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Unit 2013 2014 2015 2016
Direct Economic Value Generated
Total revenue Million USD 7,445 7,834 5,614(2) 4,339
Economic Value Distributed e | ||
Salary, wages and employees’ benefits Million USD 137.27 171.12 139.19 138.61
Operating expenses Million USD 827 857 6857 582
Payments to Providers of Capital [k |
Payment to governments® Million USD 2,151 2,183 1,398 950
Dividend payments Million USD 783 736 298 310
Interest payments Million USD 174 216 253 271
Remarks
(1) Scope of reporting Economic performance is in alignment with 2016 PTTEP Annual Report.
(2) 2015 Financial Statement is restated.®*?
(3) Payment to government covers petroleum royalties, remuneration for the petroleum and tax payments.
Unit 2013 2014 2015 2016
Thailand International
Australia  Others
Hydrocarbon Production
Production from operating asset BOE 105,924,646 124,091,873 /136,408,299 | 102,888,543 | 5,631,282 | 19,485,131
Tons 14,452,553 | 16,929,815 19,015,762 | 15,112,236 746,681 | 2,593,185
Energy Consumption oL
Total direct energy consumption GJ 20,825,094 | 23,840,867 | 26,116,608 | 20,909,807 861,789 | 4,440,164
Total indirect energy consumption GJ 34,167 73,469 81,510 106,908 6,828 0
by primary energy source
(electricity purchased)
Total energy intensity GJ/ton production 1.44 1.41 1.38 1.39 1.16 1.71
 Greenhouse Gas Emissions (GHGs)?* [y
Direct total GHGs Tons CO2 equivalent 4,459,039 5122,074| 4,885,952 4,048,528 242,670 340,293
Indirect total GHGs Tons CO2 equivalent 1,830 4,155 4,228 5,283 383 0
Other relevant indirect GHG emission® Tons CO2 equivalent 12,470 35,364 57,910 17,181 41,649 0
GHG intensity Tons CO2 equivalent/ 310 305 260 269 381 131
thousand ton production
N e N N e
Total flaring MMscf 47,946 54,028 48,285 40,152 2,598 685
Hydrocarbon flaring Tons 1,101,626 | 1,265,170 1,096,671 982,161 61,648 15,546
Hydrocarbon flaring intensity Tons/thousand BOE 10.40 10.20 8.04 9.55 10.95 0.80
CEmissos 0 pe o
Volatile organic compounds (VOCs) Tons VOC 16,571 18,231 16,620 14,865 930 269
VOC intensity Tons VOC/ 1.147 1.077 0.874 0.984 1.246 0.104
thousand ton production
Nitrogen oxides (NOx) Tons NO2 9,454 10,618 11,043 8,746 362 1,752
NOx intensity Tons NOZ/ 0.654 0.627 0.581 0.579 0.485 0.676
thousand ton production
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Unit 2013" 2014 2015 2016

Thailand International
Australia  Others
Sulfur oxides (SOx) Tons SO2 576 715 598 460 18 132
SOx intensity Tons SOZ/ 0.040 0.042 0.031 0.030 0.024 0.051
thousand ton production
Ozone-depleting substances Kg of CFC11 equivalent 8.3 13.8 8.5 3.7 0.0 0.0
(Hydrochlorofluorocarbon: HCFC)®
SO D e e
Spills Cases 26 28 17 9 1 6
Tons 44.28 1.44 17.14 0.51 0.001 0.228
Hydrocarbons Cases 25 25 15 9 1 6
Tons 4418 1.42 16.59 0.51 0.001 0.228
Non-hydrocarbons Cases 1 3 2 0 0 0
Tons 0.10 0.02 0.55 0.00 0.00 0.00
CWater Withdrawal [ b
Total water consumption Cubic meters 67,032,041 51,033,650 | 51,295,665 | 50,420,020 6,696 355,402
Water withdrawal (excluding once Cubic meters 2,027,523 2,622,604 2,630,453 | 1,994,573 6,696 355,402
through cooling water)
Once through cooling water Cubic meters 65,004,518 | 48,411,046 | 48,665,213 | 48,425,447 0 0
Water Discharge ok | ||
Water discharge Cubic meters 6,640,290 6,658,178 | 7,668,987 | 7,281,782 789,743 149,364
Produced water injection Cubic meters 6,640,290 6,438,057 | 7,013,451 7,276,263 0 0
Produced water disposed by Cubic meters 0 128,599 279,930 4,823 0 103,679
evaporation
Produced water treated & Cubic meters 0 89,564 374,451 0 789,743 45,685
discharged®
Produced water disposed by Cubic meters 0 1,958 1,155 696 0 0
waste processor
Waste Generation® e
Hazardous waste Tons NA 36,468 42,566 28,243 19 480
Non-hazardous waste Tons NA 202,886 175,750 149,018 130 90
Waste Disposal™@ [
Hazardous waste Tons 44,559 36,738 42,367 27,668 61 480
Drilling mud and cutting waste Tons 41,894 34,702 40,286 25,348 0 NA
Other hazardous waste Tons 2,665 2,036 2,080 2,320 61 480
Non-hazardous waste Tons 1,238 203,079 175,506 148,953 109 90
Drilling mud and cutting waste Tons NA 200,757 171,911 143,139 0 NA
Other non-hazardous waste Tons 1,238 2,322 3,595 5,814 109 90
Exported hazardous waste under Tons 460 205 0 0 0 NA
the Basel Convention
 Envionmental Management [l L
Investing in managing environmental Million USD 9.34 6.09 12.77 39.56 0.39 0.59
impacts
Treatment and disposal expenses Million USD 4.08 3.99 6.42 4.85 0.23 0.46
Protection, management and Million USD 5.26 2.37 6.36 34.71 0.16 0.13
investments
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Unit 2013”2014 2015 2016
Thailand International
Australia  Others
Percentage of prevention cost in total % 56 37 50 88 41 22
environment expense
Legal Compliance
Significant fines, penalties and Case 0 0 0 0 0 0
settlements
Million USD 0 0 0 0 0 0
Biodiversity and Ecosystem services
Significant operating sites where Number of sites NA NA NA 8 1 2
biodiversity risks have been assessed
% NA NA NA 100 100 100
Significant operating sites exposed to Number of sites NA NA NA 0 0 0
significant biodiversity risk
% NA NA NA 0 0 0
Remarks
(1) 2013 Environmental performance data includes Thailand assets only.
(2) Total direct GHG emission (Scope 1) based on equity basis is not included in this report.
(3) GHG emission from well service venting is not included.
(4) Methane (CH4) emission is equivalent to 11,531 and 1,972 tons CH4 for Thailand and International assets respectively.
(5) Other relevant indirect GHG emission (Scope 3) is comprised of transportation and air travel.
(6) Ozone-depleting substances (ODS) include Hydrochlorofluorocarbon (HCFC) only.
(7) 2013 -2015 reported spills include production phase of operating assets in Thailand and International assets
(8) Hydrocarbon discharged within produced water is equal to 0 and 19.85 tons for Thailand and International assets respectively.
(9) 2016 hazardous and non-hazardous waste generation subtracted by reuse/recycling/recovery are 544 and 126,820 tons.
(10) Drilling mud and cutting waste is included in Thailand assets only.
(11) The difference between waste generation and disposal amount is accounted for on-site storage.
(12) NA (not available)
Unit 2013 2014 2015 2016
Thailand International
Australia  Others
Fatalities
Total number Cases 1 0 0 0 0 0
Workforce'™ Cases 0 0 0 0 0 0
Contractors® Cases 1 0 0 0 0 0
Fatal accident rate (FAR) - Workforce Cases per million 0.00 0.00 0.00 0.00 0.00 0.00
hours worked
Fatal accident rate (FAR) - Contractors Cases per million 2.55 0.00 0.00 0.00 0.00 0.00
hours worked
Occupational Health and Safety
Total recordable incident rate (TRIR) - Cases B 6 9 1 8 1
Workforce
Cases per million 0.59 0.63 1.02 0.13 11.50 0.84
hours worked
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Total recordable incident rate (TRIR) -
Contractors

Lost time injury frequency (LTIF) -
Workforce

Lost time injury frequency (LTIF) -
Contractors

Near Miss - Workforce

Near Miss - Contractors

llinesses

Total recordable occupational iliness
frequency (TROIF) - Employees

Absentee rate - Workforce
Absentee rate - Contractors

Restricted work case (RWC) -
Workforce”

Restricted work case (RWC) -
Contractors®

Medical treatment case - Workforce'

Medical treatment case - Contractors®

Process Safety

Number of Tier 1 process safety events

Number of Tier 2 process safety events

Loss of primary containment (LOPC)

Loss of primary containment (LOPC)

Unit 2013 2014 2015 2016
Thailand International
Australia  Others

Cases 39 46 25 16 1 4

Cases per million 1.26 1.50 1.14 1.00 7.40 0.86
hours worked

Cases 1 0 2 0 0 0

Cases per million 0.12 0.00 0.23 0.00 0.00 0.00
hours worked

Cases 5) 9 2 2 0 1

Cases per million 0.16 0.29 0.09 0.13 0.00 0.21
hours worked

Cases 67 98 44 21 22 6

Cases 98 53 34 14 2 ®

Cases per million 0.15 0.22 0.03 0.00 2.53 0.00
hours worked

% NA 1.13 1.41 1.50 2.16 NA

% NA NA NA NA NA NA

Cases 0 7 0 0 1 0

Cases 2 0 0 0 0 0

Cases 0 1 0 0 0 0

Cases 2 4 1 0 0 0

Cases 4 3 1 0 0 0

Cases 2 7 5] 1 0 0

Number of incidents 0.34 0.48 0.21 0.06 0 0

per million work hours
of drilling and production

Remarks
(1
2

Workforce means employees and supervised workers of PTTEP (PTTEP Services Limited).

Contractor means an individual or a company carrying out work under the supervision, instructions and SSHE Management System of PTTEP or subsidiaries

within the reporting boundary.
NA (not available)

The Restricted Workday Case (RWC) and Medical Treatment Case numbers for 2013 are restated to reflect an updated methodology.

Workforce

Total Workforce"

G4-22)

Unit 2013 2014 2015 2016
Male Female Male Female Male Female Male Female

Persons 4,316 4,547 4,297 3,794

Persons 2,851 1,465 | 3,058 1489 | 2904 1,393 | 2,540 1,254
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Unit 2013 2014 2015 2016
Male Female Male Female Male Female Male Female
Staff by region
Thailand Persons 2,155 1,262 | 2,247 1,275 | 2,270 1,189 | 2,043 1,071
Australia Persons 204 57 176 39 154 35 107 30
Oman Persons 68 6 73 14 72 14 9 1
Myanmar Persons 246 92 377 98 244 98 272 102
Others Persons 178 58 185 63 164 57 109 50
Staff by age
< 30 years Persons 869 563 924 501 660 351 408 222
30 - 50 years Persons 1,603 824 1,671 893 1,826 955 1,760 941
> 50 years Persons 379 78 463 95 418 87 372 9
Staff by employment type
Permanent® Persons 2251 1,162 | 2,431 1,216 | 1,700 862% | 1,541 795
Temporary” Persons 600 303 627 273 11,2049 5312 | 999 459
Staff by employment Category
Executives Persons 30 7 34 8 33 8 26 8
Middle management Persons 66 23 77 25 77 29 83 23
Senior Persons 672 213 618 222 619 237 912 276
Employee Persons 2,084 1,221 2,329 1,234 | 2,175 1,119 | 1,519 947
Training and Development o | |
Average training hours Hours/person/ 57 65 49 40 39 44 32 20
year
Employee Satisfacion [ f
Employee satisfaction % 49 46 50 58
* Composition of Governance Bodies [ | [ [
Board of directors Persons 14 1 14 0 15 0 14 1
Executives Persons 30 7 34 8 33 8 26 8
Middle management Persons 66 23 e 25 77 29 83 23
Senior Persons 672 213 618 222 619 237 912 276
Employee Persons 2,084 1,221 2,329 1,234 | 2,175 1,119 | 1,519 947
' New Employee Hire by Age Group | | (|
< 30 years Persons 291 226 268 137 62 39 27 23
30 - 50 years Persons 230 104 201 65 85 25 41 15
> 50 years Persons 42 3 54 7 " 1 " 1
Total Persons 563 333 523 209 158 65 79 39
New hire rate % of total 13.0 7.7 11.5 4.6 3.7 1.5 2.1 1.0
employees
Tumoverby Age Group  fooof (|
< 30 years Persons 42 42 66 e 46 43 29 29
30 - 50 years Persons 57 88 81 50 66 67 98 94
> 50 years Persons 20 2 42 9 37 7 31 9
Total Persons 119 7 189 136 149 17 158 132
Turnover rate % of total 2.8 1.8 4.2 3.0 3B 2.7 4.2 3B
employees
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Unit

2013

2014

2015

Male Female Male Female Male Female

2016

Male Female

Turnover by Type

Voluntary resignation
Dismissal
Retirement
Death - not related to work

Parental Leave |
Employee taken parental leave
Employee returned to work after parental leave

Integrity

Training hours concerning human rights,
anti-bribery, and corruption

Gender Diversity and Equal Remuneration
Ratio basic salary women/men

Gender Diversity

Women in workforce

Women in professional positions

Women in senior leadership positions

Women in management positions

Persons
Persons
Persons

Persons

Persons
%
Persons
%
Persons
%
Persons

%

108 76
0 0
8 1
3 0
0 27

100 100
420 833
0.87
1,465
34
1,222
37
213
24
30
24

173 129
0 0
11 6
5 1
17 15
100 100
1,694 1,568
0.89
1,489
33
1,234
35
222
26
33
23

139 115
0 0
7 1
3 1
61 46

98.36 97.82
675 891

1,119
34
237
28
37
25

111 124
30 5
16 3
1 0
35 39
100 97.44
502 389

947
38
276
23
3l
22

Remarks

(@)

performing non-core activities in the Company e.g. maids, gardeners and drivers, etc.

Sl

of PTTEP.

GRS

2015 data is restated due to redefinition of 'permanent' and 'temporary' employment by employment contract types.

PTTEP started reporting HR performance indicators at global scale in 2015.

(G4-22)

Total workforce is the total number of employees involved in core activities of PTTEP and subsidiaries. This does not include workers and supervised workers

Permanent means employment contracts with an indeterminate period made with PTTEP or its subsidiaries excluding PTTEP Services which is manpower agency

Temporary means employment contracts with or without a specific employment period made through manpower agencies e.g. PTTEP Services, etc.

Unit 2013 2014 2015 2016
Total Contribution
Total contribution” Million USD 19.76 44.50 26.46 11.23
Volunteer Hours 9,083 10,308 6,438 4,806
Remarks

(1)

Total contribution has included corporate philanthropic spending and philanthropic spending at the project level since 2013.
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General Standard Disclosures

General Standard Disclosures Page Number Omissions/ Remarks Sl
Assurance
Strategy and Analysis G4-1 6-7 - -
G4-2 24-25 - -
Organizational Profile G4-3 62 https://www.pttep.com/en/Aboutpttep/Pttepgroup/Pttepheadquarters.aspx -
G4-4 14-15 - -
G4-5 62 https://www.pttep.com/en/Aboutpttep/Pttepgroup/Pttepheadquarters.aspx -
G4-6 14 - -
G4-7 62 https:/Avww. pttep.com/en/investorRelations/Shareholderinformation/Top10Shareholders.aspx -
G4-8 14-15 - -
G4-9 54,57, 62 https:/Avww.pttep.com/en/InvestorRelations/FinancialPerformance/FinancialHighlight.aspx -

https://www.pttep.com/en/Investorrelations/Bondholderinformation/Debtprofile.aspx

G4-10 62 No significant variation in employment numbers and changes in 2016 -
G4-11 45 - -
G4-12 26-27 - -
G4-13 62 No significant changes during the reporting year -
G4-14 24, 35-41 - -
G4-15 62 https://www.pttep.com/en/SustainableDevelopment.aspx, https://www.pttep.com/ -

en/SustainableDevelopment/Environment/Climatestrategy.aspx

G4-16 7 - -
Identified Material Aspects and G4-17 8 - -
Boundaries G4-18 10 - -
G4-19 " - -
G4-20 " = =
G4-21 " - -
G4-22 54, 59 None =
G4-23 8 No significant changes from previous reporting periods in the scopes and -
aspect boundaries
Stakeholder Engagement G4—24OGSS 8 - -
G4-25 8 = =
G4-26 8 - -
G4—27OGSS 10 - -
Report Profile G4-28 8 - -
G4-29 62 Most recent previous report is 2015 PTTEP Sustainability Report. -
G4-30 62 PTTEP publishes Sustainability Report annually. -
G4-31 - -
G4-32 8 - -
G4-33 60-61 PTTEP engaged KPMG to provide limited independent assurance service -
to PTTEP 2016 Sustainability Report. PTTEP has process to ensure
transparent external assurance. For more details of scope of the
assurance, refer to Assurance Statement on Pages 60-61
Governance G4-34 62 https:/Avww.pttep.com/en/Aboutpttep/Publications/download.aspx?Content=1967 -
G4-35 62 https://www.pttep.com/en/SustainableDevelopment/Sustainabilityatpttep/ -

SDGovernanceStructure.aspx
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Page Number

Omissions/ Remarks

External

Assurance
G4-36 63 https://www.pttep.com/en/SustainableDevelopment/Sustainabilityatpttep/ -
SDGovernanceStructure.aspx
G4-37 63 Refer to Pages 131-136 of 2016 Annual Report -
(G4-38 63 Refer to Page 95 of 2016 Annual Report -
G4-39 63 Refer to Page 97 of 2016 Annual Report -
G4-40 63 Refer to Page 157 of 2016 Annual Report -
G4-41 63 Refer to Pages 138, 156, 163 of 2016 Annual Report -
G4-42 63 https://www.pttep.com/en/SustainableDevelopment/Sustainabilityatpttep/ -
SDGovernancesStructure.aspx
G4-43 63 Refer to Pages 158-159 of 2016 Annual Report -
G4-44 63 Refer to Pages 105-107 of 2016 Annual Report -
G4-45 24-25 - -
G4-46 24-25 - -
G4-47 24-25 - -
G4-48 10 = =
G4-49 63 Refer to Pages 108-110 of 2016 Annual Report -
G4-50 63 Refer to Pages 108-110 of 2016 Annual Report -
G4-51 63 Refer to Pages 127-128 of 2016 Annual Report -
G4-52 63 Refer to Page 127 of 2016 Annual Report -
G4-53 63 Refer to Page 124 of 2016 Annual Report -
G4-54 63 Information is confidential. -
G4-55 63 Information is confidential. =
| Ethics and Integrity c4as6 | 63 hitps:/iwwaw pttep comien/SustainableDevelopmentBusiness/Cgandbusinessethics aspx | - |
G4-57 63 https://www.pttep.com/en/ContactUs.aspx -
G4-58 63 https://whistleblower.pttep.com/en/MaininternetForm.aspx -
Specific Standard Disclosures
DMA el Page Number Omissions/ Remarks SR
Indicators Assurance
ECONOMIC
Economic Performance G4-DMA 12-18 = =
G4-EC‘1OGSS 54,59 - -
G4-ECZOGSS 35-37 = =
G4-EC3 54 - -
G4-EC4 63 PTTEP does not receive financial assistance from government. -
Indirect Economic Impacts | G4-DMA | 4651 | - -
G4—EC7OGSS 46-51 = =
G4-E08OGSS 46-51 - -
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ENVIRONMENTAL
Energy

Biodiversity

Emissions

Effluents and Waste

Supplier Environmental
Assessment
 Environmental Grievance
Mechanisms
" LABOR PRACTICES AND
DECENT WORK

Employment

DN_IA i Page Number Omissions/ Remarks 2L
Indicators Assurance”
G4-DMA 41 - :
0GSs
G4-EN3 54 - v
G4-EN4 64 PTTEP does not report energy consumption outside of the organization publicly at this time. -
G4-EN5 41, 54 - -
0GSs
G4-EN6 41 - -
G4-EN7 64 Not applicable to PTTEP business -
G4-0G2 64 Not applicable to PTTEP business -
G4-0G3 64 Not applicable to PTTEP business -
- G4-DMA 39 | - -
G4-EN8OGSS 39 - <
G4-EN9 39 - -
0GSs
G4-EN10 64 No recycled or reused water in 2016 -
G4-DMAOGSS 40-41 https:/Mmww.pttep.com/en/SustainableDevelopment/Environment/Biodiversity.aspx -
G4-EN11 40-41 - -
G4-EN12 40-41 - -
G4-EN13 40-41 - -
G4-EN14 40-41 - -
G4-0G4 40-41 - v
G4-DMA 35-38 - -
G4-EN15 54 - v
0OGSS
G4-EN16 54 - v
0GSss
G4-EN17 54 - J
0GSs
G4-EN18 54 - -
0OGSS
G4-EN19 36-37 - -
0GSss
G4-EN20 55-56 - <
G4-EN21 54-55 - <
,,,,,,,,, oess| L
G4-DMA 38-39 - -
0GSss
G4-EN22 55-56 - <
G4-EN23 55-56 - <
0OGSS
G4-EN24 55-56 - J
0GSss
G4-EN25 55-56 - -
G4-EN26 40-41 - -
G4-0G5 55-56 - J
G4-0G6 54 - -
G4-0G7 55-56 - </
G4-DMA 26 - -
G4-EN32 26 - -
G4-EN33 64 Information is currently unavailable. PTTEP will improve the data collection process. -
G4-DMA 46-47 - -
G4-EN34 46-47 - -
G4-DMA 42-45 - -
0GSS
G4-LA1 58-59 - -
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DN_IA i Page Number Omissions/ Remarks 2L
Indicators Assurance*
G4-LA2 44 https:/Awww.pttep.com/en/SustainableDevelopment/Business/Labourpractices.aspx -
G4-LA3 59 = =
 Occupational Health and | GADMA__ | 31-34 | e -
Safety G4-LAS 45 - -
G4—LAGOGSS 56-57 = v
G4-LA7 32 - -
G4-LA8 45 - -
Traning and Educaton | GADMA | 443 | - -
G4-LA9 58 - -
G4-LA10 65 https:/Awww.pttep.com/en/SustainableDevelopment/Business/Labourpractices.aspx -
G4-LA11 65 100% of employees received regular performance and career development reviews. -
 Supplier Assessmentfor | G4-DMA | 6 | e e -
Labor Practices G4-LA14 26 = =
G4-LA15 65 Information is currently unavailable. PTTEP will improve the data collection process. -
' Labor Practices Grievance | G4-DMA | 45 - -
Mechanisms G4-LA16 45 = =
CHUMANRIGHTS |
Non-discrimination G4-DMA 65 https:/Aww. pttep.com/en/Aboutpttep/Corporategovemance/CgandbusinessEthics.aspx -
G4-HR3 45 No cases of discrimination in 2016 -
Supplier Human Rights G4—DMAOGSS 26 - -
Assessment G4-HR10 26 - -
G4-HR11 65 Information is currently unavailable. PTTEP will improve the data collection process. -
| Human Rights Grievance | G4-DMA | 23 | - -
Mechanisms G4-HR12 23 - -
SsocETY b
Local Communities G4-DMA__ 46-48 = =
G4-SO1 46 - -
G4-SO2OGSS 46-47 - -
G4-0G10 65 None =
G4-0G11 65 No sites have been decommissioned -
AntiCorruption | GADMA.. | 23 | - -]
G4-S03 65 https:/Avww. pttep.com/en/Aboutpttep/Corporategovernance/Cgassessment.aspx -
G4-S04 23 Refer to Pages 138-140, 158-159 of 2016 Annual Report -
G4-SO5 65 No corruption cases in 2016 -
Compliance | G4DMA | 56 - -
G4-SOSOGSS 56 - -
Supplier Assessment for G4-DMA 26 - -
Impacts on Society G4-S09 26 - -
G4-S0O10 65 Information is currently unavailable. PTTEP will improve the data collection process. -
 Grievance Mechanisms for | G4-DMA | 4647 | - -
Impacts on Society G4-SO11 46-47 - -
 AssetIntegrity and Process | GADMA__ | 3182 | e -
Safety G4-0G13 57 - -
Remarks

External Assurance is provided for PTTEP operations in Thailand and Australia.
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Integrated Reporting (IR)

Description Page
Financial Capital The pool of funds that is available to an organization for use in the production of goods or the provision of | 26-28, 42, 48
services obtained through financing such as debt, equity or grants or generated through operations or investments.
. Manufactured Capital | Manufactured physical objects that are available to an organization for use in the production of goods or the | 14-15,26-30
provision of services (e.g. buildings, production, equipment and infrastructure.
 Intellectual Capital | Organizational, knowledge-based intangibles including intellectual property (.. patents, copyrights, software, | 2930
rights and licenses) and organizational capital (e.g. tacit knowledge, systems procedures and protocols).
© Human Capital | | People’s competencies, capabilities and experience, and their motivations to innovate. | 4244
~ Social and Relationship Capital | The insitutions and relationships established within and between each community, group of stakeholders and | 4651
other networks and an ability to share information) to enhance individual and collective well-being (e.g. shared
norms, common values and behaviors; key stakeholder relationships; intangibles associated with the brand and
reputation; social license to operate).
© Natural Capital | . Allrenewable and non-renewable environmental stocks that provide goods and services that supportthe currentand | 35-41,46-51
future prosperity of an organization (e.g. air, water, land, minerals and forests biodiversity and eco-system health).
United Nations Sustainable Development Goals (UN SDGs)
Description Page
3 Ensure healthy lives and promote well-being for all at all ages 31-34, 46-51
”””””” 4 | Ensureinclusive and equitable quality education and promote lifelong learning opportunities forall | 42-45,4651
”””””” 7 | Ensureaccess toaffordable, reliable, sustainable and modem energy forall | 1213,3537
”””””” 8 | Promote sustained, inclusive and sustainable economic growth, full and productive employment and decent | 12-13, 24-25,46-51

work for all

Protect, restore and promote sustainable use of terrestrial ecosystems, sustainably manage forests, combat
desertification, and halt and reverse land degradation and halt biodiversity loss

Promote peaceful land inclusive societies for sustainable development, provide access to justice for all and build
effective, accountable and inclusive institutions at all levels

Strengthen the means of implementation and revitalize the global partnership for sustainable development

24-25, 35-37

United Nations Global Compact Communication on Progress (UNGC COP) for the Advanced Level

Description

Page

The COP describes mainstreaming into corporate functions and business units

The COP describes stakeholder engagement

10,24-25
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