¡™“µ‘®—¥∑”Àπ—ß ◊Õ™ÿ¥ª√– ∫°“√≥åÀâÕß‡√’¬π
∏√√¡™“µ‘ µÕπ çπ°‡ß◊Õ° π—°ª≈Ÿ°ªÉ“é ‡æ◊ËÕ®ÿ¥ª√–°“¬
°“√‡√’¬π√Ÿâ „Àâ·°à‡¬“«™π·≈–§√Õ∫§√—«¥â«¬

2008 2009 2010 2011 Total

2551 2552 2553 2554 √«¡

1. New chicks obtained 127 91 120 138 476

®”π«π≈Ÿ°π°∑’Ë ‰¥â (µ—«)

2. Repaired nesting holes 36 31 48 59 174

per year

®”π«π‚æ√ß∑’Ë´àÕ¡·´¡ (‚æ√ß)

3. New trees attributable 55,345 95,040 133,290 147,845 431,520

to hornbills*

®”π«πµâπ‰¡â∑’Ëπ°‡ß◊Õ°

 “¡“√∂ª≈Ÿ°‰¥â „π 1 ªï*

4. New trees at 5% survival 2,767 4,752 6,665 7,392 21,576

rate of (3)

∂â“„ÀâÕ—µ√“°“√√Õ¥¢Õß

°≈â“µâπ‰¡âπâÕ¬‡æ’¬ß 5%

π°‡ß◊Õ° “¡“√∂ª≈Ÿ°µâπ‰¡â

‰¥âµàÕªï®”π«π (µâπ)

* Based on each new chick spitting out one seed per day while flying, and each seed eventually becoming a new tree
* §‘¥®“°≈Ÿ°π°∑’Ë ‰¥â ∂â“ 1 µ—« §“¬‡¡≈Á¥º≈‰¡â 1 ‡¡≈Á¥/«—π ¢≥–∑’Ë∫‘π‰ª ·≈–‡¡≈Á¥π—ÈπßÕ°‡ªìπµâπ°≈â“„À¡à‰¥â
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ë Tree Planting in the Human Heart
PTTEP sees the need of reforestation to

restore the ecological system. The Tree Planting in the
Human Heart project was implemented in 2008, for
the reforestation on the 32,720-rai area. Another 3,000
rai was reforested in 2009. An agreement was struck
with the Department of National Parks, Wildlife and
Plant Conservation, to recover deforested areas through
joint reforestation with nearby community. Results in
the past 3 years:

ë ‚§√ß°“√ ªµ∑. º. ª≈Ÿ°µâπ‰¡â „π„®§π
ªµ∑. º. ‡≈Áß‡ÀÁπ∂÷ß§«“¡ ”§—≠¥â“π°“√ª≈Ÿ°ªÉ“

‡æ◊ËÕøóôπøŸ√–∫∫π‘ ‡«» ‚¥¬®—¥∑”‚§√ß°“√ ªµ∑. º.
ª≈Ÿ°µâπ‰¡â „π„®§π ÷́Ëß¥”‡π‘π°“√¡“µ—Èß·µàªï æ.». 2551
®”π«π 32,720 ‰√à ·≈–¥”‡π‘π°“√ª≈Ÿ°‡æ‘Ë¡„πªï æ.». 2552
®”π«π 3,000 ‰√à ‚¥¬‰¥â∑”¢âÕµ°≈ß √â“ß§«“¡√à«¡¡◊Õ
°—∫°√¡Õÿ∑¬“π·Ààß™“µ‘  —µ«åªÉ“ ·≈–æ—π∏ÿåæ◊™ ‡æ◊ËÕøóôπøŸ
ªÉ“‡ ◊ËÕ¡‚∑√¡‚¥¬°“√ª≈Ÿ°ªÉ“ „πæ◊Èπ∑’ËÕπÿ√—°…å√à«¡°—∫™ÿ¡™π
∑’ËÕ¬Ÿà „πæ◊Èπ∑’Ë„°≈â‡§’¬ß ·≈–‰¥âµ‘¥µ“¡º≈ „πµ≈Õ¥ 3 ªï ∑’Ëºà“π¡“

Talay Noi
Non-Hunting Area
‡¢µÀâ“¡≈à“ —µ«åªÉ“∑–‡≈πâÕ¬

Thung Yai Naresuan Wildlife 
Sanctuary (East)
‡¢µ√—°…“æ—π∏ÿå —µ«åªÉ“
∑ÿàß„À≠àπ‡√»«√¥â“πµ–«—πÕÕ°

2009
2552

87%85%

2011
2554

2010
2553

90.3%90% 91.8%95%

Tree Survival Rate
Õ—µ√“°“√√Õ¥µ“¬¢Õßµâπ‰¡â
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Natural Disaster Reliefs
The great f lood in Thai land caused

tremendous losses to lives and properties of many
Thais. PTTEP comes up with relief measures to flood
victims, designed to cover three stages.

1. Immediate assistance through the distribution
of relief bags to flood victims in Phitsanulok, Khon
Kaen, Suphan Buri, Ayutthaya, Angthong, Sing Buri,
Nakhon Sawan, Chai Nat, Uthai Thani and Lop Buri.
PTTEP also supported government units and
foundationsû production of antiseptics, and provided
boats and life jackets to government units and PTT
Group of Companies to assist SEAL operations.

2. Under PTT Groupûs çPTT Group United for
Flood Victimsé project, PTTEP operated a shelter in
Phitsanulok in cooperation with the oil depot in the
province, IRPC Plc, Ministry of Energy, provincial
government units and the Royal Thai Army Region 3.
Necessity items like food, drinking water and relief
bags were dispatched to relieve the flood impacts.

3. In cooperation with PTT Group, Bangrakam
Hospital, provincial administrative organization,
Bangrakam Municipality, Kamphaengphet Technical
College and Polytechnic College, PTTEP hosted
çPTT Group United for Flood Victimsé project. Relief
centers were opened in Phitsanulok, mainly located
in Bangrakam district. Mobile centers were dispatched
to affected schools and communities. Flood victims
were assisted in five areas › electrical appliances
and electronics repair, engine tune-up, medical
services, hair cutting, and food/beverages.

°“√∫√√‡∑“∑ÿ°¢å®“°¿—¬æ‘∫—µ‘∑“ß∏√√¡™“µ‘
‡Àµÿ¿—¬æ‘∫—µ‘∑“ß∏√√¡™“µ‘ ç¡À“Õÿ∑°¿—¬é §√—Èß

ª√–«—µ‘»“ µ√å¢Õßª√–‡∑»‰∑¬‰¥â √â“ß§«“¡‡¥◊Õ¥√âÕπ
§«“¡‡ ’¬À“¬ ·≈–°àÕ„Àâ ‡°‘¥§«“¡‡ ’¬À“¬µàÕ™’«‘µ·≈–
∑√—æ¬å ‘π¢Õßæ’ËπâÕß™“«‰∑¬ ªµ∑. º. ®÷ßæ√âÕ¡„Àâ§«“¡
™à«¬‡À≈◊ÕºŸâª√– ∫¿—¬Õ¬à“ß√«¥‡√Á«·≈–‡ªìπ√–∫∫ ‚¥¬¡’
·π«∑“ß°“√„Àâ§«“¡™à«¬‡À≈◊Õ 3 √–¬– §◊Õ

1. °“√™à«¬‡À≈◊Õ‡√àß¥à«π ºà“π°“√¡Õ∫∂ÿß¬—ß™’æ
·°àºŸâª√– ∫Õÿ∑°¿—¬„π®—ßÀ«—¥æ‘…≥ÿ‚≈° ¢Õπ·°àπ  ÿæ√√≥∫ÿ√’
Õ¬ÿ∏¬“ Õà“ß∑Õß  ‘ßÀå∫ÿ√’ π§√ «√√§å ™—¬π“∑ Õÿ∑—¬∏“π’
·≈–≈æ∫ÿ√’  π—∫ πÿπ°“√∑”¬“¶à“‡™◊ÈÕ∑’Ëº‘«Àπ—ßºà“πÀπà«¬ß“π
√“™°“√ ·≈–¡Ÿ≈π‘∏‘ √«¡∑—Èß π—∫ πÿπ‡√◊Õ·≈–‡ ◊ÈÕ™Ÿ™’æ„Àâ·°à
Àπà«¬√“™°“√·≈–°≈ÿà¡ ªµ∑. ‡æ◊ËÕ„™â „π¿“√°‘®Àπà«¬´’≈
À√◊Õ SEAL ¥â«¬

2. √à«¡°—∫°≈ÿà¡ ªµ∑. „π‚§√ß°“√ ç°≈ÿà¡ ªµ∑.
√«¡æ≈—ß‰∑¬ ™à«¬ºŸâª√– ∫¿—¬πÈ”∑à«¡é ‚¥¬ ªµ∑. º.
¥”‡π‘π°“√‡ªìπºŸâÕ”π«¬°“√»Ÿπ¬å™à«¬‡À≈◊ÕºŸâª√– ∫Õÿ∑°¿—¬∑’Ë
®—ßÀ«—¥æ‘…≥ÿ‚≈° ÷́Ëß¥”‡π‘π°“√√à«¡°—∫§≈—ßπÈ”¡—π®—ßÀ«—¥
æ‘…≥ÿ‚≈° ∫√‘…—∑ ‰ÕÕ“√åæ’´’ ®”°—¥ (¡À“™π) °√–∑√«ß
æ≈—ßß“π  à«π√“™°“√ ®—ßÀ«—¥æ‘…≥ÿ‚≈°·≈–°Õß∑—æ
¿“§∑’Ë 3 ®—¥°‘®°√√¡™à«¬‡À≈◊Õ·°àª√–™“™π„πæ◊Èπ∑’ËπÈ”∑à«¡
‡æ◊ËÕ∫√√‡∑“§«“¡‡¥◊Õπ√âÕπ¢ÕßºŸâª√– ∫Õÿ∑°¿—¬ ‚¥¬¡Õ∫
 ‘Ëß¢Õß Õ“∑‘ Õ“À“√ πÈ”¥◊Ë¡ ∂ÿß¬—ß™’æ

3. √à«¡°—∫°≈ÿà¡ ªµ∑. ‚√ßæ¬“∫“≈∫“ß√–°”
Õß§å°“√∫√‘À“√ à«π∑âÕß∂‘Ëπ„π®—ßÀ«—¥ ‡∑»∫“≈∫“ß√–°”
«‘∑¬“≈—¬‡∑§π‘§°”·æß‡æ™√ «‘∑¬“≈—¬ “√æ—¥™à“ß ®—¥‚§√ß°“√
ç°≈ÿà¡ ªµ∑. √«¡æ≈—ß‰∑¬ øóôπøŸºŸâª√– ∫¿—¬πÈ”∑à«¡é ‡ªî¥
»Ÿπ¬åøóôπøŸ‡¬’¬«¬“ºŸâª√– ∫Õÿ∑°¿—¬À≈—ßπÈ”∑à«¡ ∑’Ë®—ßÀ«—¥
æ‘…≥ÿ‚≈° ‚¥¬»Ÿπ¬åÀ≈—°µ—ÈßÕ¬Ÿà∑’Ë‡∑»∫“≈Õ”‡¿Õ∫“ß√–°” ·≈–
»Ÿπ¬å‡§≈◊ËÕπ∑’Ëµ“¡‚√ß‡√’¬π·≈–™ÿ¡™π∑’Ë ‰¥â√—∫º≈°√–∑∫∑’Ë‡°‘¥
®“°‡ÀµÿÕÿ∑°¿—¬ ‚¥¬‡ªî¥„Àâ∫√‘°“√µà“ßÊ °—∫ºŸâª√– ∫
Õÿ∑°¿—¬∑—Èß ‘Èπ 5 Àπà«¬ §◊Õ Àπà«¬´àÕ¡‡§√◊ËÕß„™â ‰øøÑ“·≈–
Õ‘‡≈§∑√Õπ‘° å Àπà«¬∫√‘°“√ Engine Tune Up Àπà«¬
·æ∑¬å‡§≈◊ËÕπ∑’Ë Àπà«¬∫√‘°“√µ—¥º¡ Àπà«¬∫√‘°“√Õ“À“√
·≈–‡§√◊ËÕß¥◊Ë¡
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Employee Participation
PTTEP has focused on instilling the volunteer

spirit among employees, for sustainable development
of community and society. Employees and families
are encouraged to join various social responsibility
programs

ë PTTEP CSR Volunteer
PTTEP has extended opportunities to

employees, their families and non-employees to join
volunteer projects, to accomplish social responsibility
projects which benefit communities and society. Some
of the projects are:

°“√¡’ à«π√à«¡¢Õßæπ—°ß“π
ªµ∑. º. ¡ÿàß‡πâπ°“√ √â“ß®‘µÕ“ “„Àâ‡°‘¥¢÷Èπ·°à

æπ—°ß“π‡æ◊ËÕπ”‰ª Ÿà°“√æ—≤π“™ÿ¡™π·≈– —ß§¡Õ¬à“ß¬—Ëß¬◊π
‚¥¬‡ªî¥‚Õ°“ „Àâæπ—°ß“π·≈–§√Õ∫§√—«‰¥â¡’ à«π√à«¡„π°“√
∑”°‘®°√√¡¥â“π§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡„πÀ≈“°À≈“¬
√Ÿª·∫∫

ë ‚§√ß°“√ ªµ∑. º. Õ“ “‡æ◊ËÕ —ß§¡
ªµ∑. º. ‡ªî¥‚Õ°“ „Àâæπ—°ß“π·≈–§√Õ∫§√—«

√«¡∂÷ß∫ÿ§§≈¿“¬πÕ°∑’Ë π„®‡¢â“√à«¡‡ªìπÕ“ “ ¡—§√‡æ◊ËÕ
¢—∫‡§≈◊ËÕπ‚§√ß°“√§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡∑’Ë‡ªìπª√–‚¬™πå
µàÕ™ÿ¡™π·≈– —ß§¡Õ¬à“ßµàÕ‡π◊ËÕß Õ“∑‘

ë Restoring Ayutthaya World Heritage
Site from 2011 Floods

PTTEP in cooperation with the Fine Arts
Department organized a volunteer project to restore
Ayutthaya Historical Park. Joining the project were
PTTEP employees and the general public including
archeologists and over students of Silpakorn Universityûs
Faculty of Archeology. The 100-odds volunteers
surveyed the damage and completed preliminary
cleaning during 23-24 November 2011.

ë World Heritage Visit Trip for Youth
This year, which marks the fifth year of

this project, children from the Home for Children with
Disabilities (Ban Nontapum) in Pak Kret, Nonthaburi
province, were treated with a tour to Ayutthaya
Historical Park.

ë °‘ ® ° √ √ ¡øóô π øŸ ¡ √ ¥ ° ‚ ≈ °Õ¬ÿ ∏ ¬ “
®“°¡À“Õÿ∑°¿—¬ 2554

ªµ∑. º. √à«¡°—∫°√¡»‘≈ª“°√®—¥°‘®°√√¡
®‘µÕ“ “øóôπøŸÕÿ∑¬“πª√–«—µ‘»“ µ√åæ√–π§√»√’Õ¬ÿ∏¬“
‚¥¬¡’æπ—°ß“π ªµ∑. º. ·≈–ª√–™“™π∑—Ë«‰ª √«¡∑—Èß
π—°‚∫√“≥§¥’·≈–π—°»÷°…“§≥–‚∫√“≥§¥’ ¡À“«‘∑¬“≈—¬
»‘≈ª“°√ ®”π«π°«à“√âÕ¬§π‡¢â“ ”√«®§«“¡‡ ’¬À“¬·≈–
∑”§«“¡ –Õ“¥‚∫√“≥ ∂“π‡∫◊ÈÕßµâπ ‡¡◊ËÕ«—π∑’Ë 23-24
æƒ»®‘°“¬π 2554

ë °‘®°√√¡ ªµ∑. º. æ“πâÕß∑àÕß¡√¥°‚≈°
„πªïπ’È ªµ∑. º. ‰¥â¥”‡π‘π°‘®°√√¡ çªµ∑. º.

æ“πâÕß∑àÕß¡√¥°‚≈°é ‡ªìπªï∑’Ë 5 ‚¥¬‰¥âæ“‡¬“«™π
ºŸâæ‘°“√∑“ß√à “ß°“¬®“° ∂“π ß‡§√“ –Àå ‡¥Á°æ‘°“√
·≈–∑ÿææ≈¿“æ ª“°‡°√Á¥ À√◊Õ∫â“πππ∑¿Ÿ¡‘ ‰ª‡√’¬π√Ÿâ
§ÿ≥§à“¡√¥°‰∑¬ ¡√¥°‚≈° ≥ Õÿ∑¬“πª√–«—µ‘»“ µ√å
æ√–π§√»√’Õ¬ÿ∏¬“
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ë Rak Phuen Ban (Neighborly Love)
Through the project, PTTEP supports

employeesû volunteering programs for communities in
operating areas, to promote peaceful co-existence.
The volunteers work with community members in
fixing and rebuilding public properties.

ë PTTEP Ruamjai Pattana Club
Established in 2001 by employees devoted

for social responsibility, the club focuses on creating
good environment to rural poor communities through
new buildings, libraries, new educational materials,
and other types of assistances to natural disaster
victims.

ë Arthit Charity Club
In its third year, the club donated

sportswear, bed sheets, books and educational
materials to the nursery in Ban Nongsamorn Temple,
Si Sa Ket. Fences were also completed. It also
donated construction materials and helped build
a canteen for Ban Bangchang School in Nakhon
Si Thammarat.

ë Bongkot Asa Club
Pursuing i ts commitment to help

community, the club built a building at Wat
Makhamklan School, Songkhla, to offer better
schooling environment and hygiene to elementary
students. The club also donated items and financial
assistance to poor schools.

ë ‚§√ß°“√√—°‡æ◊ËÕπ∫â“π
‡ªìπ‚§√ß°“√∑’Ë ªµ∑. º. „Àâ°“√ π—∫ πÿπ‡æ◊ËÕπ

æπ—°ß“π„π°“√∫”‡æÁ≠ “∏“√≥ª√–‚¬™πå·°à™ÿ¡™π„πæ◊Èπ∑’Ë
ªØ‘∫—µ‘ß“π ºà“π°‘®°√√¡°“√ª√—∫ª√ÿß ´àÕ¡·´¡·≈–æ—≤π“
 “∏“√≥ ¡∫—µ‘√à«¡°—∫ ¡“™‘°„π™ÿ¡™π„πæ◊Èπ∑’ËªØ‘∫—µ‘ß“π
‚¥¬¡ÿàßÀ«—ß„Àâ‡°‘¥°“√Õ¬Ÿà√à«¡°—πÕ¬à“ß‡ªìπ à«πÀπ÷Ëß¢Õß
´÷Ëß°—π·≈–°—π

ë ™¡√¡ ªµ∑. º. √«¡„®æ—≤π“
‡°‘¥®“°°“√√«¡°≈ÿà¡Õ“ “ ¡—§√¢Õßæπ—°ß“π

∑’Ë¡’§«“¡¡ÿàß¡—Ëπ„π°“√∑”°‘®°√√¡‡æ◊ËÕ —ß§¡µ—Èß·µàªï 2544 ́ ÷Ëß
¡ÿàß √â“ß √√§å·≈–Õπÿ√—°…å ‘Ëß·«¥≈âÕ¡∑’Ë¥’ „Àâ·°à™ÿ¡™π™π∫∑∑’Ë
¬“°®πÀ√◊ÕÕ¬ŸàÀà“ß‰°≈§«“¡‡®√‘≠·≈–¥âÕ¬‚Õ°“  ‰¡à«à“®–
‡ªìπ°“√°àÕ √â“ßÕ“§“√‡√’¬π ÀâÕß ¡ÿ¥  π—∫ πÿπÕÿª°√≥å
°“√‡√’¬π°“√ Õπ·°à‚√ß‡√’¬π„πæ◊Èπ∑’Ë™π∫∑∑’ËÀà“ß‰°≈ µ≈Õ¥
®π„Àâ§«“¡™à«¬‡À≈◊ÕºŸâª√– ∫Õÿ∑°¿—¬„πæ◊Èπ∑’Ëµà“ßÊ

ë ™¡√¡Õ“∑‘µ¬åÕ“ “
‰¥â¥”‡π‘π°‘®°√√¡¡“Õ¬à“ßµàÕ‡π◊ËÕß‡ªìπªï∑’Ë 3

‚¥¬„πªï 2554 ‰¥â¥”‡π‘π‚§√ß°“√∫√‘®“§™ÿ¥°’Ã“‡¥Á°
∑’ËπÕπ‡¥Á° Àπ—ß ◊Õ Õÿª°√≥å°“√‡√’¬π ·≈– √â“ß√—È«
„Àâ»Ÿπ¬åÕ∫√¡‡¥Á°°àÕπ‡°≥±å „π«—¥∫â“πÀπÕß –¡Õπ
®—ßÀ«—¥»√’ –‡°… µ≈Õ¥®π°“√∫√‘®“§«— ¥ÿ°àÕ √â“ß ·≈–√à«¡
°àÕ √â“ß‚√ßÕ“À“√„Àâ ‚√ß‡√’¬π∫â“π∫“ß©“ß ®—ßÀ«—¥
π§√»√’∏√√¡√“™

ë ™¡√¡∫ß°™Õ“ “
™¡√¡∫ß°™Õ“ “¬—ß§ß “πµàÕ‡®µπ“√¡≥å „π

°“√„Àâ§«“¡™à«¬‡À≈◊Õ‰ª Ÿà™ÿ¡™πÕ¬à“ß¡ÿàß¡—Ëπ ‚¥¬„πªïπ’È
‰¥â¥”‡π‘π‚§√ß°“√°àÕ √â“ßÕ“§“√»Ÿπ¬å‡¥Á°‡≈Á° ∑’Ë‚√ß‡√’¬π
«—¥¡–¢“¡§≈“π ®—ßÀ«—¥ ß¢≈“ ‡æ◊ËÕ„Àâπ—°‡√’¬π√–¥—∫™—Èπ
Õπÿ∫“≈¡’ ¿“æ·«¥≈âÕ¡∑“ß°“√‡√’¬π∑’Ë¥’¢÷Èπ ·≈–¬—ß‡ªìπ°“√
 √â“ß ÿ¢Õπ“¡—¬∑’Ë¥’ „Àâ·°à‡¥Á°Ê πÕ°®“°π’È ¬—ß‰¥â∫√‘®“§
 ‘Ëß¢Õß·≈–„Àâ°“√™à«¬‡À≈◊Õ‚√ß‡√’¬π∑’Ë¢“¥·§≈π∑ÿπ∑√—æ¬å
Õ’°¥â«¬
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Environmental Sustainability
§«“¡¬—Ëß¬◊π¥â“π ‘Ëß·«¥≈âÕ¡

PTTEP and Sustainable Development
Sustainable Development, encompassing

economic, social and environmental sustainability and
equity, is the worldûs fastest growing çcultureé which
will define the well being of our present and the next
generationûs future.

PTTEP refers to sustainable development in terms
of çcultureé since shifting towards sustainability has
become an increasing global norm where sustainability
is now a çway of lifeé rather than utopian ideology.

Shifting towards the sustainable development
paradigm for the oil and gas industry is therefore
inevitable and essential for the survival of the planetûs
inhabitants and their well being since the oil and gas
industry is directly involved with the planetûs natural
resources.

PTTEP, as a responsible global citizen, is
committed to operating efficient business processes
that are holis t ic in nature, integrating and

ªµ∑. º. ·≈–°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π
°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π π—∫‡ªìπ«—≤π∏√√¡„À¡à∑’Ë‡µ‘∫‚µ

√«¥‡√Á«∑’Ë ÿ¥„π¢≥–π’È ‡æ√“–‡ªìπ°“√æ—≤π“∑’Ëπ”‰ª Ÿà§«“¡
¬—Ëß¬◊π¢Õß™ÿ¡™π  —ß§¡ ·≈– ‘Ëß·«¥≈âÕ¡„π¬ÿ§ªí®®ÿ∫—π
√«¡∑—Èß§”π÷ß∂÷ß°“√¥”√ß™’«‘µ¢Õß§π√ÿàπµàÕ‰ª„πÕπ“§µ
¥â«¬°“√„Àâ§«“¡ ”§—≠°—∫Õß§åª√–°Õ∫¢Õß°“√æ—≤π“
Õ¬à“ß¬—Ëß¬◊π ‰¥â·°à ‡»√…∞°‘®  —ß§¡ ·≈– ‘Ëß·«¥≈âÕ¡
Õ¬à“ß‡∑à“‡∑’¬¡°—π

°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π¢Õß ªµ∑. º. ¡‘‰¥â‡ªìπ‡æ’¬ß
·§à§”π‘¬“¡„πÕÿ¥¡§µ‘‡∑à“π—Èπ À“°·µà‡ªìπ ç«—≤π∏√√¡é ´÷Ëß
‡ªìπ ‘Ëß∑’Ë ªµ∑. º. ¬÷¥∂◊Õ‡ªìπ·π«ªØ‘∫—µ‘‡ ¡◊Õπ‡ªìπ«‘∂’
·Ààß°“√¥”√ß™‘«‘µ

„πÕÿµ “À°√√¡πÈ”¡—π·≈–°ä“´∏√√¡™“µ‘¢Õß‚≈°
‡√‘Ë ¡¡’°“√ „Àâ§«“¡ ”§—≠°—∫°“√æ—≤π“Õ¬à “ß¬—Ë ß¬◊π
‡æ√“–‡ªìπÕÿµ “À°√√¡∑’Ë‡°’Ë¬«¢âÕß‚¥¬µ√ß°—∫°“√„™â∑√—æ¬“°√
∏√√¡™“µ‘∑’Ë „™â·≈â«À¡¥‰ª (Non-renewable Natural
Resource) ®÷ß®”‡ªìπµâÕß¡’·π«∑“ßªØ‘∫—µ‘Õ¬à“ß¬—Ëß¬◊π‡æ◊ËÕ
 √â“ß§«“¡¡—Ëπ§ß∑“ß¥â“πæ≈—ßß“π„Àâ°—∫ª√–‡∑»‰∑¬·≈–
ª√–™“§¡‚≈°
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encompassing economic, social and environmental
responsibilities, risks and opportunities as an integral
part of the decision making process to achieve
sustainable development.

PTTEPûs sustainable development framework is
based on the triple bottom line philosophy which
captures an expanded spectrum of values of
sustainable development in terms of economic,
social and environmental dimensions. PTTEPûs
vision, mission, and corporate ethic values endorse
organizational, environmental and social growth and
development into sustainability.

PTTEPûs safety, security, health and environment
has taken a leap into the sustainable development
path by tweaking and tuning our safety, security,
health and environmental management system and
standards to be adequately equipped to travel the
path of sustainable growth.

Sustainable Development Committee
In 2011, PTTEP officially established the

Sustainable Development Committee to manage,
facilitate, endorse and provide initiatives on the
successful implementation of sustainable development
in PTTEP. In addition, PTTEPûs existing Climate Change
Committee was also integrated into the Sustainable
Development Commit tee for the ef fect ive
implementation of climate change issues such as
greenhouse gas reduction initiatives and projects, the
reduction of ozone depleting substances in our
operations, climate change risk and opportunities
analysis, just to name a few.

„π∞“π–Õß§å°√∑’Ë¡’§«“¡√—∫º‘¥™Õ∫µàÕ™ÿ¡™π  —ß§¡
·≈– ‘Ëß·«¥≈âÕ¡ ªµ∑. º. ¡ÿàß¡—Ëπ„π°“√¥”‡π‘π∏ÿ√°‘®∫π
·π«§‘¥ ç°“√ªØ‘∫—µ‘ß“π∑’Ë‡ªìπ‡≈‘»é (Operational Excellence)
‚¥¬Õ“»—¬°“√∫Ÿ√≥“°“√∑“ß¥â“π°“√æ—≤π“∏ÿ√°‘® ·≈–°“√
¥”‡π‘π∏ÿ√°‘®Õ¬à“ß¡’§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡·≈– ‘Ëß·«¥≈âÕ¡
Õ’°∑—Èß¬—ß¡’°“√ª√–‡¡‘π§«“¡‡ ’Ë¬ß·≈–‚Õ°“ °àÕπµ—¥ ‘π„®
¥”‡π‘π∏ÿ√°‘®‡æ◊ËÕª√–‚¬™πå¢Õß∑ÿ°ΩÉ“¬

«‘ —¬∑—»πå æ—π∏°‘® À≈—°®√‘¬∏√√¡ ·≈–°“√¥”‡π‘π∏ÿ√°‘®
¢Õß ªµ∑. º. µ—ÈßÕ¬Ÿà∫π°√Õ∫°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π
´÷Ëß‡ªìπªí®®—¬À≈—°„π°“√‡®√‘≠‡µ‘∫‚µ¢ÕßÕß§å°√

°“√∫√‘À“√®—¥°“√¥â“π§«“¡ª≈Õ¥¿—¬ §«“¡¡—Ëπ§ß
Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡ ¢Õß ªµ∑. º. ‰¥â°â“«‰ª ŸàÕ’°
√–¥—∫ ¥â«¬°“√æ—≤π“√–∫∫∫√‘À“√®—¥°“√·≈–¡“µ√∞“π
§«“¡ª≈Õ¥¿—¬ §«“¡¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡
Õ—π®–‡ªìπ·π«∑“ßÀπ÷Ëß∑’Ë®–π”‰ª Ÿà°“√æ—≤π“·≈–°“√‡µ‘∫‚µ
Õ¬à“ß¬—Ëß¬◊π

§≥–°√√¡°“√°“√æ—≤π“‡æ◊ËÕ§«“¡¬—Ëß¬◊π
ªµ∑. º. ‰¥â¥”‡π‘π°“√®—¥µ—Èß§≥–°√√¡°“√°“√

æ—≤π“‡æ◊ËÕ§«“¡¬—Ëß¬◊π¢÷ÈπÕ¬à“ß‡ªìπ∑“ß°“√„πªï 2554
‚¥¬¡’Àπâ“∑’Ë∫√‘À“√®—¥°“√ ¥”‡π‘π°“√ √—∫√Õß ·≈–„Àâ·π«§‘¥
√‘‡√‘Ë¡„π°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π¢Õß ªµ∑. º. ÷́Ëß°àÕπÀπâ“
π’È ªµ∑. º. ‰¥â·µàßµ—Èß§≥–°√√¡°“√µ‘¥µ“¡°”°—∫¥Ÿ·≈°“√
ªØ‘∫—µ‘ß“π ·≈–«“ß·ºπ≈¥°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°‡æ◊ËÕ
°”Àπ¥π‚¬∫“¬ °≈¬ÿ∑∏å ·≈–·ºπ°“√≈¥°“√ª≈àÕ¬
°ä“´‡√◊Õπ°√–®°¢Õß ªµ∑. º. æ√âÕ¡∑—Èß°“√ª√–‡¡‘π
§«“¡‡ ’Ë¬ß ·≈–«“ß·ºπ°“√√Õß√—∫°“√‡ª≈’Ë¬π·ª≈ß
¿Ÿ¡‘Õ“°“»¢Õß‚≈° Õ“∑‘‡™àπ °“√»÷°…“§«“¡‡ ’Ë¬ß·≈–°“√
«‘‡§√“–ÀåÀ“‚Õ°“ ∑“ß∏ÿ√°‘®Õ—π‡π◊ËÕß¡“®“°°“√‡ª≈’Ë¬π·ª≈ß
¢Õß¿Ÿ¡‘Õ“°“» ‡ªìπµâπ ·≈–‡æ◊ËÕ„Àâ°“√ªØ‘∫—µ‘Àπâ“∑’Ë¢Õß
§≥–°√√¡°“√µ‘¥µ“¡°“√‡ª≈’Ë¬π·ª≈ß¢Õß¿Ÿ¡‘Õ“°“»
‰¥âÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ¡“°¢÷Èπ ®÷ß‰¥âπ”§≥–°√√¡°“√
µ‘¥µ“¡°“√‡ª≈’Ë¬π·ª≈ß¿Ÿ¡‘Õ“°“»√«¡°—∫§≥–°√√¡°“√
°“√æ—≤π“‡æ◊ËÕ§«“¡¬—Ëß¬◊π
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The Sustainable Development Committee is
comprised of the following:

1. PTTEP President and Chief Executive
Officer is the Chairman of the Sustainable Development
Committee.

2. The head of each function group (function
group Executive Vice President) and relevant Senior
Vice Presidents and Vice Presidents are committee
members.

3. The selection of other committee members
depends upon their division/departmentûs roles and
responsibilities with respect to the PTTEP SD
Framework.

The establishment of PTTEP Sustainable
Development Committee is the first step towards
business integration of exist ing sustainable
development activities within the organization.
For sustainable growth in PTTEP, a holistic direction
and approach is essential for future success. The
Sustainable Development Committee is in the process
of establishing a sustainable development policy
and guideline that is holistic in its approach, covering
economic, social and environmental relevant issues
pertaining to domestic and global sustainable
development agenda that PTTEP faces.

To develop a strong çSustainable Developmenté
culture in PTTEP, we believe that communication
and common understanding are the key drivers for
success. In 2012, PTTEP plans to launch a common
understanding campaign, to educate our staff and
stakeholders on what çSustainable Developmenté
means for PTTEP and our approach for sustainability.
PTTEP will also develop the Sustainable Development
Policy and Guideline in the near future.

§≥–°√√¡°“√°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π¢Õß ªµ∑. º.
ª√–°Õ∫¥â«¬ ¡“™‘°¥—ßµàÕ‰ªπ’È

1. ª√–∏“π‡®â“Àπâ“∑’Ë∫√‘À“√·≈–°√√¡°“√ºŸâ®—¥°“√„À≠à
ªµ∑. º. ¥”√ßµ”·Àπàßª√–∏“π§≥–°√√¡°“√°“√æ—≤π“
Õ¬à“ß¬—Ëß¬◊π

2. À—«Àπâ“°≈ÿà¡ß“π√–¥—∫√Õß°√√¡°“√ºŸâ®—¥°“√„À≠à
ºŸâ™à«¬°√√¡°“√ºŸâ®—¥°“√„À≠à ·≈–ºŸâ®—¥°“√Õ“«ÿ‚  ∑’Ë
‡°’Ë¬«¢âÕß ¥”√ßµ”·Àπàß°√√¡°“√

3. æπ—°ß“π„π “¬ß“πÀ√◊ÕΩÉ“¬∑’Ë¡’∫∑∫“∑·≈–Àπâ“∑’Ë
∑’Ë‡°’Ë¬«¢âÕß°—∫‚§√ß√à“ß°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π¢Õß ªµ∑. º.
·≈–‰¥â√—∫°“√§—¥‡≈◊Õ° ¥”√ßµ”·Àπàß°√√¡°“√

°“√®—¥µ—Èß§≥–°√√¡°“√°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊ππ’È
π—∫‡ªìπ°â“«·√°„π°“√∫Ÿ√≥“°“√ “¬ß“π∏ÿ√°‘®∑—ÈßÀ¡¥
„πÕß§å°√∑’Ë¥”‡π‘π°‘®°√√¡∑’Ë ‡°’Ë¬«¢âÕß°—∫°“√æ—≤π“
Õ¬à“ß¬—Ëß¬◊π¿“¬„µâ·π«∑“ß‡¥’¬«°—π‡æ◊ËÕ∑’Ë ªµ∑. º. ®–‰¥â
‡µ‘∫‚µµàÕ‰ªÕ¬à“ß¬—Ëß¬◊π „π√–À«à“ßπ’È §≥–°√√¡°“√°”≈—ß
®—¥∑”√à“ßπ‚¬∫“¬·≈–§Ÿà¡◊Õ„π°“√æ—≤π“‚§√ß°“√„π√Ÿª·∫∫
Õß§å√«¡´÷Ë ß “¡“√∂π” ‰ªªØ‘∫—µ‘ ‰¥â∑—È ß „πª√ – ‡∑»·≈ –
µà“ßª√–‡∑»∑—Ë«‚≈° ‚¥¬§√Õ∫§≈ÿ¡Õß§åª√–°Õ∫∑’Ë ”§—≠
¢Õß°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π∑—Èß¥â“π‡»√…∞°‘®  —ß§¡ ·≈–
 ‘Ëß·«¥≈âÕ¡

ªµ∑. º. ‡™◊ËÕ«à“°“√ ◊ËÕ “√·≈–§«“¡‡¢â“„®√à«¡°—π
‡ªìπªí®®—¬ ”§—≠∑’Ë®–∑”„Àâ ªµ∑. º. ª√– ∫§«“¡ ”‡√Á®
„π°“√ √â“ß«—≤π∏√√¡¢Õß°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π‰¥â
¥—ßπ—Èπ „πªï 2555 ªµ∑. º. ‰¥â«“ß·ºπ°“√√≥√ß§å
°“√ √â“ß§«“¡‡¢â“„®√à«¡°—π ‚¥¬°“√„Àâ§«“¡√Ÿâ·°àæπ—°ß“π
·≈–ºŸâ¡’ à«π‰¥â à«π‡ ’¬¢Õß ªµ∑. º. ‡æ◊ËÕ„Àâ∑ÿ°§π¡’§«“¡
‡¢â“„®√à«¡°—π«à“ °“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π§◊ÕÕ–‰√ ·≈–¡’
§«“¡À¡“¬Õ¬à“ß‰√µàÕ ªµ∑. º. √«¡∂÷ß·π«∑“ß„π°“√
æ—≤π“Õ¬à“ß¬—Ëß¬◊π¢Õß∫√‘…—∑œ ·≈–„πÕπ“§µÕ—π„°≈â
ªµ∑. º. °Á®–æ—≤π“®—¥∑”π‚¬∫“¬·≈–§Ÿà¡◊Õ°“√æ—≤π“
Õ¬à“ß¬—Ëß¬◊π¥â«¬
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Safety, Security, Health and Environment
çSSHE Vision, Mission and Policyé

«‘ —¬∑—»πå æ—π∏°‘® ·≈–π‚¬∫“¬§«“¡ª≈Õ¥¿—¬ ¡—Ëπ§ß
Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡

The oil and gas industryûs reputation for
potential significant impacts on the health, safety,
security and environment of its personnel and nearby
communities of the local and global environment has
long been a major concern for the global community.

PTTEP has always been strongly committed to
safety, security, health and environment. We believe
that all SSHE-related incidents, especially from the
potential dangers that the oil and gas industry poses,
can be prevented with proactive safety, security, health
and environment management system and standards
engraved into our day to day operations, as well as
embedded in our employeesû awareness and
behavior.

To elaborate further, PTTEPûs vision for the area
of safety, security, health and environment (SSHE) is
to become an injury free workplace; a leader in
security and health management; and an operator

‚¥¬∑—Ë«‰ªÕÿµ “À°√√¡πÈ”¡—π·≈–°ä“´∏√√¡™“µ‘∂◊Õ‡ªìπ
∏ÿ√°‘®∑’Ë¡’§«“¡§«“¡‡ ’Ë¬ß Ÿß·≈–¡’‚Õ°“ °àÕ„Àâ‡°‘¥º≈°√–∑∫
µàÕÕ“™’«Õπ“¡—¬·≈–§«“¡ª≈Õ¥¿—¬¢Õßæπ—°ß“π ™ÿ¡™π
·≈– ‘Ëß·«¥≈âÕ¡ Õ¬à“ß‰√°Áµ“¡ ªµ∑. º. ‡™◊ËÕ«à“Õÿµ “À°√√¡
πÈ”¡—π·≈–°ä“´œ ∑’Ë¡’°“√∫√‘À“√®—¥°“√¥â“π§«“¡ª≈Õ¥¿—¬œ
∑’Ë¥’·≈–¡’°“√«“ß·ºπÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ ®– “¡“√∂
ªÑÕß°—π·≈–À≈’°‡≈’Ë¬ß°“√‡°‘¥º≈°√–∑∫µà“ßÊ ∑—Èß„π¥â“π
Õ“™’«Õπ“¡—¬ §«“¡ª≈Õ¥¿—¬ ·≈– ‘Ëß·«¥≈âÕ¡‰¥â πÕ°®“°π—Èπ
°“√¡ÿàß‡πâπ„π‡√◊ËÕß°“√æ—≤π“·≈–ª√—∫ª√ÿß°“√∫√‘À“√
®—¥°“√¥â“π§«“¡ª≈Õ¥¿—¬¬—ß∂◊Õ‡ªìπ°“√≈ß∑ÿπ∑’Ë§ÿâ¡§à“·≈–
∑”‰¥âßà“¬¡“°°«à“°“√æ¬“¬“¡·°â ‰¢ªí≠À“µà“ßÊ ∑’Ë‡°‘¥¢÷Èπ„π
¿“¬À≈—ß

«‘ —¬∑—»πå¥â“π§«“¡ª≈Õ¥¿—¬ ¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈–
 ‘Ëß·«¥≈âÕ¡¢Õß ªµ∑. º. ¡‘„™à‡æ’¬ß·§à°“√°â“«‰ª‡ªìπ
Õß§å°√∑’Ëª√“»®“°Õÿ∫—µ‘‡Àµÿ‡∑à“π—Èπ ·µà¬—ß√«¡∂÷ß°“√‡ªìπ
ºŸâπ”‡√◊ËÕß°“√®—¥°“√¥â“π§«“¡ª≈Õ¥¿—¬ ¡—Ëπ§ß Õ“™’«Õπ“¡—¬
·≈– ‘Ëß·«¥≈âÕ¡Õ’°¥â«¬ ÷́Ëß Õ¥§≈âÕß°—∫æ—π∏°‘®·≈–
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who operates in an environmentally responsible manner
to serve PTTEPûs goal of sustainability.

PTTEPûs SSHE Vision, Mission and Policy
are periodically reviewed by PTTEPûs executive
management and endorsed by PTTEPûs President and
CEO to ensure that they remain up-to-date and
accurately reflect current SSHE aspects of all PTTEPûs
activities.

SSHE Council
PTTEP officially established the Safety, Security,

Health and Environment Council to manage,
facilitate, endorse and provide initiatives on
reviewing SSHE policies, standards, improvement
plans, as well as SSHE performance related to the
SSHE company activities. The SSHE Council is
comprised of President and Chief Executive Officer,
Executive Vice Presidents, Senior Vice Presidents, PTTEP
SSHE Advisors, and other relevant personnel.
The SSHE Council meeting is organized every
three months.

SSHE Management System › SSHE MS
Throughout the past years, PTTEP has made

every possible attempt to ensure that our operations
do not result in harmful impacts on people and the
environment. This commitment is the foundation of
our SSHE Management System (SSHE MS), which
stipulates that risk assessment of all activities must be
carried out, and adequate control systems must be
implemented to reduce the risks to the As Low As
Reasonably Practicable (ALARP).

SSHE MS adopts a number of globally
accepted international industry guidelines and
standards (International Association of Oil and Gas
Producer - OGP), as well as relevant local and
international legislations for further development
and application of the SSHE MS to our business
operations.

π‚¬∫“¬¢Õß∫√‘…—∑œ ∑’Ë«“ß‰«âÕ¬à“ß‡ªìπ√–∫∫ ·≈–∂◊Õ‡ªìπ
ªí®®—¬ ”§—≠„Àâ ªµ∑. º. ∫√√≈ÿ‡ªÑ“À¡“¬°“√æ—≤π“Õ¬à“ß
¬—Ëß¬◊πµàÕ‰ª‰¥â „πÕπ“§µ

ªµ∑. º. ¡’°“√∑∫∑«π «‘ —¬∑—»πå æ—π∏°‘® ·≈–
π‚¬∫“¬§«“¡ª≈Õ¥¿—¬ ¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡
¢Õß∫√‘…—∑œ Õ¬à“ß ¡Ë”‡ ¡Õ ‡æ◊ËÕ„Àâ¡—Ëπ„®«à“‡π◊ÈÕÀ“µà“ßÊ ¡’
§«“¡∑—π ¡—¬·≈– Õ¥§≈âÕß°—∫°“√¢¬“¬µ—«¢Õß∫√‘…—∑œ „π
Õπ“§µ

§≥–°√√¡°“√§«“¡ª≈Õ¥¿—¬ ¡—Ëπ§ß Õ“™’«Õπ“¡—¬
·≈– ‘Ëß·«¥≈âÕ¡¢Õß ªµ∑. º.

ªµ∑. º. ‰¥â®—¥µ—Èß§≥–°√√¡°“√§«“¡ª≈Õ¥¿—¬
¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡ ¢÷Èπ‡æ◊ËÕ∫√‘À“√®—¥°“√
¥”‡π‘π°“√ √—∫√Õß ·≈–„Àâ·π«§‘¥√‘‡√‘Ë¡„π°“√µ√«® Õ∫
æ‘®“√≥“π‚¬∫“¬ ¡“µ√∞“π ·ºπ°“√ª√—∫ª√ÿß √«¡∑—Èß
°“√æ‘®“√≥“º≈ß“π„π¥â“π§«“¡ª≈Õ¥¿—¬ ¡—Ëπ§ß
Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡∑’Ë ‡°’Ë¬«¢âÕß°—∫°‘®°√√¡
¢Õß∫√‘…—∑œ §≥–°√√¡°“√§«“¡ª≈Õ¥¿—¬ ¡—Ëπ§ß
Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡π’Èª√–°Õ∫¥â«¬§≥–ºŸâ∫√‘À“√
√–¥—∫ Ÿß ‰¥â·°à ª√–∏“π‡®â“Àπâ“∑’Ë∫√‘À“√·≈–°√√¡°“√
ºŸâ®—¥°“√„À≠à √Õß°√√¡°“√ºŸâ®—¥°“√„À≠à ºŸâ™à«¬
°√√¡°“√ºŸâ®—¥°“√„À≠à ·≈–∑’Ëª√÷°…“¢Õß ªµ∑. º.
„π¥â“π§«“¡ª≈Õ¥¿—¬ ¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡
√«¡∑—Èß∫ÿ§§≈“°√∑’Ë‡°’Ë¬«¢âÕß ‚¥¬‰¥â¡’°“√®—¥°“√ª√–™ÿ¡
∑ÿ° 3 ‡¥◊Õπ

√–∫∫°“√∫√‘À“√®—¥°“√¥â“π§«“¡ª≈Õ¥¿—¬ ¡—Ëπ§ß
Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡

µ≈Õ¥À≈“¬ªï∑’Ëºà“π¡“ ªµ∑.  º. ¡ÿàß¡—Ëπ∑”∑ÿ°«‘∂’∑“ß
‡æ◊ËÕ„Àâ¡—Ëπ„®«à“°“√ªØ‘∫—µ‘ß“π¢Õß∫√‘…—∑œ ‰¡à àßº≈°√–∑∫
∑’Ë ‡ªìπÕ—πµ√“¬µàÕæπ—°ß“π ™ÿ¡™π À√◊Õ ‘Ëß·«¥≈âÕ¡
´÷Ëß§«“¡¡ÿàß¡—Ëπ¥—ß°≈à“«‡ªìπ√“°∞“π¢Õß√–∫∫°“√∫√‘À“√
®—¥°“√¥â“π§«“¡ª≈Õ¥¿—¬ ¡—Ëß§ß Õ“™’«Õπ“¡—¬ ·≈–
 ‘Ëß·«¥≈âÕ¡ ´÷Ëß‡πâπ„π‡√◊ËÕß°“√∫√‘À“√®—¥°“√§«“¡‡ ’Ë¬ß
Õ¬à“ß‡ªìπ√–∫∫ ‚¥¬°“√ª√–‡¡‘π§«“¡‡ ’Ë¬ß¢Õß°‘®°√√¡
∑—ÈßÀ¡¥¢Õß∫√‘…—∑œ ·≈–À“¡“µ√°“√§«∫§ÿ¡∑’Ë‡À¡“– ¡
‡æ◊ËÕ≈¥§«“¡‡ ’Ë¬ßµà“ßÊ „ÀâÕ¬Ÿà√–¥—∫∑’Ë¬Õ¡√—∫‰¥â πÕ°®“°π—Èπ
∫√‘…—∑œ ¬—ß‰¥âæ‘®“√≥“∂÷ß¢âÕ°”Àπ¥µ“¡°ÆÀ¡“¬∑’Ë‡°’Ë¬«¢âÕß
¢âÕ∫—ß§—∫µà“ßÊ ·≈–§Ÿà¡◊Õ¢Õß ¡“§¡∏ÿ√°‘® ”√«®·≈–º≈‘µ
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Organization Resource
& Documentation
∑√—æ¬“°√¢Õß∫√‘…—∑œ

·≈–ß“π‡Õ° “√

Evaluation and Risk
Management

°“√ª√–‡¡‘π·≈–°“√∫√‘À“√

®—¥°“√§«“¡‡ ’Ë¬ß

Policy and Strategic
Objective

π‚¬∫“¬·≈–«—µ∂ÿª√– ß§å

Audit and Review
°“√µ√«® Õ∫·≈–∑∫∑«π

º≈°“√¥”‡π‘πß“π

Planning 
and Operational Control

°“√«“ß·ºπ·≈–§«∫§ÿ¡

°“√¥”‡π‘πß“π

Implementation
and Monitoring

°“√≈ß¡◊ÕªØ‘∫—µ‘·≈–«—¥º≈

1

2

3

4

56

7

Leadership and
Commitment

¿“«–ºŸâπ”

·≈–§«“¡¡ÿàß¡—Ëπ

The PTTEP SSHE MS also incorporates the PTTEP
SSHE Standards which outline the development of
specific work procedures for all work activities in our
business operations.

The implementation of the SSHE MS has
resulted in continuous improvement of the Company
SSHE performance during the past 3 years.

The PTTEP SSHE MS consists of 7 key
elements as shown below:

ªî‚µ√‡≈’¬¡√–¥—∫ “°≈ (International Association of Oil
and Gas Producer (OGP) ‡ªìπæ◊Èπ∞“π„π°“√æ—≤π“
√–∫∫°“√∫√‘À“√®—¥°“√¥â“π§«“¡ª≈Õ¥¿—¬œ ¢Õß∫√‘…—∑œ
Õ’°¥â«¬

ªµ∑. º.„™â√ –∫∫°“√∫√‘À“√®—¥°“√¥â“π§«“¡
ª≈Õ¥¿—¬œ ¢Õß∫√‘…—∑œ ‡ªìπ·π«∑“ß„π°“√ √â“ß¡“µ√∞“π
§«“¡ª≈Õ¥¿—¬œ ·≈–π”‰ª°”Àπ¥¢—ÈπµÕπ°“√ªØ‘∫—µ‘ß“πµà“ßÊ
„π·µà≈–Àπà«¬ªØ‘∫—µ‘ß“π¢Õß∫√‘…—∑œ  àßº≈„Àâ‡°‘¥°“√
æ—≤π“º≈°“√¥”‡π‘πß“π¥â“π§«“¡ª≈Õ¥¿—¬œ Õ¬à“ßµàÕ‡π◊ËÕß

√–∫∫°“√∫√‘À“√®—¥°“√¥â“π§«“¡ª≈Õ¥¿—¬œ ¢Õß
ªµ∑.  º. ¡’Õß§åª√–°Õ∫ 7 ª√–°“√ ‰¥â·°à
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Step Change in SSHE
Even though many SSHE measures and efforts

have been put in place, PTTEP SSHE performance still
needs to be significantly improved in order to support
company growth in the future.  In Q2-2011,
an initiative called çStep Change in SSHEé was
introduced in PTTEP.

The prime objective of the initiative is to move
our SSHE performance towards SSHE Excellence by
the enforcement of the SSHE MS and strengthening
of our SSHE culture. The objective is to become an
LTI-Free organization by 2013 and an Incident-Free
organization by 2015.

There are five acts in the çStep Change in SSHEé

Act 1: SSHE moment in all meetings
All meetings must kick off with a dynamic

thought-provoking message about any element of
SSHE. This is made by members in rotation to share
their story to increase SSHE awareness of all PTTEP
personnel.

Act 2: Safe and happy workplace
This act aims to improve the promotion of

a safe and happy work surroundings which result in
awareness and realization of SSHE in every move
PTTEP personnel make.

Act 3: SSHE cares, SSHE shares
This act is intended to convey care to PTTEP

personnel by improving SSHE communication through
various media, including websites, exhibitions,
supporting campaigns, and other relevant activities.

‚§√ß°“√ªØ‘√Ÿª§«“¡ª≈Õ¥¿—¬ ¡—Ëπ§ß Õ“™’«Õπ“¡—¬
·≈– ‘Ëß·«¥≈âÕ¡·∫∫°â“«°√–‚¥¥

∂÷ß·¡â«à“∑’Ëºà“π¡“ ªµ∑. º. ‰¥â°”Àπ¥¡“µ√°“√¥â“π
§«“¡ª≈Õ¥¿—¬µà“ßÊ ‡ªìπÕ¬à“ß¥’ ·µàÕ¬à“ß‰√°Áµ“¡
∫√‘…—∑œ ¬—ß§ß¡ÿàß¡—Ëπ∑’Ë®–ª√—∫ª√ÿßº≈°“√¥”‡π‘πß“π¥â“π
§«“¡ª≈Õ¥¿—¬œ „Àâ¥’¬‘Ëß¢÷Èπ„π≈—°…≥–°â“«°√–‚¥¥ ‡æ◊ËÕ
 π—∫ πÿπ°“√‡®√‘≠‡µ‘∫‚µ¢Õß∫√‘…—∑œ „πÕπ“§µ ¥—ßπ—Èπ
ªµ∑. º. ®÷ß‰¥â√‘‡√‘Ë¡‚§√ß°“√ªØ‘√Ÿª§«“¡ª≈Õ¥¿—¬ ¡—Ëπ§ß
Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡·∫∫°â“«°√–‚¥¥ ¢÷Èπµ—Èß·µà
‰µ√¡“ ∑’Ë 2 ¢Õßªï 2554 ‡ªìπµâπ¡“

«—µ∂ÿª√– ß§å ”§—≠¢Õß‚§√ß°“√π’È §◊Õ°“√æ—≤π“
º≈°“√¥”‡π‘πß“π¥â“π§«“¡ª≈Õ¥¿—¬œ „Àâ‡ªìπ‡≈‘» §«∫§Ÿà
‰ª°—∫°“√∫√‘°“√®—¥°“√¥â“π§«“¡ª≈Õ¥¿—¬œ ·≈–°“√
‡ √‘¡ √â“ß«—≤π∏√√¡§«“¡ª≈Õ¥¿—¬œ ¢ÕßÕß§å°√
‡æ◊ËÕ°â“«‰ª Ÿà°“√‡ªìπÕß§å°√´÷Ëßª√“»®“°Õÿ∫—µ‘‡Àµÿ∂÷ß¢—Èπ
À¬ÿ¥ß“π„πªï æ.». 2556 ·≈–‡ªìπÕß§å°√∑’Ë¡’Õÿ∫—µ‘‡Àµÿ
‡ªìπ»Ÿπ¬å „πªï æ.». 2558

Õß§åª√–°Õ∫∑—Èß 5 ¢Õß‚§√ß°“√ªØ‘√Ÿª§«“¡
ª≈Õ¥¿—¬œ ·∫∫°â“«°√–‚¥¥ ‰¥â·°à

Act 1: SSHE moment in all meetings
‡√‘Ë¡µâπ∑ÿ°°“√ª√–™ÿ¡¥â«¬°“√π”‡ πÕ§«“¡√Ÿâ·≈–

ª√– ∫°“√≥å‡°’Ë¬«°—∫§«“¡ª≈Õ¥¿—¬œ ‚¥¬¡’°“√‡ªî¥‚Õ°“ 
„Àâ ¡“™‘°„π∑’Ëª√–™ÿ¡‰¥â‡ªìπºŸâ·∫àßªíπ∫∑‡√’¬π·≈–ª√– ∫°“√≥å
µà“ßÊ ´÷Ëß∂◊Õ‡ªìπ°“√‡æ‘Ë¡®‘µ ”π÷°¥â“π§«“¡ª≈Õ¥¿—¬œ
„Àâ°—∫æπ—°ß“π∑ÿ°§π

Act 2: Safe and happy workplace
¡ÿàß‡πâπ°“√ª√—∫ª√ÿß ∂“π∑’ËªØ‘∫—µ‘ß“π„Àâ¡’§«“¡

ª≈Õ¥¿—¬·≈–æπ—°ß“π∑”ß“πÕ¬à“ß¡’§«“¡ ÿ¢ ‡æ◊ËÕ„Àâ
æπ—°ß“π∑ÿ°§πµ√–Àπ—°∂÷ß§«“¡ª≈Õ¥¿—¬œ „π∑ÿ°∑’Ë ∑ÿ°‡«≈“
∑’ËªØ‘∫—µ‘ß“π

Act 3: SSHE cares, SSHE shares
°“√ àßºà“π§«“¡Àà«ß„¬∂÷ßæπ—°ß“π∑ÿ°§π¥â«¬°“√

π”‡ πÕ¢âÕ¡Ÿ≈¢à“« “√‡°’Ë¬«°—∫§«“¡ª≈Õ¥¿—¬œ ºà“π™àÕß∑“ß
°“√ ◊ËÕ “√µà“ßÊ ‡™àπ °“√®—¥π‘∑√√»°“√§«“¡ª≈Õ¥¿—¬œ
π”‡ πÕ¢âÕ¡Ÿ≈¢à“« “√ºà“π‡«Á∫‰´µå °“√√≥√ß§å àß‡ √‘¡
·≈–°‘®°√√¡∑’Ë‡°’Ë¬«¢âÕß°—∫§«“¡ª≈Õ¥¿—¬µà“ßÊ
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Act 4: SSHE is a license to operate
Since our organization is an oil and gas

organization, we cannot tolerate any mistakes
because it may jeopardize the future prosperity of the
organization.  Hence, strengthening the SSHE MS
is necessary.

Act 5: SSHE in mindset
SSHE is actually a part of daily life. All PTTEP

personnel should have SSHE in their subconscious
mind and act habitually both at work and home.

SSHE Climate Survey
PTTEP believes that a systematic and proactive

focus on unsafe behaviors will significantly help
improve our SSHE performance.

In Q4-2011 a SSHE Climate Survey was
conducted throughout PTTEP with the objective to
measure the level of SSHE Culture based on
a Cultural Maturity Model. The result provides
a framework to assist in the selection and
implementat ion of appropr iate behavioral
interventions in order to reduce accident statistics
towards our aim of an LTI-Free organization by 2013
and Injury-Free organization by 2015. The average
survey result is 3.3 from a scale of 0-5.

Act 4: SSHE is license to operate
„π∞“π–Õß§å°√∑’Ë¥”‡π‘π∏ÿ√°‘®πÈ”¡—π·≈–°ä“´œ ¢âÕ

º‘¥æ≈“¥‡ªìπ ‘Ëß∑’Ë ‰¡à “¡“√∂ª≈àÕ¬„Àâ‡°‘¥¢÷Èπ‰¥â ‡æ√“–π—Ëπ
À¡“¬∂÷ß Õπ“§µ·≈–§«“¡‡®√‘≠°â“«Àπâ“¢ÕßÕß§å°√ ¥—ßπ—Èπ
°“√∫√‘À“√®—¥°“√¥â“π§«“¡ª≈Õ¥¿—¬∑’Ë¥’®÷ß‡ªìπ ‘Ëß∑’Ë¢“¥‰¡à‰¥â

Act 5: SSHE in mindset
‡√◊ËÕß¢Õß§«“¡ª≈Õ¥¿—¬œ π—Èπ ·∑â®√‘ß‡ªìπ‡√◊ËÕß∑’Ë

„°≈âµ—« ·≈–‡ªìπ à«πÀπ÷Ëß„π™’«‘µª√–®”«—π¢Õß∑ÿ°§π æπ—°ß“π
§«√ªØ‘∫—µ‘µ“¡°Æ√–‡∫’¬∫®π‡ªìππ‘ —¬∑—Èß∑’Ë∫â“π·≈–∑’Ë∑”ß“π

·∫∫ ”√«®∑“ß«—≤π∏√√¡¥â“π§«“¡ª≈Õ¥¿—¬œ
ªµ∑. º. ‡™◊ËÕ«à“°“√∫√‘À“√®—¥°“√‡™‘ß√ÿ°·≈–‡ªìπ√–∫∫

‚¥¬„Àâ§«“¡ ”§—≠°—∫æƒµ‘°√√¡‡ ’Ë¬ß À√◊Õ°“√°√–∑”
∑’Ë ‰¡àª≈Õ¥¿—¬ ∂◊Õ‡ªìπªí®®—¬À≈—°„π°“√™à«¬æ—≤π“
º≈°“√¥”‡π‘πß“π¥â“π§«“¡ª≈Õ¥¿—¬œ ¢Õß∫√‘…—∑œ

„π‰µ√¡“ ∑’Ë 4 ¢Õßªï 2554 ªµ∑. º. ‰¥â∑”°“√
 ”√«®«—≤π∏√√¡§«“¡ª≈Õ¥¿—¬œ °—∫æπ—°ß“π ‡æ◊ËÕ«—¥
√–¥—∫«—≤π∏√√¡§«“¡ª≈Õ¥¿—¬œ ¿“¬„πÕß§å°√ ‚¥¬
«—¥º≈‡ª√’¬∫‡∑’¬∫°—∫ Cultural Maturity Model ´÷Ëß
º≈≈—æ∏å‡©≈’Ë¬¢Õß«—≤π∏√√¡§«“¡ª≈Õ¥¿—¬œ ¢Õß∫√‘…—∑œ
Õ¬Ÿà∑’Ë√–¥—∫ 3.3 ®“°‡°≥±å√–¥—∫§–·ππ 1-5 ¢Õß§à“¡“µ√∞“π
Cultural Maturity Model ‚¥¬º≈≈—æ∏å∑’Ë ‰¥â®–∂Ÿ°π”‰ª
«‘‡§√“–Àå ‡æ◊ËÕπ”‰ª„™â „π°“√‡ª≈’Ë¬π·ª≈ß«—≤π∏√√¡¥â“π
§«“¡ª≈Õ¥¿—¬

The SSHE Culture Maturity Model
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SSHE Protects the Environment

PTTEP has a profound sense of responsibility
towards the people, environment, partners, and the
communities where we operate. By efficiently
managing potential environmental aspects through
various methodologies and standards, complying with
applicable laws and regulations, we are in effect
protecting the people and things we love, and at the
same time enhancing their well-being.

Besides regulatory compliance, PTTEP is highly
committed in the implementation of the Companyûs
Safety Security Health and Environment (SSHE) Policy
and SSHE Management System in managing the
environmental impacts.  We continue to achieve the
ISO 14001 certification for our environmental
management system for each of our operations
and maintain the certification status for several
consecutive years. At the moment, all of our domestic
operating assets have received the ISO 14001
certification under one certificate  çOne Common
System for ISO 14001é . In addition, PTTEP will be
implementing the ISO 14001 standard to our
international operating assets in the near future.
New projects are obliged to implement and achieve
this certification within 2 years after operation
start-up.

In every operation, the environmental aspects
or risks shall be typically identified and evaluated to
ensure that the high or medium risks shall be
managed to the As Low As Reasonably Practicable
(or ALARP) level or the acceptable level according
to risk management principal.

SSHE ª°ªÑÕß ‘Ëß·«¥≈âÕ¡

ªµ∑. º. ¡’§«“¡¡ÿàß¡—Ëπ„π°“√¥”‡π‘π∏ÿ√°‘®‚¥¬„Àâ
§«“¡ ”§—≠°—∫ºŸâ¡’ à«π‰¥â à«π‡ ’¬  ¿“æ·«¥≈âÕ¡ ºŸâ√à«¡∑ÿπ
·≈–™ÿ¡™π„πæ◊Èπ∑’ËªØ‘∫—µ‘°“√ ‚¥¬‰¥âªØ‘∫—µ‘µ“¡À≈—°°ÆÀ¡“¬
¢Õßª√–‡∑»‰∑¬·≈–ª√–‡∑»∑’Ë ªµ∑. º. ‰¥â‡¢â“‰ª¥”‡π‘π°“√
‡√“„ à„®  π—∫ πÿπ ·≈– àß‡ √‘¡°‘®°√√¡¥â“π§«“¡ª≈Õ¥¿—¬
§«“¡¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡ ¢Õß™ÿ¡™π„πæ◊Èπ∑’Ë
‚¥¬‰¥âπ”√–∫∫°“√®—¥°“√¥â“π ‘Ëß·«¥≈âÕ¡ ¡“µ√∞“π “°≈
ISO 14001:2004 ¡“‡ªìπ·π«∑“ß„π°“√¥”‡π‘π∏ÿ√°‘®
¢Õß∫√‘…—∑œ ·≈–‰¥â√—∫√Õß√–∫∫¡“µ√∞“π°“√®—¥°“√¥â“π
 ‘Ëß·«¥≈âÕ¡ “°≈ ISO 14001:2004 ©∫—∫ª√—∫ª√ÿß„À¡à
„π∑ÿ°Àπà«¬ªØ‘∫—µ‘°“√∑’Ë ªµ∑. º. ‡ªìπºŸâ¥”‡π‘π°“√‡Õß„π
ª√–‡∑»‰∑¬ ‚¥¬‰¥â¡’°“√√—∫√Õß¡“µ√∞“π¥—ß°≈à“«¿“¬„µâ
Àπ÷Ëß¡“µ√∞“π À√◊Õ One Common System for ISO
14001 ́ ÷Ëß√–∫∫¥—ß°≈à“«‰¥â‡πâπ„Àâ°“√¥”‡π‘πß“π∑’Ë¡’¡“µ√∞“π
‡∑’¬∫‡∑à“À√◊Õ¥’°«à“¢âÕ°”Àπ¥¢Õß°ÆÀ¡“¬ °“√ªÑÕß°—π
°“√‡°‘¥¡≈æ‘… °“√ªÑÕß°—π°“√∑”≈“¬ ‘Ëß·«¥≈âÕ¡
°“√ª√–À¬—¥æ≈—ßß“π ·≈–°“√ª√—∫ª√ÿßº≈°“√¥”‡π‘πß“π
¥â“π ‘Ëß·«¥≈âÕ¡¢Õß ªµ∑. º. Õ¬à“ßµàÕ‡π◊ËÕß ‡æ◊ËÕπ”‰ª Ÿà
°“√æ—≤π“ —ß§¡∑’Ë¬—Ëß¬◊π
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For an effective environmental management
PTTEP is committed to the following:

ë PTTEP adheres to comply with the
applicable legislations of the country
where we operate. For example in
Thailand operating Assets, the approval
Environmental Impact Assessment (EIA) study
report granted from ONEP (Office of Natural
Resources and Environmental Policy and
Planning) is strictly adhered to especially
the detailed project descriptions outline
the environmental management and the
monitoring and mitigation plan. In addition,
EIA compliance audit of each Asset is
regularly conducted to ensure that all
activities performed in compliance the
specified monitoring and mitigation plan
addressed in the EIA report.

ë In compliance with the local regulations
and the industryûs best practices, PTTEP
operates by re-injecting all produced
water from oil and gas reservoirs back into
the depleted wells or 100% produced
water re-injection. Moreover, we also
collect produced water samples to analyze
the level of toxicity which may impact the
environment in case of leakage accidents
which confirms PTTEPûs commitment to
protecting the surrounding environments.

ë In addition to produced water re-injection,
PTTEP cont inue managing other
wastewater discharges or effluent by
treatment of wastewater prior to discharges
including monitoring the characteristics of
all effluents comparable with the applicable
or reference legislations/standards.

∑—Èßπ’È ªµ∑. º. ¡’·ºπ∑’Ë®–æ—≤π“√–∫∫°“√®—¥°“√
 ‘Ëß·«¥≈âÕ¡¿“¬„µâ¡“µ√∞“π¥—ß°≈à“«„π‚§√ß°“√µà“ßª√–‡∑»
∑’Ë ªµ∑. º. ‡ªìπºŸâ¥”‡π‘π°“√‡ÕßÕ’°¥â«¬

ªµ∑. º. ¡’°“√ª√–‡¡‘π§«“¡‡ ’Ë¬ß∑’ËÕ“®‡°‘¥¢÷ÈπµàÕ
 ‘Ëß·«¥≈âÕ¡„π∑ÿ°¢—ÈπµÕπ¢Õß°“√¥”‡π‘πß“π ·≈–¡’
°√–∫«π°“√®—¥°“√§«“¡‡ ’Ë¬ß„Àâ≈¥≈ß®πÕ¬Ÿà „π√–¥—∫∑’Ë
 ¡‡Àµÿ ¡º≈

 ”À√—∫°“√®—¥°“√¥â“π ‘Ëß·«¥≈âÕ¡∑’Ë¡’ª√– ‘∑∏‘¿“æπ—Èπ
ªµ∑. º. ¡ÿàß¡—Ëπ∑’Ë®–∑”µ“¡·π«∑“ß·≈–¡“µ√°“√°“√
¥”‡π‘π∏ÿ√°‘®∑’Ë ªµ∑. º. ‰¥â°”Àπ¥ ‡æ◊ËÕ„Àâ°“√¥”‡π‘πß“π
¢Õß∫√‘…—∑œ ¡’º≈°√–∑∫µàÕ ‘Ëß·«¥≈âÕ¡πâÕ¬∑’Ë ÿ¥ ‚¥¬¡’
√“¬≈–‡Õ’¬¥¥—ßµàÕ‰ªπ’È

ë ªµ∑. º. ¡ÿàß¡—Ëπ∑’Ë®–ªØ‘∫—µ‘µ“¡À≈—°°ÆÀ¡“¬¢Õß
ª√–‡∑»‰∑¬·≈–ª√–‡∑»∑’Ë ªµ∑. º. ‰¥â‡¢â“‰ª¥”‡π‘π°“√
‚¥¬°“√§«∫§ÿ¡º≈°√–∑∫ ‘Ëß·«¥≈âÕ¡Õ¬Ÿà¿“¬„µâ
°“√¥Ÿ·≈¢ÕßÀπà«¬ß“π¢Õß√—∞∫“≈„π·µà≈–ª√–‡∑»
∑’Ë ªµ∑. º. ¡’°“√¥”‡π‘π∏ÿ√°‘® ·≈– ”À√—∫
ª√–‡∑»‰∑¬ °√¡‡™◊ÈÕ‡æ≈‘ß∏√√¡™“µ‘ °√–∑√«ß
æ≈—ßß“π ‡ªìπÀπà«¬ß“π°”°—∫¥Ÿ·≈‚¥¬µ√ß ·≈–
 ”π—°ß“ππ‚¬∫“¬·≈–·ºπ∑√—æ¬“°√∏√√¡™“µ‘
·≈– ‘Ëß·«¥≈âÕ¡ °√–∑√«ß∑√—æ¬“°√∏√√¡™“µ‘
·≈– ‘Ëß·«¥≈âÕ¡ ‡ªìπÀπà«¬ß“π∑’Ë°”Àπ¥„Àâ ‚§√ß°“√
 ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡ µâÕß®—¥∑”√“¬ß“π
°“√«‘ ‡§√“–Àåº≈°√–∑∫ ‘Ëß·«¥≈âÕ¡·≈–‰¥â√—∫
Õπÿ≠“µ°àÕπ‡√‘Ë¡¥”‡π‘π‚§√ß°“√

ë ªµ∑. º. ‰¥âÕ—¥πÈ”∑’Ë‡°‘¥¢÷Èπ®“°°√–∫«π°“√º≈‘µ
(Produced Water) °≈—∫≈ß Ÿà™—ÈπÀ‘π°—°‡°Á∫
„ µâ ¥‘ π ‡æ◊Ë Õ „ Àâ  Õ¥§≈â Õß°— ∫π ‚ ¬∫ “¬¢Õß
°√¡‡™◊ÈÕ‡æ≈‘ß∏√√¡™“µ‘ ·≈–‰¥â‡°Á∫µ—«Õ¬à“ßπÈ”∑’Ë
‡°‘¥¢÷Èπ®“°°√–∫«π°“√º≈‘µ‡æ◊ËÕπ”¡“ª√–‡¡‘π
À“º≈°√–∑∫µàÕ ¿“æ·«¥≈âÕ¡∑’ËÕ“®‡°‘¥¢÷Èπ„π
°√≥’∑’Ë ‡°‘¥°“√√—Ë« ‰À≈¢ÕßπÈ”∑’Ë ‡°‘¥¢÷Èπ®“°
°√–∫«π°“√º≈‘µ

ë ªµ∑. º. ‰¥â¥”‡π‘π°“√∫”∫—¥πÈ”‡ ’¬∑’Ë‡°‘¥¢÷Èπ
„π°“√ªØ‘∫—µ‘°“√ °àÕπ∑’Ë®–ª≈àÕ¬ Ÿà ¿“æ·«¥≈âÕ¡
√«¡∂÷ß‰¥â°”Àπ¥„Àâ¡’°“√µ‘¥µ“¡µ√«® Õ∫º≈
§ÿ≥¿“æπÈ”‡æ◊ËÕ„Àâ Õ¥§≈âÕß°—∫¡“µ√∞“π∑’Ë
‡°’Ë¬«¢âÕß
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ë PTTEP conducts marine baseline monitoring
survey for offshore activities in order
to collect the background environmental
parameters in the project area as well as
continue conducting the monitoring survey
on a regular basis to monitor whether the
company activities affect the surrounding
environment and marine life.

ë PTTEP continues to reduce GHG emissions
from flaring processes to support the
sustainable development pol icy by
recording the emiss ion f igure and
benchmarking with other E&P companies.
In 2011, PTTEP adopts the ISO 14064-1
standard to account and report GHG
emissions.

ë To be in line with the global trend and PTT
Group direction, PTTEP outlines the
Sustainability Development (SD) framework
covering the study of energy efficiency,
ef fect ive water management and
biodiversity.

ë ªµ∑. º. »÷°…“§ÿ≥¿“æ¢Õß ¿“æ·«¥≈âÕ¡
„π∑–‡≈°àÕπ°“√ªØ‘∫—µ‘ß“π„πæ◊Èπ∑’Ë ‚§√ß°“√
πÕ°™“¬Ωíòß∑–‡≈ ·≈–µ‘¥µ“¡µ√«® Õ∫√–À«à“ß
°“√ªØ‘∫—µ‘ß“π ‡æ◊ËÕµ‘¥µ“¡·≈–ªÑÕß°—πº≈°√–∑∫
∑’ËÕ“®®–‡°‘¥¢÷Èπ°—∫ ¿“æ·«¥≈âÕ¡

ë ªµ∑. º. ¡ÿàß¡—Ëπ„π°“√≈¥°“√ª≈àÕ¬°ä“´
‡√◊Õπ°√–®°∑’Ë ‡°‘¥¢÷Èπ®“°°“√‡º“°ä“´œ ®“°
°√–∫«π°“√º≈‘µ ‡æ◊ËÕ„Àâ‡ªìπ‰ªµ“¡·π«∑“ß°“√
æ—≤π“Õ¬à“ß¬—Ëß¬◊π ‚¥¬°“√∫—π∑÷°º≈°“√
ª≈àÕ¬°ä“´‡√◊Õπ°√–®° ·≈–π”¡“‡ª√’¬∫‡∑’¬∫
¢âÕ¡Ÿ≈°—∫∫√‘…—∑Õ◊ËπÊ „π∏ÿ√°‘®°“√ ”√«®·≈–
º≈‘µªî‚µ√‡≈’¬¡ ÷́Ëß„πªï 2554 ªµ∑. º. ‰¥âπ”
¡“µ√∞“π ISO 14064-1 ¡“æ—≤π“√–∫∫
°“√®—¥‡°Á∫·≈–√“¬ß“π°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°

ë ªµ∑. º. ‰¥â°”Àπ¥°√Õ∫·≈–·π«∑“ß°“√
æ—≤π“Õ¬à“ß¬—Ëß¬◊π¢Õß∫√‘…—∑œ ‡æ◊ËÕ „Àâ
 Õ¥§≈âÕß°—∫π‚¬∫“¬ °≈ÿà¡ ªµ∑. ·≈–∑‘»∑“ß
°“√¥”‡π‘π∏ÿ√°‘®¢Õß‚≈°
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PTTEPûs take on Global Climate Change
With regards to the impacts of global

warming and Thailandûs national policy on the
reduction of greenhouse gas emissions, PTTEP
established a set of Climate Change Policy and
Climate Change Committee in 2010 (which was
later integrated into the Sustainable Development
Committee in 2011). PTTEP takes the issues of climate
change seriously as it poses as one of many risks in
our business operations by publishing voluntary
reporting on greenhouse gas emissions and
including greenhouse gas emissions reductions in
our business operation strategies. PTTEP is still
working towards setting voluntary reduction targets
of greenhouse gas emissions since we have
operations both in Thailand and abroad.

Risks and Opportunities of Climate Change
The average global temperature in the

past has increased by more than one degree
Celsius from 1990 to 2000. According to the
Intergovernmental Panel on Climate Change
(IPCC,2007a:10), it has been indicated that the
increase in global average temperature since the mid
twentieth century is possibly due to an observed

ªµ∑. º. æ√âÕ¡√—∫¡◊ÕµàÕ°“√‡ª≈’Ë¬π·ª≈ß¢Õß
¿Ÿ¡‘Õ“°“»¢Õß‚≈°

®“°º≈°√–∑∫¢Õß¿“« – ‚≈°√âÕπ·≈ –π ‚¬∫“¬
¢Õßª√– ‡∑»‰∑¬„π°“√≈¥°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°
ªµ∑. º. ‰¥â®—¥∑”π‚¬∫“¬‡°’Ë¬«°—∫°“√‡ª≈’Ë¬π·ª≈ß¢Õß
¿Ÿ¡‘Õ“°“»·≈–®—¥µ—Èß§≥–°√√¡°“√µ‘¥µ“¡°”°—∫¥Ÿ·≈°“√
ªØ‘∫—µ‘ß“π·≈–«“ß·ºπ≈¥°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°¢÷Èπ
„πªï 2553 ( ÷́ËßµàÕ¡“‰¥â§«∫√«¡‡¢â“°—∫§≥–°√√¡°“√
«à“¥â«¬°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π„πªï 2554)  ªµ∑. º.
„Àâ§«“¡ ”§—≠Õ¬à“ß¬‘Ëß°—∫ª√–‡¥Áπ°“√‡ª≈’Ë¬π·ª≈ß¢Õß
¿Ÿ¡‘Õ“°“»‡π◊ËÕß®“°‡ªìπÀπ÷Ëß„π∫√√¥“§«“¡‡ ’Ë¬ß„π°“√
¥”‡π‘π∏ÿ√°‘® ®÷ß‰¥â‡º¬·æ√à√“¬ß“π‡°’Ë¬«°—∫°“√ª≈àÕ¬
°ä“´‡√◊Õπ°√–®° ·≈–¬ÿ∑∏»“ µ√åµà“ßÊ „π°“√¥”‡π‘π∏ÿ√°‘®¢Õß
ªµ∑. º. „π°“√≈¥°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®° Õ’°∑—Èß¬—ß
§ßæ¬“¬“¡„Àâ¡’°“√µ—Èß‡ªÑ“À¡“¬„π°“√≈¥°“√ª≈àÕ¬°ä“´
‡√◊Õπ°√–®°‚¥¬ ¡—§√„® ‡π◊ËÕß®“° ªµ∑. º. ¡’°“√¥”‡π‘π
∏ÿ√°‘®∑—Èß„πª√–‡∑»‰∑¬·≈–„πµà“ßª√–‡∑»

§«“¡‡ ’Ë¬ß·≈–‚Õ°“ ®“°°“√‡ª≈’Ë¬π·ª≈ß¢Õß
¿Ÿ¡‘Õ“°“»

§≥–°√√¡°“√√–À«à“ßª√–‡∑»«à“¥â«¬°“√‡ª≈’Ë¬π·ª≈ß
∑“ß¿Ÿ¡‘Õ“°“» (Intergovernmental Panel on Climate
Change À√◊Õ IPCC) ‰¥â∑”°“√»÷°…“‡°’Ë¬«°—∫Õÿ≥À¿Ÿ¡‘
‡©≈’Ë¬¢Õß‚≈° (IPCC, 2007a:10) √–∫ÿ«à“Õÿ≥À¿Ÿ¡‘‡©≈’Ë¬
¢Õß‚≈°√–À«à“ßªï 2533 ∂÷ß 2543 ‰¥â‡æ‘Ë¡¢÷Èπ¡“°°«à“
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increase in greenhouse gas concentration from
human activities. The IPCC also predicted that in the
future, climate changes will include further global
warming with an upward trend in global mean
temperature, rise in sea levels, and increase in
frequency of extreme weather events. The IPCC
predicted that by the year 2050, the average global
temperature would have increased by 2 degrees
Celsius from the year 2000.

The risk of PTTEP being exposed by global
warming and climate change can be examined from
two perspectives which include the risk of operating
in a carbon constrained world such as global
community pressures to mitigate climate change; and
the physical risks associated with adapting to a world
increasingly being changed by the effects of climate
change such as extreme weather and rise in sea
level.

Under the Kyoto Protocol, Thailand is
a signatory of the United Nations Framework
Convention on Climate Change (UNFCCC) listed in
the Non-Annex 1 group which is not obliged to
reduce greenhouse gas emissions, there is no local
regulatory control on greenhouse gas emissions in
Thailand at the moment. In addition, PTTEP is not
currently exposed to significant regulatory risks in
greenhouse gas emissions. When compared to other
industrialized and developed countries, Thailand makes
up for only a small fraction of the total greenhouse
gas emissions (approximately 0.8 percent of total
global emissions according to TBCSD). The average
per capita emission of Thailand is lower than the
average global rate.

However, the potential physical risks for PTTEPûs
operating facilities onshore and offshore are
imminent which could result in large structural and
financial damage without the proper mitigation and
preventive measures since the impact of the overall
climate change such as extreme weather and rise in

1 Õß»“‡´≈‡´’¬  °“√‡æ‘Ë¡¢÷Èπ¢ÕßÕÿ≥À¿Ÿ¡‘‡©≈’Ë¬¢Õß‚≈°
π—∫µ—Èß·µà°≈“ß»µ«√√…∑’Ë 20 Õ“®®– ◊∫‡π◊ËÕß¡“®“°°“√
‡æ‘Ë¡¢÷ÈπÕ¬à“ß —ß‡°µ‡ÀÁπ‰¥â™—¥¢Õß§«“¡‡¢â¡¢âπ¢Õß°ä“´
‡√◊Õπ°√–®°®“°°‘®°√√¡µà“ßÊ ¢Õß¡πÿ…¬å  §≥–°√√¡°“√
√–À«à“ßª√–‡∑»«à“¥â«¬°“√‡ª≈’Ë¬π·ª≈ß¢Õß¿Ÿ¡‘Õ“°“»
¬—ß§“¥°“√≥å«à“„πÕπ“§µ°“√‡ª≈’Ë¬π·ª≈ß¢Õß¿Ÿ¡‘Õ“°“»
πÕ°®“°®–∑”„Àâ¡’¿“«–‚≈°√âÕπ¡“°¢÷Èπ·≈â« ¬—ß¡’·π«‚πâ¡«à“
Õÿ≥À¿Ÿ¡‘‡©≈’Ë¬¢Õß‚≈°®–‡æ‘Ë¡ Ÿß¢÷Èπ √–¥—∫πÈ”∑–‡≈®– Ÿß¢÷Èπ
·≈–°“√‡°‘¥ ¿“æÕ“°“»·ª√ª√«π°Á®–¡’§«“¡∂’Ë Ÿß¢÷Èπ¥â«¬
∑“ß IPCC ‰¥âæ¬“°√≥å«à“¿“¬„πªï 2593 Õÿ≥À¿Ÿ¡‘‡©≈’Ë¬
¢Õß‚≈°®–‡æ‘Ë¡¢÷Èπ‰ªÕ’° 2 Õß»“‡´≈‡´’¬ ®“°Õÿ≥À¿Ÿ¡‘
§à“‡©≈’Ë¬¢Õßªï 2543
             §«“¡‡ ’Ë¬ß¢Õß ªµ∑. º. ®“°¿“«–‚≈°√âÕπ ·≈–
°“√‡ª≈’Ë¬π·ª≈ß¢Õß¿Ÿ¡‘Õ“°“» “¡“√∂µ√«® Õ∫‰¥â „π Õß
≈—°…≥– ª√–°“√·√° §◊Õ§«“¡‡ ’Ë¬ß∑’ËµâÕß¥”‡π‘πß“π¿“¬„µâ
·√ß°¥¥—π¢Õß™ÿ¡™π‚≈°∑’Ë ¡’°“√§«∫§ÿ¡°“√ª≈àÕ¬
°ä“´‡√◊Õπ°√–®° ‡æ◊ËÕ≈¥°“√‡ª≈’Ë¬π·ª≈ß¢Õß¿Ÿ¡‘Õ“°“»
ª√–°“√∑’Ë Õß §«“¡‡ ’Ë¬ß∑“ß°“¬¿“æ∑’Ë‡°’Ë¬«°—∫°“√ª√—∫
µ—«„Àâ‡¢â“°—∫‚≈°∑’Ë‡ª≈’Ë¬π·ª≈ß‡æ‘Ë¡¢÷Èπ‡√◊ËÕ¬Ê Õ—π‡π◊ËÕß¡“®“°
º≈°√–∑∫¢Õß°“√‡ª≈’Ë¬π·ª≈ß¢Õß¿Ÿ¡‘Õ“°“» ‡™àπ °“√¡’
Õ“°“»·ª√ª√«πÕ¬à“ß√ÿπ·√ß ·≈–√–¥—∫πÈ”∑–‡≈∑’Ë Ÿß¢÷Èπ

ª√– ‡∑»‰∑¬‰¥â≈ßπ“¡„πÕπÿ —≠≠“«à“¥â«¬°“√
‡ª≈’Ë¬π·ª≈ß¢Õß ¿“æ¿Ÿ¡‘Õ“°“» (UNFCCC) ¿“¬„µâ
æ‘∏’ “√‡°’¬«‚µ (Kyoto Protocol) „π°≈ÿà¡∑’Ë ‰¡à „™à°≈ÿà¡ª√–‡∑»
Õÿµ “À°√√¡∑’Ëª≈àÕ¬°ä“´‡√◊Õπ°√–®° Ÿß (Non-Annex 1
Country) ®÷ß‰¡à®”‡ªìπµâÕß≈¥°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°
(ªí®®ÿ∫—π„πª√–‡∑»‰∑¬¬—ß‰¡à¡’°Æ¢âÕ∫—ß§—∫‡æ◊ËÕ§«∫§ÿ¡°“√
ª≈àÕ¬°ä“´‡√◊Õπ°√–®°) πÕ°®“°π’È ªµ∑. º. „πªí®®ÿ∫—π
‰¡à ‰¥â¡’§«“¡‡ ’Ë¬ßµàÕ°“√≈–‡¡‘¥°Æ√–‡∫’¬∫∑’Ë ”§—≠„π‡√◊ËÕß
°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®° ‡¡◊ËÕ‡ª√’¬∫‡∑’¬∫°—∫ª√–‡∑»
Õÿµ “À°√√¡ ·≈–ª√–‡∑»æ—≤π“·≈â«Õ◊ËπÊ ®–‡ÀÁπ«à“ª√–‡∑»‰∑¬
ª≈àÕ¬°ä“´‡√◊Õπ°√–®°‡æ’¬ß‡≈Á°πâÕ¬®“°ª√‘¡“≥°“√ª≈àÕ¬
°ä“´‡√◊Õπ°√–®°∑—ÈßÀ¡¥ (ª√–¡“≥√âÕ¬≈– 0.8 ¢Õß°“√
ª≈àÕ¬°ä“´‡√◊Õπ°√–®°„π‚≈° ∑—Èßπ’È ®“°°“√ª√–¡“≥°“√≥å
¢Õß§≥–°√√¡°“√π—°∏ÿ√°‘®‡æ◊ËÕ ‘Ëß·«¥≈âÕ¡‰∑¬:TBCSD)
°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°‡©≈’Ë¬µàÕÀ—«¢Õßª√–‡∑»‰∑¬°Á
µË”°«à“Õ—µ√“‡©≈’Ë¬¢Õß∑—Ë«‚≈°
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sea levels will not be as minimal as when compared
to Thailandûs greenhouse gas emission rate. In 2011
for example, Thailandûs rainy and monsoon periods
were prolonged from 4 months (October to January
2011) to almost one year due to global climate
change. This caused windy and high wave
conditions that obstructed both onshore and offshore
operations including onshore flooding, production,
transportation, safety and health of employees.

With reference to çA guide for business
and government on climate change impact and risk
assessmenté, there are two scenarios to be
considered for the physical risk level of climate change
on PTTEP. The first scenario depicts that the average
global temperature increases on average less than
one degree Celsius between the years 1990-2000,
the potential risk to PTTEP will be at a low to medium
level. By taking the effects of the sea level rising into
consideration, there is a moderate impact on
operations regarding the Petroleum Support Base in
the southern part of Thailand. The second scenario
depicts that the average global temperature increases
by more than one degree Celsius between the years
1990 › 2000, the level of potential risk to PTTEP will
be considerably high since the increase of tropical
cyclone intensity will exceed the infrastructure design
criteria and could result in large structural and
financial damages.

Since impacts of global climate change have
posed as an imminent threat to PTTEPûs onshore and
offshore structural assets, the SSHE division has
renewed the risk assessments to include global
climate change physical risks. Safety cases of each
individual projects have been conducted continuously
to re-assess and record all risks and impacts which
may have increased in each project area; find
appropriate mitigation and recovery measures;
review weather forecast and adverse weather
conditions alert; and re-assess the cooperation

Õ¬à“ß‰√°Áµ“¡ §«“¡‡ ’Ë¬ß¥â“πªØ‘∫—µ‘°“√ §«“¡‡ ’Ë¬ß
µàÕ‚§√ß √â“ß∑“ß«‘»«°√√¡¢Õß·∑àπ¢ÿ¥‡®“– ·≈–·∑àπªØ‘∫—µ‘
°“√¢Õß ªµ∑. º. ´÷Ëß‡ªìπ§«“¡‡ ’Ë¬ß∑’Ë∑ÿ°∏ÿ√°‘®®–µâÕß
‡º™‘≠Õ¬à“ßÀ≈’°‡≈’Ë¬ß‰¡à ‰¥â „π°√≥’∑’Ë¡’°“√‡ª≈’Ë¬π·ª≈ß
 ¿“æ¿Ÿ¡‘Õ“°“»¢Õß‚≈° ‡π◊ËÕß®“°¿“«–‚≈°√âÕππ—Èπ
¡’·π«‚πâ¡ Ÿß¢÷Èπ ‚¥¬¿“«–‚≈°√âÕπ “¡“√∂°àÕ„Àâ‡°‘¥§«“¡
‡ ’¬À“¬∑“ß‚§√ß √â“ß·≈–∑“ß°“√‡ß‘πÕ¬à“ß°«â“ß¢«“ß
À“°‰¡à¡’¡“µ√°“√„π°“√≈¥º≈°√–∑∫·≈–°“√ªÑÕß°—π∑’Ë
‡À¡“– ¡ ‡π◊ËÕß®“°º≈°√–∑∫¢Õß°“√‡ª≈’Ë¬π·ª≈ß¢Õß
¿Ÿ¡‘Õ“°“»‚¥¬√«¡ ‡™àπ Õ“°“»·ª√ª√«πÕ¬à“ß√ÿπ·√ß·≈–
√–¥—∫πÈ”∑–‡≈∑’Ë Ÿß¢÷Èπ®–‰¡à „™à‡√◊ËÕß‡≈Á°πâÕ¬‡¡◊ËÕ‡ª√’¬∫‡∑’¬∫°—∫
Õ—µ√“°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°¢Õßª√–‡∑»‰∑¬

„π ç·π«∑“ß ”À√—∫¿“§∏ÿ√°‘®·≈–√—∞∫“≈«à“¥â«¬
º≈°√–∑∫¢Õß°“√‡ª≈’Ë¬π·ª≈ß¢Õß¿Ÿ¡‘Õ“°“»·≈–°“√
ª√–‡¡‘π§«“¡‡ ’Ë¬ßé ®–‡ÀÁπ«à“ √–¥—∫§«“¡‡ ’Ë¬ß∑“ß‚§√ß √â“ß
∑“ß«‘»«°√√¡®“°°“√‡ª≈’Ë¬π·ª≈ß¢Õß¿Ÿ¡‘Õ“°“»∑’Ë¡’µàÕ
ªµ∑. º. π—Èπ¡’≈—°…≥–§«“¡‡ªìπ‰ª‰¥â 2 ª√–°“√§◊Õ
„π ∂“π°“√≥å·√° À“°Õÿ≥À¿Ÿ¡‘‡©≈’Ë¬¢Õß‚≈°‡æ‘Ë¡¢÷Èπ
‚¥¬‡©≈’Ë¬πâÕ¬°«à“ 1 Õß»“‡´≈‡´’¬ √–À«à“ßªï æ.». 2533-
2543 ·π«‚πâ¡§«“¡‡ ’Ë¬ß ”À√—∫ ªµ∑. º. ®–Õ¬Ÿà „π√–¥—∫
µË”∂÷ßª“π°≈“ß  ‡¡◊ËÕæ‘®“√≥“º≈¢Õß√–¥—∫πÈ”∑–‡≈∑’Ë‡æ‘Ë¡¢÷Èπ
®–¡’º≈°√–∑∫ª“π°≈“ßµàÕ°“√ªØ‘∫—µ‘°“√‡°’Ë¬«°—∫∞“π
 π—∫ πÿπªØ‘∫—µ‘°“√æ—≤π“ªî‚µ√‡≈’¬¡∑“ßµÕπ„µâ¢Õß
ª√–‡∑»‰∑¬  à«π ∂“π°“√≥å∑’Ë Õß À“°Õÿ≥À¿Ÿ¡‘‡©≈’Ë¬¢Õß
‚≈°‡æ‘Ë¡¢÷Èπ°«à“ 1 Õß»“‡´≈‡ ’́¬ √–À«à“ßªï æ.». 2533-2543
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mechanism with the Royal Thai Navy and other
related local authorities and nearby operators for
emergency evacuation.

Astoundingly, even though climate change and
global warming may convey negative implications,
there are still some opportunities to be realized, such
as financial opportunities from Clean Development
Mechanism (CDM) credit trading (also known as
carbon credits); flare gas recovery and utilization;
energy efficiency projects and initiatives that help
reduce operating costs; and et cetera. To elaborate
further, flare gas recovery and utilization not only has
financial opportunities involved but also proves
beneficial to society as well as the environment. (See
more on CDM and flare gas reduction).

PTTEP Climate Change Policy
PTTEP recognizes our role in supporting

the global energy demand in parallel with our
responsibility in the sustainable development of
petroleum resources. PTTEP principles in relation
to climate change issues are as follows:

ë Support local government policy, social   and
community on natural resources management
in response to climate change.

ë Establish reporting system of greenhouse
gas emissions in PTTEPûs operating projects
in-line with international standards.

ë Support energy efficiency activities and
reduce greenhouse gas emission in PTTEPûs
operating projects through technically and
economically feasible initiatives.

ë Study and develop appropriate technologies
for greenhouse gas emissions reduction.

·π«‚πâ¡§«“¡‡ ’Ë¬ß ”À√—∫ ªµ∑. º. ®–Õ¬Ÿà „π√–¥—∫§àÕπ¢â“ß
 Ÿß¡“° ‡π◊ËÕß®“°§«“¡√ÿπ·√ß¡“°¢÷Èπ¢Õßæ“¬ÿÀ¡ÿπ‡¢µ√âÕπ
(æ“¬ÿ‰´‚§≈π) ®–‡°‘π°«à“‡°≥±å°“√ÕÕ°·∫∫‚§√ß √â“ß
æ◊Èπ∞“π·≈–Õ“® àßº≈„Àâ‡°‘¥§«“¡‡ ’¬À“¬∑“ß‚§√ß √â“ß·≈–
∑“ß°“√‡ß‘πÕ¬à“ß¡“°¡“¬

‡π◊ËÕß®“°º≈°√–∑∫¢Õß°“√‡ª≈’Ë¬π·ª≈ß ¿“æ
¿Ÿ¡‘Õ“°“»‚≈°‰¥â∂Ÿ°®—¥‡ªìπ¿—¬§ÿ°§“¡µàÕ∞“πªØ‘∫—µ‘°“√¢Õß
ªµ∑. º. ∑—Èß∫π∫°·≈–„π∑–‡≈   “¬ß“π§«“¡ª≈Õ¥¿—¬ ¡—Ëπ§ß
Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡ ®÷ß‰¥âª√–‡¡‘π§«“¡‡ ’Ë¬ß
‚¥¬√«¡§«“¡‡ ’Ë¬ß∑“ß°“¬¿“æ¥â“π°“√‡ª≈’Ë¬π·ª≈ß¢Õß
 ¿“æ¿Ÿ¡‘Õ“°“»¢Õß‚≈°‡¢â“‰«â¥â«¬ πÕ°®“°π’È ¬—ß¡’°“√
ª√–‡¡‘π¥â“π§«“¡ª≈Õ¥¿—¬·µà≈–‚§√ß°“√Õ¬à“ßµàÕ‡π◊ËÕß
√«¡∑—Èß∫—π∑÷°§«“¡‡ ’Ë¬ß∑—ÈßÀ¡¥ ·≈–º≈°√–∑∫∑’ËÕ“®¡’
‡æ‘Ë¡¢÷Èπ„πæ◊Èπ∑’Ë ·µà≈–‚§√ß°“√ µ≈Õ¥®π°“√∫√√‡∑“
º≈°√–∑∫·≈–¡“µ√°“√°“√øóôπøŸ ∑∫∑«π°“√æ¬“°√≥å
Õ“°“»·≈–°“√·®âß‡µ◊Õπ ¿“æÕ“°“» ·≈–∑∫∑«π¡“µ√°“√
§«“¡√à«¡¡◊Õ°—∫°Õß∑—æ‡√◊Õ‰∑¬ Àπà«¬ß“π∑âÕß∂‘ËπÕ◊ËπÊ ∑’Ë
‡°’Ë¬«¢âÕß ·≈–ºŸâª√–°Õ∫°“√„π∫√‘‡«≥„°≈â‡§’¬ß ”À√—∫
°“√Õæ¬æ©ÿ°‡©‘π

·¡â°“√‡ª≈’Ë¬π·ª≈ß¢Õß¿Ÿ¡‘Õ“°“»·≈–¿“«–‚≈°√âÕπ
®– ◊ËÕ§«“¡À¡“¬‰ª„π∑“ß≈∫ ·µà°Á¬—ß¡’‚Õ°“ „π°“√¥”‡π‘π
∏ÿ√°‘®„π∑“ß∫«°„Àâ‡ÀÁπÕ¬Ÿà∫â“ß ‡™àπ ‚Õ°“ ∑“ß°“√‡ß‘π
®“°°“√ ◊́ÈÕ¢“¬§“√å∫Õπ‡§√¥‘µ ®“°°≈‰°°“√æ—≤π“
∑’Ë –Õ“¥ (CDM) °“√π”°ä“´œ ∑’Ë®–π”‰ª‡º“∑‘Èß°≈—∫¡“
„™âª√–‚¬™πå „À¡à (Flare Gas Recovery and Utilization)
‚§√ß°“√„™âæ≈—ßß“πÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ ·≈–°“√√‘‡√‘Ë¡
‚§√ß°“√ª√–À¬—¥æ≈—ßß“π·≈–≈¥°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°
„À¡àÊ ∑’Ë®–™à«¬≈¥µâπ∑ÿπ„π°“√¥”‡π‘πß“π ‡ªìπµâπ ´÷Ëß
°“√π”°ä“´œ ∑’Ë®–π”‰ª‡º“∑‘Èß°≈—∫¡“„™âª√–‚¬™πå „À¡àπ’È
‡ªìπª√–‚¬™πåµàÕ∑—Èß —ß§¡  ‘Ëß·«¥≈âÕ¡ ·≈–µàÕ∏ÿ√°‘®¢Õß
ªµ∑. º. Õ’°¥â«¬ (¥Ÿ‡æ‘Ë¡‡µ‘¡„πÀ—«¢âÕ°≈‰°°“√æ—≤π“∑’Ë
 –Õ“¥ ·≈–°“√≈¥°“√‡º“°ä“´œ ∑’Ë ‰¥â®“°°√–∫«π°“√º≈‘µ)
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The Use of Ozone Depleting Substances
The Montreal Protocol, an international treaty

designed to protect the ozone layer by phasing out
the production of numerous substances responsible
for ozone depletion, indicates the reduction of
consumption and production of HCFC by year 2013-
2015.

The HCFC phase or the Hydrochlorofluoro-
carbons (HCFCs) Phase-out Management Plan (HPMP)
is the second phase-out plan from the first
(Chlorofluorocarbons (CFCs) phase-out plan) which
switched the use of high ozone depleting substances
(CFCs) to the use of HCFC substances. HCFC is
a transitional CFCs replacement that has a much
lower ozone depleting potential, used as refrigerants,
solvents , blowing agents for plas t ic foam
manufacture, and fire extinguishers and also has
a lower Global Warming Potential (that causes
global warming once released into the atmosphere)
when compared to CFCs.

The use of ozone depleting substances by PTTEP
does not consist of CFCs but are mainly HCFC such
as the R22 chemical component in refrigerants in our
operations.

π‚¬∫“¬‡°’Ë¬«°—∫°“√‡ª≈’Ë¬π·ª≈ß¢Õß¿Ÿ¡‘Õ“°“»¢Õß
ªµ∑. º.

ªµ∑. º. µ√–Àπ—°∂÷ß∫∑∫“∑„π°“√µÕ∫ πÕß
§«“¡µâÕß°“√¥â“πæ≈—ßß“π¢Õßª√–‡∑»‰∑¬ ·≈–¢Õß‚≈°
§«∫§Ÿà ‰ª°—∫§«“¡√—∫º‘¥™Õ∫„π°“√„™â∑√—æ¬“°√ªî‚µ√‡≈’¬¡
Õ¬à“ß¬—Ëß¬◊π À≈—°°“√¢Õß ªµ∑. º. ‡°’Ë¬«°—∫ª√–‡¥Áπ°“√
‡ª≈’Ë¬π·ª≈ß¢Õß¿Ÿ¡‘Õ“°“»¡’¥—ßπ’È

ë  π—∫ πÿππ‚¬∫“¬¢Õß√—∞∫“≈∑âÕß∂‘Ëπ  —ß§¡ ·≈–
™ÿ¡™π‡°’Ë¬«°—∫°“√®—¥°“√∑√—æ¬“°√∏√√¡™“µ‘
‡æ◊ËÕ√—∫¡◊Õ°—∫°“√‡ª≈’Ë¬π·ª≈ß¢Õß¿Ÿ¡‘Õ“°“»

ë ®— ¥µ—È ß √ – ∫∫° “√√ “¬ß “π° “√ª≈à Õ¬°ä “ ´
‡√◊Õπ°√–®°„π‚§√ß°“√µà“ßÊ ¢Õß ªµ∑. º.
„Àâ Õ¥§≈âÕß°—∫¡“µ√∞“π “°≈

ë  π— ∫ πÿ π°‘ ®°√√¡∑’Ë „ ™â æ≈— ßß “πÕ¬à “ ß¡’
ª√– ‘∑∏‘¿“æ ·≈–≈¥°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°
„π‚§√ß°“√µà“ßÊ ¢Õß ªµ∑. º. ¥â«¬°“√√‘‡√‘Ë¡
∑’Ë‡ªìπ‰ª‰¥â∑—Èß„π∑“ß‡∑§π‘§·≈–∑“ß‡»√…∞°‘®

ë »÷°…“·≈–æ—≤π“‡∑§‚π‚≈¬’∑’Ë‡À¡“– ¡‡æ◊ËÕ≈¥°“√
ª≈àÕ¬°ä“´‡√◊Õπ°√–®°

°“√„™â “√∑’Ë∑”„Àâ ‚Õ‚´π≈¥≈ß
æ‘∏’ “√¡Õπ∑√’ÕÕ≈ ÷́Ëß‡ªìπ π∏‘ —≠≠“√–À«à“ß

ª√– ‡∑»∑’Ë°”Àπ¥¢÷Èπ‡æ◊ËÕª°ªÑÕß™—Èπ‚Õ‚´π¥â«¬°“√¬ÿµ‘
°“√º≈‘µ “√®”π«π¡“°∑’Ë¡’º≈µàÕ°“√≈¥≈ß¢Õß‚Õ‚´π
· ¥ß„Àâ ‡ÀÁπ∂÷ß°“√≈¥°“√„™â ·≈ –°“√º≈‘µ “√‰Œ‚¥√
§≈Õ‚√ø≈Ÿ‚Õ‚√§“√å∫Õπ À√◊Õ “√ HCFC ¿“¬„πªï
æ.». 2556 ∂÷ß 2558

·ºπ®—¥°“√°“√¬ÿµ‘°“√º≈‘µ·≈–°“√„™â “√‰Œ‚¥√
§≈Õ‚√ø≈Ÿ‚Õ‚√§“√å∫Õπ À√◊Õ “√ HCFC π—Èπ ‡ªìπ·ºπ∑’Ë 2
µàÕ®“°·ºπ·√° ´÷Ëß‡ªìπ·ºπ°“√¬ÿµ‘°“√º≈‘µ·≈–°“√„™â
 “√§≈Õ‚√ø≈Ÿ‚Õ‚√§“√å∫Õπ (CFCs) ‚¥¬‡ª≈’Ë¬π®“°°“√„™â
 “√∑’Ë¡’º≈µàÕ°“√≈¥≈ß¢Õß‚Õ‚´πÕ¬à“ß¡“° (CFCs)
‰ª‡ªìπ°“√„™â “√‰Œ‚¥√§≈Õ‚√ø≈Ÿ‚Õ‚√§“√å∫Õπ ÷́Ëß¡’º≈µàÕ
°“√≈¥≈ß¢Õß‚Õ‚´ππâÕ¬°«à“¡“°·∑π “√ HCFC π’È „™â‡ªìπ
 “√∑”§«“¡‡¬Áπ µ—«∑”≈–≈“¬  “√¢¬“¬µ—«∑’Ë „™â „π°“√º≈‘µ
‚ø¡æ≈“ µ‘§ ·≈–‡§√◊ËÕß¥—∫‡æ≈‘ßµà“ßÊ ‡ªìπ “√ ÷́Ëß¡’
»—°¬¿“æ∑’Ë®–°àÕ„Àâ‡°‘¥¿“«–‚≈°√âÕππâÕ¬°«à“ ‡¡◊ËÕ‡∑’¬∫°—∫ “√
CFCs  “√∑’Ë ªµ∑. º. „™â ´÷Ëß¡’º≈µàÕ°“√≈¥≈ß¢Õß
‚Õ‚´ππ—Èπ ‰¡à„™à “√ CFCs ·µà à«π„À≠à®–‡ªìπ “√ HCFC
‡™àπ „™â R22 „ππÈ”¬“∑”§«“¡‡¬Áπ„π°“√º≈‘µ
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GHG Emissions Accounting and Reporting
While it is difficult to reverse the effects of

climate change, it is possible to mitigate the impact
through reduction in GHG emissions. The first step
that PTTEP undertook in this process is to account
greenhouse gas emission to the environment, or in
simpler terms, measuring our carbon footprints in terms
of tonnes of carbon dioxide equivalent with
reference to the API Compendium of Greenhouse
gas Emissions Methodologies of the Oil and Natural
Gas Industry 2004 and 2009.

Project HCFC Type Weight of HCFC Total GHG Emissions % of GHG from
Emissions in Kilograms in each project HCFC / Total GHG
and Tonnes of CO2 (Tonnes of CO2 tCO2e
Equivalent (tCO2e) Equivalent - CO2e)

for each project
‚§√ß°“√ ™π‘¥¢Õß “√ HCFC ª√‘¡“≥πÈ”Àπ—°∑’Ë ª√‘¡“≥°ä“´‡√◊Õπ°√–®° ª√‘¡“≥°ä“´‡√◊Õπ°√–®°

ª≈¥ª≈àÕ¬„πªï 2554 ∑’Ëª≈àÕ¬∑—ÈßÀ¡¥„π ∑’Ëª≈àÕ¬Õ—π‡ªìπº≈®“°
·≈–‡ªìπª√‘¡“≥ ·µà≈–‚§√ß°“√ °“√„™â “√ HCFC ‡∑’¬∫°—∫

§“√å∫Õπ‰¥ÕÕ°‰´¥å ª√‘¡“≥°ä“´‡√◊Õπ°√–®°
‡∑’¬∫‡∑à“∑—ÈßÀ¡¥ ∑’Ëª≈àÕ¬∑—ÈßÀ¡¥

§‘¥‡ªìπ√âÕ¬≈–
Bongkot R22 780 Kg. 898,065 0.147651

† = 1,326 CO2e

∫ß°™ R22 780 °°. = 1,326 898,065 0.147651

ª√‘¡“≥§“√å∫Õπ

‰¥ÕÕ°‰´¥å‡∑’¬∫‡∑à“

∑—ÈßÀ¡¥

Arthit N/A - 2,101,929 N/A

Õ“∑‘µ¬å ‰¡à¡’°“√„™â - 2,101,929 ‰¡à¡’¢âÕ¡Ÿ≈

S1 R22 1,500 Kg. † 664,852 0.383544

= 2,550 CO2e

·ª≈ß —¡ª∑“π S1 R22 1,500 °°. = 2,550 664,852 0.383544

ª√‘¡“≥§“√å∫Õπ

‰¥ÕÕ°‰´¥å‡∑’¬∫‡∑à“

∑—ÈßÀ¡¥

PTTEP 1 N/A - 2,882 N/A

·ª≈ß —¡ª∑“π PTTEP 1 ‰¡à¡’°“√„™â - 2,882 ‰¡à¡’¢âÕ¡Ÿ≈

Total 3,876 CO2e 3,667,728
√«¡ 3,876 3,667,728

ª√‘¡“≥§“√å∫Õπ

‰¥ÕÕ°‰´¥å‡∑’¬∫‡∑à“

∑—ÈßÀ¡¥

°“√∫—π∑÷°·≈–°“√√“¬ß“π°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°
·¡â«à“°“√·°â ‰¢º≈°√–∑∫¢Õß¿“«–‚≈°√âÕπ®–‡ªìπ

‡√◊ËÕß¬“° ·µà‡√“ “¡“√∂∫√√‡∑“º≈°√–∑∫¥—ß°≈à“«‰¥â¥â«¬°“√
≈¥°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°  ‚¥¬ ªµ∑. º. ‰¥â¥”‡π‘π°“√
‡ªìπ°â“«·√°„π°√–∫«π°“√π’È¥â«¬°“√§”π«≥°“√ª≈àÕ¬°ä“´
‡√◊Õπ°√–®°‡¢â“ Ÿà ¿“æ·«¥≈âÕ¡ À√◊Õ°≈à“«ßà“¬Ê °Á§◊Õ
°“√«—¥ª√‘¡“≥√«¡¢Õß§“√å∫Õπ (Carbon Footprints)
‚¥¬«—¥®“°ª√‘¡“≥‡∑’¬∫‡∑à“¢Õß§“√å∫Õπ‰¥ÕÕ°‰´¥å ‚¥¬¡’
Àπà«¬‡ªìπµ—π µ“¡¡“µ√∞“π°“√«—¥¢Õß ∂“∫—πªî‚µ√‡≈’¬¡
·Ààß À√—∞Õ‡¡√‘°“ «à“¥â«¬∫∑ √ÿª‡°’Ë¬«°—∫«‘∏’ªØ‘∫—µ‘„π
°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°„πÕÿµ “À°√√¡πÈ”¡—π·≈–
°ä“´∏√√¡™“µ‘ªï 2547 ·≈– 2552



111

In 2011, a gap analysis was conducted with
PTTEPûs GHG Emissions Accounting and Reporting
against ISO 14064-1 standard in which findings and
corrective actions should take place in 2012.

PTTEPûs GHG Emissions Reporting Scope
In PTTEPûs Climate Change Policy, the energy

reporting scope is mentioned as part of the energy
efficiency and greenhouse gas emissions reduction
policy, where initiatives and projects on this topic is
encouraged. The boundary and scope of study for
the energy reporting scope is as follows: Scope 1
(Direct greenhouse gas emissions), Scope 2
(Indirect greenhouse gas emissions) and Scope 3
(Other indirect emissions) where the term çenergy
consumptioné is synonymous with çcarbon emissionsé.

Scope 1: Source for direct GHG emissions/
energy consumption

ë Production
ë Flare
ë Mobile fuel combustion
ë Leakage from facility
ë Stationary fuel combustion
Scope 2: Source for indirect GHG emissions/

energy consumption
ë PTTEPûs indirect energy consumption or

emissions imply the economic dependency
of our operations on outside energy sources.
In PTTEPûs case, the indirect energy
consumption is from purchased electricity.

Scope 3: Source for indirect GHG emissions
ë Employee Travel

(Refer to GHG emiss ion data in
Environmental Performance)

„πªï 2554 ‰¥â¡’°“√π”∫—π∑÷°·≈–√“¬ß“π°“√ª≈àÕ¬
°ä“´‡√◊Õπ°√–®°¢Õß ªµ∑. º. ¡“ª√–‡¡‘π·≈–‡ª√’¬∫‡∑’¬∫
°—∫¡“µ√∞“π ISO14064-1 ‡æ◊ËÕ∑’Ë®–‰¥â·°â ‰¢·≈–ª√—∫
√–∫∫°“√∫—π∑÷°·≈–√“¬ß“π¢âÕ¡Ÿ≈„Àâ‡ªìπ‰ªµ“¡¡“µ√∞“π
ISO 14064-1 ¿“¬„πªï 2555

¢Õ∫‡¢µ°“√√“¬ß“π°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°¢Õß
ªµ∑. º.

„ππ‚¬∫“¬‡°’Ë¬«°—∫°“√‡ª≈’Ë¬π·ª≈ß¢Õß¿Ÿ¡‘Õ“°“»¢Õß
ªµ∑. º. π—Èπ ‰¥â°≈à“«∂÷ß¢Õ∫‡¢µ°“√√“¬ß“π∑“ß¥â“π
æ≈—ßß“π‰«â „π à«π¢Õßπ‚¬∫“¬°“√„™âæ≈—ßß“πÕ¬à“ß¡’
ª√– ‘∑∏‘¿“æ ·≈–°“√≈¥°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®° ´÷Ëß‰¥â¡’
°“√°√–µÿâπ„Àâ¡’°“√√‘‡√‘Ë¡·≈–¡’°“√¥”‡π‘π‚§√ß°“√µà“ßÊ
¿“¬„µâÀ—«¢âÕπ’È  °“√»÷°…“‡°’Ë¬«°—∫¢Õ∫‡¢µ°“√√“¬ß“π
∑“ß¥â“πæ≈—ßß“π¡’¥—ßπ’È

¢Õ∫‡¢µ∑’Ë 1 °“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°‚¥¬µ√ß
¢Õ∫‡¢µ∑’Ë 2 °“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°‚¥¬∑“ßÕâÕ¡
¢Õ∫‡¢µ∑’Ë 3 °“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°‚¥¬∑“ßÕâÕ¡

Õ◊ËπÊ ‚¥¬„Àâ§”«à“ ç°“√∫√‘‚¿§æ≈—ßß“πé ¡’§«“¡À¡“¬
‡¥’¬«°—∫ ç°“√ª≈àÕ¬§“√å∫Õπé

¢Õ∫‡¢µ∑’Ë 1: ·À≈àß∑’Ë¡“¢Õß°“√ª≈àÕ¬°ä“´
‡√◊Õπ°√–®°‚¥¬µ√ß/°“√∫√‘‚¿§æ≈—ßß“π

ë °“√º≈‘µ
ë °“√‡º“°ä“´„π°√–∫«π°“√º≈‘µ (Flare)
ë °“√‡º“‡™◊ÈÕ‡æ≈‘ß„πÕÿª°√≥å‡§≈◊ËÕπ∑’Ë
ë °“√√—Ë«‰À≈®“°∞“πµà“ßÊ
ë °“√‡º“‡™◊ÈÕ‡æ≈‘ß„π·∑àπµà“ßÊ
¢Õ∫‡¢µ∑’Ë 2: ·À≈àß∑’Ë¡“¢Õß°“√ª≈àÕ¬°ä“´

‡√◊Õπ°√–®°‚¥¬∑“ßÕâÕ¡/°“√∫√‘‚¿§æ≈—ßß“π
ë °“√∫√‘‚¿§æ≈—ßß“π‚¥¬∑“ßÕâÕ¡¢Õß ªµ∑. º.

À√◊Õ°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°· ¥ß„Àâ‡ÀÁπ«à“
ªØ‘∫—µ‘°“√≥å¢Õß‡√“µâÕßæ÷Ëßæ“‡™‘ß‡»√…∞°‘®
®“°·À≈àßæ≈—ßß“π¿“¬πÕ°  „π°√≥’¢Õß
ªµ∑. º. π—Èπ °“√∫√‘‚¿§æ≈—ßß“π‚¥¬∑“ßÕâÕ¡
¡“®“°°“√´◊ÈÕ‰øøÑ“¡“„™â

¢Õ∫‡¢µ∑’Ë 3: ·À≈àß∑’Ë¡“¢Õß°“√ª≈àÕ¬°ä“´
‡√◊Õπ°√–®°‚¥¬∑“ßÕâÕ¡

ë °“√‡¥‘π∑“ß¢Õßæπ—°ß“π
(Õâ“ßÕ‘ß®“°º≈°“√ªØ‘∫—µ‘ß“π¥â“π ‘Ëß·«¥≈âÕ¡)
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PTTEPûs GHG Emissions Reporting Boundaries
PTTEP uses the operational control approach

to establish the organizational boundary for reporting
GHG emissions. The operational control approach
indicates that PTTEP accounts for 100 percent of the
GHG emissions from operations over which it has
control. Since PTTEP has just started with the GHG
emissions accounting and reporting, domestic
operating assets were chosen for the implementation.
However, PTTEP has plans in the near future to
include international operating assets in our
implementation of GHG emissions accounting and
reporting.

PTTEPûs reporting boundaries for 2011 include
4 domestic onshore and offshore operating assets:
Bongkot, Arthit, S1 and PTTEP1 Projects.

PTTEPûs Initiatives on GHG Emissions Reductions

Clean Development Mechanism (CDM)
PTTEP pioneered a Clean Development

Mechanism (CDM) project that takes aim at
recovering and then using associated gas from the
oil wells of Thailandûs Sao Thian-A field. Situated in
the S1 Concession area in Sukhothai Province, the
Sao Thian-A field has produced approximately 1.2
MMscfd of associated gas and 1,900 BPD of crude
oil. Without the CDM project, this associated gas
would have been flared in to the atmosphere
continuously. With the CDM project, the greenhouse
gases emitted to the atmosphere would reduce
approximately by 31,000 ton CO2e per year,
starting in 2012. PTTEP has planned to gain carbon
emission revenue from 2013 to 2018.

¢Õ∫¢à“¬°“√√“¬ß“π°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°¢Õß
ªµ∑. º.

ªµ∑. º. „™â«‘∏’°“√§«∫§ÿ¡°“√ªØ‘∫—µ‘°“√≥å
‡ªìπµ—«°”Àπ¥¢Õ∫¢à “¬°“√√“¬ß“π°“√ª≈àÕ¬°ä “´
‡√◊Õπ°√–®°¢ÕßÕß§å°√ (Operational Control) ́ ÷Ëß«‘∏’°“√
¥—ß°≈à“«√–∫ÿ«à“ ªµ∑. º. µâÕß∫—π∑÷°·≈–√“¬ß“π°“√ª≈àÕ¬
°ä“´‡√◊Õπ°√–®°√âÕ¬≈– 100 ¢Õß°“√ª≈àÕ¬°ä“´
‡√◊Õπ°√–®°®“°æ◊Èπ∑’ËªØ‘∫—µ‘°“√ ¿“¬„µâ°“√§«∫§ÿ¡¢Õß
ªµ∑. º. ·µà‡π◊ËÕß®“° ªµ∑. º. ‡æ‘Ëß‡√‘Ë¡°“√∫—π∑÷°·≈–
°“√√“¬ß“π°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®° ¥—ßπ—Èπ ®÷ß‡≈◊Õ°
∫—π∑÷°·≈–√“¬ß“π‡©æ“–°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°¢Õß
·À≈àßº≈‘µ¿“¬„πª√–‡∑»‡∑à“π—Èπ Õ¬à“ß‰√°Áµ“¡ ªµ∑. º.
«“ß·ºπ®–∫—π∑÷°·≈–√“¬ß“π°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°¢Õß
·À≈àßº≈‘µ„πµà“ßª√–‡∑»„πÕπ“§µÕ—π„°≈âπ’È¥â«¬

¢Õ∫¢à“¬°“√√“¬ß“π°“√ª≈àÕ¬°ä“´‡√◊Õπ°√–®°„πªï
2554 ¢Õß ªµ∑. º. ª√–°Õ∫‰ª¥â«¬·À≈àß¿“¬„πª√–‡∑»
∑—Èß∫π∫°·≈–„π∑–‡≈√«¡ 4 ·À≈àß ‰¥â·°à ·À≈àß∫ß°™
·À≈àßÕ“∑‘µ¬å ·ª≈ß —¡ª∑“π S1 ·≈–·ª≈ß —¡ª∑“π
PTTEP 1

°“√√‘‡√‘Ë¡¢Õßªµ∑. º. „π°“√≈¥°“√ª≈àÕ¬°ä“´
‡√◊Õπ°√–®°

°≈‰°°“√æ—≤π“∑’Ë –Õ“¥ (CDM)
ªµ∑. º. ‰¥â√‘‡√‘Ë¡‚§√ß°“√°≈‰°°“√æ—≤π“∑’Ë –Õ“¥

(CDM) ∑’Ë·À≈àß‡ “‡∂’¬√ ‡Õ ´÷Ëß¡’‡ªÑ“À¡“¬‡æ◊ËÕπ”°ä“´œ
∑’Ë ‰À≈¡“æ√âÕ¡°—∫πÈ”¡—π¥‘∫„π°√–∫«π°“√º≈‘µ¡“„™â‡ªìπ
‡™◊ÈÕ‡æ≈‘ß·∑π∑’Ë®–‡º“∑‘Èß  ·À≈àß‡ “‡∂’¬√ ‡Õ µ—ÈßÕ¬Ÿà „π·ª≈ß
 —¡ª∑“π S1 „π®—ßÀ«—¥ ÿ‚¢∑—¬  ·À≈àßπ’È¡’ª√‘¡“≥°ä“´∑’Ë
‰À≈¡“æ√âÕ¡°—∫πÈ”¡—π¥‘∫„πª√‘¡“≥ 1.2 ≈â“π≈â“π≈Ÿ°∫“»°å
øÿµµàÕ«—πªπÕ¬Ÿà°—∫πÈ”¡—π¥‘∫ª√‘¡“≥ 1,900 ∫“√å‡√≈µàÕ«—π
À“°‰¡à¡’°“√π”°≈‰°°“√æ—≤π“∑’Ë –Õ“¥¡“„™â °ä“´∑’Ë ‰À≈¡“
æ√âÕ¡°—∫πÈ”¡—π¥‘∫π’È ®–∂Ÿ°‡º“‰À¡â Ÿà∫√√¬“°“»Õ¬à“ß
µàÕ‡π◊ËÕß  ·µà‡¡◊ËÕπ”°≈‰°°“√æ—≤π“∑’Ë –Õ“¥¡“„™â °ä“´‡√◊Õπ
°√–®°∑’Ë∂Ÿ°ª≈àÕ¬‡¢â“ Ÿà∫√√¬“°“»®–≈¥≈ßªï≈–ª√–¡“≥
31,000 µ—π¢Õßª√‘¡“≥‡∑’¬∫‡∑à“§“√å∫Õπ‰¥ÕÕ°‰´¥å
ªµ∑. º. «“ß·ºπ®–‡√‘Ë¡‚§√ß°“√π’È „πªï 2555 ´÷Ëß®–∑”„Àâ
¡’√“¬‰¥â®“°°“√¢“¬§“√å∫Õπ‡§√¥‘µ„π√–À«à“ßªï 2556
∂÷ßªï 2561
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The CDM project was approved by the
Designated National Authority of Thailand in
December 2010. At present it is under validation
process. Upon first gas delivery to external buyer
in early 2012, PTTEP would monitor all required
parameters for verification prior to Carbon Emission
Reductions (CERs) in the next step.

This CDM application within a petroleum
exploration and production project is Thailandûs first.
If this Project receives final approval and is officially
registered by the CDM Executive Board, it will
no doubt encourage other operators in Thailand to
initiate their own participation in this business.

Flare Gas Reduction
With respect to the rising concerns of global

warming and environmental conservation, PTTEP is in
the process of developing the çFlare Gas Reduction
and Effective Utilizationé implementation plan to
mitigate and prevent adverse environmental impacts
from the flaring processes in our operations and to
also provide effective utilization of these çwaste gasesé
or çassociated gasesé as a part of the energy
conservation. The implementation plan also serves as
a systematic tool for PTTEP to achieve sustainability in
the future.

PTTEP intends to adopt the çBest Management
Practiceé approach (BMP) which is certified by
international parties during the development of the
flare gas reduction and effective uti l ization
implementation plan. The pilot project using the BMP
will be conducted at S1 Project with the objectives of
developing the PTTEP guideline and standards for the
flare gas reduction plan; study different possibilities of
flare gas reduction; and manage flaring processes
in PTTEP operations. The flare gas reduction and
effective utilization plan defines a systematic series of
measures and processes to track and gather current
flaring data in operations and develop mitigation plans
to minimize environmental impacts.

‚§√ß°“√°≈‰°°“√æ—≤π“∑’Ë –Õ“¥‰¥â√—∫°“√Õπÿ¡—µ‘
®“°Àπà«¬ß“π„πª√–‡∑»‰∑¬∑’Ë ‰¥â√—∫¡Õ∫À¡“¬®“°ª√–‡∑»
¿“§’Õπÿ —≠≠“„Àâ∑”Àπâ“∑’Ëæ‘®“√≥“Õπÿ¡—µ‘‚§√ß°“√°“√
æ—≤π“∑’Ë –Õ“¥·≈â«‡¡◊ËÕ‡¥◊Õπ∏—π«“§¡ªï 2553  ¢≥–π’È
Õ ¬Ÿà „π°√–∫«π°“√µ√«® Õ∫‡Õ° “√ª√–°Õ∫‚§√ß°“√
‡¡◊ËÕ¡’°“√ àß°ä“´œ „Àâ°—∫ºŸâ´◊ÈÕ¿“¬πÕ°„πµâπªï 2555
ªµ∑. º. ®–µ√«® Õ∫¢âÕ°”Àπ¥∑—ÈßÀ¡¥ ”À√—∫°“√„Àâ°“√
√—∫√Õß°àÕπ°“√≈¥°“√ª≈àÕ¬§“√å∫Õπ (CERs) „π¢—ÈπµÕπ
µàÕ‰ª

°“√„™â°≈‰°°“√æ—≤π“∑’Ë –Õ“¥„π‚§√ß°“√ ”√«®
·≈–º≈‘µªî‚µ√‡≈’¬¡¥—ß°≈à“« π—∫‡ªìπ§√—Èß·√°„πª√–‡∑»‰∑¬
À“°‚§√ß°“√π’È ‰¥â√—∫°“√Õπÿ¡—µ‘¢—Èπ ÿ¥∑â“¬ ·≈–¡’°“√≈ß
∑–‡∫’¬πÕ¬à“ß‡ªìπ∑“ß°“√‚¥¬§≥–°√√¡°“√∫√‘À“√°≈‰°
°“√æ—≤π“∑’Ë –Õ“¥ °Á®–°√–µÿâπ„ÀâºŸâª√–°Õ∫°“√√“¬Õ◊ËπÊ
„πª√–‡∑»‰∑¬‡¢â“√à«¡„π°‘®°√√¡π’ÈÕ¬à“ß·πàπÕπ

°“√≈¥°“√‡º“°ä“´œ ∑’Ë ‰¥â®“°°√–∫«π°“√º≈‘µ
®“°§«“¡°—ß«≈∑’Ë¡’¡“°¢÷Èπ‡°’Ë¬«°—∫¿“«–‚≈°√âÕπ·≈–

°“√Õπÿ√—°…å ‘Ëß·«¥≈âÕ¡ ªµ∑. º. ®÷ßÕ¬Ÿà√–À«à“ß°“√®—¥∑”
·ºπ¥”‡π‘π°“√ ç°“√≈¥°“√‡º“°ä“´œ ∑’Ë ‰¥â®“°°√–∫«π°“√
º≈‘µ·≈–°“√π”¡“„™âª√–‚¬™πåÕ¬à“ß¡’ª√– ‘∑∏‘¿“æé ‡æ◊ËÕ≈¥
·≈–ªÑÕß°—πº≈°√–∑∫∑’Ë ‡ªìπÕ—πµ√“¬µàÕ ‘Ëß·«¥≈âÕ¡®“°
°√–∫«π°“√‡º“°ä“´œ „πªØ‘∫—µ‘°“√¢Õß‡√“ ·≈–‡æ◊ËÕπ”
ç°ä“´œ ∑’Ë ‰¡à ‰¥â „™âª√–‚¬™πåé À√◊Õ ç°ä“´œ ∑’Ë ‰À≈¡“æ√âÕ¡
°—∫πÈ”¡—π¥‘∫é ¡“„™âª√–‚¬™πåÕ¬à“ß¡’ª√– ‘∑∏‘º≈ Õ—π‡ªìπ
 à«πÀπ÷Ëß¢Õß°“√Õπÿ√—°…åæ≈—ßß“π ·ºπ¥”‡π‘π°“√¥—ß°≈à“«
¬—ß‡ªìπ‡§√◊ËÕß¡◊Õ∑’Ë‡ªìπ√–∫∫ ”À√—∫ ªµ∑. º. ∑’Ë®–¡’§«“¡¬—Ëß¬◊π
„πÕπ“§µÕ’°¥â«¬

ªµ∑. º. µ—Èß„®∑’Ë®–„™â·π«∑“ß ç«‘∏’ªØ‘∫—µ‘∑’Ë¥’∑’Ë ÿ¥é
´÷Ëß‰¥â√—∫°“√√—∫√Õß®“°Õß§å°√√–À«à“ßª√–‡∑»„π√–À«à“ß
°“√®—¥∑”·ºπ°“√≈¥°“√‡º“°ä“´œ ·≈–π”¡“„™âª√–‚¬™πå
Õ¬à“ß¡’ª√– ‘∑∏‘¿“æ ‚§√ß°“√∑¥≈Õß°“√„™â«‘∏’ªØ‘∫—µ‘∑’Ë¥’
∑’Ë ÿ¥¥—ß°≈à“«®–¥”‡π‘π°“√∑’Ë·ª≈ß —¡ª∑“π S1 ‚¥¬¡’
«—µ∂ÿª√– ß§å ‡æ◊ËÕ°“√®—¥∑”·π«∑“ß·≈–¡“µ√∞“π¢Õß
ªµ∑. º.  ”À√—∫·ºπ°“√≈¥°“√‡º“°ä“´œ »÷°…“§«“¡
‡ªìπ‰ª‰¥âµà“ßÊ „π°“√≈¥°“√‡º“°ä“´œ ·≈–®—¥°“√
°√–∫«π°“√‡º“°ä“´œ „π°“√ªØ‘∫—µ‘°“√¢Õß ªµ∑. º.
·ºπ°“√≈¥°“√‡º“°ä“´œ ·≈–°“√π”¡“„™âÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ
¥—ß°≈à“«¡’°“√°”Àπ¥¡“µ√°“√·≈–°√–∫«π°“√µà“ßÊ
Õ¬à“ß‡ªìπ√–∫∫‡æ◊ËÕµ‘¥µ“¡·≈–√«∫√«¡¢âÕ¡Ÿ≈°“√‡º“°ä“´œ
„πªí®®ÿ∫—π ·≈â«®—¥∑”·ºπ°“√≈¥°“√‡º“°ä“´œ ‡æ◊ËÕ„Àâ¡’
º≈°√–∑∫µàÕ ‘Ëß·«¥≈âÕ¡πâÕ¬∑’Ë ÿ¥
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Flare Gas Utilization in Bongkot Offshore Project
Flare gas recovery and utilization at the Bongkot

Project with a production rate of 600 MMSCFD of
natural gas and 18,000 BBLD of condensate by
installing a Flash Gas Recovery Unit system (FGRU)
into their offshore operations started in 2006. This
decreased the amount of gas to be flared into the
atmosphere by 6.5 MMSCF per day and also
recovers condensate from operation by 400 BBLD

PTTEP and Energy Efficiency
PTTEP recognizes the need to use energy

efficiently with the rise in demand for energy around
the world. Our energy efficiency approach is included
in the climate change policy where we have full
intentions to embark on energy efficiency initiatives
and promote energy efficiency studies.

PTTEP conducted an energy efficiency pilot study
back in 2005 at the onshore S1 Project. The pilot
study focused on the economic feasibility of energy
use reduction at the S1 Project operating site; where
two feasible energy reduction methods were acquired.
The first proposed plan was to install new energy
saving instruments/components into the production
process machineries to save more energy during the
production process. The second proposed plan
consists of energy recycling and reuse instrument
installation into the existing production process.
However, both energy efficiency proposed plans were
not implemented at PTTEP due to some technicality
difficulties in 2005.

In 2011, PTTEP prepared plans to conduct
a new energy efficiency study in 2012. The objective
of the new study is to compare results and analysis
with the study from 2005 in order to determine
which alternative is most economically feasible
for implementation.

In addition to energy efficiency studies, PTTEP
also have other initiatives for energy efficiency in 2011.

°“√π”°ä“´œ ∑’Ë‡º“∑‘Èß¡“„™âª√–‚¬™πå „π‚§√ß°“√
„π∑–‡≈¢Õß·À≈àß∫ß°™

‚§√ß°“√∫ß°™ ÷́Ëß¡’°”≈—ß°“√º≈‘µ°ä“´œ ª√–¡“≥
600 ≈â“π≈Ÿ°∫“»°åøÿµµàÕ«—π ·≈–§Õπ‡¥π‡ ∑ª√–¡“≥
18,000 ∫“√å‡√≈µàÕ«—π ‰¥â¥”‡π‘π°“√µ‘¥µ—Èß√–∫∫ FGRU
À√◊Õ Flash Gas Recovery „πªï 2550 ∑”„Àâ≈¥°“√ª≈àÕ¬
Flare Gas ≈ßª√–¡“≥ 6.5 ≈â“π≈Ÿ°∫“»°åøÿµµàÕ«—π ·≈–
‰¥â§Õπ‡¥π‡ ∑°≈—∫§◊π¡“ª√–¡“≥ 400 ∫“√å‡√≈µàÕ«—π

ªµ∑. º. ·≈–°“√„™âæ≈—ßß“πÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ
ªµ∑. º. µ√–Àπ—°∂÷ß§«“¡®”‡ªìπ„π°“√„™âæ≈—ßß“π

Õ¬à“ß¡’ª√– ‘∑∏‘¿“æ „π¢≥–∑’Ë§«“¡µâÕß°“√æ≈—ßß“π
¢Õß‚≈°‡æ‘Ë¡ Ÿß¢÷Èπ  ·π«§‘¥¢Õß‡√“„π°“√„™âæ≈—ßß“πÕ¬à“ß
¡’ª√– ‘∑∏‘¿“æ¡’Õ¬Ÿà „ππ‚¬∫“¬‡°’Ë¬«°—∫°“√‡ª≈’Ë¬π·ª≈ß¢Õß
¿Ÿ¡‘Õ“°“» ÷́Ëß ªµ∑. º. ¡’§«“¡µ—Èß„®Õ¬à“ß‡µÁ¡∑’Ë∑’Ë®–
√‘‡√‘Ë¡°“√„™âæ≈—ßß“πÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ·≈– àß‡ √‘¡„Àâ
¡’°“√»÷°…“‡°’Ë¬«°—∫°“√„™âæ≈—ßß“πÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ¥â«¬

ªµ∑. º. ‰¥â∑”°“√»÷°…“π”√àÕß‡°’Ë¬«°—∫°“√„™â
æ≈—ßß“πÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ‡¡◊ËÕªï 2548 ∑’Ë‚§√ß°“√‡Õ  1
°“√»÷°…“π”√àÕß¥—ß°≈à“«‡πâπ»÷°…“§«“¡‡ªìπ‰ª‰¥â „π‡™‘ß≈÷°
∑“ß‡»√…∞°‘®„π‡√◊ËÕß°“√≈¥°“√„™âæ≈—ßß“π∑’Ë∞“π°“√º≈‘µ
‚§√ß°“√‡Õ  1 ·≈–‰¥â«‘∏’°“√∑’Ë‡ªìπ‰ª‰¥â „π°“√≈¥æ≈—ßß“π¡“
2 «‘∏’ «‘∏’°“√·√°§◊Õ°“√µ‘¥µ—ÈßÕÿª°√≥å/ à«πª√–°Õ∫
„π°“√ª√–À¬—¥æ≈—ßß“π„À¡àÊ ‡¢â“‰ª„π‡§√◊ËÕß®—°√„π
°√–∫«π°“√º≈‘µ‡æ◊ËÕª√–À¬—¥æ≈—ßß“π¡“°¢÷Èπ„π√–À«à“ß
°√–∫«π°“√º≈‘µ «‘∏’°“√∑’Ë Õß§◊Õ°“√µ‘¥µ—ÈßÕÿª°√≥å
°“√π”æ≈—ßß“π°≈—∫¡“„™â „À¡à·≈–„™â´È”‡¢â“‰«â „π°√–∫«π°“√
º≈‘µ„πªí®®ÿ∫—π Õ¬à“ß‰√°Áµ“¡ ·ºπ°“√„™âæ≈—ßß“πÕ¬à“ß¡’
ª√– ‘∑∏‘¿“æµ“¡∑’Ë‡ πÕ¡“∑—Èß Õß·ºπ¬—ß‰¡à‰¥â¡’°“√π”¡“„™â∑’Ë
ªµ∑. º. ‡π◊ËÕß®“°‡°‘¥ªí≠À“∑“ß‡∑§π‘§∫“ßÕ¬à“ß¢÷Èπ
„πªï 2548

„πªï 2554 ªµ∑. º. ‰¥â‡µ√’¬¡·ºπ°“√µà“ßÊ ∑’Ë®–
»÷°…“°“√„™âæ≈—ßß“πÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ„πªï 2555
«—µ∂ÿª√– ß§å¢Õß°“√»÷°…“§√—Èß„À¡àπ’È§◊Õ ‡æ◊ËÕ‡ª√’¬∫‡∑’¬∫
º≈≈—æ∏å·≈–°“√«‘‡§√“–Àå°—∫°“√»÷°…“‡¡◊ËÕªï 2548 ‡æ◊ËÕ
µ—¥ ‘π„®«à“∑“ß‡≈◊Õ°„¥¡’§«“¡‡ªìπ‰ª‰¥â·≈–ª√–À¬—¥¡“°∑’Ë ÿ¥
∑’Ë®–π”¡“„™â¥”‡π‘π°“√

πÕ°‡Àπ◊Õ®“°°“√»÷°…“°“√„™âæ≈—ßß“πÕ¬à“ß¡’
ª√– ‘∑∏‘¿“æ·≈â« ªµ∑. º. ¬—ß¡’°“√√‘‡√‘Ë¡Õ◊ËπÊ Õ’°‡æ◊ËÕ°“√
„™âæ≈—ßß“πÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ„πªï 2554
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Heat Recovery Stream Generator
The installation of the Heat Recovery Stream

Generator at S1 Project is currently at the design
phase where the complete installation of the project
is predicted to be within next year. It is estimated that
the reduction of energy used at the site after the
installation of the heat recovery steam generator, is
approximately at 135,848 MMBTU per year and
that the production of steam is at 8 Ton of BTU per
hour.

Bi-fuel Generator Conversion
To decrease the flaring of gas from production

stations that are located far from the main production
plant, the S1 Bi-fuel generator project utilizes the
recovered flare gas from production along with
diesel fuel to generate electricity. By using a bi-fuel
generator, the gas flared into the atmosphere is
expected to decrease and the amount of diesel fuel
used for electricity generation is expected to decrease
by 30-50 %. The project plans to convert at least
three bi-fuel generators at the production station in
which in 42011, 1 bi-fuel generator has already
been converted, the rest are underway.

Chiller Efficiency Improvement by Cooling Pad
In 2010, the S1 Project also installed a çCooling

Padé with the purpose of increasing the efficiency of
he Chiller Cooling Pad by reducing the temperature
of air before entering the system. The efficiency of the
çChiller Cooling Padé has increased to 24% after
the installation and is reduced the energy use by
21,600 KWh per month.

‡§√◊ËÕß°” ‡π‘¥ ‰Õ√âÕπ®“°§«“¡√âÕπ∑’Ë°Ÿâ ‰¥â®“°
°√–∫«π°“√º≈‘µ

æ≈—ßß“π‰øøÑ“∑’Ë „™â „π·À≈àßπÈ”¡—π ‘√‘°‘µå º≈‘µ®“°
‡§√◊ËÕß°”‡π‘¥‰øøÑ“°—ßÀ—π°ä“´ (Gas Turbine Generator)
‚¥¬„™â°ä“´œ ∑’Ë ‰¥â®“°°“√º≈‘µ ‡π◊ËÕß®“°‡§√◊ËÕß°”‡π‘¥‰øøÑ“
°—ßÀ—π°ä“´œ ¡’ª√– ‘∑∏‘¿“æ‡™‘ß§«“¡√âÕπ§àÕπ¢â“ßµË” ·≈–
¡’æ≈—ßß“π§«“¡√âÕπ‡À≈◊Õ∑‘Èß‰ª∑“ß‰Õ‡ ’¬®”π«π¡“°
·À≈àßπÈ”¡—π ‘√‘°‘µµå®÷ß ‰¥â√‘ ‡√‘Ë ¡ ‚§√ß°“√π”æ≈—ßß“π
§«“¡√âÕπ¥—ß°≈à“«¡“„™âº≈‘µ‰ÕπÈ”‡æ◊ËÕπ”‰ª„™â „π°√–∫«π°“√
º≈‘µ

ªí®®ÿ∫—π‚§√ß°“√µ‘¥µ—Èß Heat Recovery Stream
Generator Õ¬Ÿà√–À«à“ß°“√ÕÕ°·∫∫ ÷́Ëß “¡“√∂µ‘¥µ—Èß ·≈–
„™âß“π‰¥â ‘Èπªï 2555 ‚¥¬§“¥«à“ “¡“√∂º≈‘µ‰ÕπÈ”‰¥â 8 µ—π
§«“¡√âÕπµàÕ™—Ë«‚¡ß ·≈– “¡“√∂ª√–À¬—¥‡™◊ÈÕ‡æ≈‘ß‰¥â
135,848 MMBTU µàÕªï

‡§√◊ËÕß°”‡π‘¥‰øøÑ“·∫∫„™âæ≈—ßß“π‰¥â Õß√–∫∫
„π°√–∫«π°“√º≈‘µ„π·À≈àß∑’ËÕ¬Ÿà ‰°≈®“° ∂“π’º≈‘µ

πÈ”¡—π¥‘∫ (Production Station) °ä“´œ ∑’Ë ‰¥â®“°°√–∫«π°“√
º≈‘µ‰¡à “¡“√∂ àß°≈—∫¡“‡æ◊ËÕ„™âß“π ·≈–®”‡ªìπµâÕß‡º“∑‘Èß
(Flare) ·À≈àßπÈ”¡—π ‘√‘°‘µ‘Ï¡’·π«§‘¥∑’Ë®–≈¥°“√∑‘Èß°ä“´œ
¥—ß°≈à“« ·≈–π”°≈—∫¡“„™âª√–‚¬™πå „Àâ¡“°∑’Ë ÿ¥ ‚§√ß°“√
Bi-fuel generator ‡ªìπ à«πÀπ÷Ëß„π·π«§‘¥¥—ß°≈à“« ‚¥¬
π”°ä“´œ ∑’Ë ‰¥â®“°°√–∫«π°“√º≈‘µ¡“º≈‘µ°√–· ‰øøÑ“
§«∫§Ÿà°“√°“√„™âπÈ”¡—π¥’‡´≈ º≈°“√¥”‡π‘π°“√‚§√ß°“√π’È
§“¥«à“®– “¡“√∂≈¥ª√‘¡“≥°ä“´œ ∑’Ë∑‘Èß ·≈–≈¥ª√‘¡“≥°“√
„™âπÈ”¡—π¥’‡´≈‰¥â∂÷ß 30% › 50% µ“¡·ºπß“πªï 2554
§“¥«à“®– “¡“√∂‡ª≈’Ë¬π‡§√◊ËÕß°”‡π‘¥‰øøÑ“¥’‡´≈‡¥‘¡‡ªìπ
‡§√◊ËÕß¬πµå Bi-fuel ∑—ÈßÀ¡¥ 3 ‡§√◊ËÕß ´÷Ëß„πªï 2554 ‰¥â
‡ª≈’Ë¬π‡§√◊ËÕß°”‡π‘¥‰øøÑ“‡ªìπ‡§√◊ËÕß¬πµå Bi-fuel ‰ª·≈â«
1 µ—«  à«πµ—«∑’Ë‡À≈◊Õ¬—ßÕ¬Ÿà „π√–À«à“ß°“√¥”‡π‘πß“π

°“√‡æ‘Ë¡ª√– ‘∑∏‘¿“æ¢Õß‡§√◊ËÕß∑”§«“¡‡¬Áπ
¥â«¬·ºß∑”§«“¡‡¬Áπ

·À≈àßπÈ”¡—π ‘√‘°‘µµå „Àâ§«“¡ ”§—≠°—∫°“√ª√–À¬—¥
æ≈—ßß“π „πªï 2554 ®÷ß‰¥â»÷°…“°“√‡æ‘Ë¡ª√– ‘∑∏‘¿“æ
„π°“√∑”§«“¡‡¬Áπ¢Õß√–∫∫∑”§«“¡‡¬Áπ (Chiller) ‚¥¬‰¥â
∑”°“√µ‘¥µ—Èß Cooling Pad ‡æ◊ËÕ≈¥Õÿ≥À¿Ÿ¡‘¢ÕßÕ“°“»
∑’Ë‡¢â“‰ª„™â „π°“√√–∫“¬§«“¡√âÕπ¢Õß√–∫∫ Chiller
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Managing the Environment
Petroleum exploration and production processes

possess potential environmental impacts which
can be harmful to the people, environment and
community living within the operating areas.

The potential environmental impacts include the
following:

1. Impacts on land use and marine organisms
during seismic surveys from sound vibrations.

2. Water and soil contamination from
discharges of drilling fluids, produced water, releases
of sludge, contaminated solid wastes, accidental spills
of hydrocarbons (oil and condensate) during drilling
and production activities in to the environment, and
accidental chemical spills.

3. Air pollution from hydrocarbon releases
and atmospheric emissions from gas flaring, venting
and fuel combustion during drilling and production
activities.

In effort to mitigate environmental impacts, PTTEP
implemented effective environmental management
system and continuous improvements of environmental
initiatives.

Environmental Management System
PTTEP is the first petroleum exploration and

production company in Thailand and in the
Southeast Asian region to achieve the ISO
14001:2004 Environmental Management System
(EMS) Standard Certification and has strictly
complied with local legislations of operating
countries and other international standards and
regulations.

Cooling Pad ‰¥âµ‘¥µ—Èß·≈â«‡ √Á® „πªï 2554
 “¡“√∂‡æ‘Ë¡ª√– ‘∑∏‘¿“æ¢Õß√–∫∫∑”§«“¡‡¬Áπ‰¥â∂÷ß√âÕ¬≈–
24 ·≈– “¡“√∂ª√–À¬—¥æ≈—ßß“π‰¥â∂÷ß 21,600 kWh
µàÕ‡¥◊Õπ

°“√¥”‡π‘π°“√‡æ◊ËÕ≈¥º≈°√–∑∫µàÕ ‘Ëß·«¥≈âÕ¡
„π°“√¥”‡π‘πß“π¥â“π°“√ ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡π—Èπ

√–∫∫°“√®—¥°“√ ¿“æ·«¥≈âÕ¡∑’Ë¥’∂◊Õ‡ªìπ à«π ”§—≠„π°“√
≈¥º≈°√–∑∫µàÕ™ÿ¡™π  ¿“æ·«¥≈âÕ¡ ·≈–æ◊Èπ∑’Ë‚¥¬√Õ∫
∑’ËÕ“®‡°‘¥¢÷Èπ®“°°‘®°√√¡°“√¥”‡π‘πß“π¢Õß∫√‘…—∑œ
‚¥¬ª√–‡¥ÁπÀ≈—°¥â“π ‘Ëß·«¥≈âÕ¡„π°‘®°√√¡¢Õß∫√‘…—∑œ
¡’¥—ßµàÕ‰ªπ’È

1. °“√„™âª√–‚¬™πå∑’Ë¥‘π·≈– ‘Ëß¡’™’«‘µ∑“ß∑–‡≈ ®“°·√ß
 —Ëπ –‡∑◊Õπ¢Õß°“√ àß§≈◊Ëπ‡ ’¬ß„π¢—ÈπµÕπ°“√ ”√«®
§≈◊Ëπ‰À« –‡∑◊Õπ (Seismic Survey)

2. §ÿ≥¿“æπÈ”·≈–°“√ªπ‡ªóôÕπ¢Õß¥‘π ®“°°“√
ª≈àÕ¬∑‘Èß¢Õß‡À≈«∑’Ë „™â „π°√–∫«π°“√¢ÿ¥‡®“– (Drilling Fluid)
πÈ”∑’Ë ‡°‘¥®“°°√–∫«π°“√º≈‘µ (Produced Water)
µ–°Õπ·≈–¢Õß‡ ’¬∑’Ëªπ‡ªóôÕπ “√‡§¡’·≈–‚≈À–Àπ—° ·≈–
Õÿ∫—µ‘‡Àµÿ®“°°“√√—Ë«‰À≈¢Õßªî‚µ√‡≈’¬¡ (πÈ”¡—π·≈–§Õπ‡¥π‡ ∑)
·≈– “√‡§¡’„π¢—ÈπµÕπ°“√¢ÿ¥‡®“–·≈–°“√º≈‘µ

3. §ÿ≥¿“æÕ“°“»®“°°“√ª≈àÕ¬°ä“´œ ∑’Ë ‰¥â®“°
°“√‡º“‰À¡â·≈–°“√√—Ë«‰À≈¢Õß°ä“´∏√√¡™“µ‘„π°√–∫«π°“√
º≈‘µ

‡æ◊ËÕ„Àâ°“√¥”‡π‘πß“π¢Õß∫√‘…—∑œ ¡’º≈°√–∑∫µàÕ
 ¿“æ·«¥≈âÕ¡πâÕ¬∑’Ë ÿ¥ ∫√‘…—∑œ ‰¥â°”Àπ¥·≈–ª√—∫ª√ÿß
·π«∑“ß·≈–¡“µ√°“√°“√¥”‡π‘π°“√µà“ßÊ ‡æ◊ËÕ√—°…“
§«∫§ÿ¡ ·≈–¥Ÿ·≈≈¥º≈°√–∑∫µàÕ ¿“æ·«¥≈âÕ¡„Àâ¡’
ª√– ‘∑∏‘¿“æÕ¬à“ßµàÕ‡π◊ËÕß

√–∫∫°“√®—¥°“√¥â“π ‘Ëß·«¥≈âÕ¡
ªµ∑. º. ‰¥âπ”√–∫∫°“√®—¥°“√ ‘Ëß·«¥≈âÕ¡¡“µ√∞“π

 “°≈ ISO 14001 ¡“‡ªìπ·π«∑“ß°“√¥”‡π‘π∏ÿ√°‘®¢Õß
∫√‘…—∑œ ‚¥¬√–∫∫¥—ß°≈à“«®–‡πâπ°“√¥”‡π‘πß“π„Àâ¡’¡“µ√∞“π
‡∑’¬∫‡∑à“À√◊Õ¥’°«à“¢âÕ°”Àπ¥¢Õß°ÆÀ¡“¬ °“√ªÑÕß°—π
°“√‡°‘¥¡≈æ‘… °“√ªÑÕß°—π°“√∑”≈“¬ ¿“æ·«¥≈âÕ¡
°“√ª√–À¬—¥æ≈—ßß“π ·≈–°“√ª√—∫ª√ÿßº≈°“√¥”‡π‘πß“π
¥â“π ‘Ëß·«¥≈âÕ¡¢Õß∫√‘…—∑œ Õ¬à“ßµàÕ‡π◊ËÕß ‚¥¬ ªµ∑. º.
π—∫‡ªìπ∫√‘…—∑ ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡·Ààß·√°„π¿“§æ◊Èπ
‡Õ‡™’¬µ–«—πÕÕ°‡©’¬ß„µâ∑’Ë ‰¥â√—∫°“√√—∫√Õßπ’È
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PTTEP has been continuously improving its
environmental practices by achieving the ISO 14001:
2004 certification for Environmental Management
System Standard from AJA Registrars Ltd., under United
Kingdom Accreditation Service (UKAS) accreditation
for PTTEPûs domestic operational units. In 2011, PTTEP
implemented the ISO 14001:2004 one common
system for all certified sites to improve the efficiency
of the environmental management system.

1. Bongkot Project › with the scope of
çexploration and production of natural gas
and condensateé.

2. S1 Project › with the scope of çexploration
and production of petroleumé

3. PTTEP 1 Project › with the scope of
çexploration and productioné

4. PTTEPûs Petroleum Support Base, Songkhla
› with the scope of çProvision of logistic
services to offshore oil and gas operationsé.

5. PTTEP Core Research Center › with the
scope of çbuilding management and
maintenance service, core research center
and logistic support for storage of core
and slab samples and archive of
company documenté.

6. Arthit Project › with the scope of
çexploration and production of petroleumé

In the near future, PTTEP also plans to apply
the ISO14001:2004 standard for its operating units
in international projects as well as have the ISO
14001:2004 one common system for operating units
both in domestic and international projects.

ªµ∑. º. ‰¥â¥”‡π‘πß“πµ“¡¢âÕ°”Àπ¥¢Õß°ÆÀ¡“¬
Õ¬à“ß‡§√àß§√—¥ ·≈–∫√‘…—∑œ ¬—ß‰¥âª√—∫ª√ÿß°“√¥”‡π‘πß“π
‡æ◊ËÕ√—°…“ §«∫§ÿ¡ ·≈–¥Ÿ·≈≈¥º≈°√–∑∫µàÕ ¿“æ·«¥≈âÕ¡
„Àâ¡’ª√– ‘∑∏‘¿“æÕ¬à“ßµàÕ‡π◊ËÕß ‚¥¬ºà“π°“√µ√«® Õ∫·≈–
√—∫√Õß√–∫∫¡“µ√∞“π°“√®—¥°“√¥â“π ‘Ëß·«¥≈âÕ¡ “°≈
ISO 14001 ®“° ∫√‘…—∑ AJA Registrars LTD. ¿“¬„µâ°“√
√—∫√Õß¢Õß UKAS (United Kingdom Accreditation
Service) §√Õ∫§≈ÿ¡æ◊Èπ∑’ËªØ‘∫—µ‘°“√¥—ßµàÕ‰ªπ’È

(1) ‚§√ß°“√∫ß°™ ¥â“π°“√ ”√«®·≈–º≈‘µ°ä“´
∏√√¡™“µ‘ ·≈–§Õπ‡¥π‡ ∑

(2) ‚§√ß°“√‡Õ  1 ¥â“π°“√ ”√«®·≈–º≈‘µ
ªî‚µ√‡≈’¬¡

(3) ‚§√ß°“√æ’∑’∑’Õ’æ’ 1 ¥â“π°“√ ”√«®·≈–º≈‘µ
ªî‚µ√‡≈’¬¡

(4) ‚§√ß°“√∞“π π—∫ πÿπ°“√æ—≤π“ªî‚µ√‡≈’¬¡
ªµ∑. º. ¥â“π°“√ π—∫ πÿπ°‘®°“√ ”√«®·≈–
º≈‘µªî‚µ√‡≈’¬¡πÕ°™“¬Ωíòß∑–‡≈

(5) »Ÿπ¬å«‘®—¬µ—«Õ¬à“ßÀ‘π ªµ∑. º. ¥â“π°“√
∫√‘À“√®—¥°“√·≈–∫”√ÿß√—°…“Õ“§“√ »Ÿπ¬å«‘®—¬
µ—«Õ¬à“ß·∑àßÀ‘π ·≈–°“√¢π àßµ—«Õ¬à“ßÀ‘π ·≈–
°“√‡°Á∫√—°…“‡Õ° “√¢Õß∫√‘…—∑œ

(6) „π™à«ßªï 2553 ‚§√ß°“√Õ“∑‘µ¬å ÷́Ëß‡ªìπ
‚§√ß°“√ ”√«®·≈–º≈‘µ°ä“´∏√√¡™“µ‘·≈–
§Õπ‡¥π‡ ∑Õ’°·ÀàßÀπ÷Ëß„πÕà“«‰∑¬¢Õß ªµ∑. º.
‰¥âºà“π°“√√—∫√Õß√–∫∫®—¥°“√ ‘Ëß·«¥≈âÕ¡
¿“¬„µâ¡“µ√∞“π “°≈ ISO 14001 ‡æ‘Ë¡‡µ‘¡¢÷Èπ
Õ’°‚§√ß°“√Àπ÷Ëß¥â«¬

ªí®®ÿ∫—π ªµ∑. º. ‰¥âæ—≤π“√–∫∫°“√®—¥°“√
 ‘Ëß·«¥≈âÕ¡¢Õß∫√‘…—∑œ ‡æ◊ËÕ„Àâ Õ¥§≈âÕß°—∫√–∫∫¡“µ√∞“π
°“√®—¥°“√ ‘Ëß·«¥≈âÕ¡ “°≈ ISO 14001   ©∫—∫
ª√—∫ª√ÿß„À¡à·≈–‰¥â√—∫°“√√—∫√Õß¡“µ√∞“π ISO 14001:
2004 „π∑ÿ°Àπà«¬ªØ‘∫—µ‘°“√∑’Ë ªµ∑. º. ‡ªìπºŸâ¥”‡π‘π°“√
‡Õß ‚¥¬‰¥â¡’°“√√—∫√Õß¡“µ√∞“π¥—ß°≈à“«¿“¬„µâ
Àπ÷Ëß¡“µ√∞“π À√◊Õ One Common System for
ISO 14001 ‡æ◊ËÕ‡æ‘Ë¡ª√– ‘∑∏‘¿“æ„π°“√®—¥°“√ ‘Ëß·«¥≈âÕ¡
·≈–¡’·ºπ∑’Ë®–æ—≤π“√–∫∫°“√®—¥°“√ ‘Ëß·«¥≈âÕ¡¿“¬„µâ
¡“µ√∞“π¥—ß°≈à“« „π°“√¥”‡π‘π°“√‚§√ß°“√„πµà“ßª√–‡∑»
´÷Ëß∫√‘…—∑œ  ‡ªìπºŸâ¥”‡π‘π°“√‡ÕßÕ’°¥â«¬
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Managing Environmental Impacts
1. Study of environmental impact assessment

(EIA) prior to commencing new exploration
and production projects, which is legally
required to ensure that the environmental
mitigation and monitoring programs are in
place in order to mitigate environmental
impacts arising from operations for both
domestic and international projects.
A compliance audit for EIA monitoring
and mitigation is also conducted for each
project during each phase to ensure that
the environmental programs issued in the
environmental impact assessment are
implemented and up to standards.

2. Re-inject ion of produced water
(wastewater that is çproducedé to the
surface from hydrocarbon reservoir along
with the oil and gas) into subsurface
reservoirs to ensure no overboard
discharging which might affect the
environment.

3. Monitoring of discharged wastewater
quality from production process, seawater
quality, sediment quality, benthos, and
ground fish with habitats around the
vicinity of the operation platform to ensure
the limited exposure to environmental
hazard.

4. Recovery of flare gas to generate electricity
and reprocess in the system.

5. Oil Spill Response Plan
Oil spill equipments and response plans
are provided at all facilities to ensure
environmentally sound operations from any
oil spill incident. The oil spill incidents are
categorized into 3 Tiers or levels.

°“√®—¥°“√º≈°√–∑∫µàÕ ‘Ëß·«¥≈âÕ¡
‡æ◊ËÕ„Àâ°“√¥”‡π‘πß“π¢Õß∫√‘…—∑œ ¡’º≈°√–∑∫µàÕ ‘Ëß

·«¥≈âÕ¡πâÕ¬∑’Ë ÿ¥ ∫√‘…—∑œ ‰¥â°”Àπ¥·π«∑“ß·≈–¡“µ√°“√
°“√¥”‡π‘π°“√µà“ßÊ ‚¥¬ √ÿª ¥—ßµàÕ‰ªπ’È

1. ®—¥∑”√“¬ß“π°“√«‘‡§√“–Àåº≈°√–∑∫ ‘Ëß·«¥≈âÕ¡
°àÕπ‡√‘Ë¡¥”‡π‘π‚§√ß°“√·≈–°‘®°√√¡µà“ßÊ
‡æ◊ËÕ‡µ√’¬¡À“¡“µ√°“√ªÑÕß°—π ·°â ‰¢ µ‘¥µ“¡
µ√«® Õ∫ ·≈–≈¥º≈°√–∑∫µàÕ ‘Ëß·«¥≈âÕ¡
∑’Ë® – ‡°‘¥¢÷Èπ „ÀâπâÕ¬∑’Ë ÿ¥∑—Èß ‚§√ß°“√¿“¬„π
ª√–‡∑»·≈–µà“ßª√–‡∑»

2. Õ—¥©’¥πÈ”∑’Ë‡°‘¥®“°°√–∫«π°“√º≈‘µ°≈—∫≈ß Ÿà
™—ÈπÀ‘π°—°‡°Á∫„µâ¥‘π

3. µ‘¥µ“¡µ√«® Õ∫§ÿ≥¿“æπÈ”∑‘Èß®“°°√–∫«π°“√
º≈‘µ §ÿ≥¿“æπÈ”∑–‡≈ µ–°Õπ¥‘π  —µ«å º‘«¥‘π
·≈–ª≈“∫√‘‡«≥√Õ∫·∑àπº≈‘µ

4. π”°ä“´œ ∑’Ë®–π”‰ª‡º“∑‘Èß¡“„™âª√–‚¬™πå„π°“√º≈‘µ
°√–· ‰øøÑ“¢Õß‚§√ß°“√ ·≈–π”°≈—∫‡¢â“ Ÿà√–∫∫
∑àÕ àß°ä“´œ ‡æ◊ËÕ„™â‡ªìπæ≈—ßß“πµàÕ‰ª

5. ®—¥‡µ√’¬¡·ºπ·≈–Õÿª°√≥åµà“ßÊ ‡æ◊ËÕ√Õß√—∫
‡Àµÿ°“√≥å√—Ë«‰À≈¢ÕßπÈ”¡—π„π√–¥—∫ Tier 1
(< 20 µ—π) ·≈–‰¥â‡¢â“√à«¡‡ªìπ ¡“™‘°„π°≈ÿà¡ IESG
(Industrial Environmental Safety Group)
‡æ◊ËÕ‡µ√’¬¡§«“¡æ√âÕ¡„π°“√√—∫ ∂“π°“√≥å
√—Ë«‰À≈¢ÕßπÈ”¡—π„π√–¥—∫ Tier 2 (20 -1,000
µ—π) ·≈–√à«¡‡ªìπ ¡“™‘°¢Õß OSRL/EARL
(Oil Spill Response Limited/East Asia
Response Limited) ‚¥¬√à«¡°—∫°≈ÿà¡ ªµ∑. ‡æ◊ËÕ
‡µ√’¬¡§«“¡æ√âÕ¡„π°“√√Õß√—∫ ∂“π°“√≥å
√—Ë«‰À≈¢ÕßπÈ”¡—π„π√–¥—∫ tier 3 (> 1,000 µ—π)
Õ’°¥â«¬  ”À√—∫„π°√≥’°“√√—Ë«‰À≈„π·À≈àß
¡Õπ∑“√à“ ∫√‘…—∑œ ‰¥âª√– “πß“π°—∫ EARL
∑’Ëª√–‡∑» ‘ß§‚ª√å‡æ◊ËÕ‡¢â“√à«¡¥”‡π‘π°“√„π°“√
°”®—¥§√“∫πÈ”¡—π‚¥¬‰¥â√—∫Õπÿ≠“µ®“°√—∞∫“≈
ÕÕ ‡µ√‡≈’¬
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ë Tier 1 (More than 20 tonnes).
ë Tier 2 ( 20-1000 tonnes)
ë Tier 3 (More than 1000 tonnes)
PTTEP is registered as a member in the Oil
Industrial Environmental Safety Group
(IESG) for Tier 2 oil spill response incident
and is also a registered member of the
EARL /OSRL (East Asia Response Limited/
Oil Spill Response Limited) for Tier 3 oil
spill response incident.

6. Provision of appropriate technologies for
waste management system (disposal,
storage, treatment, and transport) for
hazardous and non-hazardous wastes
such as; mercury contaminated waste, oil
contaminated wastes, chemical wastes, and
other wastes from production process. PTTEP
not only complies with local legislations
for waste management, but also complies
with the Basel Convention for the
transportation and disposal of mercury
contaminated wastes.

Waste Management
PTTEPûs waste management system, which

accounts both hazardous and non-hazardous waste
generated from our activities, is under continuous
improvement to minimize the environmental impacts
as much as possible. PTTEPûs waste management
system complies with both domestic and international
legal requirements. The reporting boundary for this
year consists of domestic operating assets since the
international operating assets data for waste
management is in process of implementation.

6. ¥”‡π‘π°“√®—¥°“√¢Õß‡ ’¬ ‡™àπ ¢Õß‡ ’¬∑’Ë
ªπ‡ªóôÕπª√Õ∑ §√“∫πÈ”¡—π ∑’Ë‡°‘¥®“°°“√º≈‘µ
„Àâ¡’º≈°√–∑∫µàÕ ‘Ëß·«¥≈âÕ¡πâÕ¬∑’Ë ÿ¥ ‚¥¬
„π°“√°”®—¥·≈–¢π àß¢Õß‡ ’¬∑’Ëªπ‡ªóôÕπª√Õ∑
 Õ¥§≈âÕßµ“¡¢âÕ°”Àπ¥Õπÿ —≠≠“∫“‡´≈

°“√®—¥°“√¢Õß‡ ’¬
ªµ∑. º. ¡’√–∫∫®—¥°“√¢Õß‡ ’¬∑’Ë ‡°‘¥¢÷Èπ®“°

°‘®°√√¡µà“ßÊ ¢Õß∫√‘…—∑œ ‚¥¬¡’°“√ª√—∫ª√ÿßÕ¬à“ßµàÕ‡π◊ËÕß
·≈– Õ¥§≈âÕßµ“¡°ÆÀ¡“¬·≈–¢âÕ°”Àπ¥Õ◊ËπÊ ‚¥¬„πªï 2554
‰¥â¡’°“√‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈‡°’Ë¬«°—∫°“√®—¥°“√¢Õß‡ ’¬
∑—Èß¢Õß‡ ’¬∑’Ë¡’Õ—πµ√“¬·≈–‰¡à¡’Õ—πµ√“¬ °“√√«∫√«¡
¢âÕ¡Ÿ≈®–§√Õ∫§≈ÿ¡æ◊Èπ∑’ËªØ‘∫—µ‘°“√À≈—°„πª√–‡∑»∑—ÈßÀ¡¥
4 ·Ààß §◊Õ ‚§√ß°“√∫ß°™ ‚§√ß°“√Õ“∑‘µ¬å ‚§√ß°“√
‡Õ  1 ·≈–‚§√ß°“√æ’∑’∑’Õ’æ’ 1 (√“¬ß“πª√‘¡“≥¢Õß‡ ’¬
∑’Ë¡’Õ—πµ√“¬Õ¬Ÿà „π à«πº≈°“√ªØ‘∫—µ‘ß“π¥â“π ‘Ëß·«¥≈âÕ¡)
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In 2011, the quantity of wastes generated from
four operational projects i.e. Bongkot, Arthit, S1 and
PTTEP1 were collected and reported. (The hazardous
waste is reported under the section of Environmental
Performances.)

Managing Impacts
PTTEP is highly concerned for the safety,

security, health and environment of the people and
the environment during the transportation of products,
goods and materials used in our operations. We
have several prevention and mitigation measures in
place for air, ground and water transportation of
equipments, crude oils and raw materials, to ensure
the safety and security of our staff, people, and the
environment.

PTTEP has periodic inspection and maintenance
of equipments and machines used in transportation
whether through the use of trucks, trains, petroleum
pipelines, vessels, and helicopters. PTTEP applies the
NFPA 385 Standard for tank vehicles: flammable and
combustible liquids as a SSHE baseline standard in
terms of ground transportation, and is in compliance
with the requirements and regulations of the
Department of Land Transport.

PTTEP ground transportation via oil trucks are
strictly in compliance with traffic legislation and local
traffic rules, where the speed limit of vehicles traveling
within the project perimeter, emergency response plan,
and a transportation of hazardous chemicals
manifest system are established. In addition, for
security purposes, each oil truck used in PTTEP
transportation is installed with a GPS tracker to
control route and speed limit, an emergency spill kit
for road tanker emergencies and transport manifest
certificate.

°“√®—¥°“√°—∫º≈°√–∑∫
ªµ∑. º. ¡’§«“¡Àà«ß„¬µàÕ §«“¡ª≈Õ¥¿—¬

§«“¡¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡¢ÕßºŸâ§π ·≈–
 ¿“æ·«¥≈âÕ¡„π°“√¢π àßº≈‘µ¿—≥±å·≈–«— ¥ÿ∑’Ë „™â „π°“√
¥”‡π‘πß“π¢Õß∫√‘…—∑œ ®÷ß¡’¡“µ√°“√ªÑÕß°—π·≈–∫√√‡∑“
º≈°√–∑∫ ”À√—∫°“√¢π àßÕÿª°√≥å πÈ”¡—π¥‘∫ ·≈–«—µ∂ÿ¥‘∫
∑“ßÕ“°“» æ◊Èπ¥‘π ·≈–∑“ßπÈ” ‡æ◊ËÕ§«“¡ª≈Õ¥¿—¬·≈–
§«“¡¡—Ëπ§ß¢Õßæπ—°ß“π ºŸâ§π ·≈– ¿“æ·«¥≈âÕ¡ ∑—Èßπ’È
°‘®°√√¡°“√¢π àß¢Õß ªµ∑. º. „™â 3 ‡ âπ∑“ßÀ≈—°
‰¥â·°à ∑“ß∫° ∑“ßπÈ” ·≈–∑“ßÕ“°“»

°“√¢π àß∑“ß∫° ‡™àπ °“√¢π àß«—µ∂ÿ¥‘∫ ‡§√◊ËÕß¡◊Õ
Õÿª°√≥å∑’Ë®”‡ªìπµàÕ°‘®°√√¡ ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡
√«¡∑—Èß°“√¢π àßπÈ”¡—π¥‘∫ “¡“√∂¢π àß‰¥âÀ≈“¬∑“ß Õ“∑‘‡™àπ
∑“ß√∂ ∑“ß√∂‰ø √«¡∂÷ß°“√¢π àßπÈ”¡—π¥‘∫∑“ß∑àÕ
ªî‚µ√‡≈’¬¡∫π∫° ªµ∑. º. ∫”√ÿß√—°…“Õÿª°√≥åµà“ßÊ
‡ªìπª√–®” µ≈Õ¥®πµ‘¥µ—ÈßÕÿª°√≥å‡æ◊ËÕ§«“¡ª≈Õ¥¿—¬
µ“¡¡“µ√∞“π NFPA 385 (Standard for tank vehicles
for flammable and combustible liquids) √«¡∂÷ß¡’°“√
®—¥∑” √ÿªª√‘¡“≥°“√„™âæ≈—ßß“π·≈–ª√‘¡“≥°“√ª≈àÕ¬
°ä“´‡√◊Õπ°√–®°®“°°‘®°√√¡°“√¢π àßª√–®”ªï ‡æ◊ËÕπ”‰ª
æ—≤π“·≈–ªØ‘∫—µ‘µ“¡·ºπ°“√Õπÿ√—°…åæ≈—ßß“π ·≈–¬—ß‰¥âπ”
¡“µ√°“√ªÑÕß°—π·≈–·ºπ°“√≈¥º≈°√–∑∫∑“ß ‘Ëß·«¥≈âÕ¡
¡“ªØ‘∫—µ‘„™â ‡æ◊ËÕ¬—∫¬—Èßº≈°√–∑∫∑“ß ‘Ëß·«¥≈âÕ¡∑’ËÕ“®
®–‡°‘¥¢÷Èπ‰¥â „π°“√¢π àß ‡™àπ §«“¡‡ ’Ë¬ß„π°“√‡°‘¥Õÿ∫—µ‘‡Àµÿ
§«“¡‡ ’¬À“¬¢Õß ¿“æ·«¥≈âÕ¡‚¥¬√Õ∫ ·≈–°“√ªπ‡ªóôÕπ
¢ÕßπÈ”¡—π¥‘πÀ√◊Õ “√‡§¡’À“°‡°‘¥°“√√—Ë«‰À≈„π¢≥–∑”°“√
¢π àß

ªµ∑. º. ¡’¡“µ√°“√ªÑÕß°—πº≈°√–∑∫∑“ß
 ‘Ëß·«¥≈âÕ¡ ”À√—∫°“√¢π àß∑“ß∫° ‚¥¬‡©æ“–°“√¢π àß
‚¥¬√∂∫√√∑ÿ°πÈ”¡—π ‡™àπ §«∫§ÿ¡πÈ”Àπ—°∫√√∑ÿ°‡æ◊ËÕ
ªÑÕß°—π°“√™”√ÿ¥¢Õß∂ππ‰¡à „Àâ‡°‘ππÈ”Àπ—°µ“¡¢âÕ°”Àπ¥
¢Õß°√¡¢π àß∑“ß∫° °”™—∫°“√ªØ‘∫—µ‘µ“¡°Æ®√“®√·≈–
¢âÕ∫—ß§—∫°“√„™â‡ âπ∑“ßÕ¬à“ß‡§√àß§√—¥ °àÕπ°“√¢π àß
ªµ∑. º. ‰¥âæ‘®“√≥“·À≈àß«—µ∂ÿ¥‘∫∑’Ë ‰¡à ‰°≈®“°æ◊Èπ∑’Ë
‚§√ß°“√‡æ◊ËÕ≈¥√–¬–‡«≈“·≈–§«“¡‡ ’Ë¬ß„π°“√‡°‘¥Õÿ∫—µ‘‡Àµÿ„π
°“√¢π àß«—µ∂ÿ¥‘∫¡“¬—ß∑’Ë∑”°“√ √«¡∑—Èß®”°—¥§«“¡‡√Á«
√∂∫√√∑ÿ°πÈ”¡—π∫π∑“ßÀ≈«ß “¬À≈—°·≈–∂ππ “¬‡≈Á°„π
™ÿ¡™π πÕ°®“°π’È ¿“¬„π√∂∫√√∑ÿ°πÈ”¡—π∑ÿ°§—π ®–µ‘¥µ—Èß
Õÿª°√≥å√–∫ÿµ”·Àπàß¥â«¬¥“«‡∑’¬¡ (GPS) ∑”„Àâ “¡“√∂
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In addition to road transportation via oil trucks,
PTTEP also utilizes both onshore and offshore
(underwater) pipeline petroleum transportation.
Periodic inspections and maintenance of pipeline, as
well as the implementation of numerous measures
and tools, such as the use of SCADA systems to
monitor the flow rate, pressure and temperature of
petroleum; corrosion prevention procedures; and oil
spill emergency response plans; help prevent
petroleum leakage accidents. Spill kits are also
provided at the nearest control station in case of
an emergency.

PTTEP water transportation standards and
procedures comply with Thailandûs vessel legislation
and also with the International Marine Organization
regulations in regards to safety, security, health and
environment consisting of vessel license, work
permits, standards of sewage and water treatment,
greenhouse gas emission and energy consumption
accounting and reporting.

For PTTEP, air transport to and from our
offshore sites is by helicopters in which our
regulations are in compliance with local legislations
and regulations. The energy consumption from air
transport is also included in our greenhouse gas
emission and energy consumption accounting and
reporting.

Hazardous Waste Transport under the Basel
Convention Annex I, II, III, and VIII

PTTEP transports two types of waste deemed
hazardous under the terms of the Basel Convention
Annex I, II, III and VIII, which are mercury sludge and
spent catalyst to be disposed safely in Germany. All
storage and transportation processes implemented are
in compliance with the Basel convention, international
standards and PTTEPûs environmental management
system. This includes the usage of UN certified drums
to store hazardous wastes, clear labeling, certified

∑√“∫‡ âπ∑“ß‡¥‘π√∂·≈–§«“¡‡√Á«¢Õß√∂∫√√∑ÿ°‰¥â®“°»Ÿπ¬å
§«∫§ÿ¡ √«¡∑—ÈßµâÕß¡’‡Õ° “√°”°—∫°“√¢π àß«—µ∂ÿ
Õ—πµ√“¬ ®—¥‡µ√’¬¡«— ¥ÿ/Õÿª°√≥å√–ß—∫°“√√—Ë«‰À≈ ·≈–
°”Àπ¥„ÀâªØ‘∫—µ‘µ“¡·ºπ©ÿ°‡©‘π ”À√—∫√∂∫√√∑ÿ°πÈ”¡—π
°√≥’‡°‘¥‡Àµÿ©ÿ°‡©‘π

 ”À√—∫°“√¢π àß∑“ß∑àÕ≈”‡≈’¬ß¢Õß ªµ∑. º. π—Èπ
¡’¡“µ√°“√ªÑÕß°—π·≈–§«∫§ÿ¡°“√√—Ë«‰À≈¢Õßªî‚µ√‡≈’¬¡
¢≥–¢π àß‚¥¬°“√´àÕ¡∫”√ÿß√–∫∫∑àÕ≈”‡≈’¬ßµ“¡¡“µ√∞“π
°“√µ√«® Õ∫·≈– à́Õ¡∫”√ÿß ®—¥„Àâ¡’Õÿª°√≥å¥—∫‡æ≈‘ß·≈–
¢®—¥§√“∫πÈ”¡—πµ“¡ Oil Spill Emergency Response Plan
ª√–®” ∂“π’„°≈â‡§’¬ß ‡æ◊ËÕ§«“¡ –¥«°„π°“√„™âß“π √«¡∂÷ß
„™â√–∫∫ SCADA ‡ΩÑ“√–«—ß‚¥¬°“√µ√«®«—¥æ“√“¡‘‡µÕ√å
°“√‰À≈¢Õß√–∫∫Õ¬à“ßµàÕ‡π◊ËÕß (§«“¡¥—π Õÿ≥À¿Ÿ¡‘
Õ—µ√“°“√‰À≈)

°“√¢π àßª√–‡¿∑∑’Ë Õß‰¥â·°à °“√¢π àß∑“ß‡√◊Õ
·≈–°“√¢π àßº≈‘µ¿—≥±å∑“ß∑àÕªî‚µ√‡≈’¬¡„µâπÈ”  ”À√—∫
°‘®°√√¡°“√ ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡∑’ËÕ¬ŸàπÕ°™“¬Ωíòß∑–‡≈
ªµ∑. º. ªØ‘∫—µ‘µ“¡°Æ¢âÕ∫—ß§—∫¢Õß‰∑¬·≈–¢âÕ°”Àπ¥
 “°≈¢Õß IMO (International Maritime Organization)
∑’Ë‡°’Ë¬«¢âÕß°—∫§«“¡‡À¡“– ¡¢Õß‡√◊Õ∑’Ë „™â „π∑–‡≈ (Vessel
Seaworthiness) ·≈–§«“¡ª≈Õ¥¿—¬„π°“√‡¥‘π‡√◊Õ
°“√µ‘¥µ—ÈßÕÿª°√≥å·≈–√–∫∫∫”∫—¥¢Õß‡ ’¬°àÕπª≈àÕ¬ Ÿà
 ¿“æ·«¥≈âÕ¡ √«¡∂÷ß°“√µ√«® Õ∫°“√µàÕÕ“¬ÿ„∫Õπÿ≠“µ
¢ÕßÕÿª°√≥å·≈–√–∫∫µà“ßÊ ∑’Ëµ‘¥µ—Èß¿“¬„π‡√◊Õ πÕ°®“°π’È
∫√‘…—∑œ ¬—ß∫—π∑÷°·≈–√“¬ß“πª√‘¡“≥°“√„™â‡™◊ÈÕ‡æ≈‘ß√«¡
°“√ª≈àÕ¬°ä“´œ ®“°°“√‡º“‰À¡â‡§√◊ËÕß¬πµå √«¡∂÷ß∫—π∑÷°
¢âÕ¡Ÿ≈°“√¥”‡π‘πß“π√“¬«—πµ“¡¢âÕ°”Àπ¥ “°≈ IMO
‡æ◊ËÕπ”‰ª„™âª√–°Õ∫°“√æ‘®“√≥“µàÕ„∫Õπÿ≠“µ‡√◊ÕµàÕ‰ª
 à«π∑àÕ¢π àßªî‚µ√‡≈’¬¡„µâπÈ”π—Èπ ªµ∑. º. ‰¥âÀ¡—Ëπµ√«® Õ∫
 ¿“æ∑àÕµ“¡·ºπ°“√µ√«® Õ∫·≈–∫”√ÿß√—°…“ª√–®”ªï
‡æ◊ËÕªÑÕß°—π‰¡à„Àâ∑àÕ‡°‘¥°“√ºÿ°√àÕπ®“°°“√≈”‡≈’¬ßªî‚µ√‡≈’¬¡
À√◊ÕÕ“®‡°‘¥°“√√—Ë«‰À≈®“°Õÿ∫—µ‘‡Àµÿ∑’Ë ‰¡à§“¥§‘¥

°“√¢π àßÕ’°ª√–‡¿∑Àπ÷Ëß ‰¥â·°à °“√¢π àß∑“ß
Õ“°“» ‚¥¬∑“ßµ√ß ‰¥â ·°à ° “√√— ∫ - à ßæπ—°ß“π ‚¥¬
‡Œ≈‘§Õª‡µÕ√å ®“°Ωíòß Ÿà·∑àπº≈‘µ·≈–¢ÿ¥‡®“–ªî‚µ√‡≈’¬¡
πÕ°™“¬Ωíòß∑–‡≈ ´÷Ëß ªµ∑. º. ‰¥âªÆ‘∫—µ‘µ“¡¢âÕ°”Àπ¥
¢Õß°ÆÀ¡“¬ ·≈–¡’¡“µ√°“√ªÑÕß°—π·≈–§«∫§ÿ¡º≈°√–∑∫
∑“ß ‘Ëß·«¥≈âÕ¡∑’ËÕ“®®–‡°‘¥¢÷Èπ Õ’°∑—Èß¬—ß‰¥â∑”°“√∫—π∑÷°
ª√‘¡“≥°“√„™âæ≈—ßß“π√“¬ªï‰«â‡™àπ°—π
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pallets, and other requirements as indicated. The
volume and frequency of transportation depends on
the generated volume of waste and the availability
of the warehouse.

In 2010, 609.02 tonnes of spent catalyst and
362.97 tonnes of mercury sludge were exported to
Germany for disposal in compliance with the Basel
convention. Furthermore, the weight of spent catalyst
at 420.31 tonnes and mercury sludge at 94.6 tonnes
were sent to Germany in year 2011.

Percentage of transported waste shipped
internationally: 100

Water Use
PTTEP is highly aware that the processes of

petroleum exploration, development and production
require the use of water resources in most activities,
and is determined in using water resources efficiently
in our operations. The petroleum exploration and
production phases consist of seismic exploration, drilling
exploration, production, and abandonment phases.
At PTTEP, data for water use is collected and
reported at the drilling exploration and production
phases since there is minimal use of water resources
and no significant environmental impacts during the
seismic exploration phase. The data reported below
consists only of domestic operating assets whilst the
data for PTTEPûs international operating assetûs water
use is in process of implementation and will not be
reported this year.

Water used for onshore drilling exploration
activities is supplied by groundwater at a depth  below
100 meters, a separate source of groundwater
supplied to communities and usage is authorized by
the Department of Groundwater Resources. As for
offshore drilling exploration activities, seawater is used
instead of groundwater since offshore drilling rigs are
located off the coast line where it is easier to acquire
sea water resources.

°“√¢π àß¢Õß‡ ’¬∑’Ë¡’Õ—πµ√“¬¿“¬„µâ π∏‘ —≠≠“
∫“‡´≈

ªµ∑. º. ¥”‡π‘π°“√¢π àß¢Õß‡ ’¬∑’Ë¡’Õ—πµ√“¬
´÷ËßÕ¬Ÿà¿“¬„µâ°“√§«∫§ÿ¡¢Õß π∏‘ —≠≠“∫“‡´≈‰ª°”®—¥
∑’Ëª√–‡∑»‡¬Õ√¡—π 2 ™π‘¥ §◊Õ µ–°Õπªπ‡ªóôÕπª√Õ∑ ·≈–
 “√‡√àßªØ‘°‘√‘¬“∑’Ë „™â·≈â« ‚¥¬°“√¥”‡π‘π°“√®–¡’°“√§«∫§ÿ¡
µ“¡À≈—° “°≈·≈–À≈—°°“√®—¥°“√¥â“π ‘Ëß·«¥≈âÕ¡„π
∑ÿ°¢—ÈπµÕπ ‡™àπ °“√„™â∂—ß∫√√®ÿ∑’Ë¡’°“√√—∫√Õß¿“¬„µâ
‡§√◊ËÕßÀ¡“¬ UN °“√µ‘¥©≈“° “√‡§¡’Õ¬à“ß™—¥‡®π
°“√‡≈◊Õ°„™âæ“‡≈∑∑’Ë¡’°“√√—∫√Õß ‡ªìπµâπ ª√‘¡“≥°“√
 àßÕÕ°‰ª°”®—¥·≈–§«“¡∂’Ë „π·µà≈–ªï®–¢÷ÈπÕ¬Ÿà°—∫ª√‘¡“≥
¢Õß‡ ’¬∑’Ë‡°‘¥¢÷Èπ·≈–æ◊Èπ∑’Ë®—¥‡°Á∫¢Õß∑“ß∫√‘…—∑œ ‚¥¬„πªï
2553 ¡’°“√ àß “√‡√àßªØ‘°‘√‘¬“∑’Ë „™â·≈â«‰ª°”®—¥®”π«π
609.02 µ—π ·≈–µ–°Õπªπ‡ªóôÕπª√Õ∑®”π«π 362.97 µ—π
 ”À√—∫„πªï 2554 ¡’°“√ àß “√‡√àßªØ‘°‘√‘¬“∑’Ë „™â·≈â«‰ª
°”®—¥®”π«π 420.31 µ—π ·≈–µ–°Õπªπ‡ªóôÕπª√Õ∑®”π«π
94.60 µ—π ª√‘¡“≥°“√ àß¢Õß‡ ’¬‰ª°”®—¥πÕ°ª√–‡∑»
§‘¥‡ªìπ 100 % ®“°®”π«π¢Õß‡ ’¬∑—ÈßÀ¡¥∑’Ë‡°‘¥¢÷Èπ

°“√„™âπÈ”
ªµ∑. º. µ√–Àπ—°¥’«à“„π°√–∫«π°“√ ”√«® æ—≤π“

·≈–º≈‘µªî‚µ√‡≈’¬¡ πÈ”‡ªìπ∑√—æ¬“°√∑’Ë ”§—≠Õ¬à“ß¬‘Ëß
°“√„™âπÈ”Õ¬à“ß¡’ª√– ‘∑∏‘¿“æ®÷ß¡’§«“¡®”‡ªìπÕ¬à“ß Ÿß„π
°“√¥”‡π‘πß“π °√–∫«π°“√ ”√«®·≈–º≈‘µª√–°Õ∫‰ª¥â«¬
°“√ ”√«®«—¥§≈◊Ëπ‰À« –‡∑◊Õπ °“√¢ÿ¥‡®“– ”√«® °“√º≈‘µ
·≈–°“√ ≈–À≈ÿ¡ ªµ∑. º. ∑”°“√®¥∫—π∑÷° ·≈–√“¬ß“π
°“√„™âπÈ”„π¢—ÈπµÕπ°“√¢ÿ¥‡®“– ”√«®·≈–°“√º≈‘µ ·µà ‰¡à ‰¥â
∫—π∑÷°¢âÕ¡Ÿ≈°“√„™âπÈ”„π°“√ ”√«®«—¥§≈◊Ëπ‰À« –‡∑◊Õπ
‡π◊ËÕß®“°°“√ ”√«®ª√–‡¿∑¥—ß°≈à“«¡’°“√„™âπÈ”πâÕ¬¡“°·≈–
‰¡à¡’º≈°√–∑∫∑’Ë¡’π—¬µàÕ ‘Ëß·«¥≈âÕ¡ „πªïπ’È ªµ∑. º.
∑”°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈°“√„™âπÈ”„π‚§√ß°“√∑’Ë∫√‘…—∑œ ‡ªìπ
ºŸâ¥”‡π‘π‚§√ß°“√„πª√–‡∑»∑—ÈßÀ¡¥ ·≈–®–∑”°“√‡ªî¥‡º¬
¢âÕ¡Ÿ≈°“√„™âπÈ”„π‚§√ß°“√∑’Ë¥”‡π‘π°“√„πµà“ßª√–‡∑»µàÕ‰ª„π
Õπ“§µ

πÈ”∑’Ë „™â „π°“√¢ÿ¥‡®“–¢Õß ªµ∑. º. ∫π∫°∑—ÈßÀ¡¥¡“
®“°À≈ÿ¡πÈ”∫“¥“≈∑’Ë¡“®“°™—ÈππÈ”∑’ËÕ¬Ÿà≈÷°¡“°°«à“ 100 ‡¡µ√
´÷Ëß‰¡à „™à·À≈àßπÈ”∫“¥“≈∑’Ë „™â®—¥ àß„Àâ°—∫™ÿ¡™π ∑—Èßπ’È °“√„™âπÈ”
®“°·À≈àßπÈ”∫“¥“≈¢Õß∫√‘…—∑œ µâÕß‰¥â√—∫Õπÿ≠“µ°“√„™â
®“°°√¡∑√—æ¬“°√πÈ”∫“¥“≈  à«π°“√¢ÿ¥‡®“–„π∑–‡≈ πÈ”∑’Ë „™â
„π°“√¢ÿ¥‡®“–§◊ÕπÈ”∑–‡≈
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Water is purchased from suppliers for
personnel living at the operation area during the
petroleum exploration and production activities for
both onshore and offshore processes. Water for
general and domestic use is supplied from
groundwater in the case of onshore activities and the
reverse osmosis process is used to convert seawater
to freshwater in the offshore activities.

 ”À√—∫πÈ”„™â „π°“√¥”√ß™’æ¢ÕßºŸâªØ‘∫—µ‘ß“π„π∞“π
ªØ‘∫—µ‘°“√ ∑—Èß∫π∫°·≈–„π∑–‡≈ ·≈–∑—Èß°“√ ”√«®·≈–°“√º≈‘µ
‡ªìππÈ”∑’Ë ‰¥â√—∫°“√®—¥´◊ÈÕ®—¥À“®“°ºŸâº≈‘µπÈ”‡æ◊ËÕ®”Àπà“¬
 ”À√—∫πÈ”„™â‡æ◊ËÕ°‘®°“√∑—Ë«Ê ‰ª ‚¥¬‡ªìππÈ”∑’Ë¡“®“°·À≈àßπÈ”
∫“¥“≈„π°√≥’ªØ‘∫—µ‘°“√∫π∫° ·≈–‡ªìππÈ”∑–‡≈„π°√≥’∑’Ë
‡ªìπ°“√ªØ‘∫—µ‘°“√„π∑–‡≈ ÷́ËßπÈ”„™â∑’Ëºà“π°√–∫«π°“√‡ª≈’Ë¬π
®“°πÈ”∑–‡≈„Àâ ‡ªìππÈ”®◊¥®–ºà“π°√–∫«π°“√°√Õß‚¥¬„™â
‡¬◊ËÕ°√Õß∑’Ë∑”®“°„¬ —ß‡§√“–Àå‡´≈≈Ÿ‚≈ ∑’Ë≈–‡Õ’¬¥ (RO)

Waste Water
Waste water discharged f rom PTTEP

operation includes produced water and industrial
wastewater.

Regarding Department of Mineral Fuels (DMF)
regulation, the discharge of produced water to the
environment is prohibited, but re-injection of produced
water into depleted reservoir is encouraged. The
volume of produced water re-injected in 2011 is
5,268,425 m3 per year, which is 14.30% higher
from the year 2010.

Industrial waste water is treated similarly to
produced water. The industrial wastewater includes

Water Consumption/Withdrawal for Production Activities
¢âÕ¡Ÿ≈°“√„™âπÈ”„π°‘®°√√¡°“√º≈‘µ

Total Water Consumption

(Jan - Jun 2011) Unit Bongkot Arthit Arthit North S1 PTTEP1 Total

πÈ”∑’Ë „™â∑—ÈßÀ¡¥ ·À≈àßÕ“∑‘µ¬å

(¡°√“§¡ ∂÷ß ¡‘∂ÿπ“¬π 2554) Àπà«¬ ·À≈àß∫ß°™ ·À≈àßÕ“∑‘µ¬å ‡Àπ◊Õ ·À≈àß S1 ·À≈àß PTTEP1 √«¡

Sea Water Cu.M. 114,000 335,808 N/A 0 0 449,808

πÈ”∑–‡≈ ≈Ÿ°∫“»°å‡¡µ√ 114,000 335,808 ‰¡à¡’¢âÕ¡Ÿ≈ 0 0 449,808

Once Through Cooling Water Cu.M. 21,720 36,425,237 N/A 0 0 36,446,957

πÈ”„™â „πÀÕ∑”§«“¡‡¬Áπ ≈Ÿ°∫“»°å‡¡µ√ 21,720 36,425,237 ‰¡à¡’¢âÕ¡Ÿ≈ 0 0 36,446,957

Water Supply Cu.M. N/A N/A N/A 0 1,214 1,214

πÈ”„™â®“°°“√®—¥´◊ÈÕ ≈Ÿ°∫“»°å‡¡µ√ ‰¡à¡’¢âÕ¡Ÿ≈ ‰¡à¡’¢âÕ¡Ÿ≈ ‰¡à¡’¢âÕ¡Ÿ≈ 0 1,214 1,214

Ground Water Cu.M. 0 0 N/A 148,844 8,306 157,150

πÈ”„™â®“°πÈ”∫“¥“≈ ≈Ÿ°∫“»°å‡¡µ√ 0 0 ‰¡à¡’¢âÕ¡Ÿ≈ 148,844 8,306 157,150

πÈ”‡ ’¬
πÈ”‡ ’¬®“°°“√¥”‡π‘πß“π¢Õß ªµ∑. º. ª√–°Õ∫¥â«¬

πÈ”∑’Ë‡°‘¥¢÷Èπ®“°°√–∫«π°“√º≈‘µ ·≈–πÈ”‡ ’¬Õÿµ “À°√√¡
πÈ”∑’Ë‡°‘¥®“°°√–∫«π°“√º≈‘µ∑—ÈßÀ¡¥®–∂Ÿ°Õ—¥°≈—∫

 Ÿà™—ÈπÀ‘π‚¥¬‰¡à¡’°“√ª≈¥ª≈àÕ¬ Ÿà ¿“æ·«¥≈âÕ¡µ“¡¢âÕ°”Àπ¥
¢Õß°√¡‡™◊ÈÕ‡æ≈‘ß∏√√¡™“µ‘ ‚¥¬„πªï 2554 πÈ”∑’Ë‡°‘¥¢÷Èπ
®“°°√–∫«π°“√º≈‘µ∑’ËÕ—¥°≈—∫ Ÿà™—ÈπÀ‘π¡’ª√‘¡“≥ 5,268,426
≈Ÿ°∫“»°å‡¡µ√µàÕªï ‡æ‘Ë¡¢÷Èπ®“°ªï 2553 §‘¥‡ªìπ√âÕ¬≈–
14.30

°“√∫”∫—¥πÈ”‡ ’¬Õÿµ “À°√√¡®–§≈â“¬°—∫°“√∫”∫—¥
πÈ”‡ ’¬∑’Ë‡°‘¥®“°°√–∫«π°“√º≈‘µ πÈ”‡ ’¬Õÿµ “À°√√¡ ́ ÷Ëß‰¥â·°à
πÈ”∑’Ëªπ‡ªóôÕππÈ”¡—π·≈– “√‡§¡’®“°°“√∑”ß“π·≈–°“√ à́Õ¡
∫”√ÿß®–∂Ÿ°√«∫√«¡‡¢â“ Ÿà√–∫∫√–∫“¬πÈ”À√◊Õ∫àÕ§Õπ°√’µ
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oil and chemical contaminated effluent which come
from processing and maintenance activities. The
effluent is collected in drainage systems or concrete
sumps, and sent to the oil-water separator unit before
being re-injected into depleted reservoir.

PTTEP annually collects and tests produced
water samples to determine the quality of the water
and detect hazardous chemicals and other important
parameters such as the PH level, level of electrical
conductivity, Chloride (Cl), Arsenic (As), Barium (Ba),
Cadmium (Cd), Hexavalent Chromium (Cr6+),
Mercury (Hg), Lead (Pb), total suspending solids,
total dissolved solids, oil and grease.

Reused/Recycled Water
During the drilling exploration for onshore

exploration and production, approximately 6.5
percent of the water is reused and recycled.
Approximately 10 cubic meters of water per well is
reused out of a total of 150 cubic meter of water per
well which is used in the drilling exploration activities
for both onshore and offshore processes.

Produced Water Management
Produced water is water that comes from the

production well in association with crude oil and gas
which is subsequently separated in the production
station. The separated produced water (after using
the hydrocarbon separation treatment) is then
re-injected into the water disposal well which is more
than 2,000 to 4,000 meters deep. There is no
discharge of produced water on the surface or
into public drainage system.

°àÕπ àß‰ª∫”∫—¥∑’Ë√–∫∫·¬°πÈ”·≈–πÈ”¡—π À≈—ß®“°π—Èπ ®÷ß àß
‰ªÕ—¥°≈—∫ Ÿà™—ÈπÀ‘π‡™àπ‡¥’¬«°—∫°“√°”®—¥πÈ”∑’Ë ‡°‘¥¢÷Èπ®“°
°√–∫«π°“√º≈‘µ

∑—Èßπ’È ‡æ◊ËÕ„Àâ∑√“∫∂÷ßÕß§åª√–°Õ∫¢ÕßπÈ”∑’ËÕ—¥°≈—∫
 Ÿà™—ÈπÀ‘π ªµ∑.  º. ®÷ß‰¥â∑”°“√‡°Á∫µ—«Õ¬à“ß ·≈–∑¥ Õ∫πÈ”
∑’Ë‡°‘¥¢÷Èπ®“°°√–∫«π°“√º≈‘µ¥â«¬ ‚¥¬¡’¥—™π’™’È«—¥∑’Ë ”§—≠
‰¥â·°à °“√π”‰øøÑ“ (EC), §«“¡‡ªìπ°√¥-¥à“ß (pH), §≈Õ‰√¥å
(Cl),  “√ÀπŸ (As) ·∫‡√’Ë¬¡ (Ba) ·§¥‡¡’Ë¬¡ (Cd) ‚§√‡¡’Ë¬¡
(Cr6+) ª√Õ∑ (Pb) µ–°—Ë« (Hg) ª√‘¡“≥¢Õß·¢Áß·¢«π≈Õ¬
(TSS) ª√‘¡“≥¢Õß·¢Áß∑’Ë‡®◊ÕªπÕ¬Ÿà „ππÈ” (TDS) πÈ”¡—π·≈–
‰¢¡—π (Oil & Grease) ‡ªìπµâπ

°“√π”πÈ”°≈—∫¡“„™â „À¡à
„π°“√¢ÿ¥ ‡®“ –À≈ÿ¡ ”√«®·≈–À≈ÿ¡º≈‘µ∫π∫°

ªµ∑. º.  “¡“√∂π”πÈ”∑’Ë „™â·≈â«°≈—∫¡“„™â „À¡à ‰¥âª√–¡“≥
√âÕ¬≈– 6.5 ¢ÕßπÈ”∑’Ë „™â ‰ª∑—ÈßÀ¡¥ ∑—Èß„π à«π¢ÕßπÈ”∑’Ë
π”°≈—∫¡“„™â „À¡à‰¥â‡≈¬ ·≈–πÈ”∑’ËµâÕßπ”‰ª·ª√ ¿“æ°àÕππ”
°≈—∫‰ª„™â „À¡à ª√‘¡“≥πÈ”∑’Ë „™â „π°“√¢ÿ¥‡®“–µàÕÀ≈ÿ¡ ∑—Èß∫π∫°
·≈–„π∑–‡≈Õ¬Ÿà∑’Ëª√–¡“≥ 150 ≈Ÿ°∫“»°å‡¡µ√ ‚¥¬ ªµ∑. º.
 “¡“√∂π”πÈ”¥—ß°≈à“«°≈—∫¡“„™â „À¡à ‰¥âÕ¬Ÿà∑’Ëª√–¡“≥
10 ≈Ÿ°∫“»°å‡¡µ√µàÕÀ≈ÿ¡

°“√∫√‘À“√®—¥°“√πÈ”∑’Ë¡“®“°°√–∫«π°“√º≈‘µ
πÈ” ∑’Ë ‰¥â®“°°√–∫«π°“√º≈‘µ‡ªìππÈ”∑’Ëª–ªπ¡“°—∫

πÈ”¡—π¥‘∫·≈–°ä“´œ ∑’Ë ‰À≈®“°À≈ÿ¡º≈‘µ¢÷Èπ¡“ ·≈–ºà“π
°√–∫«π°“√°“√·¬°ÕÕ°®“°πÈ”¡—π·≈–°ä“´œ ∫π·∑àπ°“√º≈‘µ
πÈ”®“°°√–∫«π°“√º≈‘µ∑’Ë∂Ÿ°·¬°®“°°“√„™â°√–∫«π°“√∫”∫—¥
‚¥¬°“√·¬°‰Œ‚¥√§“√å∫Õπ®–∂Ÿ°Õ—¥°≈—∫‰ª¬—ßÀ≈ÿ¡∑’Ë ‰¥â
‡µ√’¬¡‰«â´÷Ëß¡’§«“¡≈÷°¡“°°«à“ 2,000 ∂÷ß 4,000 ‡¡µ√
‚¥¬‰¡à¡’°“√ª≈àÕ¬ÕÕ° Ÿà·À≈àßπÈ”º‘«¥‘π À√◊Õ√–∫∫°“√
√–∫“¬πÈ” “∏“√≥–·µàÕ¬à“ß„¥



125

Produced water

(Jan-Dec 2011) Unit Bongkot Arthit Arthit North S1 PTTEP1 Total

πÈ”∑’Ë‡°‘¥¢÷Èπ®“° ·À≈àßÕ“∑‘µ¬å

°√–∫«π°“√º≈‘µ Àπà«¬ ·À≈àß∫ß°™ ·À≈àßÕ“∑‘µ¬å ‡Àπ◊Õ ·À≈àß S1 ·À≈àß PTTEP1 √«¡

(¡°√“§¡ › ∏—π«“§¡ 2554)

Generated m3 1,191,591 738,011 189,575 3,082,821 149,557 5,351,555

ª√‘¡“≥∑’Ëº≈‘µ ≈∫.¡. 1,191,591 738,011 189,575 3,082,821 149,557 5,351,555

Treatment m3 - - 26,868 - - 26,868

ª√‘¡“≥∑’Ë àß‰ª∫”∫—¥ ≈∫.¡. - - 26,868 - - 26,868

Re-injected m3 1,191,591 738,011 106,446 3,082,821 149,557 5,268,426

ª√‘¡“≥∑’ËÕ—¥°≈—∫ ≈∫.¡. 1,191,591 738,011 106,446 3,082,821 149,557 5,268,426

Way Forward in 2012
PTTEP is currently gathering and reviewing water

use data for both domestic and international projects.
Water consumption data will be collected and
compared over a period of time to assess
improvement in PTTEPûs water use efficiency and
monitor progress against sustainable water use goals.
Furthermore, in 2012, the outcomes from IPIECA
global water tool will be used as a platform to
improve corporate water management plan. One of
the key strategies of high-risk projects is to enhance
the competency of scarce water management by
investing in desalination or reclaimed wastewater,
leaving sufficient fresh water for the community.

·π«∑“ß„πªï 2012
ªµ∑. º. Õ¬Ÿà√ –À«à“ß¥”‡π‘π°“√√«∫√«¡·≈–

µ√«® Õ∫¢âÕ¡Ÿ≈°“√„™âπÈ”¢Õß‚§√ß°“√∑’Ë¥”‡π‘π°“√∑—Èß„π
·≈–µà“ßª√–‡∑» ¢âÕ¡Ÿ≈∑’Ë ‰¥â®–∂Ÿ°π”¡“‡ª√’¬∫‡∑’¬∫‡æ◊ËÕµ‘¥µ“¡
§«“¡°â“«Àπâ“·≈–ª√—∫ª√ÿßª√– ‘∑∏‘¿“æ°“√„™âπÈ”¢Õß∫√‘…—∑œ
‡æ◊ËÕ°â“«‰ª Ÿà«—µ∂ÿª√– ß§å¥â“π§«“¡¬—Ëß¬◊π πÕ°®“°π’È
„πªï 2012 ªµ∑. º. ®–π”¢âÕ¡Ÿ≈∑’Ë ‰¥â®“°°“√ª√–‡¡‘π
§«“¡‡ ’Ë¬ß¢Õß IPIECA ¡“„™â‡æ◊ËÕª√—∫ª√ÿß·ºπ°“√®—¥°“√
πÈ”¢ÕßÕß§å°√ ‚¥¬®–¡ÿàß‡πâπ‰ª∑’Ë‚§√ß°“√∑’ËÕ¬Ÿà „πæ◊Èπ∑’Ë
∑’Ë¡’§«“¡‡ ’Ë¬ß Ÿß·≈–¡’§«“¡®”‡ªìπ®–µâÕß¡’¡“µ√°“√
„π°“√√Õß√—∫ ∂“π°“√≥å°“√¢“¥·§≈ππÈ” √«¡∂÷ß¡’°“√
æ‘®“√≥“°“√≈ß∑ÿπ‡°’Ë¬«°—∫°“√ª√—∫ª√ÿß§ÿ≥¿“æπÈ”∑‘Èß
·≈–π”°≈—∫¡“„™â „À¡à ‡æ◊ËÕÕπÿ√—°…å∑√—æ¬“°√πÈ”®◊¥‰«â ”À√—∫
™ÿ¡™π‚¥¬√Õ∫
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LANDUSE AND BIODIVERSITY

Environmental Impact Assessment
PTTEP SSHE Management System and

Standards require all projects (both domestic and
international), regardless of local legislations, to
conduct an Environmental Impact Assessment (EIA)
study before the commencement of the development
and each operation phase. An EIA study, which is
a formal process governed and regulated by
government entities, is conducted to predict the
potential positive and negative environmental impacts
of a proposed project on the environment and local
communities. For example, Thailandûs local EIA
governance body is under çThe Environmental
Impact Evaluation Bureau (EIEB)é of the Office of
Natural Resources and Environmental Policy and
Planning (ONEP), Ministry of Natural Resources and
Environment, where EIA studies are approved and
authorized.

The EIAûs primary objective is to ensure that
both positive and negative potential impacts of
a project are assessed and included in the planning
and decision making stage where appropriate
mitigation and monitoring measures are established
to prevent, limit, or manage negative impacts that the
project may cause. In addition, PTTEP conducts the
environmental, social and health impact assessment
but only refers to these combined studies as the
environmental impact assessment (EIA) study.

PTTEPûs EIA studies also promote sustainable
development by including the following topics; project
scope and boundary, procedures for operation,
operation plan and timeline, location and satellite
map of land used or owned, biodiversity study, IUCN

°“√„™â∑’Ë¥‘π·≈–§«“¡À≈“°À≈“¬∑“ß™’«¿“æ

°“√ª√–‡¡‘πº≈°√–∑∫µàÕ ‘Ëß·«¥≈âÕ¡
PTTEP SSHE Management System and

Standards °”Àπ¥„Àâ∑ÿ°‚§√ß°“√°àÕπ‡√‘Ë¡°“√¥”‡π‘π°“√
æ—≤π“‚§√ß°“√¢Õß ªµ∑. º. ∑—Èß „πª√– ‡∑»·≈–
µà“ßª√–‡∑»®—¥∑”°“√ª√–‡¡‘πº≈°√–∑∫ ‘Ëß·«¥≈âÕ¡ À√◊Õ
Environmental Impact Assessment ¬àÕ«à“ EIA ‚¥¬‰¡à‰¥â
 π„®«à“®–¡’°“√°”Àπ¥„π°ÆÀ¡“¬À√◊Õ‰¡à °“√Õπÿ¡—µ‘°“√
»÷°…“°“√ª√–‡¡‘πº≈°√–∑∫ ‘Ëß·«¥≈âÕ¡π—Èπ ‡ªìπÕ”π“®
Àπâ“∑’Ë¢ÕßÀπà«¬ß“π°”°—∫¥Ÿ·≈®“°¿“§√—∞ ´÷Ëß¢Õßª√–‡∑»
‰∑¬π—ÈπÕ¬Ÿà¿“¬„µâ ”π—°ß“ππ‚¬∫“¬·≈–·ºπ∑√—æ¬“°√
∏√√¡™“µ‘·≈– ‘Ëß·«¥≈âÕ¡ ( .º.)  —ß°—¥°√–∑√«ß∑√—æ¬“°√
∏√√¡™“µ‘·≈– ‘Ëß·«¥≈âÕ¡

°“√ª√–‡¡‘πº≈°√–∑∫ ‘Ëß·«¥≈âÕ¡ À¡“¬∂÷ß °“√ª√–‡¡‘π
º≈°√–∑∫®“°‚§√ß°“√æ—≤π“ ∑’Ë®–¡’µàÕ§«“¡ ¡∫Ÿ√≥å¢Õß
 ‘Ëß·«¥≈âÕ¡·≈–‡»√…∞°‘®„πæ◊Èπ∑’Ë ∑—Èß∑“ß∫«°·≈–∑“ß≈∫
√«¡∑—Èß§«“¡‡ ’Ë¬ß∑’Ë®–¡’º≈µàÕ ¿“æ§«“¡ ¡∫Ÿ√≥å¢Õß
√–∫∫π‘‡«»·≈–°“√‡ª≈’Ë¬π·ª≈ß∑’Ë®–‡°‘¥¢÷ÈπµàÕ∏√√¡™“µ‘
°“√ª√–‡¡‘πº≈°√–∑∫ ‘Ëß·«¥≈âÕ¡Õ“®π‘¬“¡‰¥â«à“ ‡ªìπ
ç°√–∫«π°“√‡æ◊ËÕ°“√∫àß™’È ∑”π“¬ ª√–‡¡‘π ·≈–∫√√‡∑“º≈
°√–∑∫∑“ß™’«°“¬¿“æ  —ß§¡ ‡»√…∞°‘® ·≈–º≈°√–∑∫∑’Ë
‡°’Ë¬«¢âÕßÕ◊ËπÊ ∑’Ë¡’µàÕ¢âÕ‡ πÕ‡æ◊ËÕ°“√æ—≤π“„¥Ê °àÕπ∑’Ë®–
¡’°“√µ—¥ ‘π„®„Àâ≈ß¡◊Õ¥”‡π‘π°“√‰¥â «—µ∂ÿª√– ß§å¢Õß°“√
ª√–‡¡‘π°Á‡æ◊ËÕ‡ªìπÀ≈—°ª√–°—π«à“ ºŸâ∑’Ë¡’Õ”π“®„π°“√µ—¥ ‘π„®
‰¥âæ‘®“√≥“Õ¬à“ß√Õ∫§Õ∫∂÷ßº≈°√–∑∫¢Õß‚§√ß°“√∑’Ë
®–¡’µàÕ ‘Ëß·«¥≈âÕ¡ æ√âÕ¡∑—Èß°”Àπ¥¡“µ√°“√ªÑÕß°—π·≈–
≈¥º≈°√–∑∫ ‘Ëß·«¥≈âÕ¡‡æ◊ËÕªÑÕß°—π·≈–®”°—¥À√◊Õ®—¥°“√
º≈°√–∑∫¥â“π≈∫´÷ËßÕ“®®–‡°‘¥®“°°“√¥”‡π‘πß“π‚§√ß°“√

πÕ°®“°π’È °“√»÷°…“º≈°√–∑∫ ‘Ëß·«¥≈âÕ¡¢Õß
ªµ∑. º. ¬—ß‡ªìπ°“√ àß‡ √‘¡°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π¥â«¬
°“√√«¡°“√»÷°…“„πÀ—«¢âÕ ¢Õ∫‡¢µ¢Õß‚§√ß°“√ ¢—ÈπµÕπ
°“√ªÆ‘∫—µ‘ß“π ·ºπ°“√¥”‡π‘πß“π·≈–°”Àπ¥°“√ ∑’Ëµ—Èß
‚§√ß°“√ ·≈–·ºπ∑’Ë¿“æ∂à“¬∑“ßÕ“°“»¢Õß°“√„™âæ◊Èπ∑’Ë
°“√»÷°…“§«“¡À≈“°À≈“¬∑“ß™’«¿“æ °“√√–∫ÿ “¬æ—π∏ÿåµ“¡
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Red List Species identification, waste water treatment,
energy efficiency, solid waste management, traffic,
air quality, soil and ground water pollution, noise
pollution, nature conservation, landscape, public
health, visual aspects and socio-economic factors. It
also provides recommendations on how identified
adverse impacts can be prevented, reduced or
managed. Public consultation via surveys and public
meetings also constitutes as a critical part in the
environmental impact assessment where the views and
concerns of local residents and other stakeholders
are addressed. The EIA studies for each project, both
domestic and international, are published and
available for public view upon request to çRegulating
Agenciesé of each country.

To elaborate further, an EIA monitoring and
mitigation compliance audit is also conducted during
the development and during each operating phase
by both internal and external parties, to certify and
verify that the proposed impact mitigation and
monitoring measures are implemented. A baseline
sampling study of natural resources parameters such
as air, soil, water, biodiversity are conducted prior to
operation start-up. These baselines are measured
against monitoring results after operation start-up to
compare if the environment has become better or
worse off. For offshore projects, PTTEP conducts   marine
environmental baseline prior to the start-up of
development and operational project. Consequently,
it could be concluded that throughout the operational
period which has no significant impacts to the benthic
invertible community.

IUCN Red List √–∫∫∫”∫—¥πÈ”‡ ’¬ °“√„™âæ≈—ßß“πÕ¬à“ß¡’
ª√– ‘∑∏‘¿“æ °“√®—¥°“√¢Õß‡ ’¬ °“√®√“®√ §ÿ≥¿“æÕ“°“»
∑√—æ¬“°√¥‘π·≈–πÈ”„µâ¥‘π ‡ ’¬ß °“√Õπÿ√—°…“∑√—æ¬“°√
∏√√¡™“µ‘ °“√«“ßº—ß·≈–°“√„™âæ◊Èπ∑’Ë °“√ “∏“√≥ ÿ¢
∑—»π’¬¿“æ ·≈– ¿“æ‡»√…∞°‘®·≈– —ß§¡ ∑—Èß¬—ß‡ªìπ°“√
®—¥À“§”·π–π”„π°“√∫àß™’Èº≈°√–∑∫¥â“π≈∫∑’Ë “¡“√∂
ªÑÕß°—π·≈–®—¥°“√‰¥â °“√ª√÷°…“À“√◊Õ°—∫ºŸâ∑’Ë‡°’Ë¬«¢âÕßºà“π
°“√ ”√«®·≈–°“√ª√–™ÿ¡ “∏“√≥–¬—ß‡ªìπ à«π∑’Ë ”§—≠
Õ¬à“ß¬‘Ëß„π°“√»÷°…“º≈°√–∑∫ ‘Ëß·«¥≈âÕ¡ ´÷Ëß¢âÕ‡ πÕ·π–
·≈–§«“¡°—ß«≈¢Õßª√–™“™π„πæ◊Èπ∑’Ë·≈–ºŸâ¡’ à«π‰¥â à«π‡ ’¬‰¥â
∂Ÿ°π”‰ªæ‘®“√≥“¥â«¬ º≈®“°°“√»÷°…“º≈°√–∑∫
 ‘Ëß·«¥≈âÕ¡¢Õß·µà≈–‚§√ß°“√∑—Èß„πª√–‡∑»·≈–µà“ßª√–‡∑»
∂Ÿ°æ‘¡æå‡ªìπÀπ—ß ◊Õ·≈– “¡“√∂‡º¬·æ√à Ÿà “∏“√≥–‰¥âµ“¡
°“√√âÕß¢Õ‰ª¬—ßÀπà«¬ß“π°”°—∫¥Ÿ·≈¢Õß·µà≈–ª√–‡∑»

°“√µ√«®ª√–‡¡‘π·≈–µ‘¥µ“¡°“√¥”‡π‘πß“πµ“¡
°“√»÷°…“º≈°√–∑∫ ‘Ëß·«¥≈âÕ¡¬—ß∂Ÿ°¥”‡π‘π°“√„π√–À«à“ß
°“√æ—≤π“‚§√ß°“√·≈–√–À«à“ß°“√¥”‡π‘π°“√„π·µà≈–√–¬–
°“√¥”‡π‘πß“π ∑—Èß®“°Àπà«¬ß“π¿“¬„π·≈–¿“¬πÕ°Õß§å°√
‡æ◊ËÕÕÕ°„∫√—∫√Õß·≈–¬◊π¬—π«à“¡“µ√°“√ªÑÕß°—π·≈–≈¥
º≈°√–∑∫ ·≈–¡“µ√°“√µ‘¥µ“¡µ√«® Õ∫§ÿ≥¿“æ
 ‘Ëß·«¥≈âÕ¡π—Èπ‰¥â∂Ÿ°π”‰ªªØ‘∫—µ‘ §ÿ≥¿“æ ‘Ëß·«¥≈âÕ¡
æ◊Èπ∞“π¢Õß∑√—æ¬“°√∏√√¡™“µ‘ „π¥—™π’µà“ßÊ ‡™àπ
§ÿ≥¿“æÕ“°“» ¥‘π πÈ” §«“¡À≈“°À≈“¬∑“ß™’«¿“æ
∂Ÿ°¥”‡π‘π°“√°àÕπ∑’Ë®–‡√‘Ë¡°“√¥”‡π‘πß“π‚§√ß°“√ º≈°“√
µ√«®«—¥§ÿ≥¿“æ ‘Ëß·«¥≈âÕ¡æ◊Èπ∞“π∂Ÿ°π”‰ª„™â „π°“√‡∑’¬∫
°—∫º≈°“√µ‘¥µ“¡µ√«® Õ∫§ÿ≥¿“æ ‘Ëß·«¥≈âÕ¡À≈—ß®“°
∑’Ë ‰¥â‡√‘Ë¡°“√¥”‡π‘πß“π‚§√ß°“√ ‡æ◊ËÕ¥Ÿ«à“ ‘Ëß·«¥≈âÕ¡¡’°“√
‡ª≈’Ë¬π·ª≈ß„π∑‘»∑“ß∑’Ë¥’¢÷ÈπÀ√◊Õ·¬à≈ß  ”À√—∫‚§√ß°“√
„π∑–‡≈π—Èπ ªµ∑. º. ¡’°“√ ”√«®§ÿ≥¿“æ ‘Ëß·«¥≈âÕ¡
æ◊Èπ∞“π„π∑–‡≈°àÕπ∑’Ë®–‡√‘Ë¡°“√¥”‡π‘πß“π‚§√ß°“√‡™àπ‡¥’¬«°—π
¥—ßπ—Èπ ®÷ß √ÿª‰¥â«à“µ≈Õ¥√–¬–‡«≈“°“√¥”‡π‘πß“π‰¡àæ∫«à“
¡’º≈°√–∑∫∑’Ë¡’π—¬ ”§—≠µàÕ‚§√ß √â“ß¢Õß —µ«åÀπâ“¥‘π



128

Case Study

Operating in Thailandûs Protected Areas
Most of PTTEPûs operations that are offshore

generally have low environmental impact on
biodiversity, since it is located more than 100 kms
offshore and are not located in nor adjacent to
protected areas. Domestic onshore operations,
however, differ.

For existing domestic onshore projects such as
S1 and PTTEP 1, the facilities are located near local
communities, where we have environmental
monitoring and mitigation, safety and security
measures to prevent environmental impacts, and safety
and security incidents that might occur. To elaborate
further, during the beginning of our project
development, the facility areas for S1 and PTTEP 1
projects were located rather far from community
areas. However, as time went by, more economic
value was created by PTTEP (employment and
income opportunities) which attracted more people
to settle in the areas near our facilities. At the present,
PTTEP has established a safety zone for all new
operating facilities, where there needs to be at least
a safety distance of 100-300 meters between
facilities and community areas.

The L21/48 Project, currently under the drilling
exploration phase, is located in Khon Kaen province
and Udorn Thani province in the northeastern part of
Thailand which is adjacent to the national forest
conservation area (protected area with high biodiversity
value). Permit applications for the use of protected
areas are required and authorized by the Forestry
Department and the Ministry of Natural Resources
and Environment. Permits for the use of these lands
are submitted to the authorities for approval and
authorization, along with the EIA studies which
include biodiversity study, environmental base line
study, Thailandís national conserved species list, and

°√≥’»÷°…“

°“√¥”‡π‘πß“π„πæ◊Èπ∑’ËÕπÿ√—°…å „πª√–‡∑»‰∑¬
°“√¥”‡π‘πß“π‚§√ß°“√„π∑–‡≈¢Õß ªµ∑. º.

‡°◊Õ∫∑—ÈßÀ¡¥ ¡’º≈°√–∑∫πâÕ¬¡“°µàÕ ‘Ëß·«¥≈âÕ¡„π¥â“π
§«“¡À≈“°À≈“¬∑“ß™’«¿“æ ‡æ√“–‚§√ß°“√„π∑–‡≈
 à«π„À≠àµ—ÈßÕ¬ŸàÀà“ß‰°≈°«à“ 100 °‘‚≈‡¡µ√ ·≈–‰¡à‰¥âÕ¬Ÿà „°≈â
°—∫æ◊Èπ∑’Ë§ÿâ¡§√Õß¥â“π ‘Ëß·«¥≈âÕ¡  à«π°“√¥”‡π‘πß“π
‚§√ß°“√∫π∫°π—ÈπÕ“®®–¡’º≈°√–∑∫∑“ß ‘Ëß·«¥≈âÕ¡∑’Ë
·µ°µà“ß°—∫°“√¥”‡π‘πß“π‚§√ß°“√„π∑–‡≈

 ”À√—∫°“√¥”‡π‘πß“π‚§√ß°“√∫π∫°∑’Ë¡’Õ¬Ÿà„πªí®®ÿ∫—π
‡™àπ æ◊Èπ∑’Ë‚§√ß°“√‡Õ  1 ·≈–æ’∑’∑’Õ’æ’ 1 ÷́Ëß¡’∞“πªØ‘∫—µ‘
°“√º≈‘µ µ—ÈßÕ¬Ÿà „°≈âæ◊Èπ∑’Ë™ÿ¡™ππ—Èπ ªµ∑. º. ‰¥â¡’°“√
µ√«®ª√–‡¡‘πµ“¡¡“µ√°“√ªÑÕß°—π·≈–≈¥º≈°√–∑∫
 ‘Ëß·«¥≈âÕ¡·≈–§«“¡ª≈Õ¥¿—¬ √«¡∑—Èßµ√«®µ‘¥µ“¡
§ÿ≥¿“æ ‘Ëß·«¥≈âÕ¡ ‡æ◊ËÕªÑÕß°—πº≈°√–∑∫ ‘Ëß·«¥≈âÕ¡
·≈–°“√ªÑÕß°—πÕÿ∫—µ‘¿—¬∑’Ë®–‡°‘¥¢÷Èπ ÷́Ëß·µà‡¥‘¡„π™à«ß‡√‘Ë¡
¥”‡π‘π°“√æ—≤π“‚§√ß°“√π—Èπ ∞“πªØ‘∫—µ‘°“√º≈‘µ¢Õß
‚§√ß°“√‡Õ  1 ·≈–æ’∑’∑’Õ’æ’ 1  µ—ÈßÕ¬Ÿà „πæ◊Èπ∑’Ë∑’Ë§àÕπ¢â“ß
Àà“ß‰°≈æ◊Èπ∑’Ë™ÿ¡™π Õ¬à“ß‰√°Áµ“¡ „π‡«≈“ºà“π¡“ ¡Ÿ≈§à“
∑“ß‡»√…∞°‘®¥â“π°“√®â“ßß“π ·≈–‚Õ°“ „π°“√ √â“ß§à“
µÕ∫·∑π‰¥â‡æ‘Ë¡¢÷Èπ®“°°“√¥”‡π‘πß“π¢Õß ªµ∑. º. ‰¥â
¥÷ß¥Ÿ¥ª√–™“™π„Àâ¬â“¬‡¢â“¡“µ—Èß∂‘Ëπ∞“π„π∫√‘‡«≥„°≈â‡§’¬ß°—∫
æ◊Èπ∑’Ë∞“πªØ‘∫—µ‘°“√º≈‘µ ªí®®ÿ∫—π ªµ∑. º. ®÷ß‰¥â®—¥µ—Èß
√–¬–ª≈Õ¥¿—¬√–À«à“ßæ◊Èπ∑’Ë∞“πªØ‘∫—µ‘°“√º≈‘µ∑’Ë √â“ß¢÷Èπ
„À¡à·≈–™ÿ¡™πÕ¬à“ßπâÕ¬ 100-300 ‡¡µ√

‚§√ß°“√·Õ≈ 21/48  ´÷Ëßªí®®ÿ∫—πÕ¬Ÿà „π√–À«à“ß√–¬–
°“√¥”‡π‘πß“π¢ÿ¥‡®“– ”√«® µ—ÈßÕ¬Ÿà „π®—ßÀ«—¥¢Õπ·°àπ ·≈–
Õÿ¥√∏“π’ ∑“ß¿“§µ–«—πÕÕ°‡©’¬ß‡Àπ◊Õ¢Õßª√–‡∑»‰∑¬ „°≈â
æ◊Èπ∑’ËªÉ“ ß«π·Ààß™“µ‘ ´÷Ëß‡ªìπæ◊Èπ∑’Ë§ÿâ¡§√Õß∑’Ë¡’§«“¡
À≈“°À≈“¬∑“ß™’«¿“æ  °“√¢ÕÕπÿ≠“µ ”À√—∫°“√‡¢â“„™â
æ◊Èπ∑’Ë „π∂Ÿ°°”Àπ¥‚¥¬Àπà«¬ß“π∑’Ë‡°’Ë¬«¢âÕß §◊Õ °√¡ªÉ“‰¡â
·≈–°√–∑√«ß∑√—æ¬“°√∏√√¡™“µ‘·≈– ‘Ëß·«¥≈âÕ¡ ÷́Ëß‰¥â¡’
°“√¬◊Ëπ¢ÕÕπÿ≠“µ„π°“√„™âæ◊Èπ∑’Ë∑’Ë‡°’Ë¬«¢âÕßµàÕÀπà«¬ß“π
∑’Ë√—∫º‘¥™Õ∫‡æ◊ËÕ¢ÕÕπÿ¡—µ‘ æ√âÕ¡°—∫º≈°“√»÷°…“
º≈°√–∑∫ ‘Ëß·«¥≈âÕ¡ ´÷Ëß§√Õ∫§≈ÿ¡‡√◊ËÕß°“√»÷°…“§«“¡
À≈“°À≈“¬∑“ß™’«¿“æ §ÿ≥¿“æ ‘Ëß·«¥≈âÕ¡æ◊Èπ∞“π
ª√–‡¿∑ —µ«å ß«π¢Õßª√–‡∑»‰∑¬ ·≈–ª√–‡¿∑ —µ«å∑’ËÕ¬Ÿà „π
∫—≠™’·¥ß¢Õß À¿“æπ“π“™“µ‘‡æ◊ËÕ°“√Õπÿ√—°…å∏√√¡™“µ‘
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the IUCN Red List species before the beginning of
the Project. The project has developed specific
environmental mitigation and monitoring measures to
suit the protected area in the EIA study. More
information could be found in the seismic and drilling
EIA study reports for its exact geographic location,
size of operation, and other details concerning the
operational site.

IUCN Red List Species*
With each petroleum exploration and

production projects, environmental impact assessment
studies are conducted to assess the possible positive
or negative impacts that a proposed project may
have on the environment, together consisting of
natural, social and economic aspects. The
International Association for Impact Assessment (IAIA)
defines environmental impact assessments or EIAs as
çthe process of identifying, predicting, evaluating and
mitigating the biophysical, social, and other relevant
effects of development proposals prior to major
decisions being taken and commitments made.é In
the environmental context of the EIA, environmental
baseline studies are conducted to determine the
pre-existing conditions of the environment prior to the
project startup.

For the S1 Project, the resulting environmental
baseline studies concluded that there are a total of
10 fauna species that are registered as a protected
species such as the Python molurus (non-venomous
python; Malayemys subtrijuga (Mekong Snail-eating
turtle); Elanus caeruleus (Black-winged kite); Accipiter
badius (Shikra; Python reticulates (Asiatic reticulated
python); Varanus salvator (Water monitor); Naja
kaouthia (Monocled cobra; Bubulcus ibis (Cattle egret);
Herpestes javanicus (Small Asian Mongoose); and
Xenochrophis flavipunctatus (Yellow-spotted keelback
snack) which are found mostly in Utaradit and

∫—≠™’·¥ß¢Õß À¿“æ*‡æ◊ËÕ°“√Õπÿ√—°…å∏√√¡™“µ‘
„π‚§√ß°“√°“√ ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡®–¡’°“√

»÷°…“«‘‡§√“–Àåº≈°√–∑∫ ‘Ëß·«¥≈âÕ¡‡æ◊ËÕª√–‡¡‘πº≈°√–∑∫
∑—Èß∑“ß∫«°·≈–∑“ß≈∫∑’Ë®–‡°‘¥µàÕ ¿“æ·«¥≈âÕ¡ ´÷Ëß
ª√–°Õ∫‰ª¥â«¬ ¿“«–·«¥≈âÕ¡∑“ß —ß§¡·≈–∑“ß ¿“«–
‡»√…∞°‘®  ¡“§¡π“π“™“µ‘«à“¥â«¬º≈°√–∑∫ (IAIA)
‰¥â®”°—¥π‘¬“¡¢Õß§”«à“°“√«‘‡§√“–Àåº≈°√–∑∫ ‘Ëß·«¥≈âÕ¡
À√◊Õ EIA «à“‡ªìπ °√–∫«π°“√∫àß™’È §“¥°“√≥å ª√–‡¡‘π·≈–
∫√√‡∑“º≈°√–∑∫∑’ËÕ“®‡°‘¥¢÷Èπ∑“ß°“¬¿“æ¢Õß ‘Ëß¡’™’«‘µ
 ¿“«– —ß§¡ ·≈–Õ◊ËπÊ Õ—π‡ªìπº≈¡“®“°°“√¥”‡π‘π°“√
‚§√ß°“√ °àÕπ∑’Ë®–¡’°“√µ—¥ ‘π„®¥”‡π‘π°“√·≈–„Àâ§”¡—Ëπ
 —≠≠“„¥Ê „π∫√‘∫∑∑“ß¥â“π ‘Ëß·«¥≈âÕ¡¢Õß°“√ª√–‡¡‘π
º≈°√–∑∫ ‘Ëß·«¥≈âÕ¡π’È ‰¥â¡’°“√»÷°…“«‘‡§√“–Àå ¿“«–
 ‘Ëß·«¥≈âÕ¡µ“¡∏√√¡™“µ‘ ‡æ◊ËÕ„™â ‡ªìπæ◊Èπ∞“π°àÕπ‡√‘Ë¡
¥”‡π‘π°“√‡æ◊ËÕ∑’Ë®–‰¥â‡¢â“„® ¿“æ°àÕπ‡√‘Ë¡¥”‡π‘π°“√

 ”À√—∫‚§√ß°“√„π·ª≈ß —¡ª∑“π S1 °“√»÷°…“
«‘ ‡§√“ –Àå ¿“«–·«¥≈âÕ¡‡æ◊ËÕ „™â ‡ªìπæ◊Èπ∞“π √ÿª ‰¥â«à “
¡’ ‘Ëß¡’™’«‘µª√–‡¿∑ —µ«åÕ¬Ÿà 10  “¬æ—π∏ÿå∑’Ë ‰¥â√—∫°“√®¥∑–‡∫’¬π
∑’ËµâÕß‰¥â√—∫°“√§ÿâ¡§√Õß ‡™àπ ßŸÀ≈“¡‰√âæ‘… (Python molurus)
‡µà“æ—π∏ÿå°‘πÀÕ¬∑“°≈ÿà¡·¡àπÈ”‚¢ß (Malayemys subtrijuga)
‡À¬’Ë¬«‡≈Á°ªï°¥” (Elanus caeruleus) ‡À¬’Ë¬«π°‡¢“™‘§√“
(Accipiter badius) ßŸÀ≈“¡≈“¬µ–¢à“¬ (Python reticulates)
µ—«‡À’È¬ (Varanus salvator) ßŸ‡Àà“·¡à‡∫’È¬√Ÿª·«àπ (Naja
kaouthia) π°¬“ß§«“¬ À√◊Õπ°°√–¬“ß§«“¬ (Bubulcus
ibis) æ—ßæÕπ‡≈Á°·Ààß‡Õ‡ ’́¬ (Herpestes javanicus) ßŸ
≈“¬ Õ∫â“π (Xenochrophis flavipunctatus) ´÷Ëß —µ«å‡À≈à“
π’È¡—°æ∫„π®—ßÀ«—¥Õÿµ√¥‘µ∂å ·≈–®—ßÀ«—¥ ÿ‚¢∑—¬  —µ«å∑’Ë°≈à“«
¡“π’È ‰¥â√—∫°“√®¥∑–‡∫’¬π‰¡à „Àâ¡’°“√§â“®“°ª√–‡∑» ¡“™‘°
Õπÿ —≠≠“«à“¥â«¬°“√§â“ —µ«åªÉ“·≈–æ◊™ªÉ“√–À«à“ßª√–‡∑»

* IUCN - International Union of Conservation of Nature and Natural Resources
*  À¿“æπ“π“™“µ‘‡æ◊ËÕ°“√Õπÿ√—°…å∏√√¡™“µ‘·≈–∑√—æ¬“°√∏√√¡™“µ‘

·≈–∑√—æ¬“°√∏√√¡™“µ‘ (IUCN Red List) °àÕπ°“√‡√‘Ë¡
¥”‡π‘πß“π‚§√ß°“√ ∑—Èßπ’È ‚§√ß°“√‰¥â°”Àπ¥¡“µ√°“√
ªÑÕß°—π·≈–≈¥º≈°√–∑∫ ‘Ëß·«¥≈âÕ¡ ·≈–¡“µ√°“√µ‘¥µ“¡
§ÿ≥¿“æ ‘Ëß·«¥≈âÕ¡∑’Ë‡À¡“– ¡ ”À√—∫æ◊Èπ∑’Ë§ÿâ¡§√Õß‰«â „π
°“√»÷°…“º≈°√–∑∫ ‘Ëß·«¥≈âÕ¡ ´÷Ëß¢âÕ¡Ÿ≈‡æ‘Ë¡‡µ‘¡‡°’Ë¬«°—∫
∑’Ëµ—Èß∑’Ë·πàπÕπ ¢π“¥¢Õßæ◊Èπ∑’Ë¥”‡π‘πß“π ·≈–√“¬≈–‡Õ’¬¥Õ◊ËπÊ
∑’Ë‡°’Ë¬«¢âÕß°—∫°“√¥”‡π‘πß“π„πæ◊Èπ∑’Ë  “¡“√∂¥Ÿ√“¬≈–‡Õ’¬¥
‰¥â „π√“¬ß“π°“√»÷°…“º≈°√–∑∫ ‘Ëß·«¥≈âÕ¡°“√ ”√«®
§≈◊Ëπ‰À« –‡∑◊Õπ ·≈–°“√¢ÿ¥‡®“– ”√«®ªî‚µ√‡≈’¬¡
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Sukhothai provinces. However, only 2 species in this
category, the Python molurus and the Malayemys
subtrijuga are registered in the IUCN Red List. It is
then concluded that for the S1 Project, the Companyûs
operations do not affect any registered protected
species.

Operat ing in the In ternat ional Arena:
Myanmar Onshore Gas Transportation Pipeline

PTTEPûs natural gas project in Myanmar, the
Zawtika onshore gas transportation pipeline, is the
third pipeline in the area which transports natural gas
to Thailand. This pipeline transports natural gas from
the petroleum development and production facilities
of Block M9 which consists of both offshore and
onshore pipelines.

The onshore pipeline consists of 2 phases which
passes through Myanmarûs çThanintharyié Reserve and
Conservation Forest, a protected area with high
biodiversity value. Before the project was commenced,
PTTEP designed the onshore pipeline by taking into
account the social, environmental and economic
impacts; conducted and EIA study; and obtained
permission from Myanmar authorities to pass through
the çThanintharyié Reserve and Conversation Forest.

Phase 1 › begins from the landfall area nearby
the çDaminseiké village to Dawei bridge where the
terrain condition is fairly flat, scattered with some low
hills. The land use in this area mainly consists of
agricultural and habitation purposes.

Phase 2 › the onshore pipeline starts from
çDaweié river, which runs across the Thailand-
Myanmar border to Ban I Tong village, passing through
the steep and undulating terrain of the çThanintharyié
Reserve and Conservation Forest known for its rich
biodiversi ty and ecological resources. The
çThanintharyié Reserve and Conservation Forest is
a protected area, where permission and permits
from Myanmaûs authorized bodies are required.

·µà¡’‡æ’¬ßßŸÀ≈“¡‰√âæ‘… ·≈–‡µà“æ—π∏ÿå°‘πÀÕ¬∑“°≈ÿà¡·¡àπÈ”‚¢ß
‡∑à “π—È π∑’Ë ‰¥â√—∫°“√§ÿâ¡§√Õßµ“¡∫—≠™’·¥ß¢Õß À¿“æ
π“π“™“µ‘‡æ◊ËÕ°“√Õπÿ√—°…å∏√√¡™“µ‘·≈–∑√—æ¬“°√∏√√¡™“µ‘
 √ÿª‰¥â«à“ °“√¥”‡π‘π∏ÿ√°‘®¢Õß·ª≈ß —¡ª∑“π S1 ‰¡à àß
º≈°√–∑∫µàÕ ‘Ëß¡’™’«‘µ “¬æ—π∏ÿå∑’Ë ‰¥â√—∫°“√®¥∑–‡∫’¬π∑’Ë
µâÕß‰¥â√—∫°“√§ÿâ¡§√Õß

°“√¥”‡π‘πß“π„πµà“ßª√–‡∑»
∑àÕ¢π àß∫π∫°„πª√–‡∑»‡¡’¬π¡“√å

∑àÕ àß°ä“´œ ∫π∫°‚§√ß°“√æ¡à“´Õµ‘°â“ ª√–‡∑»
‡¡’¬π¡“√å ‡ªìπ·π«∑àÕ àß°ä“´‡ âπ∑’Ë 3 ∑’Ë¢π àß°ä“´∏√√¡™“µ‘
¡“¬—ßª√–‡∑»‰∑¬  ÷́Ëß∑àÕ àß°ä“´œ π’È ®–°àÕ √â“ß‡æ◊ËÕ àß°ä“´
∏√√¡™“µ‘®“°‚§√ß°“√æ—≤π“·≈–º≈‘µªî‚µ√‡≈’¬¡„π·ª≈ß
M9 ∑—Èß„π∑–‡≈·≈–∫π∫°

∑àÕ àß°ä“´œ ∫π∫°ª√–°Õ∫¥â«¬ 2  à«π ´÷Ëßæ“¥
ºà“π‰ª¬—ßæ◊Èπ∑’ËªÉ“ ß«π·≈–Õπÿ√—°…å çThanintharyié ´÷Ëß¡’
§«“¡Õÿ¥¡ ¡∫Ÿ√≥å·≈–§«“¡À≈“°À≈“¬∑“ß™’«¿“æ °àÕπ∑’Ë
®–‡√‘Ë¡°“√¥”‡π‘πß“π‚§√ß°“√ ªµ∑. º. ‰¥â¥”‡π‘π°“√
ÕÕ°·∫∫∑àÕ àß°ä“´œ ‚¥¬§”π÷ß∂÷ßº≈°√–∑∫¥â“π —ß§¡
 ‘Ëß·«¥≈âÕ¡ ·≈–‡»√…∞°‘® ¥â«¬°“√®—¥∑”√“¬ß“π°“√»÷°…“
º≈°√–∑∫ ‘Ëß·«¥≈âÕ¡ ·≈–‰¥â√—∫°“√Õπÿ¡—µ‘®“°Àπà«¬ß“π
∑’Ë√—∫º‘¥™Õ∫¢Õßª√–‡∑»‡¡’¬π¡“√å „π°“√¥”‡π‘πß“π„πæ◊Èπ∑’Ë
ªÉ“ ß«π·≈–Õπÿ√—°…å çThanintharyié¥—ß°≈à“«

 à«π∑’Ë 1 ®–‡√‘Ë¡®“° Landfall Area  ∫√‘‡«≥À¡Ÿà∫â“π
Daminseik ®π∂÷ß·¡àπÈ” Dawei ≈—°…≥–¿Ÿ¡‘ª√–‡∑»„π à«ππ’È
®–‡ªìπæ◊Èπ∑’Ë√“∫‡√’¬∫·≈–∫“ß à«π‡ªìπ‡π‘π °“√„™âæ◊Èπ∑’Ë „π
 à«π„À≠à‡æ◊ËÕ°“√Õ¬ŸàÕ“»—¬ ·≈–‡æ“–ª≈Ÿ°°√–®“¬Õ¬Ÿà∑—Ë«‰ª

„π à«π∑’Ë 2 ‡√‘Ë¡®“°·¡àπÈ” Dawei ‰ª®π∂÷ß™“¬·¥π
ª√–‡∑»æ¡à“·≈–‰∑¬∑’Ë‡√’¬°«à“∫â“πÕ’µàÕß ≈—°…≥–¿Ÿ¡‘ª√–‡∑»
„π à«ππ’È®–‡ªìπæ◊Èπ∑’Ë≈“¥™—π Ÿß  ≈—∫°—∫‡π‘π‡¢“ ‚¥¬æ◊Èπ∑’Ë
„π à«ππ’È‡ªìπæ◊Èπ∑’ËªÉ“Õπÿ√—°…å·≈–ªÉ“ ß«π ·≈–Õÿ¥¡ ¡∫Ÿ√≥å
¥â«¬∑√—æ¬“°√™’«¿“æ πÕ°®“°π’È æ◊Èπ∑’Ëπ’È‡ªìπæ◊Èπ∑’ËÀ«ßÀâ“¡
°“√®–‡¢â“æ◊Èπ∑’ËµâÕß‰¥â√—∫Õπÿ≠“µ®“°Àπà«¬ß“π∑’Ë‡°’Ë¬«¢âÕß
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PTTEP takes the environmental protection and
conservation of biodiversity, ecological and natural
resources seriously. The following design concepts
are taken into account during the pipeline route
selections for the Myanmar natural gas transportation
pipeline project.

ë Avoid or minimize pipeline construction
through/near community areas.

ë Minimize grading (removal of trees) and
disturbance to the ecological system.

ë Avoid and minimize steep terrain or
undulating areas, where high erosion rate
is anticipated.

ë Maximum use of the two existing onshore
gas transportation pipelineûs immediately.

ë Minimize the major crossing of rivers, roads,
railways of the two existing pipelines.

Scientific Monitoring for the Montara Well
Release, Australia

After the Montara Well Release in August 2009,
PTTEP AA, in conjunction with the Australian
Government, developed a long-term environmental
monitoring program to understand the longer term
impacts of the spill on the marine environment.

This Monitoring Plan for the Montara Well
Release in Timor Sea consisted of five operational
monitoring studies, which were implemented during
the response to the incident and seven scientific
monitoring studies.

The emphasis of the scientific studies is on
investigating any long-term environmental effects of
the Montara oil spill and the assessment of any
ecological damage and recovery. Studies include
marine life surveys, wildlife and habitat studies,
continued water quality testing and shoreline
ecological assessments.

°“√‡ΩÑ“√–«—ß‡™‘ß«‘∑¬“»“ µ√å¢ÕßÀ≈ÿ¡∑’Ë√—Ë«‰À≈¢Õß
·À≈àß¡Õπ∑“√“ ª√–‡∑»ÕÕ ‡µ√‡≈’¬

À≈—ß®“°‡Àµÿ°“√≥å°“√√—Ë«‰À≈¢ÕßπÈ”¡—π®“°À≈ÿ¡‡®“–
„π·À≈àß¡Õπ∑“√“ ª√–‡∑»ÕÕ ‡µ√‡≈’¬„π‡¥◊Õπ ‘ßÀ“§¡
ªï 2552 ∫√‘…—∑ æ’∑’∑’Õ’æ’ ‡Õ‡Õ ‰¥â√à«¡°—∫√—∞∫“≈ÕÕ ‡µ√‡≈’¬
æ—≤π“‚ª√·°√¡°“√‡ΩÑ“√–«—ßº≈°√–∑∫ ‘Ëß·«¥≈âÕ¡√–¬–¬“«
‡æ◊ËÕ √â“ß§«“¡‡¢â“„®∂÷ßº≈°√–∑∫√–¬–¬“«®“°°“√√—Ë«‰À≈
¢ÕßπÈ”¡—πµàÕ ‘Ëß·«¥≈âÕ¡∑“ß∑–‡≈

·ºπ°“√‡ΩÑ“√–«—ß°“√√—Ë«‰À≈¢ÕßπÈ”¡—π®“°·À≈àß
¡Õπ∑“√“„π∑âÕß∑–‡≈µ‘¡Õ√åπ’È ª√–°Õ∫‰ª¥â«¬°“√»÷°…“
°“√‡ΩÑ“√–«—ß°“√ªØ‘∫—µ‘°“√ 5 ª√–°“√∑’Ë ‰¥âπ”‰ª∫—ß§—∫„™â
‡¡◊ËÕ‡°‘¥‡Àµÿ°“√≥å√—Ë«‰À≈ ·≈–°“√»÷°…“°“√‡ΩÑ“√–«—ß
‡™‘ß«‘∑¬“»“ µ√åÕ’° 7 ª√–°“√

§«“¡ ”§—≠¢Õß°“√»÷°…“‡™‘ß«‘∑¬“»“ µ√åπ’È
¡ÿàß‡πâπ‰ª∑’Ë°“√ ◊∫À“º≈°√–∑∫ ‘Ëß·«¥≈âÕ¡√–¬–¬“«∑’Ë‡°‘¥
®“°°“√√—Ë«‰À≈¢ÕßπÈ”¡—π®“°·À≈àß¡Õπ∑“√“ ·≈–°“√
ª√–‡¡‘π§«“¡‡ ’¬À“¬„π√–∫∫π‘‡«»πå √«¡∑—Èß°“√øóôπøŸ·≈–
°“√»÷°…“ ÷́Ëß§√Õ∫§≈ÿ¡°“√ ”√«® ‘Ëß¡’™’«‘µ∑“ß∑–‡≈
°“√»÷°…“ —µ«åªÉ“·≈–∂‘Ëπ∑’ËÕ¬Ÿà °“√µ√«® Õ∫§ÿ≥¿“æπÈ”
Õ¬à“ßµàÕ‡π◊ËÕß √«¡∑—Èß°“√ª√–‡¡‘π§«“¡‡ª≈’Ë¬π·ª≈ß¢Õß
√–∫∫π‘‡«»πå¢Õß·π«™“¬Ωíòß

ªµ∑. º. „Àâ§«“¡ ”§—≠°—∫°“√ª°ªÑÕß ‘Ëß·«¥≈âÕ¡
·≈–°“√Õπÿ√—°…å§«“¡À≈“°À≈“¬∑“ß™’«¿“æ√–∫∫π‘‡«»πå
·≈–∑√—æ¬“°√∏√√¡™“µ‘Õ¬à“ß®√‘ß®—ß ®÷ß‰¥â¡’°“√ÕÕ°·∫∫
√–∫∫°“√«“ß∑àÕ¢π àß°ä“´œ ∫π∫° ‚¥¬§”π÷ß∂÷ß‡√◊ËÕß∑’Ë¡’
º≈°√–∑∫∑“ß ‘Ëß·«¥≈âÕ¡ ¥—ßπ’È

ë À≈’Ë°‡≈’Ë¬ßÀ√◊Õ„Àâ¡’°“√«“ß·π«∑àÕ°ä“´œ ºà“πÀ√◊Õ
Õ¬Ÿà „°≈â™ÿ¡™π„ÀâπâÕ¬∑’Ë ÿ¥

ë ≈¥°“√µ—¥µâπ‰¡â·≈–°“√√∫°«π√–∫∫π‘‡«»πå«‘∑¬“
ë À≈’Ë°‡≈’Ë¬ßÀ√◊Õ„Àâ¡’°“√«“ß·π«∑àÕ°ä“´œ ºà“π

∫√‘‡«≥æ◊Èπ∑’Ë≈“¥™—π´÷Ëß‡ªìπæ◊Èπ∑’Ë∑’Ë∑√“∫«à“¡’¥‘π
∂≈à¡À√◊Õæ—ß∑≈“¬

ë ÕÕ°·∫∫„Àâ·π«∑àÕ°ä“´œ Õ¬Ÿà„π∫√‘‡«≥·π«‡¢µæ◊Èπ∑’Ë
°—π™π¢Õß∑àÕ àß°ä“´œ 2 ‡ âπ∑’Ë¡’Õ¬Ÿà·≈â«

ë ≈¥®”π«π·π«∑àÕ àß°ä“´œ ∑’ËµâÕßºà“π·¡àπÈ”À≈—°
∂ππ∑“ß√∂‰ø ·≈–°“√¢â“¡∑àÕ àß°ä“´œ ∑—Èß
2 ‡ âπ∑’Ë¡’Õ¬Ÿà·≈â«
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Experts from the Australian Institute of Marine
Science, Commonwealth Scientific Industrial Research
Organisation and relevant state and territory
agencies provided input into the Plan and into its
implementation to ensure that the monitoring program
was appropriate and robust.

The plan was based on highly regarded
Australian research institutes, agencies conducting
independent scientific studies into both short-term and
long-term environmental effects of the Montara oil
spill and includes marine life surveys, wildlife and
habitat studies, continued water quality testing and
shoreline ecological assessments. Some studies will
continue for up to five, seven or ten years to ensure
the best science.

The monitoring program is creating a significant
body of new world class scientific data on the
ecology of the Timor Sea and the Western Australian
coastline. This will be a valuable asset to the wider
community.

The following scientific studies were completed
and most publically released during 2010 and 2011
via the Australian Government Department for
Sustainability, Environment, Water, Population and
Communities.

ºŸâ‡™’Ë¬«™“≠®“° ∂“∫—π«‘∑¬“»“ µ√å∑“ß∑–‡≈¢Õß
ÕÕ ‡µ√‡≈’¬ ®“°Õß§å°√«‘®—¬«‘∑¬“»“ µ√åÕÿµ “À°“√
·Ààß√“™Õ“≥“®—°√ ·≈–®“°Àπà«¬ß“π¢Õß√—∞ ·≈–‡¢µ
ª°§√Õßæ‘‡»…µà“ßÊ ∑’Ë‡°’Ë¬«¢âÕß‰¥â√—∫‡™‘≠„Àâ‡ πÕ¢âÕ¡Ÿ≈·≈–
¢âÕ§‘¥°—∫·ºπß“π µ≈Õ¥®π°“√∫—ß§—∫„™â‡æ◊ËÕ„Àâ·πà „®«à“
·ºπ°“√‡ΩÑ“√–«—ß¡’§«“¡‡À¡“– ¡·≈– ¡∫Ÿ√≥å

∑—Èßπ’È ·ºπ‡ΩÑ“√–«—ß¥—ß°≈à“«‰¥â√—∫°“√°“√®—¥∑”‚¥¬
 ∂“∫—π«‘®—¬·≈–Àπà«¬ß“πµà“ßÊ ¢ÕßÕÕ ‡µ√‡≈’¬∑’Ë ‰¥â√—∫
§«“¡‡™◊ËÕ∂◊Õ π—∫‡ªìπ°“√»÷°…“‡™‘ß«‘∑¬“»“ µ√å∑’Ë§√Õ∫§≈ÿ¡
∂÷ßº≈°√–∑∫ ‘Ëß·«¥≈âÕ¡∑’Ë‡°‘¥®“°°“√√—Ë«‰À≈¢ÕßπÈ”¡—π
®“°·À≈àß¡Õπ∑“√“∑—Èß√–¬– —Èπ·≈–√–¬–¬“« ¡’°“√ ”√«®°“√
¥”√ß™’«‘µ¢Õß ‘Ëß¡’™’«‘µ„π∑–‡≈ °“√»÷°…“ —µ«åªÉ“·≈–∂‘Ëπ∑’ËÕ¬Ÿà
°“√µ√«® Õ∫§ÿ≥¿“æ¢ÕßπÈ”Õ¬à“ßµàÕ‡π◊ËÕß ·≈–°“√
ª√–‡¡‘π√–∫∫π‘‡«»πå¢Õß·π«™“¬Ωíòß °“√»÷°…“∫“ß√“¬°“√
‡ªìπ°“√»÷°…“·∫∫µàÕ‡π◊ËÕß∂÷ß 5 ªï 7 ªï À√◊Õ 10 ªï ‡æ◊ËÕ„Àâ
‰¥âº≈≈—æ∑å „π‡™‘ß«‘™“°“√∑’Ë¥’∑’Ë ÿ¥

‚ª√·°√¡°“√‡ΩÑ“√–«—ßπ’È ‰¥â°àÕ„Àâ‡°‘¥°“√»÷°…“·≈–
°“√ ‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈ „À¡à „π ‡™‘ß«‘∑¬“»“ µ√å¢Õß
√–∫∫π‘ ‡«»πå¢Õß∑–‡≈µ‘¡Õ√å·≈–∫√‘ ‡«≥™“¬Ωíòß¢Õß√—∞
ÕÕ ‡µ√‡≈’¬µ–«—πµ°∑’Ë ”§—≠ °“√»÷°…“π’È¬—ßπ—∫‡ªìπ
∑√—æ¬å ‘π∑’Ë¡’§à“¡“°µàÕ™ÿ¡™π∑’Ë¢¬“¬«ß°«â“ßÕÕ°‰ª

√“¬ß“π°“√»÷°…“‡™‘ß«‘∑¬“»“ µ√åµ“¡√“¬°“√
¥—ßµàÕ‰ªπ’È ‰¥â√—∫°“√»÷°…“®π‡ √Á® ¡∫Ÿ√≥å·≈–‰¥â√—∫°“√
‡º¬·æ√à Ÿà “∏“√≥–„π™à«ßªï 2553 ·≈– 2554 ‚¥¬
°√–∑√«ß§«“¡¬—Ëß¬◊π  ‘Ëß·«¥≈âÕ¡ ∑√—æ¬“°√πÈ” ª√–™“°√
·≈–™ÿ¡™π·ÀàßÕÕ ‡µ√‡≈’¬



133

Shoreline Ecological Assessment Survey
This study aimed to identify and assess the

habitats and wildlife along extensive shorelines in the
region of the oil spill. The study was based on aerial
surveys and support vessels where necessary.

The shoreline assessment survey of the Kimberley
coast between Darwin and Broome was undertaken
in November 2009. This survey aimed to collect
baseline information on the habitats and species along
the coast before any potential oil impact occurred. If
oil had reached the Kimberley coast, the results of this
study would have helped identify any impacts so
they could be appropriately addressed.

The study found no signs of oil impacting on
marine wildlife or to the habitats that were surveyed.
During the study, marine turtles were the most
commonly sighted sea creatures although whales,
dolphins, dugongs, crocodiles, sharks and rays were
also seen. The report and digital library present the
most comprehensive database of habitat type
and condition for this area to date. Follow up work to
publish findings and photographic images via
web-based interactive viewer is currently underway.

Assessment of Fish Catch for the Presence of Oil
A survey was undertaken in January 2010 that

sought to determine whether commercial fish species
had been exposed to petroleum hydrocarbons and
therefore posed a risk to consumer health.

The report is expected to be published in
December 2011 and initial findings indicate no
detectable petroleum hydrocarbons in the fish muscle
samples and the fish sampled would likely have been
safe to eat.

°“√ ”√«®ª√–‡¡‘π√–∫∫π‘‡«»πå¢Õß·π«™“¬Ωíòß
°“√ ”√«®ª√–‡¡‘π√–∫∫π‘ ‡«»πå¢Õß·π«™“¬Ωíòß

¡’ ‡ªÑ“ª√– ß§å „™â∫àß™’È ·≈–ª√–‡¡‘π —µ«åªÉ“·≈–∂‘Ëπ∑’ËÕ¬Ÿàµ“¡
·π«™“¬Ωíòß„π∫√‘‡«≥∑’Ë¡’°“√√—Ë«‰À≈¢ÕßπÈ”¡—π °“√»÷°…“
‡ªìπ°“√ ”√«®∑“ßÕ“°“»·≈–„™â‡√◊Õ™à«¬‡¡◊ËÕ¡’§«“¡®”‡ªìπ

°“√ ”√«®ª√–‡¡‘π·π«™“¬Ωíòß¢Õß‡¡◊Õß§‘¡‡∫Õ√å≈’
´÷ËßÕ¬Ÿà√–À«à“ß‡¡◊Õß∑à“¥“√å«‘π·≈–‡¡◊Õß∫√Ÿ¡ ‰¥â¥”‡π‘π°“√„π
‡¥◊Õπæƒ»®‘°“¬π ªï 2552 °“√ ”√«®π’È¡ÿàß‰ª∑’Ë°“√‡°Á∫
¢âÕ¡Ÿ≈æ◊Èπ∞“π¢Õßæ—π∏ÿå —µ«å·≈–∂‘Ëπ∑’ËÕ¬Ÿàµ“¡·π«™“¬Ωíòß
°àÕπ∑’Ë®–¡’°“√√—Ë«‰À≈¢ÕßπÈ”¡—π·≈–º≈°√–∑∫ À“°πÈ”¡—π∑’Ë
√—Ë«‰À≈¡“∂÷ß™“¬Ωíòß¢Õß§‘¡‡∫Õ√å≈’ º≈¢Õß°“√»÷°…“µ“¡
√“¬ß“π©∫—∫π’È°Á®–‡ªìπµ—«∫àß™’Èº≈°√–∑∫∑’Ë®–‡°‘¥¢÷Èπ‡æ◊ËÕ„Àâ¡’
°“√·°â ‰¢‰¥âÕ¬à“ß‡À¡“– ¡

„π°“√»÷°…“π’È ‰¡àæ∫º≈°√–∑∫®“°°“√√—Ë«‰À≈¢Õß
πÈ”¡—π®“°·À≈àß¡Õπ∑“√“µàÕ ‘Ëß¡’™’«‘µ∑“ß∑–‡≈·≈–∂‘Ëπ∑’ËÕ¬Ÿà
„π√–À«à“ß∑’Ë∑”°“√»÷°…“  —µ«å∑–‡≈∑’Ëæ∫Õ¬Ÿàµ≈Õ¥‡«≈“ §◊Õ
‡µà“∑–‡≈ √Õß≈ß¡“§◊Õ ª≈“«“Ã ª≈“‚≈¡“ æ–¬Ÿπ ®√–‡¢â
©≈“¡ ·≈–ª≈“°√–‡∫π

√“¬ß“π·≈–√–∫∫ÀâÕß ¡ÿ¥¥‘®‘µÕ≈‰¥âπ”‡ πÕ∞“π
¢âÕ¡Ÿ≈∑’Ë¡’§«“¡≈–‡Õ’¬¥∑’Ë ÿ¥∑’Ë√«∫√«¡™π‘¥¢Õß∂‘Ëπ∑’ËÕ¬Ÿà·≈–
 ¿“æ¢Õß∫√‘‡«≥¥—ß°≈à“«®π∂÷ßªí®®ÿ∫—π ¢—ÈπµÕπµàÕ‰ª§◊Õ
°“√®—¥∑”º≈°“√ ”√«® √«¡∑—Èß¿“æ∂à“¬µà“ßÊ ·≈–
‡º¬·æ√àºà“π∑“ß‡«Á∫‰´µå „π√Ÿª·∫∫∑’ËºŸâ™¡ “¡“√∂§«∫§ÿ¡
°“√¥Ÿ¿“æ‰¥â

°“√ª√–‡¡‘π°“√ªπ‡ªóôÕπ¢ÕßπÈ”¡—π„πª≈“∑’Ë®—∫‰¥â
‰¥â¡’°“√∑”°“√ ”√«®°“√ªπ‡ªóôÕπ¢ÕßπÈ”¡—π„πª≈“∑’Ë

®—∫‰¥â „π‡¥◊Õπ¡°√“§¡ 2553 ‡æ◊ËÕæ‘®“√≥“«à“æ—π∏ÿåª≈“∑’Ë
¢“¬µ“¡µ≈“¥µà“ßÊ ¡’ªî‚µ√‡≈’¬¡‰Œ‚¥√§“√å∫Õπªπ‡ªóôÕπ·≈–
°àÕ„Àâ‡°‘¥§«“¡‡ ’Ë¬ßµàÕ°“√∫√‘‚¿§À√◊Õ‰¡à

º≈°“√ ”√«®§“¥«à“®–‰¥â√—∫°“√µ’æ‘¡æå „π‡¥◊Õπ
∏—π«“§¡ 2554 º≈°“√§âπæ∫„π‡∫◊ÈÕßµâπ√–∫ÿ«à“ ‰¡à¡’
ªî‚µ√‡≈’¬¡∑’Ëµ√«®«—¥‰¥â „π‡π◊ÈÕ‡¬◊ËÕª≈“∑’Ëπ”¡“‡ªìπµ—«Õ¬à“ß
¢Õß°“√»÷°…“ ·≈–ª≈“∑’Ëπ”¡“‡ªìπµ—«Õ¬à“ßπ’È “¡“√∂π”‰ª
∫√‘‚¿§‰¥âÕ¬à“ßª≈Õ¥¿—¬
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Assessment of Effects on Timor Sea Fish
This study was undertaken to examine the

physical condition of fish samples to determine any
current effects on fish species in oil impacted waters.
Four surveys have been completed since November
2009 with the survey results from first three surveys
due to be published in December 2011.

Findings suggest that despite evidence of
exposure to petroleum hydrocarbons, all fish samples
were in good condition indicating good health
status. There was also evidence of a continued
recovery among key species.

The fourth study was undertaken to investigate
possibility of natural hydrocarbon seeps as a source
of hydrocarbons.

Surveys to investigate any long term effects on
fish in impacted areas are due to commence in early
2012 and may last for up to seven years. This study
will examine the long term impact of the spill on the
growth and reproductive cycles of key fish stocks.

Offshore Banks Assessment Surveys
Offshore banks assessment surveys were

undertaken to identify and assess the level of impact,
if any, to the sediment and marine life of submerged
marine banks in the region of the oil spill.

A pilot study has been released under this
study in May 2011. There were no obvious signs of
a major recent disturbance found at either of the two
shoal areas studied.

The study found that both shoals contain
diverse communities of flora and fauna and there are
pronounced differences in the abundance of species
within and between the shoals.

The studyûs findings provide important baseline
information for future monitoring work that will be
conducted as part of the Montara environmental
monitoring program.

°“√ª√–‡¡‘πº≈°√–∑∫µàÕª≈“„π∑–‡≈µ‘¡Õ√å
°“√ª√–‡¡‘πº≈°√–∑∫µàÕª≈“„π∑–‡≈µ‘¡Õ√å ‰¥â®—¥∑”¢÷Èπ

‡æ◊ËÕæ‘®“√≥“≈—°…≥–∑“ß°“¬¿“æ¢Õßª≈“∑’Ëπ”¡“‡ªìπ
µ—«Õ¬à“ß«à“ ‡°‘¥º≈°√–∑∫Õ¬à“ß‰√µàÕπÈ”∑–‡≈∑’Ë¡’πÈ”¡—π∑’Ë
√—Ë«‰À≈ªπ‡ªóôÕπ ‚¥¬¡’°“√∑”°“√ ”√«® 4 §√—Èßπ—∫µ—Èß·µà
‡¥◊Õπæƒ»®‘°“¬π 2552 ·≈–º≈¢Õß°“√ ”√«® 3 §√—Èß·√°
‰¥â√—∫°“√µ’æ‘¡æå „π‡¥◊Õπ∏—π«“§¡ 2554

º≈¢Õß°“√ ”√«®„π‡∫◊ÈÕßµâπ§âπæ∫«à“ª≈“∑’Ëπ”¡“
‡ªìπµ—«Õ¬à“ß¡’≈—°…≥–∑“ß°“¬¿“æ∑’Ë¥’ §◊Õ¡’ ÿ¢¿“æ¥’ ·¡â¡’
À≈—°∞“π«à“ª≈“‡À≈à“π’ÈÕ¬Ÿà „π∫√‘‡«≥∑’Ë¡’°“√ªπ‡ªóôÕπ¢Õß
ªî‚µ√‡≈’¬¡‰Œ‚¥√§“√å∫Õπ πÕ°®“°π’È ¬—ß¡’À≈—°∞“π‡æ‘Ë¡‡µ‘¡
¥â«¬«à“ ‘Ëß¡’™’«‘µ„π “¬æ—π∏ÿå∑’Ë ”§—≠°Á°”≈—ßøóôπµ—«®“°
‡Àµÿ°“√≥å∑’Ë‡°‘¥¢÷ÈπÕ¬à“ßµàÕ‡π◊ËÕß

°“√»÷°…“„π§√—Èß∑’Ë 4 ‡ªìπ°“√»÷°…“§âπÀ“§«“¡‡ªìπ
‰ª‰¥â∑’Ë ‰Œ‚¥√§“√å∫ÕπÀ√◊Õªî‚µ√‡≈’¬¡∑’ËÕ“® ÷́¡¢÷Èπ¡“®“°
‡ª≈◊Õ°‚≈° ·≈–Õ“®‡ªìπµâπ°”‡π‘¥¢ÕßπÈ”¡—π∑’Ë√—Ë«‰À≈

 à«π°“√ ”√«®∑’Ë®–§âπÀ“º≈°√–∑∫„π√–¬–¬“«µàÕ
ª≈“„πæ◊Èπ∑’Ë∑’Ë¡’º≈°√–∑∫®–‡√‘Ë¡µâπ„πµâπªï 2555 ·≈–§“¥«à“
®–„™â‡«≈“π“π∂÷ß 7 ªï °“√»÷°…“π’È®–æ‘®“√≥“º≈°√–∑∫
„π√–¬–¬“«µàÕ°“√‡µ‘∫‚µ·≈–«ß®√°“√¢¬“¬æ—π∏ÿå¢Õßª≈“
∑’Ë¡’§«“¡ ”§—≠µàÕ°“√∫√‘‚¿§

°“√ ”√«®ª√–‡¡‘π™“¬Ωíòß·≈–µ≈‘Ëß¢Õß —π¥Õπ„π∑–‡≈
°“√ ”√«®ª√–‡¡‘π™“¬Ωíòß·≈–µ≈‘Ëß¢Õß —π¥Õπ„π∑–‡≈

‰¥â¥”‡π‘π°“√¢÷Èπ‡æ◊ËÕ„™â√–∫ÿ·≈–ª√–‡¡‘π√–¥—∫¢Õßº≈°√–∑∫
∑—Èß„π à«π¢Õßµ–°Õπ·≈– ‘Ëß¡’™’«‘µ„π∑–‡≈∑’Ë ‰¥â√—∫º≈°√–∑∫
®“°§«“¡‡ ’¬À“¬¢Õß™“¬Ωíòß·≈–µ≈‘Ëß¢Õß —π¥Õπ„π∑–‡≈
„π∫√‘‡«≥∑’Ë ‰¥â√—∫º≈°√–∑∫®“°°“√√—Ë«‰À≈¢ÕßπÈ”¡—π

º≈°“√ ”√«®µâπ·∫∫‰¥â∂Ÿ°‡º¬·æ√à„π‡¥◊Õπæƒ…¿“§¡
2554 ‚¥¬‰¡àæ∫√àÕß√Õ¬¢Õßº≈°√–∑∫∑’Ë™—¥‡®π®“°°“√
√—Ë«‰À≈¢ÕßπÈ”¡—πµàÕ™“¬Ωíòß·≈–µ≈‘Ëß¢Õß —π¥Õπ„π∫√‘‡«≥
∑–‡≈∑—Èß Õß·Ààß∑’ËÕ¬Ÿà „π∫√‘‡«≥∑’Ë∑”°“√»÷°…“·µàÕ¬à“ß„¥

°“√»÷°…“æ∫«à“ —π¥Õπ∑—Èß Õß¡’ ‘Ëß¡’™’«‘µ∑—Èßæ◊™
·≈– —µ«å∑’ËÀ≈“°À≈“¬¡“°¡“¬ ∑—Èßª√‘¡“≥∑’Ë¡“° ·≈–§«“¡
·µ°µà“ß¢Õß “¬æ—π∏ÿå∑’Ë¡“°‡™àπ‡¥’¬«°—π ∑—Èß¿“¬„π·≈–
√–À«à“ß —π¥Õπ∑—Èß Õß ´÷Ëßº≈°“√»÷°…“π’È®–‡ªìπ¢âÕ¡Ÿ≈
æ◊Èπ∞“π ”À√—∫°“√‡ΩÑ“√–«—ß„πÕπ“§µ ·≈–®–¡’°“√»÷°…“
‡æ‘Ë¡‡µ‘¡Õ—π‡ªìπ à«πÀπ÷Ëß¢Õß·ºπ°“√‡ΩÑ“√–«—ßº≈°√–∑∫
 ‘Ëß·«¥≈âÕ¡¢Õß·À≈àß¡Õπ∑“√“
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Shoreline Ecological Ground Surveys
Shoreline ecological ground surveys were

undertaken to assess the actual and potential impacts
of the spill to shoreline plants, animals and habitats
through ground surveys of sensitive reefs, islands and
shorelines.

A study to identify any changes in seabird or
shorebird populations commenced in April 2010 and
will have duration of five years, with two surveys
per year (April and November).†

The findings to date indicate that bird
populations are healthy and there has been no
observed† impact on vegetation.

A benthic survey report into coral reefs in the
region was also undertaken at Ashmore, Cartier and
Seringapatam Reefs in March/April 2010.

The findings of this study have been that there
was no visual sign of oil or waxy oil in sea around
surface of the reefs, or during walks on sandy inlets.

There was also no evidence of recent major
disturbance found, suggesting any effects of oil
reaching these reefs was minor or transitory.

Some coral bleaching was evident; likely caused
by region wide thermal stress. Further studies to
determine if the oil spill has had any impact on
Ashmore and Cartier Reef Reserves’ resilience to
bleaching are underway.

°“√ ”√«®√–∫∫π‘‡«»πå¢Õß·π«™“¬Ωíòß∑“ß¿“§æ◊Èπ¥‘π
‰¥â¡’°“√®—¥∑”°“√ ”√«®√–∫∫π‘‡«»πå¢Õß·π«™“¬Ωíòß

∑“ß¿“§æ◊Èπ¥‘π‡æ◊ËÕ„™â „π°“√ª√–‡¡‘πº≈°√–∑∫∑’Ë‡°‘¥¢÷Èπ·≈–
Õ“®‡°‘¥¢÷Èπ‡π◊ËÕß¡“®“°°“√√—Ë«‰À≈¢ÕßπÈ”¡—πµàÕæ◊™·≈– —µ«å
µà“ßÊ √«¡∑—Èß∂‘Ëπ∑’ËÕ¬ŸàÕ“»—¬ ‚¥¬‡©æ“–·π«ª–°“√—ß À¡Ÿà‡°“–
·≈–·π«™“¬Ωíòß

°“√»÷°…“∑’Ë®–∫àß™’È°“√‡ª≈’Ë¬π·ª≈ßª√‘¡“≥ª√–™“°√
¢Õßπ°∑–‡≈À√◊Õπ°µ“¡™“¬Ωíòß‰¥â‡√‘Ë¡¢÷Èπ‡¡◊ËÕ‡¡…“¬π 2553
·≈–®–„™â‡«≈“√«¡ 5 ªï ‚¥¬°“√ ”√«®®–∑”‡ªìπ Õß™à«ßµàÕªï
§◊Õ„π‡¥◊Õπ‡¡…“¬π ·≈–„π‡¥◊Õπæƒ»®‘°“¬π

º≈°“√ ”√«®®π∂÷ßªí®®ÿ∫—πæ∫«à“ ª√–™“°√π°
¡’ ÿ¢¿“æ¥’ ·≈–®“°°“√ —ß‡°µ¬—ß‰¡à¡’µ—«∫àß™’È«à“°“√√—Ë«‰À≈
¢ÕßπÈ”¡—π¡’º≈°√–∑∫µàÕæ◊™º—°·µàÕ¬à“ß„¥

πÕ°®“°π’È ¬—ß¡’°“√ ”√«®∫πæ◊Èπº‘«¥‘π„µâ∑âÕß∑–‡≈
√«¡∑—Èß·π«ª–°“√—ß·Õ™¡—«√å §“√å‡∑’¬√å ·≈–‡´√‘ß°“ª“∑“¡
„π™à«ß‡¥◊Õπ¡’π“§¡·≈–‡¡…“¬π 2553 ÷́Ëß®“°°“√ ”√«®
‰¡à¡’√àÕß√Õ¬¢ÕßπÈ”¡—π À√◊Õ§√“∫Àπ◊¥¢ÕßπÈ”¡—πª√“°Ø
∫πº‘«¢Õßª–°“√—ß À√◊Õ∫π™“¬À“¥∑’Ë¡’°“√‡¥‘π ”√«® ·≈–
‰¡à¡’À≈—°∞“π«à“πÈ”¡—π∑’Ë¡“®“°°“√√—Ë«‰À≈‰¥â∑”≈“¬ ¿“«–
·«¥≈âÕ¡ ®÷ß‡™◊ËÕ‰¥â«à“º≈°√–∑∫®“°πÈ”¡—π∑’Ë√—Ë«‰À≈∂◊Õ«à“
πâÕ¬¡“°·≈–Õ¬Ÿà „π∫√‘‡«≥π’È „π√–¬–‡«≈“∑’Ë —Èπ¡“°

®“°°“√ ”√«®æ∫ª√“°Æ°“√≥åª–°“√—ßøÕ°¢“«
´÷Ëß ‡ªìπº≈¡“®“°°“√‡ª≈’Ë¬π·ª≈ß¢ÕßÕÿ≥À¿Ÿ¡‘¢Õß
¿Ÿ¡‘Õ“°“»„π∫√‘‡«≥°«â“ß Õ¬à“ß‰√°Á¥’ ‡æ◊ËÕ„Àâ·πà„®«à“ª–°“√—ß
øÕ°¢“«‰¡à ‰¥â‡°‘¥®“°°“√√—Ë«‰À≈¢ÕßπÈ”¡—π ªµ∑. º.
®–¥”‡π‘π°“√ ”√«®·π«ª–°“√—ß∑’Ë‡¢µ√—°…“ª–°“√—ß·Õ™¡—«√å
·≈–§“√å‡∑’¬√åµàÕ‰ª
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Oil Fate and Effects Assessments
Oil fate and effects assessments were

undertaken to investigate the distribution, weathering
and effects of residual oil at sea, including
assessments of untreated and dispersant treated oil in
the water and sediments.

Several studies have been completed under
this program that identified the extent of oil
distr ibution, drawing upon available aerial
surveillance data (reports and photographs), response
vessel reports, from satellite imagery and integrated
hindcast oil spill trajectory modelling.

The major findings were that no oil reached
the Australian mainland or Indonesian coast, the
greatest occurrence of oil was within 22.8 km of
release site.

Chemical dispersant application was found
to have caused elevations in hydrocarbon
concentrations in the water column, mostly within the
first metre of the water column. These concentrations
reduced quickly with time, depth and distance from
the dispersant.

°“√ª√–‡¡‘π§√“∫πÈ”¡—π·≈–º≈°√–∑∫
‰¥â¡’°“√ª√–‡¡‘π§√“∫πÈ”¡—π·≈–º≈°√–∑∫ ‡æ◊ËÕµ√«®

 Õ∫°“√°√–®“¬¢ÕßπÈ”¡—π∑’Ë√—Ë«‰À≈ °“√ ≈“¬µ—« ·≈–
º≈°√–∑∫®“°§√“∫πÈ”¡—π∑’ËÀ≈ß‡À≈◊Õ„π∑âÕß∑–‡≈ √«¡∑—Èß
°“√ª√–‡¡‘πº≈°√–∑∫„ππÈ”·≈–µ–°ÕπÀ‘π®“°πÈ”¡—π ∑—Èß à«π∑’Ë
‰¥â∑”°“√≈–≈“¬¥â«¬ “√‡§¡’ ·≈–∑’Ë ‰¡à¡’°“√≈–≈“¬¥â«¬ “√‡§¡’

®“°°“√»÷°…“À≈“¬§√—Èß ∑”„Àâ ‰¥â¢âÕ √ÿª∂÷ß°“√
°√–®“¬µ—«¢ÕßπÈ”¡—π∑’Ë√—Ë«‰À≈  “¡“√∂π”¢âÕ¡Ÿ≈¡“ª√–°Õ∫
 √â“ß‡ªìπ¿“æ∑“ßÕ“°“»„π√Ÿª¢Õß√“¬ß“π·≈–¿“æ∂à“¬
√“¬ß“π®“°‡√◊Õ∑’Ë ‡¢â“‰ªªØ‘∫—µ‘°“√À¬ÿ¥°“√°√–®“¬¢Õß
πÈ”¡—π∑’Ë√—Ë«‰À≈ ¿“æ∂à“¬®“°¥“«‡∑’¬¡ ·≈–¿“æ°“√
§“¥°“√≥å·≈–¿“æ·∫∫®”≈Õß°“√°√–®“¬¢ÕßπÈ”¡—π∑’Ë√—Ë«‰À≈

 ‘Ëß∑’Ë ”§—≠∑’Ë ÿ¥∑’Ëæ∫®“°°“√»÷°…“§◊Õ πÈ”¡—π∑’Ë√—Ë«‰À≈
‰¡à ‰¥â°√–®“¬‰ª∂÷ßº◊π·ºàπ¥‘π„À≠à¢ÕßÕÕ ‡µ√‡≈’¬ À√◊Õ
™“¬Ωíòß¢ÕßÕ‘π‚¥π’‡´’¬ ¢Õ∫‡¢µ¢Õß°“√°√–®“¬Õ¬Ÿà¿“¬„π√—»¡’
22.8 °‘‚≈‡¡µ√®“°®ÿ¥∑’Ë‡°‘¥°“√√—Ë«‰À≈

¡’°“√„™â “√°”®—¥§√“∫πÈ”¡—π‡æ◊ËÕ ≈“¬§√“∫πÈ”¡—π
„π¢≥–∑’Ë¡’°“√√—Ë«‰À≈ ÷́ËßÕ“®∑”„ÀâπÈ”∑–‡≈„π∫√‘‡«≥¥—ß°≈à“«
¡’§«“¡‡¢â¡¢âπ¢Õßªî‚µ√‡≈’¬¡‡æ‘Ë¡¢÷Èπ ‚¥¬‡©æ“–„π à«π∫π
¢Õßº‘«πÈ”‡æ’¬ß‰¡à°’Ë ‡¡µ√·≈–‡ªìπ‡«≈“∑’Ë ‰¡àπ“π ÷́Ëß§«“¡
‡¢â¡¢âπ¢Õßªî‚µ√‡≈’¬¡„ππÈ”∑–‡≈π’È®–≈¥≈ßÕ¬à“ß√«¥‡√Á«
µ“¡‡«≈“ §«“¡≈÷° ·≈–√–¬–∑“ß®“°®ÿ¥‡°‘¥‡Àµÿ
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¢âÕ¡Ÿ≈º≈°“√ªØ‘∫—µ‘ß“π¥â“π ‘Ëß·«¥≈âÕ¡

Õ—µ√“°“√√—Ë«‰À≈¢Õß “√‡§¡’·≈–‰Œ‚¥√§“√å∫Õπ
ªµ∑. º. ‰¥â¥”‡π‘π°“√µ‘¥µ“¡µ√«® Õ∫ ·≈–∫—π∑÷°

 ∂‘µ‘°“√√—Ë«‰À≈¢ÕßπÈ”¡—π·≈– “√‡§¡’ Ÿà ‘Ëß·«¥≈âÕ¡ ‚¥¬„πªï
2554 ¡’ª√‘¡“≥°“√√—Ë«‰À≈ 38.32 ∫“√å‡√≈ ´÷Ëßª√‘¡“≥
°“√√—Ë«‰À≈„πªï 2554 ≈¥≈ß®“°ªï 2553 ∂÷ß 95.21 ∫“√å‡√≈
À√◊Õ§‘¥‡ªìπ√âÕ¬≈– 71

„πªï 2554 ¡’°“√√—Ë«‰À≈∑—ÈßÀ¡¥ 14 §√—Èß ‚¥¬·∫àß
µ“¡ª√–‡¿∑°‘®°√√¡·≈–‚§√ß°“√‰¥â ¥—ßπ’È °‘®°√√¡°“√º≈‘µ
®”π«π 8 §√—Èß ‰¥â·°à ‚§√ß°“√‡Õ  1 ®”π«π 8 §√—Èß
ª√‘¡“≥ 1.08 ∫“√å‡√≈ °‘®°√√¡°“√¢ÿ¥‡®“– ®”π«π 3 §√—Èß
ª√‘¡“≥ 33.77 ∫“√å ‡√≈ ·∫àß‡ªìπ‚§√ß°“√Õ“∑‘µ¬å
®”π«π 1 §√—Èß ·≈–‚§√ß°“√æ’∑’∑’Õ’æ’ ÕÕ µ√“‡≈‡™’¬
®”π«π 2 §√—Èß ·≈–°‘®°√√¡ ”√«® ‚¥¬§≈◊Ëπ‰À« –‡∑◊Õπ
∑’Ë‚§√ß°“√·Õ≈®’‡√’¬ Œ“  ‘ ‡∫Õ√å√“‡§´ ®”π«π 3 §√—Èß
ª√‘¡“≥ 3.45 ∫“√å‡√≈ ÷́Ëß‡¡◊ËÕ‡°‘¥‡Àµÿ°“√≥å√—Ë«‰À≈¢÷Èπ
∫√‘…—∑œ ‰¥â¥”‡π‘π°“√µ“¡·ºπ°“√µÕ∫ πÕßµàÕ‡Àµÿ©ÿ°‡©‘π
·≈–·ºπøóôπøŸ ‡æ◊ËÕ≈¥º≈°√–∑∫µàÕ ‘Ëß·«¥≈âÕ¡∑’Ë®–‡°‘¥¢÷Èπ

‡¡◊ËÕ‡ª√’¬∫‡∑’¬∫°“√√—Ë«‰À≈¢Õß∫√‘…—∑œ °—∫√“¬ß“π
°“√√—Ë«‰À≈¢Õß “√‡§¡’·≈–‰Œ‚¥√§“√å∫Õπ ®“° International
Association of Oil & Gas Producers À√◊Õ OGP
®–‡ÀÁπ‰¥â«à“ ªï 2554 °“√√—Ë«‰À≈¢Õß∫√‘…—∑œ ¡’§à“µË”°«à“
OGP 7.21 µ—πµàÕÀπ÷Ëß≈â“πµ—π°“√º≈‘µ §‘¥‡ªìπ√âÕ¬≈–
93.64

ªµ∑. º. ¡‘‰¥â‡æ’¬ßµÕ∫ πÕßµàÕ·µà≈–‡Àµÿ°“√≥å
„π∑—π∑’ ·µà¬—ß‰¥â¥”‡π‘π°“√µ√«® Õ∫ “‡Àµÿ∑’Ë·∑â®√‘ß‡æ◊ËÕ„Àâ
·πà„®«à“¡’°“√∫√√‡∑“‡™‘ßªÑÕß°—π‰¡à„Àâ‡°‘¥‡Àµÿ√—Ë«‰À≈¢÷ÈπÕ’°

Environmental Performance Data

Chemical and Hydrocarbon Spill Rates
PTTEPûs spill rate definition is based on the

OGP standard, where it is defined as any loss of
containment (hydrocarbon and chemical) that reaches
the environment. Oil and chemical spills include
hydrocarbon, hydrocarbon products, chemicals, and
solvents during exploration and production activities.
Both chemical and hydrocarbon spills in year 2011
amounts at 38.32 barrels.  The amount of spill
in 2011 is less than 2010 by 95.21 barrels or
approximately 71 percent which accounts for 14 cases.

The spill cases have been separated into 3
phases of the oil and gas operation. This includes
the production phase, drilling exploration phase, and
seismic phase. The production phase has a total spill
of 8 cases which accounts for 1.08 barrels of
chemical and hydrocarbon spill from the S1 Project.
The drilling phase has a total of 3 spill cases from
Arthit Project and 2 cases from PTTEP Australasia Project
which amounts to 33.77 barrels. In addition, the
seismic phase has a total of 3 spill cases, all from
Algeria Hassi Bir Rekaiz Project which accounts
for 3.45 barrels.

When comparing the spill rates between the
International Association of Oil and Gas Producers
or OGP spill rates for year 2011, both chemical and
hydrocarbon spills are less than the OGP spill rates
by 7.21 tonnes per million tonne production or around
93.64 percent.

PTTEP has not only taken an immediate
response for each case but have also conducted
a root cause investigation to ensure proactive
mitigation and none recurrence of the spill incident.
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Environmental Performances

Environmental Performance 2011 Note/Reporting Boundary
Energy 1

Direct energy consumption (Petajoules -PJ) 18.43 GBN, ART, NAD, S1, PTTEP 1
Indirect energy consumption (Terajoules -TJ) 11.04 Terajoules =  10^12 joules, Petajoules = 10^15 joules

Wate 2

Total water withdrawal (million cubic metres) 1.13 Once through cooling water is separated from total
Once through cooling water (million cubic metres) 63 water withdrawal

GBN, ART, S1, PTTEP 1
GHG Emission 3

Direct greenhouse gas (GHG) (million t CO2 2.75 GBN, ART, NAD, S1, PTTEP 1
equivalent - CO2e
Indirect carbon dioxide (CO2) (kt) 1.40
Other-indirect carbon dioxide (CO2) (kt) 9.76

Air Emission 4

Sulphur dioxide (SO2) (kt) 0.52 GBN, ART, NAD, S1, PTTEP 1
Nitrogen Oxide (NOx) (kt) 7.57
Non-methane hydrocarbon (kt) 7.19

Effluent 5

Produced water re-injection (million cubic meter) 34 None of produced water (PW) discharged. PW were
Produced water treatment  (million cubic meter) 0.17 re-injected into reservoir and sent to treatment onshore.

GBN, ART, NAD, S1, PTTEP 1
Waste 6

Hazardous waste disposal (kt) 23.39 Including S1ûs cutting
Hazardous waste reuse 0.051 GBN, ART, NAD, S1, PTTEP 1
Hazardous waste recycle 0.001
Hazardous waste recovery (kt) 23.01

Spill
    Volume of hydrocarbon spilled (barrels) (litres) 842 GBN, GBS, ART, NAD, S1, PTTEP 1, Algeria, Australasia
    Volume of chemical spilled (barrels) (litres) 5,251 GBN, GBS, ART, NAD, S1, PTTEP 1, Algeria, Australasia

Note:
1 Direct energy consumption by primary energy source, and Indirect energy consumption by primary source

In 2011, total direct energy consumption for PTTEPûs production operated assets was 18.43 petajoules (10^15 joules). The major portion of the direct
energy consumption was natural gas which is used to produce electricity for operations.
Total in-direct energy consumption (electricity purchased) from grid for onshore production operated assets was 11.04 terajoules (10^12 joules).

2 Total water withdrawal by source
Sea water was major source for offshore production operationûs water withdrawal. Approximately 807,960 cubic meters of sea water was used to
supply utility water and fire water system on the platform. About 63 million cubic meters of sea water was used as once through cooling water for
Arthit production project.
On the other hand, ground water was the major source of onshore production operationûs fresh water withdrawal. Total of 305,050 cubic meters
of ground water was used for utility propose and enhance oil recovery.

3 Total direct and indirect greenhouse gas emissions by weight, and Other relevant indirect greenhouse gas emissions by weight
Total 2.75 million tone CO

2
e of GHG emission are came from domestic production operated asset. Approximately, sixty percent (50%) of GHG

emission are emitted from flaring activities. High GHG emission at offshore operation is resulted from high CO2 reservoir of Arthit production project.
GHG emission from electricity purchased and employee travel for domestic operations was 1,403 and 3,737 CO

2
e, respectively. In-direct and

other in-direct GHG emission was 0.4 % of total GHG emission.
4 NOx, SOx and other significant air emissions by type and weight

NOx, SO2 and VOC emission were calculated from combustion of natural gas, diesel and gasoline used for operation and flaring. Emission of
NOx, SO2 and VOC were 0.52, 7.57 and 7.19 thousand tonne respectively.

5 Total water discharge by quality and destination.
Total 34 million cubic meter of produced water were re-injected into reservoir. Approximately 0.17 million cubic meter of produced water were sent
to treatment at onshore facilities.

6 Total weight of waste by type and disposal method.
Approximately 98 percent of hazardous wastes were sent to recovery process. Twenty two (22) thousand tonne of mud and drill cutting from onshore
operation were sent to disposal at cement kiln. Total of 0.57 thousand tonne of Mercury waste and were sent to disposal at Germany using mercury
recovery method.
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Environmental Expenditure 2011

Environmental Protection Expenditures and Investments Item Expense (THB)

§à“„™â®à“¬‡æ◊ËÕ°“√∫√‘À“√®—¥°“√·≈–°“√ªÑÕß°—π ‘Ëß·«¥≈âÕ¡ ∫“∑

Waste Treatment and Disposal 63,077,728

§à“„™â®à“¬„π°“√∫”∫—¥·≈–°”®—¥¢Õß‡ ’¬

- Environment Training 322,000

°“√Ωñ°Õ∫√¡ ·≈–°“√„Àâ§«“¡√Ÿâ·°àæπ—°ß“π

- Environmental Management System 371,203

ß“π∫√‘°“√®“°¿“¬πÕ°‡æ◊ËÕ∑”ß“π¥â“π°“√∫√‘À“√®—¥°“√ ‘Ëß·«¥≈âÕ¡

- Environment Staff and Personnel 1,128,300

∫ÿ§≈“°√ ”À√—∫°“√∑”ß“π∫√‘À“√®—¥°“√¥â“π ‘Ëß·«¥≈âÕ¡

- Research and Development 2,298,760

°“√«‘®—¬·≈–æ—≤π“¥â“π ‘Ëß·«¥≈âÕ¡

- Technology Improvement & Installation of Clean Technology Equipments 2,237,521.7

§à“„™â®à“¬æ‘‡»…„π°“√µ‘¥µ—Èß‡∑§‚π‚≈¬’ –Õ“¥

- Other Expenses 416,000

§à“„™â®à“¬Õ◊ËπÊ „π°“√®—¥°“√ ‘Ëß·«¥≈âÕ¡

Environmental Report and Publication Expenses

°“√√“¬ß“π§à“„™â®à“¬‡æ◊ËÕ°“√√—°…“ ‘Ëß·«¥≈âÕ¡

- Environmental Prevention Report (EIA, EIA monitoring) 63,542,113.25

§à“„™â®à“¬°“√ªÑÕß°—π·≈–°“√∫√‘À“√®—¥°“√ß“π¥â“π ‘Ëß·«¥≈âÕ¡

Total Environmental Expenditure 133,393,626

§à“„™â®à“¬∑“ß ‘Ëß·«¥≈âÕ¡∑—ÈßÀ¡¥
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Occupational Health and Safety
PTTEP is dedicated to ensure the safety,

security and good health of our employees, their
families, and the community around the workplace
by monitoring and analyzing the impact of public
health issues.

In order to mitigate and prevent potential
impacts and risks that our business might pose to the
people, community and environment; PTTEP assesses
all direct and indirect potential risks from our
operations. To elaborate further, these potential risks
include fire, explosions, health risks from exposure to
and inhaling petroleum fuels, air impurities, gas
flaring, and hazardous chemicals and wastes from
production process.

PTTEP also has various monitoring and
management systems in place to monitor and
mitigate occupational health and safety impacts.
These systems include the following:

ë Asset Reliability and Integrity Management
System (ARIM) for reliability and integrity
management of facilities to prevent leaking
and other hazardous incidents.

ë Occupational Health and Safety Monitoring
which measures various substances that may
impact peopleûs health at various points of
the production process, from the beginning
of the production process to then end
distribution points (customers such as
annual ambient air monitoring.

ë Continuous improvement mechanism to
mitigate occupational health and safety
impacts; for example, flare gas reduction
projects development by reusing excessive
flare gas to generate electrici ty or
redistribute it to communities for use, such
as the Nong Toom site in S1 Project; and
the certification of ISO 14001 which
demonstrates that PTTEP has a strong

Õ“™’«Õπ“¡—¬·≈–§«“¡ª≈Õ¥¿—¬
ªµ∑. º. „Àâ§«“¡ ”§—≠°—∫§«“¡ª≈Õ¥¿—¬ ¡—Ëπ§ß

·≈– ÿ¢¿“ææ≈“π“¡—¬∑’Ë¥’¢Õßæπ—°ß“π·≈–§√Õ∫§√—« µ≈Õ¥
®π™ÿ¡™π∫√‘‡«≥√Õ∫ ∂“π∑’Ë∑”ß“π‚¥¬°“√µ√«® Õ∫·≈–
«‘‡§√“–Àåº≈°√–∑∫∑“ß¥â“π ÿ¢¿“æ¢Õß§π„π™ÿ¡™π

ªµ∑. º. ‰¥â∑”°“√µ√«®ª√ – ‡¡‘π§«“¡ ‡ ’Ë ¬ß
§√Õ∫§≈ÿ¡∂÷ß°“√∑’Ëº≈‘µ¿—≥±å ®–¡’‚Õ°“  àßº≈°√–∑∫
µàÕ∫ÿ§§≈µà“ßÊ „π∑“ßÕâÕ¡ ‡™àπ §«“¡‡ ’Ë¬ß®“°·√ß¥—π
À√◊Õ°“√‡°‘¥√–‡∫‘¥ À√◊Õ‰ø‰À¡âµà“ßÊ §«“¡‡ ’Ë¬ßµàÕ ÿ¢¿“æ
®“°°“√ Ÿ¥¥¡‰Õ°ä“´ªî‚µ√‡≈’¬¡ À√◊Õ “√ªπ‡ªóôÕπ®“°
°“√º≈‘µ ‰¥â·°à ª√Õ∑ À√◊Õ°”¡–∂—π œ≈œ √«¡∑—Èß§«“¡
‡ ’Ë¬ß®“°°“√„™â “√‡§¡’µà“ßÊ „π°√–∫«π°“√º≈‘µ ·≈–
¬—ß√«¡∂÷ßº≈°√–∑∫∑’ËÕ“®‡°‘¥®“°°“√‡º“°ä“´œ ®“°
°√–∫«π°“√º≈‘µ

„π¥â “π°“√ªÑÕß°—πº≈°√–∑∫¥â “π ÿ¢¿“æ·≈ –
§«“¡ª≈Õ¥¿—¬®“°º≈‘µ¿—≥±å ªµ∑. º. ‰¥â¡’√–∫∫°“√
µ√«® Õ∫·≈–∫√‘À“√®—¥°“√À≈“°À≈“¬ ‡™àπ

ë Asset Reliability & Integrity Management
System (ARIM) µ√«® Õ∫§«“¡‡™◊ËÕ¡—Ëπ·≈–
§«“¡ª≈Õ¥¿—¬¢ÕßÕÿª°√≥åµà“ßÊ ‡æ◊ËÕªÑÕß°—π
Õ—πµ√“¬®“°°“√√—Ë«‰À≈À√◊ÕÕÿ∫—µ‘‡Àµÿµà“ßÊ

ë √–∫∫°“√µ√«® Õ∫¥â“πÕ“™’«Õπ“¡—¬·≈–§«“¡
ª≈Õ¥¿—¬ ∑”°“√µ√«®«—¥ª√‘¡“≥ “√∑’ËÕ“®°àÕ
Õ—πµ√“¬µàÕ ÿ¢¿“æ ≥ ®ÿ¥µà“ßÊ ®“°µâπ∑“ß
°“√º≈‘µ®π∂÷ßª≈“¬∑“ß‰ª Ÿà≈Ÿ°§â“ ‡æ◊ËÕ„Àâ·πà „®
«à“‰¡à¡’ “√∑’ËÕ“® àßº≈°√–∑∫µàÕ ÿ¢¿“æ¢Õß
ºŸâ‡°’Ë¬«¢âÕß √«¡∑—Èß°“√µ√«®«—¥ ¿“æÕ“°“»
‚¥¬√Õ∫°√–∫«π°“√º≈‘µ ·≈–¢π∂à“¬∑ÿ°®ÿ¥‡ªìπ
ª√–®”∑ÿ°ªï

πÕ°®“°π’È ªµ∑. º. ¬—ß‰¥â¡’°“√¥”‡π‘π°“√Õ¬à“ß
µàÕ‡π◊ËÕß„π°“√≈¥º≈°√–∑∫∑’ËÕ“®‡°‘¥¢÷ÈπµàÕ ÿ¢¿“æ·≈–
§«“¡ª≈Õ¥¿—¬ ‡™àπ ®—¥∑”‚§√ß°“√≈¥ª√‘¡“≥°ä“´œ
‡º“∑‘Èß®“°°√–∫«π°“√º≈‘µ ‚¥¬π”°ä“´œ ∑’ËµâÕß‡º“∑‘Èß‰ª„™â
„π°“√º≈‘µ°√–· ‰øøÑ“ À√◊Õπ”‰ª„Àâ™ÿ¡™π‰¥â „™âª√–‚¬™πå
‡™àπ ∑’Ë·À≈àßÀπÕßµŸ¡ „π‚§√ß°“√‡Õ  1 ´÷Ëß°“√‰¥â√—∫°“√
√—∫√Õß¡“µ√∞“π “°≈ ISO 14001 · ¥ß„Àâ‡ÀÁπ∂÷ß
§«“¡¡ÿàß¡—Ëπ¢Õß ªµ∑. º. „π°“√ª√—∫ª√ÿß°“√¥”‡π‘πß“π
¥â“π ¿“æ·«¥≈âÕ¡ Õ“™’«Õπ“¡—¬ ·≈–§«“¡ª≈Õ¥¿—¬
Õ¬à“ßµàÕ‡π◊ËÕß
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„πªï 2554 ∑’Ëºà“π¡“ ªµ∑. º. ¬—ß‰¥â√—∫°“√
√—∫√Õß¡“µ√∞“π OHSAS 18001 ´÷Ëß‡ªìπ¡“µ√∞“π
„π°“√®—¥°“√¥â“πÕ“™’«Õπ“¡—¬·≈–§«“¡ª≈Õ¥¿—¬ ™à«¬„Àâ
ªµ∑. º.  “¡“√∂§«∫§ÿ¡§«“¡‡ ’Ë¬ß„π¥â“πÕ“™’«Õπ“¡—¬
·≈–§«“¡ª≈Õ¥¿—¬ ·≈–ª√—∫ª√ÿßª√– ‘∑∏‘¿“æ„π°“√¥”‡π‘πß“π
‰¥â¥’¬‘Ëß¢÷Èπ ´÷Ëß ªµ∑. º. ‰¥â√—∫°“√√—∫√Õß¡“µ√∞“π
¥—ß°≈à“«„πæ◊Èπ∑’Ë 2 ‚§√ß°“√ ‰¥â·°à ‚§√ß°“√æ’∑’∑’Õ’æ’ 1
„π‡¥◊Õπ°—π¬“¬π ·≈–‚§√ß°“√∞“π π—∫ πÿπ°“√æ—≤π“
ªî‚µ√‡≈’¬¡ ®—ßÀ«—¥ ß¢≈“„π‡¥◊Õπµÿ≈“§¡

ªµ∑. º. „Àâ§«“¡ ”§—≠ ·≈–„ à „®°—∫ªí≠À“¥â“π
 “∏“√≥ ÿ¢ ‰¡à«à“®–‡ªìπ‡Àµÿ°“√≥å ”§—≠„π√–¥—∫∑âÕß∂‘Ëπ
√–¥—∫ª√–‡∑» À√◊Õ√–¥—∫‚≈° ‰¡à«à“®–‡ªìπ ∂“π°“√≥å∑’Ë àß
º≈°√–∑∫∑“ßµ√ß À√◊Õ∑“ßÕâÕ¡µàÕæπ—°ß“π¢Õß∫√‘…—∑œ
·≈–§√Õ∫§√—« ‚¥¬ “¬ß“π§«“¡ª≈Õ¥¿—¬ ¡—Ëπ§ß
Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡ ‰¥âµ‘¥µ“¡ ∂“π°“√≥å∑’Ë
 ”§—≠∑“ß “∏“√≥ ÿ¢ «‘‡§√“–Àåªí≠À“ ‡º¬·æ√à¢à“« “√
¢âÕ¡Ÿ≈∑’Ë∂Ÿ°µâÕßºà“π∑“ßÕ’‡¡≈ ‚ª ‡µÕ√å ·≈–«“√ “√¿“¬„π
·≈–„Àâ§”·π–π”°—∫æπ—°ß“π¢Õß∫√‘…—∑œ ·≈–§√Õ∫§√—« ∑—Èß∑’Ë
ªØ‘∫—µ‘ß“π„πª√–‡∑»‰∑¬·≈–µà“ßª√–‡∑» √«¡∑—Èß‡µ√’¬¡
¡“µ√°“√√Õß√—∫‡¡◊ËÕ‡°‘¥‡Àµÿ©ÿ°‡©‘π√à«¡°—∫Àπà«¬ß“πµà“ßÊ
‚¥¬‡Àµÿ°“√≥å ”§—≠Ê ¥â“π “∏“√≥ ÿ¢„π√Õ∫ªï∑’Ëºà“π¡“
∑’ËÕ¬Ÿà „π°“√¥Ÿ·≈ ·≈–‡ΩÑ“√–«—ß „Àâ§«“¡™à«¬‡À≈◊Õ Õ“∑‘‡™àπ
‡Àµÿ°“√≥å°“√ªπ‡ªóôÕπ “√°—¡¡—πµ¿“æ√—ß ’ „πÕ“À“√
πÈ” ·≈– ‘Ëß·«¥≈âÕ¡ ®“°°“√√–‡∫‘¥¢Õß‚√ß‰øøÑ“π‘«‡§≈’¬√å
∑’Ëª√–‡∑»≠’ËªÿÉπ ‡Àµÿ°“√≥å°“√·æ√à√–∫“¥¢Õß‡™◊ÈÕÕ’‚§‰≈
™π‘¥ “¬æ—π∏å√â“¬·√ß∑’Ëª√–‡∑»‡¬Õ√¡—π∑’Ë ‰¥â≈ÿ°≈“¡‰ª„π
À≈“¬ª√–‡∑»„π∑«’ª¬ÿ‚√ª √«¡∂÷ßÕ‡¡√‘°“ ·≈–‡Àµÿ°“√≥å
¡À“Õÿ∑°¿—¬„πª√–‡∑»‰∑¬„π™à«ßª≈“¬ªï 2554 ÷́Ëß¡’æ◊Èπ∑’Ë
‰¥â√—∫º≈°√–∑∫„π¿“§‡Àπ◊ÕµÕπ≈à“ß ¿“§°≈“ß µ≈Õ¥®π
°√ÿß‡∑æœ ªµ∑. º. À√âÕ¡∑’Ë®–¬◊πÀ¬—¥ √—∫¡◊Õ°—∫
‡Àµÿ°“√≥åµà“ßÊ ∑’Ë®–‡°‘¥¢÷Èπ„πÕπ“§µ ‡æ◊ËÕ‡ªìπ°“√ √â“ß
§«“¡¡—Ëπ„®„Àâ°—∫æπ—°ß“π·≈–§√Õ∫§√—« µ≈Õ¥®π™ÿ¡™π„π
æ◊Èπ∑’Ë ∂“πª√–°Õ∫°“√ „Àâ°â“«æâπºà“π«‘°ƒµ‰ª¥â«¬°—π

commitment to continuously improve the
environment, occupational health and safety
issues.

PTTEP received the OHSAS 18001:2007
Occupational Heal th and Safety Standard
Certification which specifies requirements for
an occupational health and safety management
system. This enables PTTEP to control its occupational
health and safety risks and improve its performance.
PTTEP received this certification for two of PTTEPûs
operating projects which are PTTEP1 Project on
September 2011 and the Petroleum Development
Support Base (Songkhla) on October 2011.

Even though there is no trade union in PTTEP,
we are committed to ensure that PTTEP staff receive
the maximum benefit, welfare, and rights concerning
occupational health and safety via the employee
welfare committee which is run by representatives
elected by all employees.

The SSHE Division communicates national
and global health related incidents as well as gives
advice to PTTEP employees and their families via
e-mail, poster, and newsletter.

In 2011, there were several significant public
health incidents that PTTEP closely monitored, such as
the radioactive contamination of food, water and the
environment from the Japanese nuclear power plant
explosions; the virulent outbreak of E.Coli strain in
Germany to many European countries and the United
States; and Thailandûs 2011 great flood. Emergency
action plans in cooperation with domestic and
international health agencies have been established
in PTTEP to handle such incidents.
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‚§√ß°“√Õπÿ√—°…å°“√‰¥â¬‘π
ªµ∑. º. ¡’‡®µπ“√¡≥å·≈–§«“¡¡ÿàß¡—Ëπ‡°’Ë¬«°—∫°“√

ªÑÕß°—π §«∫§ÿ¡ ·≈–≈¥Õ—πµ√“¬Õ—π‡π◊ËÕß¡“®“°‡ ’¬ß¥—ß
∑’Ë ‡ªìπ “‡Àµÿ∑’Ë∑”„Àâ‡°‘¥‚√§ Ÿ≠‡ ’¬ ¡√√∂¿“æ°“√‰¥â¬‘π
À√◊Õ‚√§ÀŸµ÷ß®“°‡ ’¬ß ®÷ß‡ÀÁπ ¡§«√„Àâ¡’°“√¥”‡π‘π
‚§√ß°“√Õπÿ√—°…å°“√‰¥â¬‘π µ“¡ª√–°“»°√¡ «— ¥‘°“√·≈–
§ÿâ¡§√Õß·√ßß“π ‡√◊ËÕßÀ≈—°‡°≥±å·≈–«‘∏’°“√®—¥∑”‚§√ß°“√
Õπÿ√—°…å°“√‰¥â¬‘π„π ∂“πª√–°Õ∫°‘®°“√ æ.». 2553 ·≈–
ªµ∑. º. ‰¥â°”Àπ¥π‚¬∫“¬°“√Õπÿ√—°…å°“√‰¥â¬‘π‡æ◊ËÕ‡ªìπ
·π«∑“ß„π°“√¥”‡π‘π‚§√ß°“√ ‚¥¬‰¥â¥”‡π‘π°“√·≈–æ—≤π“
√–∫∫°“√®—¥°“√Õ“™’«Õπ“¡—¬·≈–§«“¡ª≈Õ¥¿—¬¢Õß∫√‘…—∑œ
µ“¡¡“µ√∞“π¥â“π§«“¡ª≈Õ¥¿—¬∑’Ë‡°’Ë¬«¢âÕßÕ¬à“ß‡À¡“– ¡
·≈– Õ¥§≈âÕß°—∫¢âÕ°”Àπ¥¢Õß°ÆÀ¡“¬·≈–¢âÕ°”Àπ¥Õ◊ËπÊ
‡æ◊ËÕ„Àâ π—∫ πÿπ„π¥â“π°“√Õπÿ√—°…å°“√‰¥â¬‘π ‚¥¬∫√‘…—∑œ
‰¥â¥”‡π‘π°“√‡ΩÑ“√–«—ß‡ ’¬ß¥—ß ‡ΩÑ“√–«—ß°“√‰¥â¬‘π ·≈–
¥”‡π‘π°“√ª√—∫ª√ÿß·≈–ªÑÕß°—πÕ—πµ√“¬ æ√âÕ¡∑—Èß ◊ËÕ “√
„Àâæπ—°ß“π·≈–ºŸâ‡°’Ë¬«¢âÕß∑ÿ°§ππ”‰ªªØ‘∫—µ‘ √«¡∂÷ß„Àâ°“√
 π—∫ πÿπ¥â“π∑√—æ¬“°√∑—Èß„π‡√◊ËÕß ∫ÿ§≈“°√ ‡«≈“ ß∫ª√–¡“≥
·≈–°“√Ωñ°Õ∫√¡∑’Ë‡À¡“– ¡·≈–‡æ’¬ßæÕ ‡æ◊ËÕ π—∫ πÿπ°“√
¥”‡π‘π°‘®°√√¡Õπÿ√—°…å°“√‰¥â¬‘π∑’Ë®—¥∑”¢÷Èπ„πÕß§å°√
√«¡∑—Èß‰¥â®—¥„Àâ¡’°“√ª√–‡¡‘πº≈°“√¥”‡π‘π‚§√ß°“√µ“¡
π‚¬∫“¬°“√Õπÿ√—°…å°“√‰¥â¬‘π∑’Ë°”Àπ¥‰«â¢â“ßµâπ ‡æ◊ËÕ„Àâ¡’
°“√ª√—∫ª√ÿßÕ¬à“ßµàÕ‡π◊ËÕß

Hearing Conservation Program
The prevent ion and minimizat ion of

occupational health hazards caused by noise is one
of PTTEPûs essential ongoing health projects. Noise
hazards can induce hearing impairment and/or
sudden hearing loss. Thus, PTTEP initiated a hearing
conservation program based on guidelines from The
Department of Labor Protection and Welfare. This
program was included in the Workplace Act of 2010.
PTTEP implemented the hearing conservation policy
to guide working conditions for occupational health
and safety management of the Company according
to SSHE policy and standards.

In 2011, to support the hearing conservation
program, PTTEP constantly conducts hearing tests for
staff; monitor the level of noise in working conditions;
and continues to develop new preventive strategies.
Furthermore, PTTEP encourages and supports the
hearing conservation program by providing relevant
resources and training courses.
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Hazard and Effect Management Process (HEMP)
The purpose of the Hazard and Effects

Management Process (HEMP) is to define the
processes required to maintain a documented
demonstration that major SSHE risks have been
reduced to a level that is As Low As Reasonably
Practicable (ALARP). HEMP identifies and assesses
SSHE hazards, implements control and recovery
measures, and maintains a documented demonstration
that major SSHE risks have been reduced to a level
that is As Low As Reasonably Practicable (ALARP).

The basis of HEMP are the principles of
çidentifyé, çassessé, çcontrolé and çrecoveré with the
individual stages summarised in the following steps
as per ISO 17776:

1. Identify Hazards and Potential Effects
(Identify)

2. Evaluate Risks (Assess)
3. Establish Risk Reduction Measures

(Control and Recover)
The method for hazard identification and risk

assessment provides approaches with differing levels
of complexity that may be used for hazards identifi-
cation and risk assessment.

°√–∫«π°“√®—¥°“√Õ—πµ√“¬·≈–º≈°√–∑∫
«—µ∂ÿª√– ß§å¢Õß°√–∫«π°“√®—¥°“√Õ—πµ√“¬·≈–

º≈°√–∑∫ (HEMP) §◊Õ ‡æ◊ËÕ°”Àπ¥°√–∫«π°“√∑’ËµâÕß°“√
®–§ß√–∫∫¡“µ√∞“π«à“¥â«¬§«“¡‡ ’Ë¬ß„π¥â“π§«“¡ª≈Õ¥¿—¬
¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡ „Àâ≈¥≈ß®πÕ¬Ÿà „π™à«ß
∑’Ë‡√’¬°«à“‡ªìπ√–¥—∫µË”∑’Ë ¡‡Àµÿ ¡º≈ªØ‘∫—µ‘ (ALARP)

À≈—°°“√¢Õß°√–∫«π°“√®—¥°“√Õ—πµ√“¬·≈–º≈
°√–∑∫ §◊Õ¢âÕªØ‘∫—µ‘¢Õß ç°“√√–∫ÿé ç°“√ª√–‡¡‘πé ·≈–
ç°“√øóôπøŸé ∑’Ë‡ªìπÀ≈—°ªØ‘∫—µ‘µ“¡¢—ÈπµÕπ„π ISO 17776
¥—ßµàÕ‰ªπ’È

1. °“√√–∫ÿÕ—πµ√“¬·≈–º≈°√–∑∫∑’ËÕ“®‡°‘¥¢÷Èπ
(°“√™’È∫àß)

2. °“√ª√–‡¡‘π§«“¡‡ ’Ë¬ß (°“√ª√–‡¡‘π)
3. ° “√ √â “ ß¡“µ√°“√°“√≈¥§«“¡ ‡ ’Ë ¬ ß

(°“√§«∫§ÿ¡·≈–°“√øóôπøŸ)
°“√™’È∫àßÕ—πµ√“¬·≈–°“√ª√–‡¡‘π§«“¡‡ ’Ë¬ß ¡’«‘∏’°“√

∑’Ë¡’√–¥—∫·µ°µà“ß°—πµ“¡§«“¡ —́∫ ấÕπ ÷́ËßÕ“®∂Ÿ°„™â ”À√—∫
°“√∫àß™’ÈÕ—πµ√“¬·≈–°“√ª√–‡¡‘π§«“¡‡ ’Ë¬ß

Approaches to Hazards and Effects Management Process
«‘∏’°“√ªÆ‘∫—µ‘¢Õß°√–∫«π°“√°“√®—¥°“√Õ—πµ√“¬·≈–º≈°√–∑∫

Checklists

Increasing 
level of detail

Experience /
Judgement

Codes / Standards

Structure Review
Techniques
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The identification of main hazards is important
in the early stages of a design in order to allow
design decisions to be made which reduce risk.

HEMP studies shall be performed by staff that
are:

ë Knowledgeable about the facility and
operation under consideration (e.g. seismic,
drilling, design, operation, etc) and

ë Competent in the HEMP techniques involved.

Security Exercise and Training

Cooperation on Protection of Offshore E&P
Facilities with Concerned Authorities

PTTEP offshore E&P facilities located in the Gulf
of Thailand is Thailandûs key petroleum producers
that support about 25 percent of gas transported to
electricity power plants for Thailandûs everyday use.

If gas production was interrupted by a security
threat such as terrorist attacks, there would be
a major black out as one quarter of Thailandûs
electricity comes from offshore E&P facilities.

Offshore E&P facilities in the Gulf of Thailand
cannot protect themselves fully from some major
security threats because of its limitations in security
protection resources which require authority figures
as major players. The Royal Thai Navy and the Thai
Marine Police, depending on their jurisdictions, are
responsible for the security of Thailand offshore E&P
facilities. Currently, PTTEP offshore E&P facilities are
under the jurisdiction of the Royal Thai Navy where
they protect the facilities under normal circumstances
and respond when needed.

The mitigation measures to protect the facilities
include intelligence sharing, patrolling in the
operation area, training, and exercises.

„π°“√»÷°…“°√–∫«π°“√®—¥°“√Õ—πµ√“¬·≈ –
º≈°√–∑∫π—Èπ °“√∫àß™’È ‘Ëß∑’Ë‡ªìπÕ—πµ√“¬À≈—°‡ªìπ¢—ÈπµÕπ
‡√‘Ë¡µâπ∑’Ë ”§—≠„π°“√ÕÕ°·∫∫·π«∑“ß„π°“√µ—¥ ‘π„®‡æ◊ËÕ
°“√≈¥§«“¡‡ ’Ë¬ß ·≈–°“√»÷°…“°√–∫«π°“√®—¥°“√
Õ—πµ√“¬·≈–º≈°√–∑∫§«√¥”‡π‘π°“√‚¥¬∫ÿ§§≈∑’Ë¡’§«“¡
√Õ∫√Ÿâ‡°’Ë¬«°—∫Àπà«¬ß“π π—∫ πÿπ·≈–Àπà«¬ß“πªØ‘∫—µ‘°“√
‡™àπ Àπà«¬ ”√«®‚¥¬„™â§≈◊Ëπ —Ëπ –‡∑◊Õπ Àπà«¬¢ÿ¥‡®“–
Àπà«¬ÕÕ°·∫∫ Àπà«¬ªØ‘∫—µ‘ß“π œ≈œ √«¡∑—Èß¡’§«“¡√Ÿâ
§«“¡ “¡“√∂„π‡√◊ËÕß°√–∫«π°“√®—¥°“√Õ—πµ√“¬ ·≈–º≈
°√–∑∫Õ¬à“ß¡’ª√– ‘∑∏‘¿“æ

°“√Ωñ°´âÕ¡·≈–°“√Ωñ°Õ∫√¡¥â“π°“√
√—°…“§«“¡¡—Ëπ§ß

§«“¡√à«¡¡◊Õ°—∫Àπà«¬ß“π√“™°“√∑’Ë‡°’Ë¬«¢âÕß„π°“√
ªÑÕß°—π∞“πªØ‘∫—µ‘°“√ ”√«®·≈–º≈‘µπÕ°™“¬Ωíòß

∞“πªØ‘∫—µ‘°“√ ”√«®·≈–º≈‘µπÕ°™“¬Ωíòß∑–‡≈Õà“«‰∑¬
¢Õß ªµ∑. º. ‡ªìπ·À≈àßº≈‘µªî‚µ√‡≈’¬¡∑’Ë ”§—≠¢Õßª√–‡∑»
‚¥¬¡’ —¥ à«π„π°“√º≈‘µ°ä“´œ ∂÷ß√âÕ¬≈– 25 ¢Õßª√‘¡“≥
°“√º≈‘µ∑—ÈßÀ¡¥„πª√–‡∑»∑’Ë àßµàÕ‰ª¬—ß‚√ß‰øøÑ“‡æ◊ËÕ„™â „π
™’«‘µª√–®”«—π À“°°“√º≈‘µ°ä“´œ µâÕßÀ¬ÿ¥™–ß—°≈ß
‡π◊ËÕß®“°¿—¬§ÿ°§“¡¥â“π§«“¡¡—Ëπ§ß ‡™àπ °“√°àÕ°“√√â“¬
Àπ÷Ëß „π ’Ë¢Õßª√– ‡∑»‰∑¬®–µ°Õ¬Ÿà¿“¬„µâ§«“¡¡◊¥¡‘¥
‡π◊ËÕß®“°‰¡à¡’‰øøÑ“„™â

∞“πªØ‘∫—µ‘°“√ ”√«®·≈–º≈‘µπÕ°™“¬Ωíòß∑–‡≈
Õà“«‰∑¬‰¡à “¡“√∂ª°ªÑÕßµ—« ‡Õß‰¥âÕ¬à“ß ‡µÁ¡∑’Ë®“°
‡Àµÿ°“√≥å∑’Ë‡°’Ë¬«°—∫§«“¡¡—Ëπ§ß ‡π◊ËÕß®“°¡’¢âÕ®”°—¥„π‡√◊ËÕß
¢Õß∫ÿ§≈“°√¥â“π°“√ªÑÕß°—π·≈–√—°…“§«“¡ª≈Õ¥¿—¬ µâÕß
‰¥â√—∫°“√ π—∫ πÿπ®“°√“™π“«’ À√◊Õµ”√«®πÈ” ¢÷ÈπÕ¬Ÿà°—∫«à“
‡ªìπæ◊Èπ∑’Ë∑’ËÕ¬Ÿà „π‡¢µ√—∫º‘¥™Õ∫¢ÕßÀπà«¬ß“π„¥ ∞“π
ªØ‘∫—µ‘°“√¢Õß ªµ∑. º. ∑—ÈßÀ¡¥„πªí®®ÿ∫—πÕ¬Ÿà „π‡¢µ
√—∫º‘¥™Õ∫¢Õß√“™π“«’ ´÷Ëß¡’Àπâ“∑’Ë „Àâ§«“¡§ÿâ¡§√Õß∞“π
ªØ‘∫—µ‘°“√œ ∑—Èß„π¬“¡ª°µ‘·≈–„π°√≥’©ÿ°‡©‘π

¡“µ√°“√∫√√‡∑“‡æ◊ËÕ°“√ªÑÕß°—π∞“πªØ‘∫—µ‘°“√œ
ª√–°Õ∫¥â«¬°“√·≈°‡ª≈’Ë¬π¢âÕ¡Ÿ≈¢à“«°√Õß °“√≈“¥µ√–‡«π
µ√«®µ√“„πæ◊Èπ∑’Ë °“√Ωñ°Õ∫√¡ ·≈–°“√Ωñ° ấÕ¡
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Annual training and exercises have regularly
been carried out at the offshore facilities by
alternating amongst the North Bongkot facilities,
Arthit Project facilities, and the Great Bongkot South
facilities (in the near future).

PTTEP conducts these security training and
exercises with the collaboration of the Royal Thai
Navy Fleet, Royal Thai SEAL (Sea, Air and Land), the
Explosive Ordnance Disposal (EOD), Medical Unit
and Science Unit, to understand the roles and
responsibilities, familiarize with the offshore facility
configurations and environment which are necessary
to accomplish their missions.

The exercise scenarios consist of various set
ups such as the seizures of platform complex by
terrorists and the prevention of main platform
complex. Training sessions include activities like
scuba diving with combat swimming gears, and close
combat maneuver on oil platform.

Both training and exercise activities are
valuable for the Royal Thai Navy officers and for
PTTEP offshore E&P facilities. To ensure that the
offshore E&P facilities are protected, relevant
individual personnel need to understand their roles
and responsibilities; related units should understand
their missions; staff working on the offshore facilities,
PTTEP shareholders and Joint Ventures Partners
should be inspired with confidence of their safety.

ªµ∑. º. ¡’°“√Ωñ° ấÕ¡·≈–Ωñ°Õ∫√¡‡ªìπª√–®”∑ÿ°ªï
‚¥¬∑”°“√Ωñ°„π ∂“π∑’Ë®√‘ß§◊Õ∫π∞“πªØ‘∫—µ‘°“√º≈‘µ
·À≈àß∫ß°™‡Àπ◊Õ  ≈—∫°—∫·∑àπ·À≈àßÕ“∑‘µ¬å ·≈–„πÕπ“§µ
Õ—π„°≈â ∫√‘…—∑œ °Á®–‡√‘Ë¡Ωñ°∑’Ë·∑àπº≈‘µ°≈“ß∫ß°™„µâ

°“√Ωñ°∑ÿ°§√—Èß ªµ∑. º. ¥”‡π‘π°“√√à«¡°—∫√“™π“«’
Àπà«¬ªØ‘∫—µ‘°“√ ’́≈ (SEAL) ¢Õß°Õß‡√◊Õ¬ÿ∑∏°“√∑’Ëæ√âÕ¡
ªØ‘∫—µ‘°“√∑—Èß„π∑–‡≈ „πÕ“°“» ·≈–∫π∫° Àπà«¬∑”≈“¬≈â“ß
«—µ∂ÿ√–‡∫‘¥ (EOD) Àπà«¬ß“π·æ∑¬å ·≈–Àπà«¬ß“π«‘∑¬“»“ µ√å
¢Õß√“™π“«’ ‚¥¬¡’°“√°”Àπ¥∫∑∫“∑·≈–Àπâ“∑’Ë§«“¡
√—∫º‘¥™Õ∫¢Õß·µà≈–Àπà«¬ß“πÕ¬à“ß™—¥‡®π ·≈–„Àâ‡®â“Àπâ“∑’Ë
ªØ‘∫—µ‘ß“π‰¥â§ÿâπ‡§¬°—∫·∑àπªØ‘∫—µ‘°“√µà“ßÊ „π∑–‡≈ ·≈–
 ¿“æ·«¥≈âÕ¡®√‘ß ‡æ◊ËÕ∑’Ë®–‰¥âªØ‘∫—µ‘ß“πµ“¡¿“√°‘®∑’Ë ‰¥â√—∫
¡Õ∫À¡“¬‰¥â ”‡√Á®

„π°“√Ωñ°´âÕ¡ ®–¡’°“√ √â“ß ∂“π°“√≥å‡ ¡◊Õπ®√‘ß
‡™àπ °“√‡¢â“¬◊¥·∑àπº≈‘µ®“°ºŸâ°àÕ°“√√â“¬ ·≈–°“√ªÑÕß°—π
·∑àπº≈‘µ°≈“ß ·≈–„π°“√Ωñ°Õ∫√¡®–ª√–°Õ∫¥â«¬°‘®°√√¡
µà“ßÊ ¡“°¡“¬ ‡™àπ °“√Ωñ°¥”πÈ”‚¥¬Õÿª°√≥å ß§√“¡
°“√µàÕ Ÿâ∫π·∑àππÈ”¡—π„π√–¬–ª√–™‘¥

°“√Ωñ°Õ∫√¡·≈–°“√Ωñ°´âÕ¡π—∫‡ªìπ°‘®°√√¡∑’Ë
 ”§—≠¬‘Ëß ”À√—∫∞“πªØ‘∫—µ‘°“√ ”√«®·≈–º≈‘µπÕ°
™“¬Ωíòß∑–‡≈Õà“«‰∑¬¢Õß ªµ∑. º. ·≈–√“™π“«’‰∑¬ ∫ÿ§≈“°√
∑’Ë ‰¥â√—∫¡Õ∫À¡“¬·≈–¡’Àπâ“∑’Ë√—∫º‘¥™Õ∫ √«¡∑—ÈßÀπà«¬ß“π
∑’Ë‡°’Ë¬«¢âÕßµâÕß‡¢â“„®„π∫∑∫“∑ Àπâ“∑’Ë ·≈–¿“√°‘®¢Õß
µπ‡ÕßÕ¬à“ß™—¥‡®π ´÷Ëß°Á®– àßº≈„Àâæπ—°ß“π∑ÿ°§π∫π·∑àπ
ªØ‘∫—µ‘°“√œ ºŸâ∂◊ÕÀÿâπ ·≈–∫√‘…—∑√à«¡≈ß∑ÿπ‡°‘¥§«“¡¡—Ëπ„®
„π§«“¡ª≈Õ¥¿—¬¢Õß∞“πªØ‘∫—µ‘°“√ ”√«®·≈–º≈‘µ¢Õß
ªµ∑. º. ¥â«¬
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Flooding Crisis Emergency Response Plan

2011 Flood Crisis and Business Continuity
Management

In 2011, the worst flood in almost 100 years
struck Thailand, drowning ancient cities and its
capital, destroying millions of homes, taking hundreds
of lives and devastating the livelihood and economy
of Thailand. Many businesses had to shut down their
operations as the flood breached the perimeters of
Bangkok; many temporarily, and some permanently.

PTTEP was no exception to the rule, as it is
located on one of Bangkokûs major roads; the flood
reached the walls of its Head Quarters and
employees were evacuated from building ahead of
time for security reasons. Despite the ongoing flood
crisis, PTTEP still kept its business operations running
continuously until the flood situation in the capital
returned to normal.

PTTEP activated the Emergency Management
Team (EMT) called çBangkok Flood Emergency Teamé
(BFERT), and the Crisis Management Team (CMT)
via the Management Committee (MC) when the flood
crisis threatened to breach Bangkokûs perimeters.
The implementat ion of PTTEPûs Emergency
Management Plan, Crisis Management Plan, and the
PTTEP ICT Business Continuity Plan played a crucial
role in keeping our business operations afloat during
the time of national crisis.

·ºπ√–ß—∫‡Àµÿ©ÿ°‡©‘π«‘°ƒµ‘¡À“Õÿ∑°¿—¬

«‘°ƒµ‘¡À“Õÿ∑°¿—¬ªï 2554 ·≈–°“√∫√‘À“√§«“¡
µàÕ‡π◊ËÕß¢Õß∏ÿ√°‘®

„πªï 2554 ‰¥â‡°‘¥«‘°ƒµ‘¡À“Õÿ∑°¿—¬§√—Èß√â“¬·√ß∑’Ë ÿ¥
„π√Õ∫‡°◊Õ∫ 100 ªï¢Õßª√–‡∑»‰∑¬ πÈ”‡¢â“∑à«¡Õÿ∑¬“π
ª√–«—µ‘»“ µ√å·≈–‚∫√“≥ ∂“πµà“ßÊ √«¡∑—Èß‡¡◊ÕßÀ≈«ß
∑”≈“¬∫â“π‡√◊Õπ‡ªìπ®”π«ππ—∫≈â“πÀ≈—ß§“‡√◊Õπ §√à“™’«‘µ
ºŸâ§π®”π«πÀ≈“¬√âÕ¬ ·≈– √â“ß§«“¡‡ ’¬À“¬Õ¬à“ß
°«â“ß¢«“ßµàÕ§«“¡‡ªìπÕ¬Ÿà¢ÕßºŸâ§π·≈–‡»√…∞°‘®¢Õß
ª√–‡∑» ∏ÿ√°‘®¡“°¡“¬µâÕßªî¥°‘®°“√≈ß‡¡◊ËÕπÈ”‡¢â“∑à«¡
‡¢µ√Õ∫πÕ°¢Õß°√ÿß‡∑æ¡À“π§√ ∫â“ß°Áªî¥‡ªìπ°“√™—Ë«§√“«
∫â“ß°ÁµâÕßªî¥°‘®°“√≈ßÕ¬à“ß∂“«√

ªµ∑. º. ‰¡à “¡“√∂√Õ¥®“°¿—¬æ‘∫—µ‘π’È ‰ ¥â
 ”π—°ß“π„À≠à ÷́Ëßµ—ÈßÕ¬Ÿà∫π∂ππ “¬À≈—°¢Õß°√ÿß‡∑æœ
°Á‰¥â√—∫º≈°√–∑∫‡™àπ°—π ‚¥¬πÈ”‰¥â‡¢â“∑à«¡∂÷ß∫√‘‡«≥√—È«¢Õß
 ”π—°ß“π„À≠à ·µàæπ—°ß“π‰¥â√—∫·®âß„ÀâÕÕ°®“°Õ“§“√
°àÕπÀπâ“π—Èπ·≈â«‡æ◊ËÕ§«“¡ª≈Õ¥¿—¬ ·¡â«à“πÈ”®–‰¥â‡¢â“∑à«¡
‡ªìπ√–¬–‡«≈“π“π ∏ÿ√°‘®¢Õß ªµ∑. º. °Á¬—ß§ß “¡“√∂
¥”‡π‘π‰ª‰¥âÕ¬à“ßµàÕ‡π◊ËÕß®π°√–∑—Ëß ∂“π°“√≥åπÈ”∑à«¡‰¥â
∫√√‡∑“≈ß®π‡¢â“ Ÿà ¿“«–ª°µ‘„π∑’Ë ÿ¥

‡¡◊ËÕπÈ”‰¥â‡√‘Ë¡‡¢â“∑à«¡‡¢µ√Õ∫πÕ°°√ÿß‡∑æ¡À“π§√
ªµ∑. º. °Á‰¥â‡√‘Ë¡®—¥µ—Èß§≥–°√√¡°“√ ¿“«–©ÿ°‡©‘π (EMT)
∑’Ë‡√’¬°«à“§≥–∑”ß“ππÈ”∑à«¡©ÿ°‡©‘π°√ÿß‡∑æœ (BFERT)
·≈–§≥–ºŸâ∫√‘À“√„π«‘°ƒµ‘°“√≥å (CMT) ÷́Ëß·µàßµ—Èß‚¥¬
§≥–°√√¡°“√∫√‘À“√ (MC) °“√ªØ‘∫—µ‘°“√¿“¬„µâ
·ºπ°“√∫√‘À“√®—¥°“√„π¿“«–©ÿ°‡©‘π ·ºπ°“√∫√‘À“√
®—¥°“√„π ¿“«–«‘°ƒµ‘ ·≈–·ºπ°“√∫√‘À“√®—¥°“√¥â“π
‡∑§‚π‚≈¬’ “√ π‡∑»‡æ◊ËÕ§«“¡µàÕ‡π◊ËÕß∑“ß∏ÿ√°‘® ‡ªìπ à«π
 ”§—≠∑’Ë∑”„Àâ°“√¥”‡π‘π∏ÿ√°‘®¢Õß∫√‘…—∑œ ‡ªìπ‰ªÕ¬à“ß
µàÕ‡π◊ËÕß„π√–À«à“ß∑’Ë‡°‘¥«‘°ƒµ‘°“√≥å°—∫ª√–‡∑»
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A flood relief çCall Centeréwas established
where PTTEP staff-volunteers were recruited to
monitor calls and give assistance to PTTEPûs staff
affected by the flood. Assistance given by the
çCall Centeré includes giving out general information
concerning the flood and flood areas, coordinating
with external parties, to rescuing our staff and their
families that are trapped in their homes in severely
affected areas.

The Flood Severity Alert Plan provides course
of action in each situation level. (Picture below)

ªµ∑. º. ‰¥â®—¥µ—Èß»Ÿπ¬å∫√‘°“√µÕ∫√—∫∑“ß‚∑√»—æ∑å
À√◊Õ§Õ≈‡ Á́π‡µÕ√å ´÷Ëß¥”‡π‘πß“π‚¥¬æπ—°ß“π∑’Ë¡’®‘µÕ“ “
¢Õß∫√‘…—∑œ ∑’Ë‡¢â“¡“™à«¬µÕ∫√—∫‚∑√»—æ∑å·≈–„Àâ§«“¡™à«¬‡À≈◊Õ
·°àæπ—°ß“π¢Õß∫√‘…—∑œ ∑’Ë ‰¥â√—∫º≈°√–∑∫®“°πÈ”∑à«¡ ‚¥¬
§«“¡™à«¬‡À≈◊Õ¡’µ—Èß·µà°“√„Àâ¢âÕ¡Ÿ≈∑—Ë«‰ª‡°’Ë¬«°—∫πÈ”∑à«¡·≈–
æ◊Èπ∑’Ë∑’Ë¡’πÈ”∑à«¡ ‰ª®π∂÷ß°“√ª√– “πß“π°—∫Àπà«¬ß“π
¿“¬πÕ° ·≈–°“√„Àâ§«“¡™à«¬‡À≈◊Õæπ—°ß“π·≈–§√Õ∫§√—«
∑’Ëª√– ∫¿—¬µ‘¥Õ¬Ÿà¿“¬„π∫â“π∑’Ë ‰¥â√—∫§«“¡‡ ’¬À“¬

·ºπ‡µ◊Õπ√–¥—∫§«“¡√ÿπ·√ß¢ÕßπÈ”∑à«¡‰¥â∂Ÿ°π”¡“„™â
‡æ◊ËÕ‡ªìπ·π«∑“ßªØ‘∫—µ‘„π·µà≈–√–¥—∫¢Õß ∂“π°“√≥å „π™à«ß
«‘°ƒµ‘

The most important lesson learned from the
flood crisis includes improvement of PTTEPûs risk
management plan to include threats and hazards of
potential natural disasters (that has never happened
before in Bangkok) as future business risks. This will
allow us to better manage and respond to such
emergencies and have a clearer understanding of
the worldûs climate change situation. The flood crisis
has proved as a valuable example that the world is
truly changing. Natural disasters that have never
happened in previous generations can happen now.
For businesses, it is much better to be safe, than sorry.

∫∑‡√’¬π∑’Ë ”§—≠∑’Ë ÿ¥∑’Ë ªµ∑. º. ‰¥â√—∫®“°«‘°ƒµ‘
Õÿ∑°¿—¬„π§√—Èßπ’È§◊Õ °“√ª√—∫ª√ÿß·ºπ°“√∫√‘À“√§«“¡‡ ’Ë¬ß
¢Õß∫√‘…—∑œ ∑’ËµâÕßπ”¿—¬§ÿ°§“¡·≈–Õ—πµ√“¬∑’ËÕ“®‡°‘¥¢÷Èπ‰¥â
®“°¿—¬æ‘∫—µ‘∑“ß∏√√¡™“µ‘ ´÷Ëß‰¡à‡§¬‡°‘¥¢÷Èπ√ÿπ·√ß‡™àππ’È
¡“°àÕπ„π°√ÿß‡∑æ¡À“π§√¡“√«¡Õ¬Ÿà „π§«“¡‡ ’Ë¬ß∑“ß
∏ÿ√°‘®„πÕπ“§µ πÕ°®“°π’È ¬—ß∑”„Àâ∫√‘…—∑œ ‰¥â‡√’¬π√Ÿâ∂÷ß
°“√∫√‘À“√·≈–°“√µÕ∫ πÕß°—∫ ∂“π°“√≥å©ÿ°‡©‘π
æ√âÕ¡∑—Èß‰¥â ‡¢â“„®∂÷ß°“√‡ª≈’Ë¬π·ª≈ß¿Ÿ¡‘Õ“°“»·≈–º≈
°√–∑∫‰¥â™—¥‡®π¬‘Ëß¢÷Èπ «‘°ƒµ‘Õÿ∑°¿—¬„π§√—Èßπ’È¬—ß‡ªìπ‡§√◊ËÕß
æ‘ Ÿ®πå∂÷ß°“√‡ª≈’Ë¬π·ª≈ß¢Õß‚≈°Õ¬à“ß·∑â®√‘ß ¿—¬æ‘∫—µ‘
∑“ß∏√√¡™“µ‘∑’Ë ‰¡à‡§¬‡°‘¥¢÷Èπ„πÕ¥’µ “¡“√∂‡°‘¥¢÷Èπ‰¥â ·≈–
 ”À√—∫°“√¥”‡π‘π∏ÿ√°‘®·≈â« °“√‡µ√’¬¡°“√„Àâæ√âÕ¡‡æ◊ËÕ
§«“¡ª≈Õ¥¿—¬ ¬àÕ¡‡ªìπ ‘Ëß∑’Ë¥’°«à“∑’Ë®–µâÕß‡ ’¬„®„π¿“¬À≈—ß
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Corporate Lessons Learned From Montara
A blowout occurred at the Montara Field

offshore north west Australia on 21 August 2009.
The Montara Filed is operated by PTEP AA,
a subsidiary of PTTEP. The West Atlas jack up rig
was working on the Montara Wellhead Platform at
the time. There were no injuries to personnel. The
blowout was stopped on 3 November 2009 by
drilling a relief well. Environmental studies are
ongoing but so far have shown very limited impacts
from oil spilled.

A comprehensive action plan has been
agreed between PTTEP AA and the Australian
government. Progress with this plan is monitored by
independent reviewers on a regular basis. In addition
to this it was recognized that lessons could be learned
at PTTEP Corporate level as well. A second action
plan has been compiled to cover this. The plan has
13 main themes and 67 individual actions, covering
for example: SSHE leadership and commitment; safety
culture development; due diligence audits; corporate
governance of subsidiaries; drilling management;
system documents; oil spill contingency plans review.

The Senior Vice President for SSHE has been
nominated to oversee implementation of Corporate
lessons and is supported by an implementation
committee. As of December 2011, 53 out of 67
actions had been completed (79%) which is above
the projected year-end target to have completed 51
actions out of 67. Progress is regularly reported to
senior management.

∫∑‡√’¬π¢ÕßÕß§å°√®“°¡Õπ∑“√“
‡¡◊ËÕ‡°‘¥‡Àµÿ°“√≥åπÈ”¡—π·≈–°ä“´œ √—Ë«‰À≈®“°À≈ÿ¡

æ—≤π“„π·À≈àß¡Õπ∑“√“¢Õß∫√‘…—∑ æ’∑’∑’Õ’æ’ ÕÕ µ√“‡≈‡™’¬
´÷Ëß‡ªìπ∫√‘…—∑„π‡§√◊Õ¢Õß ªµ∑. º. „π∑–‡≈µ‘¡Õ√å ª√–‡∑»
ÕÕ ‡µ√‡≈’¬ „π«—π∑’Ë 21  ‘ßÀ“§¡ 2552 π—Èπ ∫√‘…—∑œ
‰¥âÕæ¬ææπ—°ß“π®”π«π 69 §πÕÕ°®“°·∑àπ¢ÿ¥‡®“–
West Atlas ´÷Ëß∑ÿ°§πª≈Õ¥¿—¬ ‰¡à¡’ºŸâ „¥‰¥â√—∫∫“¥‡®Á∫
À√◊Õ‡ ’¬™’«‘µ ·≈–‰¥â√’∫‡¢â“§«∫§ÿ¡ ∂“π°“√≥å ‰¥âÕ¬à“ß
∑—π∑à«ß∑’ Õ’°∑—Èß¬—ß¡’°“√ª√–‡¡‘πº≈°√–∑∫®“°°“√√—Ë«‰À≈
¢ÕßπÈ”¡—π ∑—Èß„π√–À«à“ß‡°‘¥‡Àµÿ°“√≥å ·≈–À≈—ß®“°∑’Ë√–ß—∫
‡Àµÿ·≈â«Õ¬à“ßµàÕ‡π◊ËÕß¡“‚¥¬µ≈Õ¥ ´÷Ëßæ∫«à“°“√√—Ë«‰À≈
¢ÕßπÈ”¡—π·æ√à°√–®“¬„π«ß®”°—¥ πÕ°®“°π’È ∫√‘…—∑œ ¬—ß‰¥â
√à«¡¡◊Õ°—∫Àπà«¬ß“π¢Õß√—∞∫“≈ÕÕ ‡µ√‡≈’¬»÷°…“·≈–
«‘®—¬º≈°√–∑∫∑’ËÕ“®‡°‘¥¢÷Èπ„π√–¬–¬“«Õ’°¥â«¬

·ºπªØ‘∫—µ‘°“√Õ¬à“ß≈–‡Õ’¬¥‰¥â√—∫§«“¡‡ÀÁπæâÕß
®“°Àπà«¬ß“π¢Õß√—∞∫“≈ÕÕ ‡µ√‡≈’¬ ·≈–∫√‘…—∑ æ’∑’∑’Õ’æ’
ÕÕ µ√“‡≈‡™’¬ ‚¥¬¡’ºŸâµ√«® Õ∫Õ‘ √–‡¢â“∑”°“√µ√«® Õ∫
§«“¡§◊∫Àπâ“¢Õß·ºπªØ‘∫—µ‘°“√‡ªìπ√–¬–Ê πÕ°®“°π’È
ªµ∑. º. ‰¥âµ√–Àπ—°∂÷ß§«“¡ ”§—≠¢Õß∫∑‡√’¬ππ’È ·≈–
‰¥âπ”¡“»÷°…“„π√–¥—∫Õß§å°√ ́ ÷Ëß‰¥â∂Ÿ°√–∫ÿ‰«â „π·ºπªØ‘∫—µ‘°“√
∑’Ë Õß ·ºπß“πª√–°Õ∫¥â«¬À—«¢âÕÀ≈—° 13 À—«¢âÕ·≈–
ªØ‘∫—µ‘°“√¬àÕ¬Õ’° 67 √“¬°“√ ÷́Ëß§√Õ∫§≈ÿ¡„π∑ÿ°ª√–‡¥Áπ
‡™àπ ¿“«–ºŸâπ” ·≈–°“√„Àâæ—π∏– —≠≠“¢Õß§«“¡ª≈Õ¥¿—¬
§«“¡¡—Ëπ§ß  ÿ¢Õπ“¡—¬·≈– ‘Ëß·«¥≈âÕ¡ °“√æ—≤π“
«—≤π∏√√¡§«“¡ª≈Õ¥¿—¬ °“√µ√«® Õ∫ ∂“π–¢Õß°‘®°“√
∫√√…—∑¿‘∫“≈ °“√ª°§√Õß∫√‘…—∑„π‡§√◊Õ √–∫∫‡Õ° “√
 ”§—≠ √–∫∫°“√∫√‘À“√°“√¢ÿ¥‡®“– ·≈–°“√∑∫∑«π·ºπ
 ”√Õß°√≥’πÈ”¡—π√—Ë«‰À≈ ‡ªìπµâπ

ºŸâ™à«¬°√√¡°“√ºŸâ®—¥°“√„À≠à  “¬ß“π§«“¡ª≈Õ¥¿—¬
¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡‰¥â√—∫°“√·µàßµ—Èß„Àâ‡ªìπ
ºŸâ√—∫º‘¥™Õ∫°“√‡√’¬π√Ÿâ¢ÕßÕß§å°√ ‚¥¬¡’§≥–°√√¡°“√
§Õ¬ π—∫ πÿπ·≈–π” ‘Ëß∑’Ë‡√’¬π√Ÿâ ‰ªªØ‘∫—µ‘ π—∫®π∂÷ß‡¥◊Õπ
∏—π«“§¡ 2554 ‰¥â¡’°“√π”·ºπªØ‘∫—µ‘°“√ 53 √“¬°“√
®“°®”π«π 67 √“¬°“√‰ªªØ‘∫—µ‘„™â‡√’¬∫√âÕ¬·≈â« §‘¥‡ªìπ
√âÕ¬≈– 79 ÷́Ëß¡“°°«à“∑’Ë ‰¥â§“¥°“√≥å ‰«â∑’Ë 51 √“¬°“√
‰ªªØ‘∫—µ‘„™â°àÕπ ‘Èπªï 2554 ‚¥¬‰¥â¡’°“√√“¬ß“π§«“¡
§◊∫Àπâ“„Àâ°—∫ºŸâ∫√‘À“√Õ“«ÿ‚ ‰¥â√—∫∑√“∫µ≈Õ¥‡«≈“
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º≈°“√¥”‡π‘πß“π¥â“π SSHE
§«“¡ª≈Õ¥¿—¬ §«“¡¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈–

 ‘Ëß·«¥≈âÕ¡‡ªìπÀπ÷Ëß„π§à“π‘¬¡À≈—°¢Õß ªµ∑. º. „π
°“√ªÑÕß°—π°“√‡°‘¥Õÿ∫—µ‘‡Àµÿ·≈–≈¥º≈°√–∑∫µàÕ ‘Ëß·«¥≈âÕ¡
„ÀâπâÕ¬∑’Ë ÿ¥ ‚¥¬°“√π”√–∫∫∫√‘À“√®—¥°“√¥â“π§«“¡ª≈Õ¥¿—¬
¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡ ¡“∫—ß§—∫„™â „π∑ÿ°æ◊Èπ∑’Ë
ªØ‘∫—µ‘°“√ ´÷Ëß°“√®—¥°“√Õ¬à“ß¡’√–∫∫¥—ß°≈à“«®–™à«¬≈¥
§«“¡‡ ’Ë¬ß·≈–º≈°√–∑∫∑’Ëµ“¡¡“¢ÕßÕÿ∫—µ‘°“√≥åµà“ßÊ ‰¥â

µ—«™’È«—¥À≈“¬µ—«¥â“π§«“¡ª≈Õ¥¿—¬ §«“¡¡—Ëπ§ß
Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡‰¥â∂Ÿ°π”¡“„™â«—¥º≈°“√
¥”‡π‘πß“π ÷́Ëß√«¡‰ª∂÷ßÕ—µ√“°“√‡°‘¥Õÿ∫—µ‘‡Àµÿ∑’Ë∑”„Àâ‡°‘¥
°“√∫“¥‡®Á∫®π Ÿ≠‡ ’¬‡«≈“∑”ß“π (LTIF) Õ—µ√“°“√‡°‘¥
Õÿ∫—µ‘‡Àµÿ∑’Ë¡’°“√∫“¥‡®Á∫∑—ÈßÀ¡¥ (TRIR) Õ—µ√“°“√‡°‘¥
Õÿ∫—µ‘‡Àµÿ∑’Ë¡’§«“¡‡ ’Ë¬ß Ÿß (HPIR) √«¡∑—ÈßÕ—µ√“°“√‡°‘¥
Õÿ∫—µ‘ ‡Àµÿ∑’Ë¡’°“√√—Ë«‰À≈¢Õß “√‡§¡’·≈–‰Œ‚¥√§“√å∫Õπ
(Spill Rate) ‚¥¬µ—«™’È«—¥¥—ß°≈à“«‰¥â∂Ÿ°°”Àπ¥¢÷Èπ∫πæ◊Èπ∞“π
¢Õßº≈°“√¥”‡π‘πß“π∑’Ëºà“π¡“ ·≈–Õâ“ßÕ‘ß°—∫∫√‘…—∑Õ◊ËπÊ
∑’ËÕ¬Ÿà „π°≈ÿà¡∏ÿ√°‘®‡¥’¬«°—π ∑’Ë ‰¥â¡’°“√∫—π∑÷°‰«â „π√“¬ß“π
¢Õß ¡“§¡ºŸâº≈‘µπÈ”¡—π·≈–°ä“´π“π“™“µ‘ (International
Association of Oil and Gas Producers (OGP))

√Ÿª∑’Ë 1 · ¥ßÕ—µ√“°“√‡°‘¥Õÿ∫—µ‘‡Àµÿ∑’Ë∑”„Àâ‡°‘¥°“√
∫“¥‡®Á∫®π Ÿ≠‡ ’¬‡«≈“∑”ß“π∑’Ë¡’·π«‚πâ¡≈¥≈ß®“° 0.81 „πªï
2551 ‡ªìπ 0.35 „πªï 2554 ·≈–Õ—µ√“°“√‡°‘¥Õÿ∫—µ‘‡Àµÿ∑’Ë¡’
°“√∫“¥‡®Á∫∑—ÈßÀ¡¥∑’Ë¡’·π«‚πâ¡≈¥≈ß®“° 2.84 „πªï 2551
‡ªìπ 2.07 „πªï 2554 ¢≥–∑’Ë√Ÿª∑’Ë 2 · ¥ßÕ—µ√“°“√‡°‘¥
Õÿ∫—µ‘‡Àµÿ∑’Ë¡’§«“¡‡ ’Ë¬ß Ÿß∑’Ë¡’·π«‚πâ¡≈¥≈ß®“° 1.06 „πªï
2551 ‡ªìπ 0.51 „πªï 2554  à«π·π«‚πâ¡¢ÕßÕ—µ√“°“√
‡°‘¥Õÿ∫—µ‘‡Àµÿ∑’Ë¡’°“√√—Ë«‰À≈¢Õß “√‡§¡’·≈–‰Œ‚¥√§“√å∫Õπ°Á¡’
·π«‚πâ¡≈¥≈ß‡™àπ°—π (¥—ß· ¥ß‰«â „π√Ÿª∑’Ë 3) ∑’Ë¡’§à“≈¥≈ß®“°
1.64 „πªï 2553 ‡ªìπ 0.49 „πªï 2554 (¬°‡«âπ„πªï 2552
´÷Ëß¡’‡Àµÿ°“√≥å∑’Ë·À≈àß¡Õπ∑“√“®÷ß∑”„ÀâÕ—µ√“°“√‡°‘¥
Õÿ∫—µ‘‡Àµÿ∑’Ë¡’°“√√—Ë«‰À≈¢Õß “√‡§¡’·≈–‰Œ‚¥√§“√å∫Õπ Ÿß
°«à“ª°µ‘)

Understanding Our SSHE Performance
Safety, Security, Health and Environment (SSHE)

is one of PTTEP core values. To help prevent
incidents and mitigate environmental impacts, the SSHE
Management System (SSHE MS) is put in place at all
PTTEP operations. The SSHE Management System is
a systematic approach to manage SSHE by lowering
the risks and consequences of incidents

Several SSHE key indicators are used to
measure our SSHE performance including Lost Time
Injury Frequency (LTIF), Total Recordable Injury Rate
(TRIR), High Potential Incident Rate (HPIR), and Spill
Rate. Targets for each indicator are defined based
on PTTEP historical performance and reference to
international peers as recorded in the International
Oil and Gas Producers (OGP) Report.

Figure 1 illustrates the decrease in LTIF from
0.81 in 2009 to 0.35 in 2011 and TRIR from 2.84 in
2009 to 2.07 in 2011, whilst Figure 2 shows the
decrease in HPIR from 1.06 in 2009 to 0.51 in 2011.
Regarding the Spill Rate as shown in Figure 3, it is
moderately declined from 1.64 in 2010 to 0.49 in
2011 (excluding the Montara incident in 2009).
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À≈“¬ªï∑’Ëºà“π¡“  ∂‘µ‘¥â“π§«“¡ª≈Õ¥¿—¬ §«“¡
¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡¡’·π«‚πâ¡≈¥≈ß
‚¥¬‡©æ“–Õ¬à“ß¬‘ËßÕ—µ√“°“√‡°‘¥Õÿ∫—µ‘‡Àµÿ∑’Ë∑”„Àâ‡°‘¥°“√∫“¥
‡®Á∫®π Ÿ≠‡ ’¬‡«≈“∑”ß“π∑’Ë¥’¢÷ÈπÕ¬à“ß‡ÀÁπ‰¥â™—¥ ´÷Ëß·π«‚πâ¡
¥—ß°≈à“«‡¢â“„°≈â ‡ªÑ“À¡“¬ Ÿß ÿ¥¢Õß°“√‡ªìπÕß§å°√∑’Ë
ª√“»®“°Õ—µ√“°“√‡°‘¥Õÿ∫—µ‘‡Àµÿ∑’Ë∑”„Àâ‡°‘¥°“√∫“¥‡®Á∫®π
 Ÿ≠‡ ’¬‡«≈“∑”ß“π„πªï æ.». 2556 ‚¥¬§«“¡ ”‡√Á®
¥—ß°≈à“«®–‡°‘¥¢÷Èπ‰¥â®“°°“√∑’Ë∫ÿ§≈“°√¢Õß ªµ∑. º.
√«¡∑—ÈßºŸâ√—∫‡À¡“¡’§«“¡¡ÿàß¡—Ëπ„π°“√ªØ‘∫—µ‘µ“¡¢âÕ°”Àπ¥
¥â“π§«“¡ª≈Õ¥¿—¬ §«“¡¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡
Õ¬à“ßµàÕ‡π◊ËÕß

Decreasing SSHE statistics trend in the past
years, particularly the Lost Time Injury Frequency (LTIF),
is a promising sign of good progress towards
fulfilling PTTEPûs ultimate goal of becoming an
LTI-Free organization by 2013. Success can be
achieved by the continued commitment of everyone
in PTTEP, including contractors, to our SSHE
Management System and Standards.
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Figure 1 LTIF and TRIR
√Ÿª∑’Ë 1 Õ—µ√“°“√‡°‘¥Õÿ∫—µ‘‡Àµÿ∑’Ë∑”„Àâ‡°‘¥°“√∫“¥‡®Á∫®π Ÿ≠‡ ’¬‡«≈“
∑”ß“π·≈–Õ—µ√“°“√‡°‘¥Õÿ∫—µ‘‡Àµÿ∑’Ë¡’°“√∫“¥‡®Á∫∑—ÈßÀ¡¥

Figure 2 HPIR
√Ÿª∑’Ë 2 Õ—µ√“°“√‡°‘¥Õÿ∫—µ‘‡Àµÿ∑’Ë¡’§«“¡‡ ’Ë¬ß Ÿß
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2011 Achievement Milestones
§«“¡ ”‡√Á®·≈–º≈ß“π„πªï 2554

Our SSHE achievement milestones are shown below:
§«“¡ ”‡√Á®·≈–º≈ß“π∑’Ë ”§—≠¥â“π§«“¡ª≈Õ¥¿—¬ ¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡„πªï∑’Ëºà“π¡“ ¡’¥—ßπ’È

January Announced Climate Change Policy in recognizing PTTEP role in supporting
global energy demand in parallel with the responsibility in the sustainable
development of petroleum resources.

¡°√“§¡ ª√–°“»„™âπ‚¬∫“¬‡æ◊ËÕ≈¥º≈°√–∑∫®“°°“√‡ª≈’Ë¬π·ª≈ß ¿“æ¿Ÿ¡‘Õ“°“»¢Õß‚≈°
‡ªìπ§√—Èß·√° ‡æ◊ËÕµ√–Àπ—°∂÷ßÀπâ“∑’Ë „π°“√µÕ∫ πÕß§«“¡µâÕß°“√æ≈—ßß“π¢Õß‚≈°
§«∫§Ÿà ‰ª°—∫§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡„π°“√¥”‡π‘π°“√æ—≤π“·À≈àßæ≈—ßß“πÕ¬à“ß¬—Ëß¬◊π

25 March Achieved 15 years without LTI at PTTEP1.
25 ¡’π“§¡ ‚§√ß°“√æ’∑’∑’Õ’æ’ 1 ªØ‘∫—µ‘ß“π§√∫ 15 ªï ‚¥¬ª√“»®“°°“√‡°‘¥Õÿ∫—µ‘‡Àµÿ∑’Ë∑”„Àâ‡°‘¥

°“√∫“¥‡®Á∫®π Ÿ≠‡ ’¬‡«≈“∑”ß“π

April Established Sustainable Development (SD) section within corporate SSHE
division to deliver PTTEP environmental sustainability initiatives.

‡¡…“¬π ª√–°“»®—¥µ—Èß·ºπ°°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π ¿“¬„µâ “¬ß“π§«“¡ª≈Õ¥¿—¬ ¡—Ëπ§ß
Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡ ‡æ◊ËÕ„Àâ°“√¥”‡π‘πß“π¥â“π°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π
„π¥â“π ‘Ëß·«¥≈âÕ¡¢Õß ªµ∑. º. ‡ªìπ‰ªÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ
Achieved integrated ISO14001 certification. This integrated certification
allows one common scope and one environmental management system
approach applies to all PTTEP domestics Assets.
 “¬ß“π§«“¡ª≈Õ¥¿—¬ ¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡ºà“π°“√µ√«®ª√–‡¡‘π
‡æ◊ËÕ√—∫√Õß¡“µ√∞“π ISO 14001 ·∫∫Õß§å√«¡  ”À√—∫∑ÿ°æ◊Èπ∑’ËªØ‘∫—µ‘ß“π¢Õß
ªµ∑. º. ¿“¬„πª√–‡∑»

13 September Officially announced çStep Change in SSHEé initiative as a roadmap to
achieve an LTI-Free Organization by 2013.

13 °—π¬“¬π ª√–°“»‚§√ß°“√ªØ‘√Ÿª§«“¡ª≈Õ¥¿—¬ ¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡
·∫∫°â“«°√–‚¥¥  ‡æ◊ËÕ„™â‡ªìπ·π«∑“ß°“√∫√‘À“√®—¥°“√¥â“π§«“¡ª≈Õ¥¿—¬œ ‡æ◊ËÕ°â“« Ÿà
°“√‡ªìπÕß§å°√´÷Ëßª√“»®“°°“√∫“¥‡®Á∫®π∂÷ß¢—ÈπÀ¬ÿ¥ß“π¿“¬„πªï æ.». 2556
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27 September Achieved OHSAS 18001 certification at PTTEP1.
27 °—π¬“¬π ‚§√ß°“√æ’∑’∑’Õ’æ’ 1 ‰¥â√—∫°“√√—∫√Õß¡“µ√∞“π OHSAS (¡.Õ.°.) 18001

14 October Achieved OHSAS 18001 certification at PTTEPûs Petroleum Support Base.
14 µÿ≈“§¡ ‚§√ß°“√∞“π π—∫ πÿπ°“√æ—≤π“ªî‚µ√‡≈’¬¡ ®—ßÀ«—¥ ß¢≈“ ‰¥â√—∫°“√√—∫√Õß¡“µ√∞“π

OHSAS (¡.Õ.°.) 18001

October Achieved ISO 26000 Social Responsibility Statement of Performance at Role
Model level and SA 8000 Social Accountability at S1 - the first time in
PTTEP and in E&P companies in Thailand.

µÿ≈“§¡ ‚§√ß°“√‡Õ  1 ºà“π°“√µ√«®ª√–‡¡‘π§«“¡ Õ¥§≈âÕß°“√ªØ‘∫—µ‘ß“πµ“¡¡“µ√∞“π
§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡ ISO 26000 „π√–¥—∫ Role Model ·≈–‰¥â√—∫°“√√—∫√Õß
¡“µ√∞“π·√ßß“π«à“¥â«¬§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡ SA 8000 ‡ªìπ§√—Èß·√°¢Õß
ªµ∑. º. ·≈–‡ªìπ∫√‘…—∑ ”√«®·≈–º≈‘µªî‚µ√‡≈’¬¡·Ààß·√°„πª√–‡∑»‰∑¬ ∑’Ë ‰¥â√—∫°“√√—∫√Õß
¡“µ√∞“ππ’È

December Significantly improvement in SSHE record.
∏—π«“§¡ º≈°“√¥”‡π‘πß“π¥â“π§«“¡ª≈Õ¥¿—¬ ¡—Ëπ§ß Õ“™’«Õπ“¡—¬ ·≈– ‘Ëß·«¥≈âÕ¡≈¥≈ß

Õ¬à“ß¡’π—¬ ”§—≠
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GRI Content Index
IPIECA - ISO 26000 - UNGC

GRI Sustainability Report IPIECA ISO 26000 UNGC

1. Strategy and Analysis

1.1 10-15 › 6.2 Organization Governance Statement of

continuing support

1.2 10-14, 148 ›

2. Organization Profile

2.1 22 › 6.2 Organizational governance ›

2.2 22

2.3 23

2.4 154

2.5 22, 24-25

2.6 22

2.7 8-9, 22

2.8 22

2.9 Not applicable.

There were no

significant changes

during the reporting

reriod regarding

size, structure or

ownership.

2.10 4-5, 151-152
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3. Report Parameters

3.1 7 › 6.2 Organizational governance ›

3.2 7

3.3 7

3.4 167-168

3.5 7-8

3.6 8-9

3.7 8-9

3.8 8-9

3.9 8-9

3.10 8-9

3.11 7-9

3.12 153-166

3.13 7 7.5.3 Verification

4. Governance, Commitments, and Engagement

4.1 26-28, 95-96 › 6.2 Organizational governance ›

4.2 26-28, 95-96

4.3 26-28

4.4 30-31

4.5 29

4.6 30

4.7 26

4.8 31, 34-37, 94-95

4.9 37-38, 95-96

4.10 41

4.11 39-40

4.12 118

4.13 40, 118

4.14 51-57

4.15 48-50

4.16 49-57

4.17 49-52
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5. Performance

Economics

DMA EC 43-44 › 6.2 Organizational governance

6.8 Community involvement and ›

development

EC1 45-47, 82 SE4 Social investment 6.8 Community involvement and ›

SE13 Transparency of payments to host development

governments 6.8.3 Community involvement

6.8.7 Wealth and income creation

6.8.9 Social investment

EC2 108 › 6.5.5 Climate change mitigation and action Principle 7

EC3 78 › › ›

EC4 Not applicable › › ›

EC5 72 › 6.4.4 Conditions of work and social Principle 1

protection

6.8 Community involvement and

development

EC6 74 SE5 Local content practices 6.6.6 Promoting social responsibility in the ›

SE7 Local procurement and suppliers value chain

development 6.8 Community involvement and

development

6.8.5 Employment creation and skills

development

6.8.7 Wealth and income creation

EC7 74 SE5 Local content practices 6.8 Community involvement and Principle 6

SE6 Local hiring practices development

6.8.5 Employment creation and skills

development

6.8.7 Wealth and income creation

EC8 62-65 SE4 Social investment 6.3.9 Economic, social and cultural rights ›

6.8 Community involvement and

development

6.8.3 Community involvement

6.8.4 Education and culture*

6.8.5 Employment creation and skills

development
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6.8.6 Technology development and

access*

6.8.7 Wealth and income creation

6.8.9 Social investment

EC9 62-65 SE6 Local hiring practices 6.3.9 Economic, social and cultural rights ›

6.6.6 Promoting social responsibility in

the value chain

6.6.7 Respect for property rights

6.7.8 Access to essential services*

6.8 Community involvement and

development

6.8.5 Employment creation and

skills development

6.8.6 Technology development and

access*

6.8.7 Wealth and income creation

6.8.9 Social investment

Environment

DMA EN 102-104, 116, › 6.2 Organizational governance ›

118, 143-144 6.5 The Environment

EN1 Energy is the dominant › 6.5 The Environment Principle 8

input and output in 6.5.4 Sustainable resource use

our business and it

is difficult to account

and report the total

value of the materials

indicator by weight

or volume for our

sector. Even though

we do not have

material input by

weight, we report

our management

approach on

energy efficiency.
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EN2 Energy is the › 6.5 The Environment Principle 8, 9

dominant input and 6.5.4 Sustainable resource use

output in our business

and it is difficult to

account and report

the total value of the

materials indicator by

weight or volume for

our sector. Even

though we do

not have material

input by weight, we

report our management

approach on energy

efficiency.

EN3 138 E2 Energy use 6.5 The Environment Principle 8

6.5.4 Sustainable resource use

EN4 138 E2 Energy use 6.5 The Environment Principle 8

6.5.4 Sustainable resource use

EN5 114-115 E2 Energy use 6.5 The Environment Principle 8, 9

6.5.4 Sustainable resource use

EN6 114-115 E3 Alternative energy sources 6.5 The Environment Principle 8, 9

6.5.4 Sustainable resource use

EN7 115-116 E2 Energy use 6.5 The Environment Principle 8, 9

6.5.4 Sustainable resource use

EN8 138 E6 Fresh water 6.5 The Environment Principle 8

6.5.4 Sustainable resource use

EN9 138 E6 Fresh water 6.5 The Environment Principle 8

6.5.4 Sustainable resource use

EN10 124, 138 E6 Fresh water 6.5 The Environment Principle 8, 9

6.5.4 Sustainable resource use

EN11 126-127, 131-132 E5 Biodiversity and ecosystem services 6.5 The Environment Principle 8

6.5.6 Protection of the environment

& biodiversity, and restoration of natural

habitats
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EN12 128 E5 Biodiversity and ecosystem services 6.5 The Environment Principle 9

6.5.6 Protection of the environment

& biodiversity, and restoration of natural

habitats

EN13 E5 Biodiversity and ecosystem services 6.5 The Environment Principle 10

6.5.6 Protection of the environment

& biodiversity, and restoration of natural

habitats

EN14 128-129, 131-132 E5 Biodiversity and ecosystem services 6.5 The Environment Principle 11

6.5.6 Protection of the environment

& biodiversity, and restoration of natural

habitats

EN15 129-130 E5 Biodiversity and ecosystem services 6.5 The Environment Principle 12

6.5.6 Protection of the environment

& biodiversity, and restoration of natural

habitats

EN16 111, 138 E1 Greenhouse gas emissions 6.5 The Environment Principle 8

E4 Flared Gas 6.5.5 Climate change mitigation and action

EN17 111-112, 138 E1 Greenhouse gas emissions 6.5 The Environment Principle 8

6.5.5 Climate change mitigation and action

EN18 108, 112-113 E1 Greenhouse gas emissions 6.5 The Environment Principles 7, 9

6.5.5 Climate change mitigation and action

EN19 109-110 E7 Other air emissions 6.5 The Environment Principle 8

6.5.3 Prevention of pollution

EN20 138 E7 Other air emissions 6.5 The Environment Principle 8

6.5.3 Prevention of pollution

EN21 123-125, 138 E9 Discharges to water 6.5 The Environment Principle 8

6.5.3 Prevention of pollution

EN22 119-120, 138 E10 Waste 6.5 The Environment Principle 8

6.5.3 Prevention of pollution

EN23 118, 137-138 E8 Spills to the environment 6.5 The Environment Principle 8

6.5.3 Prevention of pollution

EN24 121-122 › 6.5 The Environment Principle 8

6.5.3 Prevention of pollution
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EN25 123-124 › 6.5 The Environment Principle 8

6.5.3 Prevention of pollution

6.5.4 Sustainable resource use

6.5.6 Protection of the environment &

biodiversity, restoration of natural habitats

EN26 102-104, 112-115 › 6.5 The Environment Principles 7, 8, 9

6.5.4 Sustainable resource use

6.6.6 Promoting social responsibility in

the value chain

6.7.5 Sustainable consumption

EN27 Not applicable › 6.5 The Environment Principles 7, 9

6.5.3 Prevention of pollution

6.5.4 Sustainable resource use

6.7.5 Sustainable consumption

EN28 148 › 6.5 The Environment Principle 8

EN29 121-122 › 6.5 The Environment Principle 8

6.5.4 Sustainable resource use

6.6.6 Promoting social responsibility in

the value chain

EN30 139 › 6.5 The Environment Principles 7, 8, 9

Labour Practices and Decent Work

DMA LA 67-68, 97 › 6.2 Organizational governance ›

6.4 Labour practices

6.3.10 Fundamental principles and rights

at work

LA1 68 › 6.4 Labour practices ›

6.4.3 Employment and employment

relationships

LA2 68-69 › 6.4 Labour practices Principle 6

6.4.3 Employment and employment

relationships

LA3 75-76 › 6.4 Labour practices ›

6.4.3 Employment and employment

relationships

6.4.4 Conditions of work

and social protection
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LA4 72 › 6.4 Labour Practices Principles 1, 3

6.4.3 Employment and employment

relationships

6.4.4 Conditions of work and social

protection

6.3.10 Fundamental Principles and rights

at work

LA5 77 › 6.4 Labour Practices Principle 3

6.4.3 Employment and employment

relationships

6.4.4 Conditions of work and social

protection

6.4.5 Social dialogue

LA6 149-150 HS1 Workforce participation 6.4 Labour Practices Principle 1

SE16 Workforce engagement 6.4.6 Health and safety at work

LA7 149-150 HS 3 Occupational injury and illness 6.4 Labour Practices Principle 1

incidents 6.4.6 Health and safety at work

LA8 85, 140-142 HS 2 Workforce health 6.4 Labour Practices Principle 1

6.4.6 Health and safety at work

6.8 Community involvement and

development

6.8.3 Community involvement

6.8.4 Education and culture

6.8.8 Health

LA9 69-70, 140-142 SE16 Workforce engagement 6.4 Labour Practices Principle 1

6.4.6 Health and safety at work

LA10 79, 144-145 SE17 Workforce training and 6.4 Labour Practices Principle 1

development 6.4.7 Human development and training in

the workplace

LA11 77 SE17 Workforce training and 6.4 Labour Practices Principle 1

development 6.4.7 Human development and training in

the workplace

6.8.5 Employment creation and

skills development

LA12 67 SE17 Workforce training and 6.4 Labour Practices Principle 1

development 6.4.7 Human development and training in

the workplace

6.8.5 Employment creation and

skills development
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LA13 26 SE15 Workforce diversity and inclusion 6.7.7 Discrimination and vulnerable groups Principles 1, 6

6.3.10 Fundamental principles and rights

at work

6.4 Labour Practices

6.4.3 Employment and employment

relationships

6.4.4 Conditions of work and social

protection

LA14 73 › 6.7.7 Discrimination and vulnerable groups Principle 6

6.3.10 Fundamental principles and rights

at work

6.4 Labour Practices

6.4.3 Employment and employment

relationships

6.4.4 Conditions of work and social

protection

LA15 79 › 6.4 Labour Practices ›

6.4.3 Employment and employment

relationships

6.4.4 Conditions of work and social

protection

Human Rights

DMA HR 66 › 6.2 Organizational governance ›

6.3 Human Rights

HR1 70 SE8 Human rights due diligence 6.3 Human Rights Principles

SE9 Human rights and suppliers 6.3.3 Due diligence 1, 2, 3, 4, 5

6.3.5 Avoidance of complicity

6.6.6 Promoting social responsibility in

supply chain

HR2 71 SE8 Human rights due diligence 6.3 Human Rights Principles

SE9 Human rights and suppliers 6.3.3 Due diligence 1, 2, 3, 4, 5

6.3.5 Avoidance of complicity

6.4.3 Employment and employment

relationships

6.6.6 Promoting social responsibility in

supply chain

HR3 79 SE8 Human rights due diligence 6.3 Human Rights Principles

6.3.5 Avoidance of complicity 1, 2, 3, 4, 5, 6
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HR4 69, 74 SE18 Non-retaliation and grievance 6.3 Human Rights Principles 1, 2

systems 6.3.6 Resolving grievances

6.3.7 Discrimination and vulnerable groups

6.3.10 Fundamental principles and rights

at work

6.4.3 Employment and employment

relationships

HR5 72 › 6.3 Human Rights Principles 1, 2, 3

6.3.3 Due diligence

6.3.4 Human rights risk situations

6.3.5 Avoidance of complicity

6.3.8 Civil and political rights

6.3.10 Fundamental principles and rights

at work

6.4.3 Employment and employment

relationships

6.4.5 Social dialogue

HR6 69 › 6.3 Human Rights Principles 1, 2, 5

6.3.3 Due diligence

6.3.4 Human rights risk situations

6.3.5 Avoidance of complicity

6.3.7 Discrimination and vulnerable groups

6.3.10 Fundamental principles and rights

at work

HR7 69 › 6.3 Human Rights Principle 4

6.3.3 Due diligence

6.3.4 Human rights risk situations

6.3.5 Avoidance of complicity

6.3.7 Discrimination and vulnerable groups

6.3.10 Fundamental principles and rights

at work
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HR8 69-70, 144-145 SE10 Security and human rights 6.3 Human Rights Principles 1, 2

6.3.5 Avoidance of complicity

6.4.3 Employment and employment

relationships

6.6.6 Promoting social responsibility

in the value chain

HR9 71 › 6.3 Human Rights Principles 1, 2

6.3.6 Resolving grievances

6.3.7 Discrimination and vulnerable groups

6.3.8 Civil and political rights

6.6.7 Respect for property rights

HR10 71 › 6.3 Human Rights Principles 1, 2

6.3.6 Resolving grievances

6.3.7 Discrimination and vulnerable groups

6.3.8 Civil and political rights

6.6.7 Respect for property rights

HR11 71 › 6.3 Human Rights Principles 1, 2

6.3.6 Resolving grievances

6.3.7 Discrimination and vulnerable groups

6.3.8 Civil and political rights

6.6.7 Respect for property rights

Society

DMA SO 48-50, 31-32 SE1 Local community impacts and 6.2 Organizational governance ›

engagement 6.6 Fair Operating Practices

SE2 Indigenous peoples 6.8 Community involvement and

SE3 Involuntary resettlement development

SE4 Social investment

SE5 Local content practices

SO1 57-62 SE1 Local community impacts and 6.3.9 Economic, social and cultural rights ›

engagement 6.8 Community involvement and

SE2 Indigenous peoples development

SE3 Involuntary resettlement 6.8.5 Employment creation and

SE4 Social investment skills development

SE5 Local content practices 6.8.7 Wealth and income creation*

6.6.7 Respect for property rights
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SO2 32 SE11 Preventing corruption 6.6 Fair Operating Practices Principle 10

SE12 Preventing corruption involving 6.6.3 Anti-corruption

business partners

SO3 32 SE11 Preventing corruption 6.6 Fair Operating Practices Principle 10

6.6.3 Anti-corruption

SO4 33 SE11 Preventing corruption 6.6 Fair Operating Practices Principle 10

6.6.3 Anti-corruption

SO5 32 SE 14 Public advocacy and lobbying 6.6 Fair Operating Practices Principles 1 - 10

6.6.4 Responsible political involvement

6.8.3 Community involvement

SO6 32 SE 14 Public advocacy and lobbying 6.6 Fair Operating Practices Principle 10

6.6.4 Responsible political involvement

6.8.3 Community involvement

SO7 32 › 6.6 Fair Operating Practices ›

6.6.5 Fair competition

6.6.7 Respect for property rights

SO8 47 › 6.6 Fair Operating Practices ›

6.6.7 Respect for property rights

6.8.7 Wealth and income creation*

SO9 57-65 › 6.3.9 Economic, social and cultural rights ›

6.5.3 Prevention of pollution

6.5.6 Protection of the environment &

biodiversity, restoration of natural habitats

6.8 Community Involvement and

development

SO10 57-65 › 6.3.9 Economic, social and cultural rights ›

6.5.3 Prevention of pollution

6.5.6 Protection of the environment &

biodiversity, restoration of natural habitats

6.8 Community Involvement and

development
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Product Responsibility

DMA PR 8-9 › 6.2 Organizational governance ›

6.6 Fair Operating Practices

6.7 Consumer Issues

PR1 120-122, 124 HS4 Product stewardship 6.3.9 Economic, social and cultural rights Principle 1

6.6.6 Promoting social responsibility in

the value chain

6.7 Consumer Issues

6.7.4 Protecting consumersû health &

safety

6.7.5 Sustainable consumption

PR2 8-9 HS4 Product stewardship 6.3.9 Economic, social and cultural rights Principle 2

6.6.6 Promoting social responsibility in

thevalue chain

6.7 Consumer Issues

6.7.4 Protecting consumersû health &

safety

6.7.5 Sustainable consumption

PR3 8-9 HS4 Product stewardship 6.7 Consumer Issues Principle 8

6.7.3 Fair marketing, factual and unbiased

information and fair contractual practices

6.7.4 Protecting consumersû health & safety

6.7.5 Sustainable consumption

6.7.6 Consumer service, support and

complaint and dispute resolution

6.7.9 Education and awareness

PR4 8-9 HS4 Product stewardship 6.7 Consumer Issues Principle 9

6.7.3 Fair marketing, factual and unbiased

information and fair contractual practices

6.7.4 Protecting consumersû health &

safety

6.7.5 Sustainable consumption

6.7.6 Consumer service, support and

complaint and dispute resolution

6.7.9 Education and awareness
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PR5 8-9 › 6.7 Consumer Issues ›

6.7.4 Protecting consumersû health &

safety

6.7.5 Sustainable consumption

6.7.6 Consumer service, support and

complaint and dispute resolution

6.7.8 Access to essential services*

6.7.9 Education and awareness

PR6 8-9 HS4 Product stewardship 6.7 Consumer Issues ›

6.7.3 Fair marketing, factual and

unbiased information and fair contractual

practices

6.7.6 Consumer service, support

and complaint and dispute resolution

6.7.9 Education and awareness

PR7 8-9 HS4 Product stewardship 6.7 Consumer Issues ›

6.7.3 Fair marketing, factual and unbiased

information and fair contractual practices

6.7.6 Consumer service, support and

complaint and dispute resolution

6.7.9 Education and awareness

PR8 8-9 › 6.7 Consumer Issues Principle 1

6.7.7 Consumer data protection

and privacy

PR9 8-9 › 6.7 Consumer Issues ›

6.7.6 Consumer service, support and

complaint and dispute resolution*

Remark

GRI: Global Reporting Initiative

IPIECA: The International Petroleum Industry Environmental Conservation Association

UNGC: United Nations Global Compact

Core Indicators

Additional Indicators

* Indirectly relevant
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