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A list of the Montara environmental monitoring studies commissioned,

developed in consultation with SEWPaC, is outlined in the table below.

To view the full scientific studies visit:

www.environment.gov.au/coasts/oilspill/scientific-monitoring.html

Scientific Study

2. 83 - Assessment of fish for presence of

Research Organization

Department of
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4. S4A - Assessment of effects on Timor m
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6. S6.1 - Shoreline ecological ground

surveys (corals)

8. S6.3 - Shoreline ecological ground 2 MONASHUniversty

Australian Centre for Biodiversity,

surveys (seabirds and shorebirds) ECo ]
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10. S7.2 - Oil fate and effects assessment - a

dispersant oil modelling as_a

PTTEP

Montara Environmental Monitoring Program

Report of Research
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SD Performance Summary

ENVIRONMENT
Unit 2010 2011 2012 2013
Hydrocarbon Production
Production from domestic operating asset BOE 84,441 ,889(6) 105,924,646
Tonnes 11,531,232 14,452,553
Energy Consumption |
Total direct energy consumption(” GJ 18,886,907 20,825,094
~ Total indirect energy consumption by primary
energy source
Electricity purchased® GJ 29,4409 34,167
Total energy intensity GJ/tonne 1.64 1.44
production
Greenhouse Gas Emissions (GHGs)
Direct total GHGs®® Tonnes CO, 2,751,323 4,459,039
equivalent
 ndirecttotal GHGs Tonnes CO, 1,675 1,830
equivalent
~ Ofherrelevant indirect GHG emission® Tonnes CO, 10,978 12,470
equivalent
 GHGintensty Tonnes CO, 239 310
equivalent/
1,000 tonne
production
Fare
Total flaring MMscf 20,812 47,946
o Hydrocarbon ﬂarlng 77777777777777777777777777 Tonnes 482,983 1,101,526
© Hydrocarbon flaring intensity | Tonnes/ 5.70 10.40
1,000 BOE
Emission®
Volatile organic compounds (VOCs) Tonnes VOC 71 60" 16,412
~ VoCintensty” Tonnes 0.621 1.136
VOC/million
tonne
production
 Nirogenoxides(NOXY Tonnes NO, 6,940° 9,454
77777 NOxintenst/ | TonnesNO/ 0.602 0.654
million tonne

production




Unit 2010 2011 2012 2013
Sulfur oxides (SOx) Tonnes SO, 4579 576
- soxintensty” Tonnes SO,/ 0.040 0.040
million tonne
production
© Methane (CH,) emissions | Tonnes 6,872 10,593
spils®
spills Cases 14 269
Tonnes 6.00 44.22%
”””” Hydrocarbons | Cases 13 23®
Tonnes 0.75 44.18%
”””” Non-hydrocarbons | Cases 1 3®
Tonnes 5.25 0.9
Loss of primary containment (LOPC) Cases : 6
Per million = 0.34
man-hours
Water
Water withdrawn excluding once through Cubic meters 1,133,491 2,027,523
cooling water
" Oncethrough cooling water Cubic meters 63,136,840 65,004,518
 Totalwaterreused /recycled Cubic meters 7,300 0
" Produced water injecton Cubic meters 5,330,736 6,640,290
Waste Disposal
Hazardous waste Tonnes 18,235 44,559
”””” Driling mud and cuttng waste | Tonnes 16,999 41,894
”””” Other hazardous waste | Tonnes 1,236 2,665
 Nonhazardouswaste Tonnes 588 1238
~ Transported hazardous waste under the Basel | Tonnes 515 460
Convention
Envionmental Management
Investing in managing environmental impacts Million USD 4449 9.34
 Treatmentand disposal expenses Millon USD 244 4.08
”””” Protection, management and investments Million USD 2.00 5.26
”””” Percentage of prevention costintotal | % 45 56
environment expense
Legal compliance
Fines, penalties and settlements (domestic only) Case 0 0
* Fines, penalties and settlements (domestic only) | Million AUD 0 0
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Remarks

In 2013, direct energy consumption by primary energy source included stationary combustion (fuel gas 17,896,320 GJ and diesel
960,247 GJ) and mobile combustion (1,968,527 GJ).

Conversion factor for amount of primary fuel consumed from indirect sources 0.0096 GJ/kWh.

Total direct GHG emission by source consisted of flare, stationary combustion, mobile combustion, fugitive emissions
and fugitive of fluorinate gas in the amount of 2,845,390, 1,298,275, 143,338, 171,240, and 796 tonnes CO, equivalent, respectively.

Scope 3 GHG emission comprised of: transportation of product and domestic air travel.

Waste from non-routine operation (e.g. construction, spill clean-up) cannot be separated. Waste storage in PTTEP for 2013 amounts
to 753 and 47 tonnes for hazardous and non-hazardous waste respectively. PTTEP has internal requirement to ensure proper
storage of wastes onsite. Valid permits issued by the authority have been obtained.

Environmental performance data is updated and revised.

The reduction of intensity of SOx, NOx, and VOC emission is the result of energy efficiency program and management of
accessed gas from the production process. As a consequence, the energy consumption intensity and the intensity of SOx, NOx, and
VOC emission decreased as the combustion is more efficient.

2010-2013 data in this report include both domestic and international assets. As for data in 2013 domestic assets please see below

the following: total spill of 17 cases (approximately 38.4 tonnes), hydrocarbon spill of 16 cases (approximately 38.3 tonnes), and
non-hydrocarbon spill of 1 case (approximately 0.1 tonnes).

In 2013, PTTEP used hydrochlorofluorocarbon (HCFC) in the amount of 8.3 kg of CFC11 equivalent.

HEALTH & SAFETY L J
Unit 2010 2011 2012 2013

Fatalities

Total number 0 1

Employees'” 0 0
CCommetors® 0 1

Fatal accident rate (FAR) - employees and Per 100 million 0.00 2.55

Fatalities hours worked
Injuies

Total recordable incident rate (TRIR)™ Per million 2.07 1.12

hours worked

© Losttime injury frequency (LTIF™* Per million 0.35 0.18
77777777777777777777777777777777777777777777777 hours worked

Near Miss Cases 127 165
nesses

Total recordable occupational illness frequency Per million 0.23 0.15
_ (TROIF)-employees LoREiEbCe

Restricted work case (RWC)" Cases 14 22
© Medical treatment case Cases 30 15




Remarks

(1) Employee means employee of PTTEP and its subsidiaries within the reporting boundary.

(2) Contractor means an individual or a company carrying out work under the supervision, instructions and SSHE Management

System of PTTEP or subsidiaries within the reporting boundary.

(3) TRIR and LTIF are calculated as total including employee and contractor.

(4) For Health and Safety performance data in the above table, the scope includes Australia as well as domestic data. Health and safety
data in Thailand are listed as follows: LTIF (0.54, 0.29, 0.17, 0.02), TRIR (2.29, 1.77, 1.38, 0.21), restricted work case (9, 8, 10, 13),
medical treatment case (17, 23, 19, 12), and near miss (212, 100, 85, 106) for 2010, 2011, 2012 and 2013 respectively.

HUMAN CAPITAL

Unit 2010 2011 2012 20137
Male Female Male Female Male Female Male Female
Workforce
Total Workforce Persons 1,008 1,160 1,348 1,465
””””” Staffbyregion |
Thailand Persons 947 1,076 1,233 1,252
(PTTEP and PTTEP Services)
| Australa Persons 33 43 59 57
. oman Persons 8 6 6 6
- wanmar Persons 20 23 34 9
7”””””76’[}1&73 77777777777777777777 Persons = 12 16 58
””””” Staffbyage”
<30 years Persons 740 909 1,148 563
| 30-50years Persons 1,768 2,004 2,102 824
. >50years Persons 307 329 323 78
””””” Staff by employment type |
Permanent Persons - - - 1,162
| Temporay® Persons : : : 303
| Average Training Hours |
Average all employees(‘” Hours/person/year 7845 48.6 43.3 65.4
| Composition of Governance Bodies |
Board of directors Persons 1 1 1 1
| Executves Persons 6 8 9 7
| Middle management Persons 9 70 84 23
| senor Persons 188 234 274 213
| Employee Persons 694 764 866 1,221
New Employee Hire by Age Group |
<30 years Persons 111 141 168 226
 30-50years Persons 33 54 59 104
- 7>57Oy<;,a;si 7777777777777777777777777 Persons 1 1 2 3
Toal Persons 145 196 229 333
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L J
Unit 2010 2011 2012 2013%
Male Female Male Female Male Female Male Female
New hire rate % of total 183 18.2 18.6 22.8
employees

[ Tumover by Age Growp |

< 30 years Persons 30 47 51 42
- 5(7)7-75;6 ;ée;ré 77777777777777777777777 Persons 23 18 19 33
- 7>570 &/;aiairis 7777777777777777777777777 Persons 5 3 2 2
B 7'I7'c7>t7ail 777777777777777777777777777777 Persons 58 68 72 7
| Tumoverrate % of total 6.1 63 58 53

employees

[ Tumoverby Type |

Voluntary resignation Persons 59) 66 72 76
B 7D|sim|sisegl 77777777777777777777777777 Persons 0 0 0 0
B Eé{i;(;r;{eir;t 7777777777777777777777777 Persons 8 2 0 1
| Death-notrelatedtowork Persons 0 0 0 0
| Parental Leave |

Employee entitled to parental leave Persons 945 1,074 1,221 1,310
| coverage % 77 9 91 89
| Employee taken parental leave Persons 16 32 29 27
| Employee retumed to work after % 100 100 100 100

parental leave
| Employee retumed toworkand Persons 16 32 29 27

still employed 12 months after

return to work

L
2010 2011 2012 2013

Gender Diversity and Equal Remuneration
Persons % Persons % Persons % Persons %

Women in workforce 34 33 35 34
| Women in professional positons 32 33 34 37
[ Women in management positions 3 20 21 24
| Women in senior leadership posiions 12 13 12 24

Male Female Male Female Male Female Male Female




2010 2011 2012 2013

Integrity Unit
Male Female Male Female Male Female Male Female

Training hours concerning human Hours 1,149 260 1,170 833
rights, anti-bribery, and corruption

Remarks

(1) PTTEP starts reporting human capital data at the global level in 2013. PTTEP has improved the human capital reporting system
based on SAP system.

(2) Permanent means full time employment contract with indeterminate period. PTTEP does not have part-time employee.

(3) Temporary means employment contract with limited duration and terminated by a specific event, including the end of a project or
work phase or return of replaced personnel.

(4) Average training hours for PTTEP and PTTEP Services employees are 60.72 and 70.01 hours/person/year, respectively.

(5) Restatement

CORPORATE SOCIAL RESPONSIBILITY ®
Total Contribution Unit 2010 2011 2012 2013
Total contribution Million USD - 19.76"
Volunteer Hours - 9,083
Remarks
(1) This includes corporate philanthropic spending and philanthropic spending at the project level.
DIRECT ECONOMIC VALUE GENERATED o
Economic Value Distributed Unit 2010 2011 2012 2013
Total revenue Million USD 5,685 7,445
Employee wages and benefits'” Million USD 151 133@
Operating expense Million USD 625 827
Payments to governments® Million USD 1,615 2,151
Dividend payments Million USD 560 783
Interest payments Million USD 123 174
Remarks

(1) Employee wages and benefits include salary, bonus, provident fund (including CEO and secondee from PTT), and post-employment
benefits. The bonus was paid in January and February 2014.
(2) The scope includes employees from PTTEP and PTTEP Siam (a subsidiary of PTTEP) and CEO and top executives from PTTEP.

(3) Payment to government covers petroleum royalties, remuneration for the petroleum and tax payments.
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» 31998 Best Strategic Corporate Social Responsibility
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Lloyd's Register
LRQA

LRQA Assurance Statement
Relating to PTT Exploration and Production Public Company Limited's

environmental and occupational health and safety indicators within the

Sustainability Report for the calendar year 2013

This Assurance Statement has been prepared for PTT Exploration and Production Public Company Limited
in accordance with our contract but is intended for the readers of this Report.

Terms of Engagement

Lloyd’s Register Quality Assurance Ltd. (LRQA) was commissioned by PTT Exploration and Production
Public Company Limited (PTTEP) to provide independent assurance on its Sustainability Report 2013 (“the
Report”) to a limited level of assurance using LRQA’s verification procedure. LRQA'’s verification procedure
is based on current best practise and uses the principles of AAT000AS (2008) - Inclusivity, Materiality,
Responsiveness and Reliability of performance data and processes defined in ISAE3000.

Our assurance engagement covered PTTEP’s production operations in Thailand and specifically the

following requirements:

e Confirming whether the selected environmental and occupational health and safety indicators: EN3,
EN4, EN8, EN16, EN20, EN21, EN22, EN23, and LA7 were compiled according to GRI G3.1’s Oil and
Gas Sector Supplement (OGSS), and

o Evaluating the reliability of the data and information for the above selected environmental and
occupational health and safety indicators.

Our assurance engagement excluded the data and information of PTTEP’s production operations outside of
Thailand. All of PTTEP’s exploration operations and petroleum development support bases, both inside and
outside of Thailand were also excluded.

LRQA’s responsibility is only to PTTEP. LRQA disclaims any liability or responsibility to others as explained
in the end footnote. PTTEP’s responsibility is for collecting, aggregating, analysing and presenting all the
data and information within the Report and for maintaining effective internal controls over the systems from
which the Report is derived. Ultimately, the Report has been approved by, and remains the responsibility of
PTTEP.

LRQA’s Opinion

Based on LRQA’s approach nothing has come to our attention that would cause us to believe that PTTEP

has not:

e Met the requirements above, and

o Disclosed reliable performance data and information for the selected environmental and occupational
health and safety indicators. as no errors or omissions were detected.

The opinion expressed is formed on the basis of a limited level of assurance and at the materiality of the
professional judgement of the verifier.

Note: The extent of evidence-gathering for a limited assurance engagement is less than for a reasonable assurance engagement.
Limited assurance engagements focus on aggregated data rather than physically checking source data at sites.

This document is subject to the provision on page 2.



Lloyd's Register
LRQA

LRQA’s Approach

e LRQA’s assurance engagements are carried out in accordance with LRQA’s verification procedure. The
following tasks though were undertaken as part of the evidence gathering process for this assurance
engagement: Auditing PTTEP’s data management systems to confirm that there were no significant
errors, omissions or mis-statements in the Report. We did this by reviewing the effectiveness of data
handling procedures, instructions and systems, including those for internal verification. We also spoke
with those key people responsible for compiling the data and drafting the Report.

e Visiting the Petroleum Development Support Base (PSB) in Songkhla to sample evidence for the
selected environmental and occupational health and safety indicators to confirm its reliability. The PSB
was visited because this is where data from all off-shore production operation assets in Thailand is
collected. No off-shore production operation assets were visited during this assurance engagement.

Note: LRQA did not verify the data back to its original sources, nor did it assess the accuracy and completeness of the data
reported by individual locations.

Observations

Further observations and findings, made during the assurance engagement, are:

o Reliability: A centralized system collects and gathers the data for the selected environmental and
occupational health and safety indicators. PTTEP carries out its own internal data verification process to
look for any errors in the data and information provided from the off-shore production operation assets.
However we believe that PTTEP should encourage all the off-shore production operation assets to be
more involved in reviewing the accuracy of their data.

e Future Reports: PTTEP should consider using the Global Reporting Initiative G4 Guidelines (GRI G4)
which would position them with other companies in their sector at providing sustainability performance
data and information. GRI G4 requires Reports to focus on material aspects i.e. the issues which are
significant to PTTEP and its stakeholders. When looking at its material aspects, PTTEP should extend
their current reporting scope to cover not only aspect from their production operation but also include
exploration operations and petroleum support base both inside and outside Thailand.

LRQA’s competence and independence

LRQA ensures the selection of appropriately qualified individuals based on their qualifications, training and
experience. The outcome of all verification and certification assessments is then internally reviewed by
senior management to ensure that the approach applied is rigorous and transparent.

This verification is the only work undertaken by LRQA for PTTEP and as such does not compromise our
independence or impartiality.

Signed Dated: 09 May 2014

Paveena Hengsritawat

LRQA Lead Verifier

On behalf of Lloyd’s Register Quality Assurance Ltd.
Lloyd’s Register International (Thailand) Limited
14th Floor, Sirinrat Building, 3388/46 Rama IV Road
Klongton, Klongtoey, Bangkok 10110 THAILAND

LRQA Reference: BGK6019746

Lloyd's Register Group Limited, its affiliates and subsidiaries, including Lloyd’s Register Quality Assurance Limited (LRQA), and their
respective officers, employees or agents are, individually and collectively, referred to in this clause as 'Lloyd's Register'. Lloyd's Register
assumes no responsibility and shall not be liable to any person for any loss, damage or expense caused by reliance on the information
or advice in this document or howsoever provided, unless that person has signed a contract with the relevant Lloyd's Register entity for
the provision of this information or advice and in that case any responsibility or liability is exclusively on the terms and conditions set out
in that contract.

The English version of this Assurance Statement is the only valid version. Lloyd’s Register Group Limited assumes no responsibility for
versions translated into other languages.

This Assurance Statement is only valid when published with the Report to which it refers. It may only be reproduced in its entirety.

Copyright © Lloyd's Register Quality Assurance Limited, 2014. A member of the Lloyd’s Register Group.



GRI Content Index

Strategy and Profile

GRI Description Page IPIECA/OGP UNGC ¢
Index (Principles)
11 CEO statement 10-11
1.2 Key impacts, risks and opportunities 12, 22
21 Name of the organization Web'”
2.2 Primary brands, products and/or services 4
2.3 Operational structure Web"
2.4 Location of organization's headquarter Web'”
2.5 Countries where the organization operates 4
2.6 Nature of ownership and legal form Web®
2.7 Markets served 4
2.8 Scale of the company 19, O
2.9 Significant changes during the reporting period 5
2.10 Awards 58-59
3.1 Reporting period 67
3.2 Date of most recent previous report Web®
3.3 Reporting cycle Web®
3.4 Contact point 67
3.5 Process for defining report content 66-67
3.6 Boundary of the report 67
3.7 Limitations on the scope/boundary of the report 54-57, 67
3.8 Basis for reporting on other partners S1e)
3.9 Data measurement techniques and calculations 33, 60
3.10 Re-statements 54-57
3.1 Significant changes from previous reporting periods 67
3.12 GRI content index 61-65
3.18 Independent assurance 60
4.1 Governance structure Web® 1-10
4.2 Chair of the highest governance body is executive officer Web'"
4.3 Number and gender of board members that are independent Web®
and executives
4.4 Mechanisms for providing recommendations 39, Web® " 1-10
4.5 Linkage between compensation and performance 49, Web®
4.6 Conflicts of interest 19, Web®
4.7 Qualifications of the governance body members 19
4.8 Mission or values, codes of conduct and principles 4,13
4.9 Procedures to identify and manage of ESG performance 12
4.10 Evaluating board effectiveness 19




GRI Description Page IPIECA/OGP UNGC °
Index (Principles)
4.11 Precautionary principle 22 7
4.12 External initiatives on economic, environmental and social 23, 26, 33 1-10
413 Memberships in industry associations 10, 18

4.140um Stakeholder groups 39
4.15 Basis for identification and selection of stakeholders 38-40
4.16 Approaches to stakeholder engagement 39-40

Iy~ Stakeholders’ topics and concerns 39-40

Remarks

1)
2)
3)
4)
5)

)

(
(
(
(
(
(6

http://www.pttep.com/en/aboutPttep_PTTEPGroup.aspx

http://www.pttep.com/en/InvestorRelations_Shareholderinformation.aspx

http://www.pttep.com/en/CSR_Publication_5.aspx

http://www.pttep.com/en/aboutPttep_Overview_3.aspx?CatID=1
http://www.pttep.com/en/CSR_CorporateGovernance_TheCommittee.aspx?CatlD=1
http://www.pttep.com/en/CorporateGovernance_PolicyDetail.aspx?ContentlD=62 (09. Making Inquiries, Giving Information, Suggesting
Recommendation and whistle blowing)

http://www.pttep.com/en/ContactUs.aspx?Section=1
http://www.pttep.com/en/CorporateGovernance_TheCommittee.aspx?Type=2&CatID=5 (Remuneration Committee Charter B.E. 2551)

http://www.pttep.com/en/CSR_CorporateGovermance_CodeofBusinessConductDetail.aspx?ContentiD=87 (07. Conflicts of interest)

Economics
L
GRI Description Page IPIECA/OGP UNGC
Index (Principles)
DMA EC Disclosure on Management Approach - Economic 8 1,4,6,7
ECH gam Direct economic value generated and distributed 57 SE4, SE13
EC s Implications of climate change 31, 82 7
EC3 Defined benefit plan obligations 50
EC4 Financial assistance Not Applicable”
EC5 Ratio of standard entry level wage to minimum local wage 49 1
ECE e Locally based suppliers 24 SE5, SE7
ECT sy Local hiring B SE5, SE6 6
EC8qoum Indirect economic impacts 41-43 SE4
EC e Description of direct economic impacts 42 SE6
0OG1 Volume and type of estimated proved reserves and production 52, Web"
Remarks

(1
(2)

PTTEP did not receive financial assistance from the government.

http://www.pttep.com/en/ourBusiness_Reserves.aspx



GRI Content Index

Environment

GRI Description Page IPIECA/OGP UNGC ¢
Index (Principles)
DMA EN Disclosure on Management Approach - Environment 29 7,8,9
EN1CDMM Materials used by weight or volume Not Applicable 8
EN2COMM Percentage of materials recycled Not Applicable 8,9
EN3 Direct energy consumption 52 E2 8
EN4 Indirect energy consumption 52 E2 8
0G2 Total amount invested in renewable energy Not Applicable
0OG3 Total amount of renewable energy generated by source Not Applicable
EN8oym Water withdrawal 34 E6 8
ENE) e Water sources affected by water withdrawal 8¢ E6 8
EN10 Water recycled and reused 68 E6 8,9
EN11 Location of land adjacent to high biodiversity areas 55 E5 8
EN12 Description of significant impacts on biodiversity 35-36 E5 8
EN13 Habitats protected or restored 35-36 E5 8
EN14 comm Strategies and plans for managing impacts on biodiversity 35-36 E5 8
0G4 Operating sites with biodiversity risk assessment 35
EN15 IUCN Red List species 35-36 E5 8
ENG- Direct and indirect GHG (572513 E1, E4 8
EN 7 gy Other relevant indirect GHG 53-54 E1 8
EN18.oum Initiative to reduce GHG 31-33 E1 7,8,9
EN19 Emission of ODS 54 E7 8
EN20, o NOx, SOx, and other emissions 53-54 E7 8
EN21 Water discharge 55| E9 8
EINZ s Waste disposal 53-54 E10 8
0G5 Volume of formation or produced water €5
EN23 Spills &8 E8 8
0G6 Volume of flared and vented hydrocarbon 53
oG7 Amount of drilling waste 53
EN24 Weight of transported Waste under Basel Convention o8 8
EN26opm Initiatives to mitigate environmental impacts of products 28-35 7,8,9
EN27 Percentage of products sold and packaging reclaimed Not Applicable 8,9
0G8 Benzene, Lead and Sulfur content in fuels Not Applicable
EN28 Environmental fines and sanctions 54 8
EN30 Environmental protection expenditures and investments 54 7,8,9




Labor Practices and Decent Work

GRI Description Page IPIECA/OGP UNGC ¢
Index (Principles)

DMA LA Disclosure on Management Approach - Labor Practice 26, 46-47 1,3,6
LA1 Total workforce 0
LA2 New hires/turnover by age, gender, region 47, 55-56 6
LA3 Benefits for employees 50
LA4 Employees covered by collective bargaining Not Applicable 1,3
LA5 Minimum notice for operational changes 51 8
LA6 Workforce represented in health and safety committees 51 1

LAY comm Rates of injury, occupational diseases, lost days, fatality 54-55 1
LA8 Training regarding serious diseases 43-48 1
LA10 Employee training 48, 55-56 1
LA12 Employee performance review 100% 1
LA13 Composition of governance bodies 56 1,6
LA14 Men to women salary ratios 56 1,6
LA15 Return to work 56

Human Rights
L J
GRI Description Page IPIECA/OGP UNGC
Index (Principles)

DMA HR Disclosure on Management Approach - Human Rights 20-21 1-6
HR1 Agreement that include human rights clauses 24 SES8, SE9 1-6
HR2 Suppliers/contractors undergone HR screening 24 SE8, SE9 1-6
HR3 Employee training on HR issues 56 SE8 1-6
HR4 Non-discrimination 19" SE18 1,2,6
HR5 Freedom of association and collective bargaining Remark"” 1,2,3
HR6 Child labor Remark'” 1,2,5
HR7 Forced and compulsory labor Remark"” 1,2,4

[ RE— Percentage of security personnel trained in the organization's 51

policies or procedures concerning aspects of human rights
that are relevant to operations.

RO Violation involving rights of indigenous people Remark® 1,2
HR10 Human rights review and/or impact assessment 21 1,2
0G9 Operations where indigenous are present or affected Remark®
HR11 Grievances related to human rights 38 1,2

Remarks

(1) This yearthere was no case that had come to PTTEP’s attention of child labor, forced labor, or obstruction against assembly of employee

for negotiation purpose.

(2) No violation of indigenous people’s rights occurred.

(3) No operations where indigenous are present of affected.



GRI Content Index

Society
L J
GRI Description Page IPIECA/OGP UNGC
Index (Principles)
DMA SO Disclosure on Management Approach - Society 38 SE1, SE2, SES3, 10
SE4, SE5
SO1 Programs on impacts of operations 38, 42-43 SE1, SE2, SE3, -
SE4, SE5
SO2 Business units analyzed for risks related to corruption 18, 22 SE11, SE12 10
SO3 Anti-corruption training 56 SE11 10
SO4 Response to corruption incidents 19 SE11 10
SO5.0um Public policy on lobbying Web'” SE14 1-10
S06 Political contribution Web'” SE14 10
SO8;oum Fines/penalties for noncompliance 54
SO Operations with potential/actual impacts 38, 43
SO0 Preventions and mitigations measures 38, 43
0G10 Significant disputes with local and indigenous peoples 38
OG11 Numbers of sites that have been decommissioned Remark®
0G12 Operations where involuntary resettiement took place None
0G13 Number of process safety events, by business activity Remark®®
Remarks
(1) http://www.pttep.com/en/CorporateGovernance_CodeofBusinessDetail.aspx?ContentlD=81
(2) Zero sites have been decommissioned.
(3) There was no process safety event in 2013.
Product Responsibility
L]
GRI Description Page IPIECA/OGP UNGC
Index (Principles)
DMA PR Disclosure on Management Approach - Product Responsibility 12-13 1,8
PR1 Life-cycle stages evaluations of products and services Not Applicable HS4 1
PR3 Product information requirements Not Applicable HS4 8
PR6 Programs for adherence to laws on marketing Not Applicable HS4
PR9 Fines/penalties for noncompliance with product use laws Not Applicable
0G14 Biofuels produced and purchased Not Applicable
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